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As we aspire to be the best public regional university in the South, MSU 
takes pride in the institutional history which serves as our foundation. For 
123 years, the dedicated faculty, staff, students, alumni, and friends of MSU 
have served as a “light to the mountains” through teaching, research, and 
community engagement.   
 
At the same time, we are committed to providing individuals with a quality 
education that prepares them to be successful in a global society. MSU 
proudly provides students with high-quality academic programs through 
placing value on people, scholarship, learning, service, teamwork, 
leadership, innovation, accountability, diversity, and productive partnerships. 
   
Our vision, mission, and strategic plan guide us as we continue to enhance 
our curriculum and the services we offer students.  
 
Our Compliance Certification Report is the product of the dedication and 
commitment of countless faculty, staff, and student representatives. 
Through the exploration of the SACS accreditation principles, MSU has 
examined current practices, explored opportunities for growth, and initiated 
plans for enhancement in an effort to better serve our students, the region, 
and the Commonwealth of Kentucky. We look forward to the benefits that 
will result from our SACS Reaffirmation.    
 
Thank you for taking the time to visit our SACS Compliance Certification 
Report Web site and for wanting to learn more about Morehead State 
University.    
 
- Dr. Wayne D. Andrews, president  
SACS Leadership Team 
 
Chief executive officer:  Dr. Wayne Andrews, president 
 
Chief academic officer:  Dr. Karla Hughes, provost 
 
Accreditation Liaison:  Dr. Charles Patrick, SACS director, assistant vice 
president for university college 
 
Representative faculty:  Dr. Darrin DeMoss, compliance co-chair, 
professor of biology 
 
Representative staff:  Kevin Koett, compliance co-chair, assistant vice 
president for student life and dean of students  
 
Financial officer:  Beth Patrick, vice president for planning and budgets, 
chief of staff 
 
Academic Affairs:  Dr. Dayna Seelig, associate vice president for 
academic affairs 
 
Administration & Fiscal Services: Mike Walters, vice president for 
administration and fiscal services 
 
University Advancement:  James Shaw, vice president for university 
advancement 
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Commission on Colleges 
Southern Association of Colleges and Schools 
 
 
 
COMPLIANCE CERTIFICATION 
 
 
 
Name of Institution   Morehead State University 
 
Date of Submission    September 10, 2010   
 
 
In order to be accredited by the Commission on Colleges, an institution is required to conduct a 
comprehensive compliance audit prior to the filing of the Compliance Certification.  The comprehensive 
compliance audit includes an assessment of all programs and courses offered by the institution on-campus 
and off-campus, and those offered through distance learning. The Compliance Certification, signed by the 
institution’s chief executive officer and accreditation liaison, attests to the institution’s honest assessment of 
compliance with the accreditation requirements of the Commission on Colleges (including Core 
Requirements, Comprehensive Standards, and Federal Requirements) as applied to all aspects of the 
institution.   
 
 
Completion of the Compliance Certification 
 
The Compliance Certification consists of four parts:   
 
Part 1 Signature Page for the institution’s chief executive officer and the accreditation liaison 
 
Part 2 List of all substantive changes that have been reported and approved by the Commission 
since the institution’s last reaffirmation as well as the date of approval 
 
Part 3 The institution’s assessment of compliance with the Principles of Accreditation   
 
Part 4 An attached and updated “Institutional Summary Form Prepared for Commission Reviews” 
that (a) lists all locations where coursework toward a degree, certificate, or diploma can be 
obtained primarily through traditional classroom instruction and (b) describes distance 
education credit offerings that can be obtained primarily through electronic means. 
 
For each Part, please follow the directions provided.  For Part 2 above, if there have been no institutional 
changes that required reporting or approval since the institution’s last comprehensive review, please 
indicates it as well. 
 
Part 1.  SIGNATURES ATTESTING TO COMPLIANCE 
 
 
By signing below, we attest to the following: 
1. That Morehead State University has conducted an honest assessment of compliance and 
has provided complete and accurate disclosure of timely information regarding compliance 
with the Core Requirements, Comprehensive Standards, and Federal Requirements of the 
Commission on Colleges.   
 
2. That Morehead State University has attached a complete and accurate listing of all 
programs offered by the institution, the locations where they are offered, and the means by 
which they are offered as indicated on the updated “Institutional Summary Form Prepared for 
Commission Reviews,” and that the comprehensive assessment of compliance reported on 
the Compliance Certification includes the review of all such programs. 
 
3. That Morehead State University has provided a complete and accurate listing of all 
substantive changes that have been reported and approved by the Commission since the 
institution’s last reaffirmation as well as the date of Commission approval. 
 
 
   Accreditation Liaison 
 
Name of Accreditation Liaison  Dr. Charles Patrick 
 
 
 
Signature   
 
Date    August 24, 2010 
 
 
   Chief Executive Officer 
 
Name of Chief Executive Officer  Dr. Wayne Andrews 
 
 
 
Signature     
 
 
Date    August 24, 2010 
 
 
  
 
Part 2.  LIST OF SUBSTANTIVE CHANGES APPROVED 
             SINCE THE LAST REAFFIRMATION 
 
 
Directions:  For each substantive change approved since the institution’s initial accreditation or last reaffirmation 
review, briefly describe the change and provide the date of Commission approval.  If no substantive changes requiring 
approval have been submitted since the last comprehensive review, write “none” in the first column. If, in the review of 
substantive change, the institution discovers substantive changes that have not been reported according to 
Commission policy, the changes should be reported immediately to Commission staff. 
 
Substantive changes requiring approval: 
 
• Initiating certificate or degree programs at a more advanced degree level 
• Initiating an off-campus site at which students can earn at least 50 percent of credits toward a degree 
• Initiating a branch campus 
• Initiating any change in legal status, governance, form of control, or ownership of the institution 
• Expanding the institution’s programs at the current degree level through the addition of significantly different 
programs 
• Initiating programs at a lower degree level 
• Initiating a consolidation or merger 
 
Access hhtp://www.sacscoc.org and click onto “Policies” for additional information on reporting substantive change, 
including examples of the changes listed above.  
 
 
Approval Date 
 
 
Description of Substantive Change 
11/17/2003 • Bachelor of Social Work, Extended Campus Prestonsburg 
10/03/2005 • Bachelor of Arts in Education  P-5 & Middle Grades, Ashland & 
Prestonsburg Regional Campuses 
• Masters of Arts in English (online) 
• Bachelor of Social Work, Extended Campus, Ashland 
10/02/2006 
 
• Masters of Public Administration 
• Bachelor of Arts in Elementary Education w/Special Education option 
to be delivered to Ashland, Jackson, & Prestonsburg via ITV 
• Bachelor of Arts with Middle Grades option at Jackson (Hazard site) 
delivered by ITV 
• Associate of Applied Sciences in Nursing at Mt. Sterling by on site 
faculty 
• Bachelor of Social Work MSU at Mt. Sterling delivered by on site 
faculty 
• Bachelor of Business w/Option in Finance/Online Completer Program 
• Bachelor of Business w/Option in Accounting, Online Completer 
Program 
• Bachelor of Business Administration w/Option in Small Business 
Management & Entrepreneurship/Online Completer Program 
• Bachelor of Science – Technology Management/Online Completer 
Program 
• Bachelor of Science in Nursing Program /Online Completer Program 
• Bachelor of University Studies – General Studies/Online Completer 
Program 
• Bachelor of University Studies – Online Completer Program 
 
Approval Date 
 
 
Description of Substantive Change 
05/27/2008 • Dietetics Program – Deletion of Program 
3/10/2010 • Bachelor of Science, Contractual Agreement, International University 
of Nursing (IUON) 
3/10/2010 • Associate of Applied Business in Computer Information Science, 
Electronically 25-49% 
• Bachelor of Business Administration, Business and Information 
Technology, Electronically 25-49% 
• Educational Specialist Degree (Ed.S.) , Electronically 25-49% 
• Bachelor of Arts, History, Electronically 25-49% 
• Master of Arts, Communication, Electronically 25-49% 
• Bachelor of Science, Geography, Electronically 25-49% 
3/10/2010 • Master of Science, Information Systems, Electronically 50% or more 
• Master of Arts, Adult and Higher Education, Electronically 50% or 
more 
• Master of Arts, Counseling, Electronically 50% or more 
• Master of Arts, School Administration, Electronically 50% or more 
• Master of Arts, Teaching, Electronically 50% or more 
• Educational Degree Specialist, Adult and Higher Education, School 
Administration, Electronically 50% or more 
• Educational Specialist Degree, Curriculum and Instruction Rank I, 
Electronically 50% or more 
• Bachelor of Arts, Social Studies, Electronically 50% or more 
• Bachelor of Arts, Sociology, Electronically 50% or more 
• Bachelor of Science, Computer Science,  Electronically 50% or more 
• Master of Science, Career and Technical Education, Electronically 
50% or more 
• Master of Arts, Health, Physical Education and Sport Sciences, 
Electronically 50% or more 
• Bachelor of University Studies, Women’s Studies Minor, Electronically 
50% or more 
• Canadian Studies Emphasis Program (minor/Certificate), 
Electronically 50% or more 
• Appalachian Studies Emphasis Program (Minor), Electronically 50% 
or more 
• Masters of Arts, English, Electronically 50% or more 
07/08/2010 • Doctor of Education (Ed.D.), Level V 
 
 
 
 
2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
Morehead State University Page 22 / 189
2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents    
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
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2.1  
 
Degree-granting Authority  
The institution has degree-granting authority from the appropriate government agency or agencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.1. in its authority to confer degrees. 
The University has degree-granting authority by way of Kentucky Revised Statute 164.350. The Kentucky Council 
on Postsecondary Education (CPE) coordinates change and improvement in the postsecondary education system 
as directed by the 1997 Kentucky Postsecondary Education Improvement Act. 
The CPE was established in 1997 as a 15-member, governor-appointed board with 13 citizens, one faculty 
member, and one student appointed by the governor. Degree-granting authority is established in Article II of the 
bylaws of the Kentucky Council on Postsecondary Education and in Article II. A. 2 of the bylaws of the Morehead 
State University Board of Regents. 
 
2.2  
 
Governing Board  
The institution has a governing board of at least five members that is the legal body with specific authority over the institution. The board is an active 
policy-making body for the institution and is ultimately responsible for ensuring that the financial resources of the institution are adequate to provide a 
sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from it. Both the 
presiding officer of the board and a majority of other voting members of the board are free of any contractual, employment, or personal or familial 
financial interest in the institution. 
 
A military institution authorized and operated by the federal government to award degrees has a public board on which both the presiding officer and a 
majority of the other members are neither civilian employees of the military nor active/retired military. The board has broad and significant influence upon
the institution's programs and operations, plays an active role in policy-making, and ensures that the financial resources of the institution are used to 
provide a sound educational program. The board is not controlled by a minority of board members or by organizations or interests separate from the 
board except as specified by the authorizing legislation. Both the presiding officer of the board and a majority of other voting board members are free of 
any contractual, employment, or personal or familial financial interest in the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.2. The governing board, an 
active policy-making body responsible for ensuring adequate financial resources for a sound 
educational program, avoids conflicts of interest.   
Responsibilities of the Board 
MSU's governing body, by statute (KRS 164.310), is the Board of Regents (BOR Bylaws, Article I, 
Part A). Article II, Part A of the Board of Regents bylaws explains such powers and duties as: 
promotion of the mission and goals of the University, authorization of the creation or discontinuance 
of degrees upon approval of the Kentucky Council on Higher Education (now the Kentucky Council 
on Postsecondary Education), the appointment and removal of the president of the University, the 
appointment of faculty members and administrative officers upon recommendation of the president, 
salaries, faculty ranks, regulation of government and discipline of students, budget policies, care 
and preservation of property, and granting diplomas and conferring degrees upon the 
recommendation of the president and faculty. 
Board of Regents Meetings 
Information about how MSU's Board of Regents conducts its business can be found in the BOR Bylaws, Article C-H. MSU's Board of Regents meets 
quarterly each calendar year and participates in retreats, planning sessions and other activites. Special meetings may occur upon written request of the 
president or of two members of the board with a two-day written notice of the meeting to all regents. The board may, at a special meeting, transact 
any or all business that it may transact at a regular meeting. No final action will be taken at any closed session of the board; however, the board may 
conduct closed sessions for the purposes authorized by KRS 61.810. All meeting agendas and records of the board are open to the public according to 
the Kentucky Open Meetings Acts (revised July 2008, Office of the Attorney General). A schedule of 2010 meetings and agenda books with minutes of 
past meetings from 2005 to present can be found on the BOR Web site. 
Board Membership 
The Morehead State University Board of Regents consists of 11 members, eight of which are citizen members appointed by the governor, with a faculty 
regent, a staff regent, and a student regent elected by their constituents. The board is not controlled by a minority of board members or by 
organizations or interests separate from the board except as specified by the authorizing legislation. Both the presiding officer of the board and a 
majority of other voting members are free of any contractual, employment, or personal or familial financial interest in the institution. Regent biographies 
provide evidence of qualifications and employment. The current board is made up of the following members: 
John C. Merchant (chair), a native of Lexington, is a partner in the Cincinnati law firm of Peck, Shaffer, & Williams. For more than 20 years, he has 
practiced public finance law and provided legal counsel for municipal transactions across the country. He has been admitted to the bar in Kentucky, Ohio,
Georgia, and the District of Columbia. Prior to joining Peck, Shaffer & Williams, Merchant served in several positions in the executive branch of state 
government. He formerly served as president of the MSU Alumni Association and is a board member of the New Cities Foundation of the Kentucky League 
of Cities and a trustee of the Ohio State Bar Foundation. He maintains memberships in several other professional organizations, including the National 
Association of Bond Lawyers, the Black Lawyers Association of Cincinnati, Conference of Minority Transportation Officials, and the National Association of
Securities Professionals. He holds a bachelor’s degree in economics and political science from Morehead State University and a law degree from the 
University of Kentucky. Term: Appointed by governor; Merchant’s term on the MSU board ends in 2015. 
Sylvia Lovely, of Lexington, has served as the executive director/CEO of the Kentucky League of Cities since 1990. The Kentucky League of Cities is a 
membership association of more than 380 cities across the Commonwealth. Lovely is also president of the NewCities Institute, a national nonprofit 
educational organization that encourages citizens to get involved in helping their communities thrive in the rapid technological changes and global 
challenges of the 21st century. Lovely is a regular contributor to national newspapers and publications and a featured commentator on various TV and 
radio programs. She also is publisher of City magazine, a community issues publication. Her passion for civic engagement has led to numerous awards and
recognition, including Kentucky’s highest honor for public service, the Vic Hellard Award. Lovely is a graduate of Morehead State University and the 
University of Kentucky College of Law and is an adjunct faculty member of the UK Martin School of Public Policy and Administration. Term: Appointed by 
governor; Lovely’s term on the MSU board ends in 2011. 
James H. Booth, of Inez, holds a Bachelor of Business Administration from MSU. He began his career in coal mining operations during college when he 
worked weekends as an underground coal miner. Over the years, he has developed his mining operations into multiple production surface and 
underground divisions. This conglomerate coal group is known as Booth Energy. Booth’s mining operations produce 7.5 million tons per year delivered to 
various utilities such as Georgia Power, Detroit Edison and American Electric Power. In addition, Booth has developed a network of retail operations and 
real estate holdings in several locations in eastern Kentucky and southern West Virginia. His operations employ more than 2,000 people. Active in the 
community, Booth also serves on the boards of Pikeville College, Inez Deposit Bank, Honey Branch Economic Development Authority, Coal Operators 
Associates, and the Kentucky Chamber of Commerce and its executive committee.  In addition, he is a former member of the Federal Reserve 
Board. Inducted into the University’s Alumni Hall of Fame in 1996, he is active on MSU’s College of Business advisory board and was named the college’s 
outstanding alumnus in 2000. Term: Appointed by governor; Booth’s term on the MSU board ends in 2013. 
Julie A. Butcher, of Lexington, has been an attorney in private practice in Lexington since 1990. She was with Landrum and Shouse from 1990 to 1994 
and the Gary C. Johnson Law Office from 1994 to 2002. She opened her own practice in 2003. Butcher is a member of the Kentucky Academy of Trial 
Attorneys, the Association of Trial Lawyers of America, the National College of Advocacy, and the Fayette County and Kentucky bar associations. She is 
a graduate of the University of Kentucky and the UK College of Law. Term: Appointed by governor; Butcher’s term on the MSU board ends in 2015. 
Paul C. Goodpaster, of Morehead, is executive vice president and chief operating officer of the Citizens Bank in Morehead. He is a former chief financial 
officer for Rowan Technical College, now the Rowan Campus of Maysville Community and Technical College, and he served on the college’s advisory 
board.  Active in various organizations in the community, Goodpaster is a member of the Morehead-Rowan County Industrial Development Authority and a
past board member of the Morehead-Rowan County Economic Development Council. He is the past president of the Morehead-Rowan County Chamber of 
Commerce. He holds a Bachelor of Business Administration with an emphasis in finance from Morehead State University. Term: Appointed by governor; 
Goodpaster's term on the MSU board ends in 2012.  
Cheryl U. Lewis, of Hyden, is an attorney specializing in employment law and business litigation. She also serves as an assistant girls’ basketball coach 
and assistant girls’ track coach at Leslie County High School. A graduate of Centre College and the University of Kentucky College of Law, Lewis has 
been an attorney in private practice since 1988. She was with Stites and Harbison of Lexington for 15 years and has had her own practice in Hyden 
since 2003. Ms. Lewis is a member of the American and Kentucky bar associations. Term: Appointed by governor; Lewis’ term on the MSU board ends in 
2014.  
Ronald D. Morrison was elected by the faculty to serve as the 11th faculty regent on the MSU Board of Regents. He holds the rank of professor of 
English in the Department of English. Morrison is a native of Salina, Kansas, where he grew up working on the family farm. He received a B.A. in English 
from Marymount College of Kansas in 1981 and an M.A. (1984), M.Phil. (1986), and Ph.D. (1988), all in English, at the University of Kansas. He joined the 
MSU faculty in the fall of 1988. At MSU, Dr. Morrison teaches a wide range of courses, from first-year composition to graduate courses in 19th-century 
British literature. He also teaches in MSU’s Honors Program. In recognition of his teaching excellence, he received an Outstanding Teacher Award from 
the South Atlantic Association of Departments of English in 2003. Morrison has published numerous scholarly essays on Victorian literature, his primary 
field of specialization. In recognition of his scholarly achievements, he was named the University’s Distinguished Researcher in 2004. On campus, he has 
held a wide range of faculty leadership positions, including chair of the University’s Tenure Committee, Faculty Rights and Responsibilities Committee, and
President’s Committee on Faculty Compensation. Morrison is also a former chair of the Faculty Senate and a former assistant to the dean of the Caudill 
College of Arts, Humanities and Social Sciences. Term: Elected by faculty; Morrison's term on the MSU board ends in 2011. 
John D. O’Cull, of Vanceburg, is a Lewis County native who holds a bachelor’s degree from Morehead State University. While living in Morehead, he 
worked at St. Claire Regional Medical Center and was a basketball referee and a baseball umpire. He received his doctorate of dental medicine from the 
University of Louisville and in 1983, in Vanceburg, started a dental practice which offers orthodontic and cosmetic services under the wide scope of 
family dentistry. Dr. O’Cull has been an active member of the Kentucky Dental Association and has served as president of the Eastern Kentucky Dental 
Society. He was elected three times as the Lewis County coroner and served in that position for 13 years. Term: Appointed by governor; Dr. O’Cull’s 
term on the MSU board ends in 2010. 
Jill Hall Rose, of Winchester, is a practicing attorney and owner of Rose Law Office in Lexington. She specializes in business litigation and serves as 
counsel for numerous businesses in central and eastern Kentucky. Rose also owns Don Hall GM Super Center in Ashland. Before opening her law firm, Rose
worked as an attorney for the Kentucky Supreme Court and was assistant attorney general for the Commonwealth of Kentucky. She holds a bachelor’s 
degree in political science from Transylvania University and a law degree from the University of Kentucky. Term: Appointed by governor; Rose’s term on 
the MSU board ends in 2010. 
Terry White is construction manager in the MSU Office of Facilities Management and serves as staff regent. A lifelong resident of Morehead, he has 
been involved in fundraising efforts for Rowan County Christmas and Relay for Life and has served as team coordinator for MSU's Facilities Management 
for the Rowan County Heart Walk. A member of Staff Congress for six years and chair in 2006-07, he also is a member of the President’s Leadership 
Academy, Elliottville Baptist Church, the Association of Physical Plant Administrators, and Sigma Alpha Epsilon Alumni Association. Mr. White began 
working for MSU in 2001. He and his wife Patty live in Morehead. Before coming to MSU, he worked for Big 4 Lumber, Inc. and Cave Run Marina, Inc. 
White earned associate degrees in graphic communications and construction technology, a bachelor’s degree in government, and a master’s degree in 
industrial technology, all from MSU. Term: Elected by staff; White’s term on the board ends in 2012. 
Kyle A. Yarawsky, a Burlington, Kentucky, senior who graduated in spring 2010, was president of Morehead State University’s Student Government 
Association and served as the student representative on the board during the 2009-10 academic year. A sociology major with an emphasis in regional 
analysis and public policy, he was president of Delta Tau Delta fraternity and coordinator of Relay for Life at the University. Term: Elected by students; 
Yarawsky's term ended at the conclusion of the 2010 spring term.  
Lindsey Rae Adkins was elected as the president of Morehead State University's Student Government Association for the 2010-11 academic year. 
Adkins is a senior from Ashland, Kentucky, majoring in organizational/interpersonal communication with a minor in marketing. Adkins has volunteered in the
Office of Student Activities where she served alongside the student activities coordinator, was elected vice president for campus improvement and was 
a member of the 2009 homecoming court. Term: Elected by students; Adkin's term ends in 2011. 
The Process for Elected Regents 
One regent each is elected by the faculty and staff and students:  
Student Regent: The student regent is the student body president, elected by MSU students, and may serve only while a full-time student and 
president of the student body according to Kentucky Revised Statute 164.321. A candidate for president must have successfully completed a minimum of
45 hours of full-time study at MSU and maintain a 2.5 GPA during his or her term in office. Full-time students are eligible to vote in the election of 
student government officers. Results of the election are announced in the student activities office and on the MSU Web site on the evening of the day 
of the election (See Article V. SGA Election Rules and Procedures). 
Staff Regent: The staff regent is nominated from and elected by the staff of every employment category of Morehead State University. A candidate for 
staff regent must be a full-time staff employee (See Staff Congress Article 1 - Elections and 2009 Staff Congress Packet).  
Faculty Regent: MSU's Faculty Senate conducts the election of a faculty regent according to policies established by the senate (see Faculty Senate 
Constitution Section 4 and 2/27/08 Faculty Senate Election Memo). The Governance Committee of the Faculty Senate is charged with the task of 
conducting the election of a faculty regent. Eligible faculty candidates are tenured and tenure-track faculty teaching more than half-time. Following the 
receipt of petitions, all candidates are verified as eligible and willing to serve. An election is scheduled and held. If a candidate gets a clear majority of 
votes, that candidate wins; if not, then the top two candidates compete in a run-off election. Once the election has been certified by the Governance 
Committee, the senate chair informs MSU's president, and the results are announced to the public through the MSU Web site. 
Activities of the Board of Regents   
Morehead State University's Board of Regents is an active policy-making body ultimately responsible for ensuring financial resources adequate to provide 
a sound educational program.  The following are examples of execution of the board's duties: 
l Receive grants of money and expend the same for the use and benefit of the university or college. See BOR: 
¡ 3/10/05 VIIA-6: Operating Budget, VIIA-9 Datatel Software purchase  
¡ 12/15/05 VA-3: Operating Budget  
¡  3/8/07 VIIA-8: Financing Agreement Residence Hall Project  
¡ 6/15/07 VIIA-7: Resolutions authorizing sale of MSU general receipts obligations series A  
¡  9/20/07 VIIIA-5: Approve Disposal of Real Property, VIIIB-2: Property Acquisitions  
¡ 6/5/08 IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXB-3: Sale of General Receipts Revenue Bonds  
¡ 3/12/09 VIA-9: Sale of General Receipts and Revenue Bonds, VIA-10: Bucks for Brains Dollars  
l Adopt bylaws, rules, and regulations for the government of its members, officers, agents and employees, and enforce obedience to such rules. See
BOR: 
¡ 3/10/05 VIIA-4: Faculty Rights and Responsibilities  
¡ 9/15/05 VIIA-2: Approve MSU Student Handbook, VIIA-3: MSU Police Operating Manual, VIIA-6: Revision of PSNE-5, VIIA-7: Rename streets 
approval for E-911  
¡ 12/15/05 VIIA-2: Revision of PAc-1 Definition and titles, VA-6: Executive Branch Budget Request  
¡ 3/2/06 VI: Adopt resolutions for Football and Cheer Championships, VIIA-5: Amend Operating Budget, VIIA-9: Adopt CPE Resolution  
¡ 6/15/06 VIIIA-13: Approve MSU Student Handbook, VIIIA-11: Approve Strategic Plan 2006-2010  
¡ 9/14/06 VIA-3: Prohibition of smoking in university owned or leased buildings  
¡ 12/7/06 VIA-7: Naming Policy  
¡ 3/8/07 VIIA-6: Amend Operating Budget, VIIA-8: Financing Agreement Residence Hall Project, VIIA-10: MSU Police Operating Procedures 
Revision, VIIA-13: Amend Master Plan  
¡ 6/15/07 VIIA-6: Resolution authorizing trust agreement for issuance of MSU General Receipts Obligations, VIIA-7: Resolutions authorizing sale
of MSU general receipts obligations series A, VIIA- 10: Operating Budget, VIIA-13: Ratify 6 year Capital Plan, VIIA-14: Operating Budget, 
VIIA-15: Approve MSU Student Handbook  
¡ 9/20/07 VIIIA-4: Revision to PG-50: Staff Performance Management System, VIIIA-5: Approve Disposal of Real Property, VIIIA-6: General 
Receipts bond ratification series A  
¡ 12/6/07 VI: Business Plan, VII: Approve Code of Ethics, VIIIA-3: Operating Budget, VIIIA-5: approve policy of disposition of surplus property 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform, VIIIA-6: Operating Budget, VIIIA-8: Approve 
MSU SGA Constitution, VIIIA-9: Approve MSUPD Operating Procedures Manual  
¡ 6/5/08 IXA-6: Operating Budget, IXA-9: Campus Master Plan, IXA-11: Disposal of Real Property, IXA-12: Reimbursement Resolution, IXA-13: 
Tech Acceptable Use Policy, IXA-15: Student Conduct Code  
¡ 9/11/08 VI: Renaming of Thompson Hall, IXA-3: 21st Century Education Enterprise Inc, IXA-5: Disposal of Real Property  
¡ 12/4/08 VIA-5: Disposal of Real Property, VIA-4: Operating Budget  
¡ 6/11/09 VIA-6: Operating Budget, VIA-8: 6 year plan, VIA-10: Student Conduct Code  
¡ 12/3/09 IV-A: Approve Duties of BOR, IV-B: Powers and Duties of President, VIA-6: Operating Budget  
l Require such reports from the president, officers, faculty and employees as it deems necessary and proper from time to time. See BOR: 
¡ 6/15/06 VIIIA-7: Revision of Affirmative Action Equal Opportunity Employment, VIIIB-2: Personal Service Contracts report, VIIIB-3: Gift 
income  
¡ 9/14/06 VIB-2: Personal Service Contracts Report, VIB-3: Real Property Lease Report, VIB-4: Gift Income  
¡ 12/6/07 VIIIB-3: Personal Service Contracts, VIIIB-4: Major Gifts and new endowments  
¡ 3/13/08 VIIIB-2: Personal Service Contracts, VIIIB-3: Gift Income, VIIIB-4: Report on Audit Management Letter Issues  
¡ 6/5/08 IXB-2: Personal Service Contracts, IXB-3: Sale of General Receipts Revenue Bonds, IXB-4: Gift Income  
¡ 3/12/09 VIB-2: Personal Service Contracts, VIB-3: 6 year plan, VIB-4: Gift Income, VIB-5: Fee increases  
¡ 6/11/09 VIA-6: Operating Budget, VIA-7: Identity Theft, VIB-2: Gift Income  
l Determine the number of divisions, departments, bureaus, offices and agencies needed for the successful conduct of the affairs of the university or
college; See BOR: 
¡ 3/13/08 VIIIA-1: Approve review process for Curriculum Audit and framework for Gen ed reform  
l Grant diplomas and confer degrees upon the recommendation of the president and faculty; See BOR: 
¡ 5/21/09: IIIA-2: 2009 Spring Graduates  
¡  12/3/09: VIA-1: 2009 Winter Graduates  
l The appointment and removal of the president of the University. See BOR: 
¡  12/3/09: IV A: Powers & Duties of Board of Regents; V B: Powers & Duties of President  
 
 
2.3  
 
Chief Executive Officer  
The institution has a chief executive officer whose primary responsibility is to the institution and who is not the presiding officer of the board.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.3. President Wayne D. Andrews, the chief executive 
officer whose primary responsibility is to the University, is not the presiding officer of the Board of Regents, which elects 
its own chairperson. President Andrews has served as Morehead State University's 13th president (BOR minutes, December 
16, 2004) since 2005, replacing Dr. Ronald G. Eaglin, who served from 1992 to 2004 (BOR minutes, April 17, 1992).  
Morehead State University's president is the chief executive and academic officer (position description). The president 
may be a member of the faculty (Board of Regents bylaws, Article III). The president is responsible for implementing all 
board policies and directives. The president’s exclusive responsibility is at all times to the institution.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.4  
 
Institutional Mission  
The institution has a clearly defined, comprehensive, and published mission statement that is specific to the institution and appropriate for higher 
education. The mission addresses teaching and learning and, where applicable, research and public service.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.4. The mission statement is 
clearly defined, comprehensive, and published. It addresses teaching, learning, research and public 
service; it is specific to MSU and appropriate for an institution of higher education. 
MSU's mission statement is as follows: 
"We are a diverse community of learners committed to student success. MSU is accredited as a 
comprehensive university offering quality higher education opportunities in a collegial and open 
environment. MSU pursues academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life while preserving and promoting the unique 
cultural heritage of East Kentucky." 
MSU's mission statement addresses all aspects of the institution - - teaching, learning, research and 
public service. Specific to MSU, it provides a regional context by addressing the "unique cultural 
heritage of East Kentucky." In addition, it defines MSU as a "diverse community of learners" and a comprehensive university. 
Morehead State's mission statement is published annually in the MSU Profile, the undergraduate and graduate catalogs, and the Eagle Student Handbook 
and can be found on MSU's Web page.  
 
 
 
2.5  
 
Institutional Effectiveness  
The institution engages in ongoing, integrated, and institution-wide research-based planning and evaluation processes that (1) incorporate a systematic 
review of institutional mission, goals, and outcomes; (2) result in continuing improvement in institutional quality; and (3) demonstrate the institution is 
effectively accomplishing its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.5. For nearly two decades, MSU has 
demonstrated a long-term commitment to the development and refinement of effective planning and 
evaluation processes. The following narrative addresses these criteria for institutional effectiveness:  
l Planning and evaluation processes are ongoing, integrated, institution-wide, and research-based.   
l Planning and evaluation processes incorporate a systematic review of institutional mission, goals and 
outcomes.  
l Planning and evaluation processes result in continuing improvement in institutional quality as reflected in 
academic programs and the services.   
l The institution has been accomplishing and continues to accomplish its mission.  
Strategic Planning and Assessment Process (1992-2005): Ongoing, 
Integrated, Institution-wide, and Research-based  
The Kentucky Council on Postsecondary Education Public Action Agenda for Higher Education was established 
in 1997 by the Kentucky Education Improvement Act of 1997 (commonly referred to as House Bill 1). 
Specifically, House Bill 1 mandates the following:    
l The strategic agenda developed by the Kentucky Council on Postsecondary Education (CPE) shall serve 
as a guide for institutional plans and missions for all Kentucky public secondary education institutions.  
l The governing board of each institution shall periodically evaluate institutional progress in implementing its mission, goals and objectives to ensure 
conformity to the strategic agenda.   
l Each institution’s governing body shall be held accountable for the progress of the institution in aligning institutional mission, goals and objectives 
with the Public Action Agenda for Higher Education.   
l This accountability shall be measured by: 1) educational quality and outcomes; 2) student progress towards degree completion; 3) research and 
service activities; 4) utilization of available resources to further the institution’s mission, goals, and objectives; 5) measurable performance 
indicators that support the achievement of the strategic agenda; and 6) other indicators as deemed appropriate by the CPE to ensure compliance 
with the Public Action Agenda for Higher Education.  
Since the development of the University’s first strategic plan in 1992, the institution has continued to actively participate in a systematic review of 
institutional mission, goals, and outcomes to ensure improvements in institutional quality and establish effectiveness in accomplishing the 
mission. Development of Pride & Promise: Morehead State University Strategic Plan 2001-2006 was initiated in August 2000. The final document was 
presented and approved by the Morehead State University Board of Regents on June 8, 2001. This strategic plan included a revised mission, core values, 
goals, objectives and measurable performance indicators. It guided the strategic planning process at MSU for the next five years.  
 
In 2005, Morehead State University undertook the task of reviewing and revising Pride & Promise in order to develop an updated strategic plan to guide 
the University from 2006-2010 (SWOT Analysis for ASPIRE). The final document was presented and approved by the Morehead State University Board of 
Regents on June 15, 2006.  While remaining committed to preserving and promoting the unique cultural heritage of eastern Kentucky, revisions to the 
vision statement reflect the goal of becoming the best public regional institution in the South. This vision has driven our institutional mission of pursuing 
academic excellence in a collegial and open environment, striving for meaningful community engagement and service, and recognizing the importance of 
lifelong learning. This vision and commitment is embodied in the core values of the University (developed as part of the planning process):  
l People come first and are encouraged to achieve their full potential.  
l Commitment to scholarship, learning, and service are embraced.  
l Excellence is achieved through teamwork, leadership, innovation, and accountability.  
l Diversity of people and thought is respected.  
l Partnerships are built on honesty, integrity and trust.  
The resulting strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, has served as the guiding document for Morehead State University 
through the year 2010 as well as a foundation for prioritizing actions and allocating resources to achieve the six major goals and other intended 
outcomes. These goals include the following:  
l Academic Excellence: How MSU develops, delivers and maintains superior academic programs  
l Student Success: How support services fulfill student academic and co-curricular needs  
l Productive Partnerships: How MSU utilizes partnerships to benefit the people, communities and economy within the MSU service region  
l Improved infrastructure: How MSU effectively manages its human, capital and fiscal resources  
l Resource enhancement: How MSU maximizes public and private revenue opportunities  
l Enrollment and retention: How MSU reaches optimal student enrollment and retention goals  
The Aspire to Greatness: MSU Strategic Plan 2006-2010 is commonly referred to as ASPIRE, the acronym based on its six goals. ASPIRE was the result of 
a collaboration among the campus community's diverse members and bodies including the President’s Cabinet, the Strategic Planning Committee, the 
Board of Regents, and the faculty, administration, staff, students, alumni and friends of the University. ASPIRE has provided a roadmap in the effort to 
reach the shared vision of becoming the best public regional university in the South while continuing to strive to fulfill the goals of House Bill 1 through 
the 2005-2010 Campus Action Plan.  
 
While reviews of key performance indicators and research-based practices have played a role in strategic planning processes since the development of 
the first strategic plan in 1992, these steps of the process and the supporting documentation have improved considerably since 2005. The development 
and implementation of Aspire to Greatness: MSU Strategic Plan 2006-2010 continued to serve as a catalyst for a more focused emphasis on data-driven 
planning at the institution as MSU moved forward with yet another systematic review of institutional mission, goals and outcomes beginning in the fall of 
2009.  
Current Planning and Evaluation Processes: Ongoing, Integrated, Institution-wide, and Research-
based 
The strategic planning process at MSU utilizes a cyclical process of strategic planning, goal setting, data collection, measurement of key indicators of 
continuous improvement, assessment of progress, and feedback into the strategic planning and goal-setting process to ensure continuous, data-driven, 
methodological attainment of strategic goals. This process drives operational decisions at the unit, college and institutional level to develop a business 
plan and biennial budget linked to continuous improvement and attainment of the mission. Beginning in 2006-07, new funds in the institutional operating 
budget are identified each year by the corresponding goal in ASPIRE (Operating Budget 2006-07, Operating Budget 2007-08, Operating Budget 2008-09, 
Operating Budget 2009-10), documenting the link between planning and the budget. Careful monitoring of institutional progress on key performance 
indicators occurs regularly (Pride and Promise Progress Report 2001, Pride and Promise Progress Report 2003, ASPIRE Key Performance Indicators, and 
2005-09 President's Report: ASPIRE to Greatness). 
 
Furthermore, University administrators meet annually with staff at the Kentucky Council on Postsecondary Education to review institutional progress on 
key indicators for the Commonwealth goals. Goals for the upcoming academic year are set and have become part of the institutional planning process 
(CPE Key Performance Indicators). Key performance indicators identified and tracked by the CPE include: 
l Enrollment - undergraduate and graduate  
l Bachelor's degrees  
l Master's/specialist degrees  
l Minority bachelor's degrees  
l Minority master's/specialist degrees  
l Transfers  
l Six-year graduation rate  
l Extramural research and development  
A broad range of entities across campus participate in the planning process at Morehead State University at all levels. Guided by the goals of the 
strategic plan, each is informed by the others to create a cyclical, ongoing dialog that enables establishment of goals, budgets, and operational plans to 
ensure continuous improvement. These entities and their roles include: 
l President's Cabinet: gathers input from other campus groups and formulates long-term strategic plans, operational plans, and budgets for review by
the Board of Regents and other campus planning groups such as the Faculty Senate, Staff Congress, Strategic Planning Committee, and ad hoc 
committees formed to study special problems.  
l President's Council: meets on a regular basis to serve as a sounding board for policies, strategic plans, and associated planning activities.  
l Dean's Council: meets regularly with the provost to discuss strategic planning and policy issues; provides direct input to the President’s Cabinet on 
strategic planning issues.  
l Faculty Senate:  expresses the faculty voice and functions as the primary mechanism for faculty participation in University governance; meets 
twice monthly, reports and makes written recommendations to the president and the faculty.  
l Staff Congress: elicits and expresses opinions, suggestions, and recommendations of the staff on University policies, documents, and decisions 
and requests appropriate information necessary to discharge its responsibilities at monthly meetings; reports and makes written recommendations 
to the president and cabinet. 
l Student Government Association: serves MSU students by providing an outlet to voice concerns to the administration and allows students an 
opportunity to become involved on campus.  
l Strategic Planning Committee: plays a central role in strategic planning at MSU with duties and responsibilities that entail: 1) annually reviewing, 
updating, and reporting on ASPIRE, 2) reviewing and making funding recommendations for strategic budget requests to ensure that funding is 
aligned with ASPIRE, 3) annually reviewing trends and providing recommendations regarding the University’s current operating budget, 4) biennially 
reviewing and providing recommendations regarding projects submitted in the Six-Year Capital Plan, and 5) annually examining and reporting on 
potential mission-related initiatives and/or partnerships.  
l Ad hoc committees: assist with strategic and operational planning for specific projects. Recent ad hoc committees have addressed admissions 
standards (Admissions Task Force Report), the academic curriculum audit (Academic Audit Final Report), the general education review (General 
Education Steering Committee), and University outreach (University Outreach Task Force) strategic planning processes.   
l Academic programs, educational support units, and administrative support units: participate in strategic planning at MSU. Using the strategic plan 
as a guide, units select three to five operational areas to collect data, assess, and formulate improvement plans. Each area is directly associated 
with specific components of ASPIRE. Unit plans are recorded in a strategic assessment software management and analysis software package called
WEAVEonline, which allows for ease of data storage, plan documentation, and executive reporting of results. Prior to the implementation of 
WEAVEonline in 2008, units recorded plans in a customized institutional data system known as AIMS. The systematic assessment and review of 
unit-level programs reflect Morehead State University’s commitment to continuous improvement at all levels and has been in place since 2003.  
l Retreats: attended by a wide range of University leaders who discuss the strategic plan, its translation into meaningful action for continuous 
improvement, and better mission achievement (Administrative Retreat, fall 2005; Cabinet Retreat, fall 2006; Board of Regents Retreat, fall 2007; 
and Administrative Retreat, fall 2009).  
l New Faculty and Staff Orientation: presents an overview of the strategic plan for new faculty to participate in a discussion about the institution’s 
progress (ASPIRE Overview for New Faculty and Staff).  
Collectively, these planning units gather and analyze a wide range of data to develop functional plans to operationalize the goals established in ASPIRE 
and, as a whole, represent a dynamic, interrelated plan to ensure continuous improvement and achievement of the University's mission.  
  
   
These functional plans, depicted in the figure above, include: 
The Strategic Enrollment Management Plan integrates short-term administrative efforts with the long-term strategic planning processes to focus on 
management of functional areas responsible for achieving enrollment goals. The plan is divided into seven primary focus areas with measurable objectives
and outcome measures for each: 1) advising and program delivery, 2) enrollment mix and marketing, 3) student services, 4) admission standards, 5) 
financial aid, 6) University processes, and 7) internal communication.   
 
The Technology Plan was developed as supporting documentation to ASPIRE, recognizing that information technology is a strategic tool capable of 
transforming access to and the delivery of education at all levels. The plan includes six primary goals that align with each of the six overarching goals 
found in ASPIRE. Each goal is designed to guide the University in maximizing the benefits made possible through effective use of information technology 
tools and to minimize the risk associated with ineffective treatment or inadequate management of technology resources. 
 
The Diversity Plan, developed in 2004 by a work group, outlines 45 specific strategies to increase diversity in eight areas: 1) student recruitment, 2) 
faculty/staff employment and retention, 3) teacher preparation, 4) curriculum content, 5) campus environment and student retention, 6) community 
environment, 7) issues of governance, and 8) communication and education. The plan is monitored by the President’s Diversity Council (Campus 
Environment, Communication and Education, Community Environment, Content in Curriculum, Diversity Plan Evaluation, Employment and Retention, 
Governance, Minority Student Recruitment,Teacher Preparation). 
 
The Campus Master Plan serves as a primary supporting document for the University’s strategic planning process by detailing a design strategy for land 
and facilities that will support the University’s long- and short-range goals. The Campus Master Plan was initially adopted by the Board of Regents in 
1990 and has been updated by the Board of Regents in 1997 and 2002. 
 
The Comprehensive Housing Master Plan was developed and released in April of 2006 with the assistance of the external consulting firm of Brailsford & 
Dunlavey. The development of this plan included a peer institution analysis, an off-campus market survey, student focus groups, a web-based survey, a 
housing demand analysis, and financial modeling that led to the development of a ten-year phasing approach. The Comprehensive Housing Master Plan 
has been incorporated as a supporting document to the Campus Master Plan, and provides a ten-year action strategy that will allow the University to 
provide desirable housing options for all students at competitive rates. 
 
The Athletic Facilities Master Plan was developed in 2006 in conjunction with the consulting firm of Heery International. It provides a multiple-year 
phasing strategy for renovation and construction of athletic facilities to complement and enable the athletic programs. To facilitate and guide the 
development of the Athletic Facilities Master Plan, Heery International reviewed five functional areas associated with the delivery of excellent 
intercollegiate athletic programs: 1) existing programs, 2) potential programs, 3) support staff, 4) support space requirements, and 5) sports program 
space requirements. Data grew from analysis of the existing facilities and focus groups of principal stakeholders.  
 
The Marketing Plan was developed to assist the University in meeting enrollment goals. Data from an external research study conducted by 
STAMATS regarding the perceptions of parents and students in the MSU marketing area in 2006 was used to guide the development of the plan. The plan
outlines recruitment and promotional strategies related to achieving optimal recruitment and retention of students. The Marketing Plan supports the 
Strategic Enrollment Management Plan objective of fielding marketing strategies specific to target populations and programs. These strategies are 
implemented by faculty and staff across campus, and outcomes are measured each academic year. 
 
The Six-Year Capital Plan (2006-12) is required by the Kentucky General Assembly and the Kentucky Council on Postsecondary Education for the 
University’s and Commonwealth’s capital planning process. The plan is used in formulating the institutional Biennial Capital Budget Request and is updated 
biennially, approved by the Board of Regents, and submitted to the Capitap Planning Advisory Board. The plan includes all detailed requests for capital 
projects (projects in excess of $400,000 in scope or equipment with a cost of $100,000 or greater) that are under possible consideration for the next 
three biennia. Projects are prioritized each biennium by fund source including requests for state general funds, agency bond funds, and agency funds (Six
Year Capital Plan Summary).  
 
The Business Plan was developed as a financial roadmap to guide Morehead State University in its vision to become the best public regional university in 
the South as defined in ASPIRE. The plan defines what the University must do to fulfill its part in reaching the 2020 goals as outlined in the Council on 
Postsecondary Education Public Action Agenda for Higher Education. The Business Plan uses rational assumptions to model the aspirational goals for 
enrollment growth, bachelor’s degree completion, and quality enhancements. It articulates where the University is today in relation to its goals and 
clearly defines what must be achieved to reach those goals. Finally, it projects resources needed to fund initiatives to achieve the goals and identifies 
where the resources will be obtained. Like ASPIRE, the Business Plan is recognized as a living document that will be reviewed and adjusted with shifts in 
the internal and external environments of the University. It is presented as a unique planning tool to guide MSU in decision-making and allocation of 
resources.  
Planning and Assessment Coordination 
To facilitate and coordinate planning and assessment, Morehead State operates a professionally staffed Office of Institutional Research and Assessment 
(OIRA). The OIRA coordinates, produces, and disseminates a wide variety of institutional research documents allowing executive management and 
leadership at all levels of the institution to systematically review institutional mission, goals, and outcomes and to use data to make operational decisions
that enable continuous improvement and attainment of the University's mission. The Profile, an annual publication by OIRA serves as a convenient and 
authoritative source of information about the University. Examples of data tracked and reported by the OIRA include:  
l Student-to-Faculty Ratios  
l Retention Rates   
l Graduation Rates   
l Faculty salaries in comparison with benchmark institutions   
l Enrollment data, including minority enrollment  
l Employment data, including minority employment   
l Council on Postsecondary Education Key Performance Indicators  
In addition to institutional research and planning activities, the OIRA provides assessment support to administrative units in the divisions of Administration
and Fiscal Services, Planning and Budgets, Student Life, and University Advancement. Oversight of the unit is provided by the director of institutional 
effectiveness (IE), a position created in 2007 in an effort to create an intentional link between institutional planning and data to ensure data-driven 
decision-making and continuous improvement. The director of IE (resume and transcripts for director of IE) develops and manages resources and data to 
provide information and analyses for institutional planning and assessment at all levels. This position provides accurate and timely data analyses to 
support institutional decision-making for the improvement and efficiency of University operations.  
 
To provide support and direction to units throughout the institution, the director of IE collaborates with the executive director of the Office of 
Assessment and Professional Development (OAPD). The executive director position was created in 2009 to provide oversight of the assessment and 
accreditation processes in Academic Affairs, the Center for Leadership and Professional Development and the Testing Center. As the assessment and 
accreditation manager in the Division of Academic Affairs, this position assures the quality of programs and units through research-based implementation 
and evaluation of a continuous- improvement process as well as the management of a network of departmental/unit assessment coordinators.   
 
These various activities, taken as a whole, form a complex and interrelated set of continuous and cyclical planning activities guided by a single, well 
articulated strategic plan. They are clear indicators of planning and evaluation processes that are ongoing, integrated, institution-wide, and research-
based. As the time frame for ASPIRE drew closer to the end, MSU began yet another systematic review of institutional mission, goals, and outcomes in 
the fall of 2009 to ensure improvements in institutional quality and to establish effectiveness in the accomplishment of our mission. In September 2009, 
the vice president for planning and budgets led members of the Board of regents through a review of the current vision, mission, core values and goals 
(Board of Regents Review of ASPIRE, fall 2009). Two weeks later, on September 30, 2009, a group of approximately 100 people that included members of
the Board of Regents, the President’s Cabinet, the University Strategic Planning Committee, deans, representatives from the Faculty Senate and Staff 
Congress, and students attended a campus-wide strategic planning workshop to focus on strategies, measures and assessments, and issues/challenges 
for each strategic goal. Members of the President's Cabinet worked with members of the University Planning Committee to analyze feedback provided 
from the participants of the strategic planning workshop as well as WEAVE reports on unit outcomes associated with each of the ASPIRE goals that led 
to the development of a draft plan. In February 2010, a draft of the strategic plan (ASPIRE first draft of revisions, spring 2010) developed as a result of 
these discussions, and input gathered was shared with the campus community with opportunities for feedback. A final draft was approved by the Board 
of Regents in June 2010 (ASPIRE Board Agenda 2010-2014 and ASPIRE 2010-2014).  
Planning and Evaluation Processes that Incorporate a Systematic Review of Institutional Mission, Goals, and 
Outcomes  
As described in the previous sections on planning and evaluation, Morehead State University reviewed its mission, goals and outcomes in 2000 and 2005 
and started the process again in 2009. These reviews and the resulting strategic plans demonstrate that the University has planning and evaluation 
processes that ensure a systematic review of mission, goals, and outcomes that enable the institution to better achieve our mission of serving the 
educational needs of eastern Kentucky. 
Planning and Evaluation Processes that Result in Continuing Improvement in Institutional Quality  
Evidence of continuous improvement in the quality of our academic programs, educational support services, and administrative support units (including 
research and public service) is provided in the report for comprehensive standard 3.3.1. In the 2008-09 academic year, 88 academic programs developed
unit assessment plans with 93% showing improvement, 42 administrative units developed assessment plans with 98% showing improvement, and 30 
educational support units developed assessment plans with 71% showing improvement. When compared to data for 2006-07, both the number of units 
participating and the number showing improvement have increased.  
 
As described in the report for Comprehensive Standard 3.3.1, all educational programs and educational support service units that provide instructional 
activities participated in the Academic Curriculum Audit in lieu of the annual unit assessment plan during the 2007-08 academic year. The overarching 
purpose of this process was to identify the mix of academic programs suitable for the 21st century and the best organizational structure to support the 
effort. As a result, all programs were assigned to one of five categories: 1) enhance, 2) maintain and improve, 3) maintain with modifications, 4) maintain
with conditions, or 5) delete or phase out (Academic Audit Final Report). In addition, a major reorganization of Academic Affairs has been undertaken and
ten new programs have been proposed to improve institutional effectiveness.  
 
During the past year, a data strategies committee led by the provost and vice president for planning and budgets has worked to develop and document a
data-driven model which uses defined criteria for measurement and assessment of academic program productivity in a formal process known as the 
Annual Program Productivity Review (APPR) to support ongoing decisions related to program planning and the allocation of resources to support those 
plans (Data Strategies Report). The APPR will include the collection and review of data to support assessment of unit productivity and resource usage 
and serve as the basis for setting goals for unit productivity and quality improvement goals for the upcoming academic year (APPR Dashboard example 
and APPR Supporting Documents). A second data strategy committee has been appointed to develop a parallel process for non-instructional units utilizing
different data and assessment processes as appropriate for measuring productivity and progress. 
Prior to the Academic Curriculum Audit, academic programs at the University participated in a comprehensive analysis of within-program trends for a five-
year period through the Academic Program Review process as described in standard 3.3.1. The intent of the process was to examine all aspects of the 
academic program. Based on the findings of the Academic Curriculum Audit, a committee is revising the schedule and content of the Academic Program 
Review process to ensure that the University is able to effectively make a determination about the quality and viability of academic programs. The annual
APPR process is designed to support the five-year process. Academic programs will be asked to submit a mid-term report during the third year of the 
APPR process and a final comprehensive report and review of trends during the fifth year. The tentative time-line for the first cycle of Academic Program 
Review to resume is 2012-13.  
 
With regard to overall improvements in institutional quality as measured by progress on state and institutional indicators, the following examples are 
provided.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten-Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten-Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
The Institution has been Accomplishing and Continues to Accomplish its Mission  
The University’s Board of Regents meets annually to review the performance of the University president. As part of the last three reviews, President 
Wayne Andrews has provided the members of the board with a Performance Dashboard Report (2008 Dashboard, 2009 Dashboard) documenting the 
progress of the institution toward the accomplishment of its mission. In addition, the following reports document the significant progress made on the 
University’s strategic plans from 2001-present as well as our progress on Kentucky’s postsecondary education goals.  
l Pride and Promise Progress Report 2001  
l Pride and Promise Progress Report 2003  
l Pride & Promise: Morehead State University Strategic Plan 2001-06  
l ASPIRE Key Performance Indicators   
l Performance Dashboard 2008-09  
l Performance Dashboard 2009-10  
l 2005-2009 President's Report: ASPIRE to Greatness   
l Council on Postsecondary Education Accountability Report 2004-05  
l Council on Postsecondary Education Accountability Report 2005-06  
l Council on Postsecondary Education Accountability Report 2006-07  
l Council on Postsecondary Education Accountability Report 2007-08   
l Council on Postsecondary Education Accountability Report 2008-09   
The data provided in each of the reports mentioned above demonstrate that the University is accomplishing its mission of pursuing “academic excellence,
research, community engagement and lifelong learning” while also “improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky.”  
 
 
2.6  
 
Continuous Operation  
The institution is in operation and has students enrolled in degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.6. After nearly 90 years of continuous operation as a 
state-run school, MSU has approximately 9,000 students currently enrolled in degree programs. 
Academically, with an enrollment of approximately 9,000 and a full-time teaching faculty of 389, the University offers 78 
undergraduate degree programs, including eight associate-level degrees and 12 preprofessional programs in four colleges 
(Caudill College of Arts, Humanities, and Social Sciences; College of Business and Public Affairs; College of Education; and 
College of Science and Technology) and 20 academic departments. There are 51 graduate degree programs plus 42 
graduate-level non-degree programs designed especially for professional educators. Also, the education specialist is 
offered in five specialty areas. Master's degrees for physician assistants and social workers, and a cooperative doctoral 
program, all with the University of Kentucky, are available at MSU. A doctoral degree in education, approved by the 
Kentucky Council on Postsecondary Education and by SACS, begins fall semester, 2010.  
The University publishes Profile each year, providing statistics in student enrollment, academic programs and faculty 
characteristics. Ten-Year Headcount data and Ten-Year Trends in Degrees Conferred can be found in the Profile. The 
table below provides an example of how many students, by program, were enrolled at MSU in fall 2008 and in fall 2009 
(collapsed into the two-digit national classifications).  
  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.1  
 
Program Length  
The institution offers one or more degree programs based on at least 60 semester credit hours or the equivalent at the associate level; at least 120 
semester credit hours or the equivalent at the baccalaureate level; or at least 30 semester credit hours or the equivalent at the post-baccalaureate, 
graduate, or professional level. If an institution uses a unit other than semester credit hours, it provides an explanation for the equivalency. The 
institution also provides a justification for all degrees that include fewer than the required number of semester credit hours or its equivalent unit.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.1. According to MSU's current 
undergraduate catalog, associate degree recipients must complete a minimum of 64 semester hours of prescribed 
and elective college credit, and students must complete a minimum of 128 semester hours of prescribed and 
elective college credit to qualify for any bachelor's degree. The current graduate catalog states that a master’s 
degree requires a minimum of 30 graduate semester hours without a thesis or 24 graduate semester hours with an 
acceptable thesis. In addition, for the education specialist, a minimum of 60 hours, including the master's degree, 
are required. 
 
Program requirements are provided for the Associate of Applied Science in Nursing, the Bachelor of Business 
Administration - Business and Information Technology Education Option, and the Master of Arts in School 
Administration as examples of programs that meet the minimum hours required at each level. MSU offers all courses 
required for each of these sample programs. The University's registrar verifies that all students graduating have 
met these requirements.  
  
  
  
  
  
  
  
  
  
  
  
 
2.7.2  
 
Program Content  
The institution offers degree programs that embody a coherent course of study that is compatible with its stated mission and is based upon fields of 
study appropriate to higher education.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.2. The degree programs at MSU embody a coherent course of study with 
increasing complexity, aligned with the University’s mission and based on fields of study appropriate to higher education. In Kentucky, the Council on 
Postsecondary Education (as regulated by KRS 164.003 and KRS 164.020) uses the United States Department of Education Classification of Instructional 
Programs (CIP) taxonomy for postsecondary disciplines as the basis for the Kentucky CIP codes. In this way, all degree programs at MSU are aligned with
postsecondary programs throughout Kentucky and the United States. Additionally, all current programs have been found to meet the standards on 
quality and appropriateness by the MSU Board of Regents’ Bylaws (Article II). 
Course, Curriculum, and Program Review Process  
The coherent course of study for general education begins with a required core curriculum that 
aligns with the state requirement and serves as the foundation of the University’s undergraduate 
education program. These requirements must be met by every student pursuing a baccalaureate 
degree. Additional information related to MSU's general education program can be found in Core 
Requirement 2.7.3 and Comprehensive Standard 3.5.1. 
Curriculum Review Process 
To meet the standards for coherence and increasing complexity, the program and curriculum 
development process progresses through the faculty, department, college, school and university 
committees for each degree program. These committees ensure that the programs are of high 
quality and provide students with a learning environment that facilitates their intellectual, cultural, 
personal and professional growth consistent with the mission of MSU. 
The degree programs, course descriptions, and degree requirements are published in the online 
undergraduate catalog and displayed on the MSU Web site and college Web sites. Curriculum maps 
devised for each degree program are available online. The curriculum maps display the coherent 
course work and increasing complexity of skills and competencies that ensure that students can enter a recognized field of study. Sample curriculum 
maps include the following bachelor's degrees: accounting, biology, education - middle grades, English, exercise science, general business, 
and sociology. Beginning with the 2010-11 academic year, most bachelor degree programs will require 120 hours for graduation.   
 
The MSU University Administrative Regulation (UAR) 100 series of regulations also ensures that an academic program process review is in place. Proposals
for undergraduate curriculum changes or new undergraduate programs are faculty-driven and initiated in the department, reviewed by the college 
undergraduate curriculum committee, approved by the dean and then forwarded to the University Undergraduate Curriculum Committee. For curriculum or
program changes related to teacher preparation, the proposals are submitted to the Teacher Education Council prior to University Undergraduate 
Curriculum Committee review. The identical curriculum review process occurs at the graduate level through graduate curriculum committees.  Additional 
information regarding the graduate curriculum review process is found in Comprehensive Standard 3.6.1.  The following examples are proposals that have 
completed the approval process and that present the complexity and completeness of the process:  
l Type II, National Board Certification  
l Type III, MA - Teacher Leader Program  
l Type III, Undergraduate Nursing Program   
The content of the proposals ensures that MSU's mission and the goals of the programs of study are addressed.  
Ultimate responsibility for academic affairs at MSU resides in the Office of the Provost, which approves all curriculum changes. In addition, the Board of 
Regents must approve all new degree programs before they are submitted to either the Kentucky Council on Postsecondary Education or the Education 
Professional Standards Board. These two agencies ensure that the purpose and relevance of new programs relate to the institutional mission and that 
the courses of study are coherent and appropriate to higher education. 
Assurance of Academic Excellence and Quality of Life  
All program review efforts serve to ensure that MSU's mission is met through academic excellence, research, community engagement and lifelong 
learning. MSU is dedicated to improving the quality of life for Kentucky constituents while preserving and promoting the unique cultural heritage of 
eastern Kentucky. 
Academic excellence can be evidenced at Morehead State University by the following: 
l recognized for the sixth consecutive year as one of the foremost public universities in the South in the 2010 edition of America's Best Colleges by 
U.S. News & World Report.  
l The first-to-second year retention rate of first-time freshmen has increased from 61% in 2005 to 71% in 2009.  
l Undergraduate fall enrollment has increased from 6,755 in 2000 to 7,625 in 2007.  
l The number of master's and specialist degrees awarded increased from 288 in 2000 to 410 in 2009.  
l The number of master’s/specialist degrees awarded to racial-ethnic minorities increased from 10 in 2000 to 18 in 2009.  
l The number of associate degrees awarded increased from 137 in 1999 to 149 in 2008 (Ten Year Degree Trends).  
l The number of bachelor's degrees awarded increased from 911 in 1999 to 973 in 2008 (Ten Year Degree Trends).  
l The number of transfer students from the Kentucky Community and Technical College System increased from 354 in 2000 to 422 in 2009 (Transfers
from KCTCS).  
l The number of Undergraduate Research Fellowships awarded has increased from 34 in 2005 to 103 in 2009 (ASPIRE Key Performance Indicators).  
l The amount of external research and development expenditures has increased from $976,000 in 2001 to $2,154,000 in 2008.  
l Institutional financial aid per FTE student has increased from $5,540 in 2005 to $6,371 in 2008 (ASPIRE Key Performance Indicators).  
l Graduation and retention rates for student athletes are greater than rates for non-student athletes.  
l Performance Dashboard 2009-10  
l Caudill College of Arts, Humanities and Social Sciences Honors Program   
l College of Business & Public Affairs Honors Program  
l College of Eduction Honors Program  
l College of Science & Technology Honors Program  
Student research is encouraged and supported by Undergraduate Research Fellowships. These research efforts are showcased during an 
annual Celebration of Student Scholarship. In 2010, 299 students and 100 faculty mentors from all disciplines and departments participated. The featured
projects ranged from research findings to artistic performances; these endeavors are collaborative learning experiences between undergraduate students
and faculty.  
 
Lifelong learning is celebrated and is the focus of one of the fastest growing populations on the MSU campus, non-traditional students. Morehead State 
University has a long and proud tradition of providing high quality credit and non-credit programs through its Office of Non-Traditional and Commuter 
Students.  
 
A portion of MSU's mission statement notes, "MSU is dedicated to improving the quality of life while preserving and promoting the unique cultural heritage
of East Kentucky."  Examples of MSU’s commitment to improving the quality of life in eastern Kentucky are shown through outreach programs in 
environmental science, business and economic development, plus MSU's Small Business Development Centers.  In addition, through its educational 
programs, the Star Theater at the Space Science Center improves the quality of life in the service region. The Center for Regional Engagement also 
provides opportunities for internal and external service and learning.   
 
Promoting the cultural heritage of eastern Kentucky has been a proud tradition at MSU. Examples of this tradition are found within the Cultural Outreach, 
Preservation and Education (COPE) unit, which includes the Kentucky Folk Art Center and the Kentucky Center for Traditional Music.  Also located within 
COPE, MSU's award-winning public radio station, MSPR, provides a number of programs designed to inform and educate its listening audience and to 
promote eastern Kentucky's cultural heritage.  
 
Program Reviews 
Two major processes ensure that the degree programs are periodically evaluated both internally and externally.  
Internal program review 
MSU has a rigorous process of program review and assessment, ensuring that expected outcomes are clearly defined
and measurable and are used for improving education. Each degree program at MSU is assessed annually using 
Weave, MSU’s online Web-based assessment tool. Weave captures, manages, archives and tracks academic and 
administrative assessments for regional and disciplinary accreditation, program reviews, annual reporting, curriculum 
alignment and program improvement. Faculty and department committees, college assessment committees, deans 
and other staff work to determine program objectives generated from program mission statements.  Then they enter
them, along with an assessment plan, into Weave. These plans are reviewed annually by the faculty and updated in 
light of the annual report findings, which include not only measurements and analyses but also evidence of 
improvement in student learning. Included are Weave reports from the Caudill College of Arts, Humanities and Social 
Sciences, the College of Business and Public Affairs, the College of Education, the College of Science and 
Technology, and the University College. 
Additionally, internal academic program reviews are conducted on five-year intervals or more frequently if the 
provost, in consultation with the appropriate dean, finds that the circumstances of a particular program suggest an earlier review date. In 2008-09, MSU 
faculty and departments underwent an extensive curriculum audit of all programs offered by the University. These reports are available online through 
the Office of the Provost (Academic Audit Memo, Academic Audit Executive Summary, Academic Audit Recommendations).  
External program review 
In addition to internal program reviews, MSU works with specialized external accrediting agencies as shown in Section 1.5 of the MSU Faculty Handbook, 
Accreditation and Membership and in the undergraduate catalog. The University also holds membership in various educational and professional 
organizations as documented in the undergraduate catalog. Reaccreditation occurs on a periodic basis (as determined by the various accrediting 
agencies) and ensures ongoing external program review. 
 
2.7.3  
 
General Education  
In each undergraduate degree program, the institution requires the successful completion of a general education component at the collegiate level that 
(1) is a substantial component of each undergraduate degree, (2) ensures breadth of knowledge, and (3) is based on a coherent rationale. For degree 
completion in associate programs, the component constitutes a minimum of 15 semester hours or the equivalent; for baccalaureate programs, a minimum 
of 30 semester hours or the equivalent. These credit hours are to be drawn from and include at least one course from each of the following areas: 
humanities/fine arts; social/behavioral sciences; and natural science/mathematics. The courses do not narrowly focus on those skills, techniques, and 
procedures specific to a particular occupation or profession. If an institution uses a unit other than semester credit hours, it provides an explanation for 
the equivalency. The institution also provides a justification if it allows for fewer than the required number of semester credit hours or its equivalent unit 
of general education courses.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.3. The University's general education program has recently undergone major 
redesign. Because some students are completing previous requirements while incoming students are beginning the new program, this narrative provides a 
rationale and documentation for both the previous and current programs. The previous program applied to students entering MSU from the fall 1997 term 
through the 2009-10 academic year. Students entering in fall 2010 are subject to the current requirements.  
 
Substantial Component of Undergraduate Degree 
 
Previous General Education (1997-2010)  
The program comprised 37.5% of the total baccalaureate degree requirement of 128 semester 
hours. MSU specified core general education requirements of 15 hours, distributional requirements of 
27 hours, a three-hour practical living course, and a three-hour capstone requirement for the 
baccalaureate degree. This 48-hour framework was required in all programs of study. The same core 
plus a three-hour humanities course and a three-hour social and behavioral course were required for 
completion of the associate degree. Students were required to take three courses in each area: 
humanities (including fine arts), social/behavioral sciences, and natural and mathematical sciences. 
The three courses within each area were in different disciplines. In Kentucky, the number of general 
education semester hours had been 48 for the baccalaureate and 21 for the associate degree until 
recently, assuring relative ease in transfer and block transfer to and from the state’s public 
institutions.  
 
Current General Education (2010-ongoing)  
To address rising tuition costs and time-to-degree, MSU and other Kentucky public institutions have reduced the minimum requirement for the 
baccalaureate degree from 128 semester hours to 120, effective in the fall of 2010. MSU's current general education program reflects the reduction from 
48 hours to 36, or 30% of the total requirement. The 15-hour core plus a humanities or social and behavioral sciences course are required for completion 
of the associate degree. Recent trends in Kentucky include this reduction in semester hours, although some differences among institutions 
remain. Information on student transfer rates to and from MSU and other Kentucky institutions is provided by the Kentucky Council on Postsecondary 
Education in a 2009 report. 
 
An important difference between the current and previous program is the addition of a three-hour, first-year seminar in the required core. Designed to 
develop and assess progress in students’ writing, presentation, and critical thinking skills using pre- and post-tests and common rubrics, it mandates 
in the general education program course-embedded strategies that were recommended but never implemented in the previous program. Implementation 
of value-added, longitudinal assessment for MSU students now begins in the first-year seminar and culminates in the capstone course. 
 
Breadth of Knowledge 
 
Previous General Education (1997-2010)  
The 1997-2010 general education program focused attention on this principle in the area-studies 
component. The required core of foundational courses served as the springboard to the area-
studies component, which included broad introductory courses in a wide variety of disciplines. The 
focus on breadth is evident in the nine goals and objectives, each of which defined student 
accomplishment in broadly outlined knowledge and skills areas. The goals included the abilities to 
communicate accurately and effectively; to locate, select, organize, and present information 
efficiently; to think and reason analytically; to make informed and ethical value decisions; to 
function responsibly in the natural, social, and technological environment; to recognize and 
respond to aesthetic values in creative human expression; to develop life skills; to recognize and 
value the multicultural nature of American society and respect the rights of all citizens; and to 
analyze global issues in the context of global diversity. At the time, these goals represented 
accepted standards of best practice in general education, and the course proposal 
process reflected their centrality to the overall mission of general education. Course approval 
required faculty attention to goal selection. A chart summarizing goal prioritization 
reflects especially strong faculty commitment to three goals: accurate and effective 
communication; locating, selecting, organizing, and presenting information efficiently; and thinking 
and reasoning analytically.   
 
As the accountability movement gained momentum, the difficulty of linking these goals to MSU's mission and to demonstrable student outcomes 
(especially across disciplines and colleges) became evident. For this reason, articulation of the goals as student learner outcomes emerged as a priority 
for general education redesign.  
 
The commitment to breadth was also reflected in the process of framework adoption. Faculty voted to approve the General Education Framework. In 
addition, the Faculty Senate created a general education subcommittee (of the University Curriculum Committee) which approved all general education 
courses. The framework defined the components and the role and expectation of the courses. For example, Writing I helped students “ . . . prepare for 
further academic study and for continued use throughout life.” Oral Communications developed information gathering, speaking, and listening skills, while 
Math Reasoning taught “the ability to select and use mathematical procedures” in solving quantitative problems. Computer Competence and a paired 
writing course rounded out the required general education core and prepared students to take 30 semester hours in area studies courses that 
emphasized “the content of the discipline rather than essential skills.” Framers believed that three courses each in humanities, natural and mathematical 
sciences, and social and behavioral sciences and a practical living course would provide the breadth of knowledge required of college students. By 2007, 
this component had grown too broad. At almost 90 choices, its size caused concerns about coherence as well as program mission. Since the goals were 
broadly stated and the framework did not specify what constitutes breadth of knowledge, courses were added without regard to whether they added 
breadth or depth. These concerns were articulated in the assessment report submitted by the Faculty General Education Advisory Committee (FGEAC) 
and are addressed in more detail in Comprehensive Standard 3.5.1.  
 
Current General Education (2010-ongoing) 
Like the previous program, the current framework is anchored in Association of American Colleges and Universities (AAC&U) best practices, especially 
those articulated in “Liberal Education and America’s Promise," an initiative of AAC&U. In keeping with its long association with that organization’s vision 
for higher education, MSU sent a team to the AAC&U Institute on General Education in Providence, Rhode Island, in May 2007. That group became the 
General Education Steering Committee (GESC). It prepared and disseminated a document called the "Pathway to Success" that pointed out weaknesses 
in data gathering and analysis, the proliferation of courses and erosion of the cohesiveness that had originally characterized the 1997-2010 program, and
the generalized need to refocus on what students in the 21st century require to be successful. A new framework created by the Faculty General 
Education Advisory Council (FGEAC) was approved by the Faculty Senate in April, 2009. The new program is anchored in student learner outcomes 
(SLOs) that reflect AAC&U principles of breadth of knowledge and the ability to integrate knowledge across disciplines and years of study. Course-
embedded assessment is mandated, and detailed assessment planning is required at the course proposal stage. Course and program assessment is now a
foundational element directly linked to student outcomes and course-embedded assessments. In order to determine whether students can demonstrate 
growth in essential knowledge and skills areas, assessment arcs through the curriculum with definitive links from the first-year seminar through the 
capstone. In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010. This individual will be responsible for coordinating the general education program assessment 
activities and assisting in the University assessment process (including all elements of test development, selection, and administration; coordination and 
gathering evidence of general education outcomes; analysis of assessment findings for assigned projects; and dissemination of assessment findings). 
 
Coherent Rationale 
  
Previous General Education (1997-2010)  
The development of a coherent rationale is evidenced primarily by campus communications as the 
previous program was being developed. Faculty and administrators who developed, planned, and 
implemented the 1997-2010 general education program shared information in newsletters and 
forums designed to involve the entire campus. The newsletters show efforts to discuss and 
formulate a rationale and program goals and to inform all campus constituencies. A good example of 
this communication is “Guidelines for Proposing General Education Courses,” created by the General 
Education Subcommittee of the University Undergraduate Curriculum Committee in April 1995. 
Guidelines provided information on goal selection and encouraged faculty to use “student-centered” 
strategies for active learning, critical thinking, and other teaching and learning activities designed 
to promote deeper learning.  
 
The institution dedicated attention and resources to the development of the new curriculum. MSU 
sent a team of faculty and administrators to the AAC&U's 1998 Institute on General Education held 
in Asheville, North Carolina. The application called attention to the "creativity" of the faculty in the development of revised core courses and 
interdisciplinary, paired writing courses. The application narrative states the school’s desire to “reinforce in the University community that the General 
Education Program is not only a collection of particular courses but also a fully-integrated program in which each of the parts supports a broader agenda 
of programmatic achievement.” The paired writing component was innovative and seemed promising to develop breadth of knowledge and to encourage 
faculty collaboration in a dynamic and student-focused environment.   
 
Evidence of the institution’s intentions to promote a new vision for the general education curriculum, assure coherence, and measure student 
achievement can be seen in the assessment procedures that were planned. The proposal guidelines assigned responsibility for monitoring assessment 
results to the General Education Curriculum Committee and academic departments. To ensure continuous improvement based on assessment results, 
guidelines specified that all general education courses would be re-certified by general education curriculum committees every five years. Re-certification
was to be based on analysis of assessment data to determine whether course goals were being met. The group that attended the Asheville institute 
developed a “General Education Assessment Plan” that called for centralized coordination and management of general education by the dean of graduate 
and undergraduate programs, who attended the institute; mandated regular assessment by faculty; specified coordination of assessment by the 
university planning and assessment officer, who also attended; and included general education in the University's five-year program review cycle. 
Responsibility for the process resided at the department level with assessment coordinators, some of whom had reassigned time for the task. In an 
attempt to integrate the process and assure attention to this important detail, a consultant for institutional effectiveness conducted campus-wide 
training on assessment to meet Southern Association accreditation requirements. In April 1999, he introduced a five-column model that was adopted 
campus-wide, and programs began to more systematically use standardized and locally developed assessments to measure desired outcomes and 
document the use of those results to improve courses and programs.  
 
In the implementation of the assessment plan, coherence of the vision and rationale fell somewhat short in general education. Moreover, as the 
accountability movement gained momentum in the state, internal inconsistencies became apparent in both program and general education assessment. 
Some departments followed through while others struggled with both the concept of assessment and the practical details of its implementation. This 
issue is addressed in more detail in 3.5.1. Administrative changes also contributed to the loss of focus in general education. The dean of graduate and 
undergraduate programs left the institution, and the University planning and assessment officer took on other duties. The roles and functions of that 
dean changed significantly during the next few years, causing general education to lose its priority in terms of resource allocation. Responsibility for 
assessment shifted to other offices, but without clearly designated oversight. Despite good intentions by planners and framers, assessment of general 
education courses was not as well grounded in University accountability practices as program assessment. General education courses were re-certified in
2005, but the perfunctory nature of that process, at least in retrospect, pointed out significant weakness in systematic assessment of general 
education. A primary goal of the general education redesign undertaken in 2007 was to address these shortcomings.  
 
Current General Education (2010-ongoing)   
Many similarities exist in content and design between the current and the previous general 
education programs; however the current program operates from a more clearly stated and more 
measurable set of student learner outcomes and is built around regular assessment of course-
embedded assignments common to all sections of a course. The rationale is clearly stated in the 
preface to the "Morehead State University General Education Program," approved by the Faculty 
Senate on February 5, 2009: “The general education program will provide students with a 
foundation of knowledge and skills vital for any life they choose. A general education provides the 
student with knowledge about nature and culture, our social institutions, and our humanity. It 
assists students in the acquisition of those skills needed in order to learn anything, within the 
university or beyond. Such preparation will provide students the attributes needed to participate 
intelligently and responsibly in the discourses that shape the communities in which we live. An 
equally pressing responsibility is to form students possessing the characteristics of a generally 
educated person – a condition marked, above all, by the capacity to live a thoughtful and 
responsible life. These twin components of success coexist within our institution and provide the 
grounds for development of the kind of people who can secure their own well-being while 
contributing to their communities, their professions, and the world in which they live.”  
 
Coherence and intentionality are foundational elements of general education redesign. These concepts are evident throughout the General Education 
Steering Committee's report, "Pathway to Success," which laid out the rationale, goals, and timeline for the process at MSU. 
 
To assure continued coherence, the framework includes measures to avoid the kind of unplanned growth that gradually overtook the old program, making
it unwieldy and difficult to measure. The current program provides for a maximum of 14 courses, four of which are reserved for interdisciplinary courses in
each area's component (HUM 1, HUM 2, NSC 1, etc.). Oversight and responsibility for the approval and maintenance of the curriculum has been placed 
with the General Education Council, a new standing committee established by the Faculty Senate on May 7, 2009. As part of University reorganization in 
2009, general education oversight was assigned to an assistant vice president within University College. With continued attention to 
assessment, adequate resource allocation and consistent oversight, the general education program will remain in compliance with these standards.  
 
2.7.4  
 
Coursework for Degrees  
The institution provides instruction for all course work required for at least one degree program at each level at which it awards degrees. If the 
institution does not provide instruction for all such course work and (1) makes arrangements for some instruction to be provided by other accredited 
institutions or entities through contracts or consortia or (2) uses some other alternative approach to meeting this requirement, the alternative approach 
must be approved by the Commission on Colleges. In both cases, the institution demonstrates that it controls all aspects of its educational program. 
(See Commission policy "Core Requirement 2.7.4: Documenting an Alternate Approach.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.7.4. Instruction and all course work in degree programs at the undergraduate and 
graduate levels are provided at MSU. The following table shows each college, the number of its undergraduate programs and the percent of the 
program offered at MSU. 
The following table shows each college, the number of its graduate programs and the percent of the program that is offered at MSU.  
Programs of study, plus sample undergraduate curriculum Maps (accounting, government, theatre) and graduate curriculum maps (music education, MAT-
secondary, P-5 endorsement) provide documentation that MSU offers all coursework for its degree programs.  
Morehead State University also participates in several unique cooperative programs with the University of Kentucky. MSU serves as a satellite campus 
and provides a small portion of the graduate instruction for degrees offered by the University of Kentucky. The agreement for the Cooperative Doctorate 
of Education (EdD) allows graduate students at the University of Kentucky to complete up to one academic year of their EdD course work at MSU. For 
the Master of Social Work Program offered by the University of Kentucky, UK faculty provide instruction for the program courses at MSU. This program 
results in a Master of Social Work degree from the University of Kentucky. A similar agreement exists for the masters program in Physician Assistant 
Studies offered by the University of Kentucky on the MSU campus (Physician Assistant Program). 
MSU does recognize the transferability of courses completed at other institutions. There are several key academic requirements for the transfer of 
course work taken elsewhere. Transfer credit policies are outlined in the undergraduate catalog. The University also participates in the Kentucky General 
Education Transfer Policy, which facilitates the transfer of course credit from accredited Kentucky community and technical colleges. 
For MSU's graduate programs, a maximum of nine semester hours of graduate credit may be eligible as transfer credit. Potential transfer credits must 
meet University-wide degree/nondegree criteria and program-specific stipulations by way of a graduate course substitution form available from the Office
of Graduate Programs. The petition must be completed, signed by the student, approved by the department chair, college dean and associate vice 
president for academic affairs/academic programs. 
 
2.8  
 
Faculty  
The number of full-time faculty members is adequate to support the mission of the institution and to ensure the quality and integrity of its academic 
programs. Upon application for candidacy, an applicant institution demonstrates that it meets the comprehensive standard for faculty qualifications.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.8. The number of full-time faculty members is sufficient to support he University's 
mission of teaching, professional achievement, and service.  
Adequacy of Faculty to support the Institutional Mission 
As approved by the Council on Postsecondary Education, Morehead State University’s mission as a comprehensive regional institution of higher education 
states that MSU is a diverse community of learners committed to student success by providing quality higher education opportunities in a collegial and 
open environment through academic excellence, research, community engagement and life-long learning. Core Requirement 2.4 defines 
MSU's mission to include all aspects of teaching effectiveness, student learning, scholarship, regional engagement and public service. As evidenced by 
the academic transcripts documented in Comprehensive Standard 3.7.1, MSU's full-time faculty are highly qualified and appropriately credentialed 
to ensure the quality and integrity of the University's academic programs at all campus locations and for all online instruction. 
Full-Time Faculty Definitions 
Full-time faculty positions at Morehead State University are defined as Standing I (tenure-track or 
tenured) or as fixed-term according to MSU's policy on Types of Appointments (PG-3). Tenure-
track or tenured faculty members hold rank as assistant professor, associate professor, or 
professor (PAc-1) based on the criteria for tenure and promotion as stated in MSU's Tenure (PAc-
27) and Promotion Policies (PAc-2). Standing I faculty are expected to hold terminal degrees in 
their teaching discipline and demonstrate teaching effectiveness, scholarly productivity, 
participation in regional engagement activities, and commitment to quality service.   
Full-time, fixed-termed faculty (instructors) are required to a hold a minimum of a master's degree 
with at least 18 hours in their teaching discipline (PAc-1). Part-time, fixed-term faculty 
(lecturers/adjuncts/clinical instructors) are expected to hold credentials consistent with 
instructors.  
Faculty Size 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
Student-to-Faculty Ratio  
A measure of instructional quality is the ratio of full-time equivalent students (FTE students) to full-time equivalent faculty (FTE faculty). For fall 2009, 
MSU reported a total of 6,932 FTE students and 403 FTE faculty for a student-to-faculty ratio of 17:1. Data for student-to-faculty ratio among 
MSU's benchmark instutions range from 14.67:1 to 21:1; consequently, MSU's FTE student-to-faculty ratio of 17:1 is well within the range of 
acceptability to foster academic excellence across instructional programs at MSU. 
Faculty Qualifications 
To ensure the integrity of academic programs, hiring practices across academic affairs for both 
full-time (tenured, tenure-track, and instructors) and part-time faculty verify that all faculty are 
qualified to teach within their discipline at the time of employment. Prospective faculty members 
complete job applications, submit original transcripts verifying all degrees earned, pass background 
checks, and submit professional references. Undergraduate faculty must hold appropriate graduate 
degrees and/or must have completed a minimum of 18 graduate credit hours in their teaching 
discipline. Faculty demonstrating exceptional expertise within selected content areas may qualify 
for an exemption to the terminal degree requirement or the 18-graduate-hour requirement. 
As reported in Comprehensive Standard 3.5.4, the percentage of faculty with terminal degrees is 
greater than 25% across all instructional units in academic affairs. On average, the percentage of 
MSU faculty holding terminal degrees in their teaching discipline was 81.77% in the spring of 
2009 and 84.06% for fall of 2009.  
Graduate faculty must hold terminal degrees in their teaching discipline (or possess exceptional 
expertise). In order to become a member of the graduate faculty (PAc-6), the department chair/associate dean forwards the nomination of a faculty 
member, along with the nominee's documentation of criteria (i.e., terminal degree as defined by PAc-1, tenured or on the tenure track) and statement of
graduate need to the respective college dean, who forwards a recommendation to the College Graduate Committee, which either approves or rejects the 
nomination. If the nomination is approved, the committee grants full membership.  
Faculty Workload 
The standard teaching load for MSU's full-time faculty is 24 hours per academic year or 12 hours per semester. Non-tenure-track faculty may teach up 
to 27 semester hours a year, depending on department needs and other responsibilities for the individual faculty member. According to PAc-29, a full-
time tenure-track or tenured faculty member's standard teaching load includes class preparation, study, grading, student conferences, advising, faculty 
meeting attendance, and other related requirements. During the fall 2009 semester, MSU reported 403 FTE faculty with a total instructional workload of 
4,813.86 hours for an average teaching load of 11.95 per FTE faculty. For spring 2010, MSU reported 406.33 FTE faculty with a total instructional 
workload of 4,712.71 hours for an average teaching load of 11.6 per FTE faculty. Therefore the average instructional workload per FTE faculty during 
2009-10 was 23.55 hours. This further demonstrates that MSU employs a sufficient number of full-time faculty to adequately support the instructional 
mission of the University.  
 
In addition to the 24 hour annual teaching load to support the mission of the institution, Standing I faculty are expected to maintain a scholarly 
productivity/creative production agenda and provide institutional/public service. Comprehensive Standard 3.7.2 on Faculty Evaluation defines workload 
for tenured and tenure-track faculty as including scholarly productivity/creative productions and institutional/public service, in addition to teaching 
effectiveness, as components of the annual faculty evaluation process, further encouraging support of the mission. Standing I faculty demonstrating a 
significant commitment of time and effort to their scholarly productivity/creative productions and/or institutional/public service agenda may request 
release-time from teaching in order or to pursue these activities more effectively. All released time from teaching requires the approval of the provost. In
Comprehensive Standard 3.3.1 on Institutional Effectiveness, sections 3.3.1.4 (Research) and 3.3.1.5 (Community/Public Service) clearly articulate the 
commitment of MSU faculty to fulfill the professional achievement and service expectations of University's mission in addition to supporting the integrity 
of academic programs.     
External Accreditation 
External accreditation of academic programs is further evidence that MSU maintains the proper size and quality of faculty to fulfill the University's 
teaching mission and to provide integrity in all accredited programs.  The majority of MSU academic programs that have disciplinary accreditation are 
currently accredited. The list of professional agencies granting accreditation for academic programs at MSU are: 
l AACSB International - The Association to Advance Collegiate Schools of Business  
l American Bar Association approval of Paralegal Studies  
l American Veterinary Medical Association  
l Association of Technology, Management, and Applied Engineering  
l Commission on Accreditation of Allied Health Education Programs/Joint Review Committee on Education in Diagnostic Medical Sonography  
l Commission on Collegiate Nursing Education  
l Council on Social Work Education - Baccalaureate Level  
l Joint Review Committee on Education in Radiologic Technology  
l National Association of Schools of Music  
l National Association of Schools of Theatre  
l National Council for the Accreditation of Teacher Education  
l National League for Nursing Accrediting Commission  
 
2.9  
 
Learning Resources and Services  
The institution, through ownership or formal arrangements or agreements, provides and supports student and faculty access and user privileges to 
adequate library collections and services and to other learning/information resources consistent with the degrees offered. Collections, resources, and 
services are sufficient to support all its educational, research, and public service programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.9. The Camden-Carroll Library 
collections and services, access policies and procedures, and assessment processes (as well as 
other institutional learning/information resources) are sufficient to support the educational, 
research, and public service programs of the University.  
 
Library Collections and Services 
The CCL houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic 
holdings include 59,300 e-books, 20,500 full-text journals, and 120 online databases. In addition, 
the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 
DVDs.  
 
The library maintains the University Archives and Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
Traditional Library Services 
The CCL offers a variety of services in support of the library’s mission, which is discussed in detail in 
Comprehensive Standard 3.8.1. CCL's physical collections are quite accessible to MSU and surrounding 
communities in the service region. The library is open for 96 hours per week during the regular semester, 
with extended hours during final examination periods.  
The library’s resources and services are linked on the library’s Web site, with services tailored to several 
categories of users, including online and regional campus students, faculty and staff, and community 
members. Services offered within the CCL include the following: 
Acquisitions 
Although this is the most elementary function the library performs, the purchasing of material in any format
to support the curriculum and research needs of all Morehead State University stakeholders is also the 
most important service the library provides. Faculty and staff have input on what is purchased through the
liaison program (described later), and all users can make book recommendations through the “Suggestions” 
form. The 2007 Association of College and Research Libraries (ACRL) survey indicated that 4,400 new 
monographs were purchased during the 2006-07 academic year, resulting in a monograph per student FTE,
ranking of 9th out of 15 benchmark institutions. The CCL also had a serials expenditure of $117 per student
FTE, which resulted in a ranking of 5th relative to its benchmark libraries.  
Access Service 
Services provided by this department are varied, but the main service is to ensure that students, staff, faculty and community users can obtain the 
materials they need. Access services refers specifically to books, movies, audio/visual materials, and other media but also includes maintenance of 
course-reserve materials and lending of cameras, laptops, and digital recorders. The 2007 ACRL survey indicated that 66,000 circulation transactions 
occurred during the 2006-07 academic year and that the CCL was ranked 4th in number of transactions relative to 15 benchmark libraries.  
Instructional Services  
Instructional Services assists students in locating and evaluating print and electronic resources. Instructional Services emphasizes information literacy 
skills in its educational efforts; not only are such skills beneficial to students’ college studies, but they also contribute to students becoming more 
informed citizens. Additional information regarding instructional services is provided in 3.8.2. According to the 2007 ACRL survey, the library conducted 
5100 reference transactions and ranked 12th out of 15 benchmark institutions.  
Learning Technology Laboratory  
The Learning Technology Laboratory (LTL) provides much of the hardware and software that students need to enrich their classroom experiences and 
complete their assignments. Hardware includes scanners, digital cameras, video recorders, printers, audio/visual players and converting devices. 
Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and other open-source 
software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the technology skills 
required in a university environment.  
Library Resources and Services 
Information about the library’s resources and services are available on its Web site. The CCL offers a 
searchable online catalog of its collection as well as its electronic resources in the form of databases, e-
books and full-text articles. Online collections have become as important as, and in some disciplines 
even more important than, physical collections. As MSU offers more online-only degrees and online 
courses, the CCL continues to enhance and maintain electronic resources. In 2007, the library created a 
serials librarian position with the intent of enhancing journal collections. The library has significantly 
expanded its online resources and current electronic journal systems to include EBSCO full-text, JSTOR, 
Project Muse, and Science Direct. The library also enhanced its e-book collection through the purchase 
of NetLibrary through the LYRASIS consortium and the acquisition of ebrary, which functions as a 
method of selecting e-book titles. To facilitate use of the online resources for distance learners, the 
Ezproxy system is employed as a means of authenticating users and allowing access to the library’s 
electronic materials. Given the rapid changes in the online environment, the Online Steering Committee for the library meets monthly during the school 
year to address emerging issues and engage in strategic planning, with the ultimate goal of both enhancing and simplifying the online experience for 
students and faculty.  
Learning/Information Resources 
MSU defines learning/Information resources as all hardware, software, and equipment that contribute to a state-of-the-art, technology-enhanced 
learning experience. These learning/information resources may be used broadly across the disciplines, such as the Internet, general purpose computer 
labs, or wireless network access; or they may be discipline-specific, such as equipment found in Morehead State University's Microbiology Laboratory. 
The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific programs add 
learning/information resources that enhance learning experiences and support the curriculum.  
Access to Library Collections and Services 
Faculty, staff, and students have access to the print and electronic collections. The EagleCard ID card is necessary for circulation of print and media 
resources. An Eagle ID is required to access online resources from off-campus locations. Members of the community can request a card to check out 
items from the library.  
Access to Traditional Collections  
The physical collections are housed in a single building centrally located on campus. All items are available in open stacks with the exception of special 
collections and archives. The library building is wheel-chair accessible, and a majority of the collections are available to individuals with disabilities. 
Library staff is available to retrieve items for patrons from stack areas that are not easily accessible. The University takes seriously its commitment to 
access for all members of the community and has made improvement to access over the past decade. Since 2004, in order to provide more convenient 
access for faculty and staff, the library has provided an on-campus delivery service. 
Access to Online Resources  
The library’s online resources are available to both on-campus and distance learners as well as faculty and staff at the main and regional campuses. In 
2004, the library acquired a link resolver to improve access to electronic full-text materials. Concurrently, the ILLIAD system was adopted to automate 
the interlibrary loan process. The University’s Blackboard learning management system has recently added links to the library’s databases. Also, the 
distance instruction librarian created and maintains a “My Library” tab for all Blackboard courses, facilitating access to the services of the CCL. Most 
recently, the library has engaged in a test trial of WorldCat Local to assess the possibility of its adoption as the primary interface for the catalog 
collection. 
Access to Other Learning Resources  
The CCL participates in a number of formal consortia, such as LYRASIS, SAALCK (State-Assisted Academic Library Council of Kentucky), and KYVL 
(Kentucky Virtual Library) that offer opportunities to obtain some larger acquisitions. The library has also been able to partner with other Kentucky 
libraries on a number of journal packages such as the Science Direct and Wiley-Blackwell. For items not available within CCL, interlibrary loan (ILL) 
services are offered. The library provides comprehensive ILL services to all students, faculty, and staff. Using the ILLiad management system, the Library
conducts most transactions electronically. Users have online access to their requested journal articles, as well as their complete request history. For 
2008-09, 4,557 ILL materials were received from other libraries or providers at the request of the CCL patrons. In that same period, 4,329 requests were 
sent to other cooperating libraries from the CCL. In addition, the library has a cooperative agreement with the St. Claire Regional Center Medical Library, 
providing students within the allied health programs access to the specialized collection and media resources of the hospital.  
Access and User Support for Regional Campuses and Distance Education Programs  
Students enrolled in off-campus programs have access to the library’s resources. Regional Campus Library Services is responsible for coordinating library 
services to students, faculty and staff at the regional campus centers and in distance learning courses. The CCL mails library materials free of charge to 
students who are enrolled solely at the regional campuses or in an online program. Distance education students can easily access the library’s catalog, 
online journals, and databases using their University ID. The Interlibrary Loan Office provides rapid delivery of print items in the library's collection at no 
charge. Off-campus students can avail themselves of reference assistance through instant messaging, e-mail, or phone reference. They also have 
access to the library’s Web page for distance learners. Students enrolled at the regional campuses also have borrowing privileges and general access to 
the CCL. For some regional campus students, the community and technical college libraries at Ashland, Big Sandy, Hazard, and Maysville serve as 
cooperating libraries.  
Support for All Educational Programs: Discipline-Specific Liaisons  
Each academic department has a designated faculty member to serve as the library contact that corresponds to a librarian designated as the library’s 
departmental liaison. This relationship over the course of many years is the primary means by which the library ensures that collections and services are 
consistent with the teaching, research, and service needs of the academic programs. For example: the particular methods for selecting materials vary 
widely across departments: some programs have extensive offerings at regional campus centers and need the additional support of the staff in Regional 
Campus Library Services; some programs favor print resources; others offer degrees entirely online and want only online resources. Each program’s needs
are continuously evaluated by the librarian assigned to it. To ensure that all educational programs are adequately supported, the departmental liaison 
page establishes the following: 
"Materials selection at CCL is handled in cooperation with each academic department in the university. The table [linked therein] gives the 
names of people in the Library who act as liaisons and the people in each department who act as contacts. If you think that a particular item 
should be acquired for your academic department, then notify the appropriate faculty contact. E-mail links are included under the names. 
Web resources for each department are available by clicking on the name of the department. These definitely include appropriate databases 
to which the library subscribes and may also include pages created for particular courses or particular assignments. Talk to your library liaison 
about the possibility of creating specifically tailored pages."  
Assessment of Library Collections and Services  
The library assesses the adequacy of its collection, services, and facilities through a variety of measures. Among these instruments are the LibQual 
survey and the graduating senior survey. The CCL also conducts an internal analysis, the customer satisfaction survey, in an effort to evaluate its 
services and to better respond to the needs of its patrons. The library conducts a detailed annual unit review of its activities in an effort to engage in 
continuous improvement of its services, resources, and facilities. The review also insures that the library’s objectives and goals are consistent with the 
mission of the University.  
Adequacy of Library Collections  
The LibQUAL survey is a measure of the perceptions of students and faculty regarding the quality of various library resources, services, and functions. In
2006, 614 faculty, staff and students completed the survey, rating each questionnaire item on a scale from 1 (low) to 9 (high) on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the difference 
between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates that the 
survey participants perceived library service as below their minimum requirements. A positive adequacy gap implies that the survey participants felt the 
library was exceeding their minimum expectations or requirements.  
A review of LibQUAL items that measure the sufficiency of both print and electronic collections indicated a positive adequacy gap. That is, the results of 
the survey demonstrate that the library collections surpassed the minimum standards for the entire sample of undergraduates, graduate students, and 
faculty. Further analysis of specific items indicated that graduate students and faculty reported that journal collections were slightly below minimum 
expectations. Overall perceptions of library collections for graduate students and faculty, respectively, were above minimum standards. In addition, the 
survey provides a score for the dimension, “Information Control,” which is comprised of items related to access to and sufficiency of the collections. For 
the entire sample, the score for the perceived level of adequacy on this dimension was 7.23 on a scale of 1 to 9.  
The library also conducts its own biennial Customer Satisfaction Survey. In the 2010 survey, 87% and 78% of the participants were extremely or very 
satisfied with the “book collection” and the “journal/magazine collection,” respectively. Analysis of 2008-09 graduating senior survey indicated that 80% 
of participants rated the quality of the library’s collections as good or excellent. 
In an effort to address the concerns regarding journal collections described above, the CCL has purchased several online archival journal packages, such 
as JSTOR and PsyARTICLES. Over the past several years the library has expanded its collection of JSTOR materials, resulting in the availability of an 
additional 730 journals since the LibQUAL survey. As mentioned previously, the library has created a serials librarian position to oversee efforts involving 
enhancements of electronic and print journal resources.  
Adequacy of Library Service  
An examination of items from the LibQUAL survey that assess library services revealed that services provided by library personnel well exceeded the 
minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated with library support was 7.16 
on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of “Affect of Service,” which consists
of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total sample.  
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very satisfied with the quality of staff assistance, 73% are 
extremely/very satisfied with interlibrary loan services, 89% are extremely/very satisfied with reserve materials services, and 81% are extremely/very 
satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents were extremely/very satisfied with staff assistance and circulation 
periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 82% of participants rated library services as good or excellent.  
Adequacy of Access to Information Resources  
Inspection of the LibQUAL survey mean scores of items assessing accessibility to library resources indicates that undergraduates, graduates, and faculty 
perceive the library as meeting minimum expectations for satisfactory access to library resources. Additional evaluation of individual survey items 
indicated that graduate students were modestly dissatisfied with user-friendly tools to search and locate resources independently. To address this issue,
the library has redesigned its home page, has adopted LibGuides, and is testing WorldCat Local. LibGuides is an easy-to-use content management system
which supports instructional sessions as well as Web content.  
Adequacy of Library Facilities  
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of “Library as Place.” For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the “study 
environment,” 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of
the participants indicated they were extremely or very satisfied with study environment.  
Notwithstanding the positive results of measures of the library’s facilities, the CCL has made a concerted effort to improve the use of existing library 
space by developing a plan for “The Commons” within the library. This 8000 sq. ft. area serves as a learning commons for student collaboration and group
learning as well as offering technology support services for faculty. The first phase of the project has been completed and is now in operation. The 
second phase will begin in the 2010-11 academic year.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk.  
In conclusion, the University provides diverse resources in terms of the collections, services and facilities of the Camden-Carroll Library as well as support
through Information Technology Instructional Services, in order to support the educational, research, and service programs within the institution. A 
variety of evaluative measures have been employed to assess these informational resources, and the results of these appraisals indicate that collections 
and resources are sufficient to support the mission of the University.  
 
2.10  
 
Student Support Services  
The institution provides student support programs, services, and activities consistent with its mission that promote student learning and enhance the 
development of its students.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.10. Consistent with its mission, 
the University provides student support programs, services and activities to promote student 
learning and development. 
Mission and Student Support Overview 
Six strategic goals are associated with MSU's mission: academic excellence, student success, 
productive partnerships, improved infrastructure, resource enhancement, and enrollment and 
retention (ASPIRE). Those most directly associated with student support efforts include student 
success and enrollment and retention, each of which entails both an academic and a co-curricular 
dimension to promote student learning and development.  
Academic Support Services 
Comprehensive Standard 3.4.9 (Academic Support Services) discusses at length a number of relevant student support programs and services, many of 
which are related to co-curricular support services:  
Academic Advising, Academic Honors Program, Career Services, Caudill Health Clinic, Center for Regional Engagement, Commonwealth 
Educational Opportunity Center, Counseling and Health Services, Counseling Services, Developmental Education, Disability Services, Early 
Intervention System, Educational Talent Search, Federal and State Grant Programs, First Year Programs, Honors Program, International 
Student Services, Kentucky Appalachian Higher Education Center, Leadership Development Program (LEAD), Leadership Learning Community, 
Library Services, Minority Retention Programs, Office of First Year Programs and Academic Services, Office of Retention, Provisional Studies 
Program, Retention Alert, Retention Programs, SOAR (Student Orientation, Advising and Registration), Student Support Services, Summer 
Success Academy, Technology Support, TRiO Programs, Tutoring Services, and Upward Bound.   
For that reason, most of the above services are not treated here but can be referenced in CS 3.4.9. The emphasis here is on co-curricular student 
support programs, services, and activities more directly or primarily associated with the Division of Student Life.  
Student Life Student Support Programs, Services, and Activities 
The Division of Student Life is organized under the vice president for student life into the following units and is responsible for the comprehensive development 
and implementation of the following co-curricular programs:  
1. Athletics  
2. Campus Recreation and Wellness Center  
3. Counseling and Health Services   
4. Office of the Dean of Students  
5. Office of Student Housing  
6. MSU Police Department  
7. Multicultural Student Services  
8. Office of Student Activities and Greek Life  
9. University Center and Conference Services  
Athletics 
Study Labs/Tutoring 
The Eagle Athletic Academic Resource Center provides student athletes with the support necessary to assure that every athlete reaches his or her full 
potential academically, athletically, personally, and professionally while at Morehead State University. The center is of particular importance to the 
freshman and transfer student athlete dealing with the transition to life on Morehead State's campus. The center also provides programs throughout 
athletes' collegiate career and beyond. The center is open Monday-Thursday, 8 a.m.-10 p.m.; Fridays, 8 a.m.-1 p.m.; and Sundays, 5 p.m.-10 p.m. All 
returning student athletes (with the exception of freshman and transfers) with a GPA below 2.5 are required to attend study hall. Freshman and transfer 
student athletes are required to attend study hall regardless of GPA. Daily average attendance varies by day of the week. The "most popular" days, 
Wednesdays and Thursdays, average 85 student athlete visits per day while the other days of the week average 50-60 visits. 
The center provides space for the presentation of informational seminars; supplemental instruction; academic tutoring; individual and group studying; 
academic, career, and personal counseling; interviewing and public relations training; and other initiatives designed to help student-athletes meet their 
educational and life goals. MSU’s commitment to the center demonstrates the University's expectation that student-athletes will excel academically.   
 
Beginning with the 2010-2011 academic year, the athletic academic study hall requirements will be modified. Requirements for incoming 
freshmen/transfers will be determined by analyzing the student athlete's admission index. The admission index is determined by the student's ACT score 
multiplied by ten and added to the GPA multiplied by 100. Students with an academic index greater than 550 will not be required to participate in study 
hall, while students with an index below 550 will be required to complete five or more hours a week.  
The 2009–10 Athletics WEAVE assessment report, which includes the unit's student learner and development outcomes, links athletics to the institutional
strategic goal "Student Success."   
Student Athlete Advisory Committee (SAAC) 
SAAC enhances the total student-athlete experience by promoting academic opportunity, protecting student-athlete well-being, and fostering a positive 
student-athlete image. SAAC routinely reviews NCAA proposals, focusing on their impact on the MSU student athlete. The committee, which is 
comprised of 28 members, two from each sport (including cheerleading) plus athletic trainers, also gets involved in philanthropic activities like the relief 
for the Haitian Earthquake, promoting service learning. Members of SAAC are appointed by their coaches, and their term ends when their eligibility is 
exhausted. 
Campus Wellness Center and Recreation  
The Campus Recreation and Wellness Center at MSU is comprised of the Wellness Center, 
Intramurals, and McClure Pool and provides access to quality facilities, equipment, and programs 
contributing to the overall educational experience for the MSU community. All patrons, including 
students, are afforded a variety of opportunities to develop and maintain healthy life-style choices 
within a safe and accommodating environment.  
Wellness Center 
The MSU Wellness Center offers state-of-the-art strength training and cardio equipment in a safe 
and supervised facility at no charge to students. The Wellness Center provides several wellness 
programs including weight management, stress management, and fitness and nutritional advice. The
facility also provides students access to indoor tennis courts, a track, and a wide variety of group 
fitness classes (conditioning, step, abs, zumba and yoga) at no charge. Fitness classes allow 25 
students per class and routinely average 20 students. 
Intramural and Recreation Office 
The Intramural and Recreation Office provides growth opportunities and educational experiences to enrich the lifelong learning process within a diverse 
University community. Participation in a quality intramural and recreational program allows students the opportunity to enhance their skills related to 
leadership, decision-making, problem-solving, conflict management, communication, and social development. Students can participate in more than 25 
intramural events regularly scheduled throughout the academic year, open recreation hours, and student employment positions. During the 2007-08 
academic year, approximately 3,500 students participated in at least one intramural activity or open recreation session. 
McClure Pool 
The staff of the McClure Pool offers a variety of free and affordable programs to students: water aerobics, swimming lessons, specialty nights, and 
certifications. During the 2008-09 academic year, 45 students received lifeguard certification (which includes CPR-PR, Lifeguarding, First Aid, Blood-Borne
Pathogens certification), 35 students received CPR certification and 10 students received blood-borne pathogen certification. In addition, at the start 
of 2009-10 academic year, 84 resident advisors received blood-borne pathogen certification.  
Each semester, the McClure Pool partners with Minority Retention, the Student Programming Board, the Minority Leadership Caucus and other campus 
recreation and wellness programs to provide and maintain quality late night activities for students after 10 p.m., such as "Rock the Boat," a program held 
each semester with an attendance in excess of 900 students. 
Recreation Center  
A 100,000-square-foot recreation center currently under construction on MSU's campus is conveniently 
located in the residential area of campus and will include the following amenities:  
l Pool and sun deck  
l Racquetball courts  
l Running track  
l Large fitness area with cardio and weight machines  
l Free weights area       
l Aerobics/multipurpose rooms  
l Game room and vending  
l Cyber lounge  
l Classrooms      
The 2009-10 Campus Recreation and Wellness Center WEAVE assessment report, which includes the unit's 
student learner and development outcomes, links campus recreation and wellness to the institutional 
strategic goal of "Student Success."  
Counseling and Health Services 
Counseling and Health Services has structured programming scheduled throughout each academic year. 
Designed to enhance awareness and meet the educational needs of MSU students, programs include drug and alcohol awareness, depression and suicide 
prevention, among other services.  During the 2009 calendar year, more than 1,700 students had direct contact with members of the staff of Counseling 
and Health Services. Nearly 10,000 documents were posted or distributed to the campus community regarding educational services, in the form of fliers, 
posters, brochures and/or stall notes. Information such as flu updates, cancer prevention, STD awareness, sexual abuse and other relevant 
information vital for college student health are distributed via a variety of mechanisms.   
College 
Number of Undergraduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
21 100% 
College of Business and Public Affairs   4 100% 
College of Education   5 100% 
College of Science and Technology   24 100% 
College 
Number of Graduate 
Programs 
Percent offered at 
MSU 
Caudill College of Arts, Humanities, and 
Social Sciences   
6 100% 
College of Business and Public Affairs   3 100% 
College of Education   9 100% 
College of Science and Technology   6 100% 
The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
Morehead State University Page 33 / 189
The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
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The Caudill Health Clinic establishes and maintains a supportive environment to address the healthcare needs of a diverse student population. Student 
health services' mission is to promote healthy decision-making and improve the quality of life through health care delivery and educational programming. 
Family planning services was introduced in the spring of 2009 through a cooperative agreement between the Gateway District Health Department and 
Morehead State University. The director of counseling and health services identified a need for family planning services on MSU’s campus. Staff from the 
four surrounding county health departments and district office rotated in order to provide clinics one day a month. These clinics were scheduled at full 
capacity with a 95% attendance rate, indicating an obvious need for more clinics per month, staff to manage the clinics and more supplies. Funding 
totaling $50,000 was sought through Title X obtained from the Department of Public Health. This funding allowed family planning services help to 
provide increased services for this under-served population. 
The 2009-10 Weave Caudill Health Clinic assessment report, which includes the unit's student learner and development outcomes, links the Caudill Health
Clinic to the institutional strategic goal of "Student Success." 
Office of the Dean of Students 
The Dean of Students serves as the chief student judicial officer. The Dean of Students maintains all disciplinary records, organizes disciplinary 
committees and supervises their operations, serves as liaison to the University attorney in litigious matters involving students, investigates the facts in 
cases, and makes provisional decisions in cases subject to review. The Dean of Students chairs the Alcohol and Other Drugs Task Force and coordinates 
the Early Intervention System.  
Early Intervention System (EIS) 
EIS was created to identify students experiencing difficult issues at MSU. If faculty or staff members senses that a student may be experiencing 
personal, social, or academic difficulties, they are trained to contact EIS. A qualified faculty or staff employee will provide support and refer the at-risk 
student to appropriate University professional staff or associated campus agencies.  
Retention Alert  
Retention Alert is a collaborative effort between the Office of the Dean of Students and the Office of Retention Programs. It was launched for general 
use by faculty and staff in January 2009, having been designed to improve MSU’s process of identifying, monitoring and managing student retention 
issues. All MSU employees must have Family Educational Rights and Privacy Act (FERPA) training.  Generated retention alert cases allow qualified 
MSU staff to track and monitor actions affecting students' academic performance, such as low GPA, erratic attendance, or family issues. If a student is 
deemed at-risk of leaving, an alert will automatically be sent to the appropriate qualified individual who can immediately help the student get back on the
path to success. To date, more than 165 cases have been submitted in an effort to assist students in need. 
Eagle Ally Program (EAP) 
EAP was initiated in the fall of 2009, in order to identify members of the University community who demonstrate support, acceptance and inclusion of 
people, regardless of their sexual orientation, gender, socioeconomic status, ethnicity, religion, disabilities, and class status. Participants in this 
program volunteer to be visible allies and are provided training to be effective resources within the workplace and/or classroom. The EAP is open to all 
staff, faculty and students who are committed to making MSU's community a safe environment for all. Currently 69 faculty and staff members have 
completed the Eagle Ally Program.  
  
Office of Student Housing 
Resident Advisor Program 
Each of MSU’s 64 residence hall floors is assigned a full-time resident advisor (RA). These RAs 
serve as the mentors, friends, disciplinarians and activity programmers for the residents on the 
floor and throughout the building. Students are encouraged to seek out their RA for a wide variety 
of services. RAs are trained in campus resources, conflict resolution, emergency preparedness, 
alcohol awareness, sexual assault protocol, suicide prevention, sexual health, campus 
programming, and many other topics. RA staff members are vital to the success of the Office of 
Student Housing and instrumental in the continued development of MSU's students. Each RA is 
required to design and implement a minimum of two programs each month. RA program attendance 
data from the 2008-09 academic year suggested that programming requirements needed to be 
improved. As a result, the RA MSU Success program was implemented in the fall of 2009. 
The 2009-10 Housing WEAVE assessment report, which includes the unit's student learner and development outcomes, links the Housing Office to the 
institutional strategic goal of "Student Success."  
University Police Department 
Rape Aggression Defense System (R.A.D.) 
R.A.D. is a program of realistic self-defense tactics and techniques for women. The R.A.D. system is a comprehensive course that begins with 
awareness, prevention, risk reduction and avoidance, then progresses to the basics of hands-on defense. This training is taught by nationally certified 
R.A.D. instructors and provides each student with a workbook/reference manual. The manual provides the student access to the entire physical defense 
program for reference and continuous personal growth. The 2009-10 Police Department WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the Police Department to the institutional strategic goal "Productive Partnerships." More discussion of the 
University Police Department and student safety issues is found in Comprehensive Standard 3.11.2. 
Multicultural Student Services 
The Office of Multicultural Student Services provides a wide range of support services, programs 
and activities aimed at the academic, cultural, social, emotional, and professional development of 
undergraduate minority students. MSS is committed to creating an environment that encourages 
the intellectual, professional, and cultural growth of all Morehead State University students. 
Specific programming efforts include cultural awareness, leadership development, professional 
development, intellectual development, social development, academic success, and retention.  
 
The Office of Multicultural Student Services collaborates with a number of MSU campus 
departments to promote academic excellence, leadership, success and matriculation among minority 
students. In collaboration with the Office of Student Activities/Greek Life, the Office of Multicultural 
Student Services offers a computer lab that is available for student use in ADUC 204. The computer 
lab opened in the fall of 2008 and receives approximately 40 walk-ins each day. Its hours of operation are Monday-Friday, 8 a.m.-4:30 p.m.   
 
The 2009-10 Office of Multicultural Student Services WEAVE assessment report, which includes the unit's student learner and development outcomes, 
links the Office of Multicultural Student Services to the institutional strategic goal of "Student Success." 
The Office of Student Activities and Greek Life  
The Office of Student Activities and Greek Life supports student programs, organizations and self 
governance through professional advice, efficient services, effective communication and advocacy.
It collaborates with campus and community entities to create co-curricular opportunities for 
involvement, leadership and personal development.  
Student Government Association  
The Student Government Association (SGA) serves as the voice of the student body. SGA officers 
are elected annually by the student body, and its members serve on various University committees.
The SGA provides funding to registered student organizations assisting them with travel to 
conferences and the execution of campus events. The association develops and manages civic 
engagement efforts and is involved in educational programming and a variety of other campus activities. Members research policies and submit proposals 
to enhance the quality of student life and serve as liaisons to University departments while completing leadership training twice a year. 
  
The organization exists to serve MSU students by providing a platform for the student body to collectively voice concerns and ideas to University 
administrators and state policy officials with the ultimate intent of of improving the MSU educational environment for current and future students.  
 
The 2009-10 Office of Student Activities and Greek Life WEAVE assessment report, which includes the unit's student learner and development outcomes' 
links the Office of Student Activities and Greek Life to the institutional strategic goal of "Student Success."  
Emerging Leaders Symposium 
The Emerging Leaders Symposium (ELS) is a one-day leadership conference held at MSU since its inception in 2008. The symposium provides students 
practical skills, knowledge of theoretical foundations of leadership, opportunities to network and information regarding additional leadership opportunities 
both on and off campus. To date, 200 students have attended and completed the ELS program.  
Leading Edge  
Leading Edge (LE) participants are a select group of students involved in a structured year-long experience designed to develop their leadership skills. 
Participation is limited to no more than 20 students a year following their application, selection for an interview and inclusion in the program. The 
inaugural class (2009-10) was comprised of 15 students. These students participated in a series of activities designed to enhance leadership skills and 
provided networking opportunities with professionals across campus and throughout the Commonwealth in their fields of interest. Students were assigned
mentors in their selected career field of study. The program greatly enhances the student's resume and knowledge of potential leadership opportunities. 
The interaction among these students stimulates intellectual growth and provides a support system encouraging ambition and success. 
Student Programming Board  
The Student Programming Board (SPB) mission is to enhance and unify the University community by providing social, cultural and entertaining educational
events, “edutainment” (which combines education and entertainment), complementing the University’s academic mission.  
SPB values:  
l The production of quality events  
l The talent and gifts of student programmers  
l The ability to develop leaders and enhance individual skills  
l The diversity of ideas and points of view  
The SPB represents a 2009 restructuring of the student programming council (SPC), which did not complement the University's academic mission. The 
SPB's new structure provides a programmatic focus on culture and education. 
University Center & Conference Services  
The University Center and Conference Services provides constituents, including students, the opportunity and 
access to meetings, conferences, workshops, special events, and activities. The University Center promotes 
enhancement of students’ overall experience by promoting their leadership, social, recreational, and continuing 
education needs.  
 
The University Center and Conference Services assists in the scheduling of rooms for meetings, workshops, 
conferences, summer camps, gyms, green space and athletic events. All events sponsored by MSU groups or non-
MSU groups are scheduled through the office. The office has a variety of items students can check out which 
includes: computers, speakers, screens, conference phones, overhead projectors, whiteboards, easels, TV/DVD 
combos, CD players, recording systems, and a variety of audio systems. All student event requests for tables, 
chairs, staging, pipe and drape, tents, podiums,along with other physical set-up are handled by this office. The 
office handled 7,963 space requests, 4,391 technical equipment requests, and 509 physical set-up requests in 2009. 
 
 
The 2009-10 University Center & Conference Services WEAVE assessment report, which includes the unit's student 
learner and development outcomes, links the University Center and Conference Services to the institutional strategic 
goal of "Productive Partnerships" and "Resource Enhancement."  
Support Programs and Services for Non-Traditional Students  
Non-Traditional Student Orientation Session  
The non-traditional student orientation session occurs the Friday before the start of each 
semester and provides non-traditional students with an overview of programs, services, and 
activities available in order to provide them the most comfortable atmosphere possible. Showcased
services include student e-mail and online account set-up, Blackboard assistance, career services 
(major selection), financial aid, tutoring and academic assistance, library and bookstore utilization, 
and extracurricular activities.  
Success Training and Education Planning Services  
Success Training and Education Preparation Services (STEPS) is a program designed for the MSU 
student who is a Kentucky Transitional Assistance Program (KTAP) recipient. Any student receiving
KTAP benefits and attending MSU full-time is qualified to participate in the program.  
 
STEPS is a program created to assist students in achieving their professional and personal goals. 
Those KTAP-qualifying non-traditional students receive advice throughout the academic year that assists them in being more successful. Non-traditional 
students receive one-on-one assistance from the program director to establish educational, professional and personal goals. Workshops presented by 
the Office of Career Services help participants gain valuable experience that may assist them in their academic careers as well as their personal goals.  
Project Graduate  
Project Graduate is a collaborative effort initiated in 2009 between the Kentucky Council on Postsecondary Education and all public Kentucky universities 
to recruit and graduate former students still residing in the Commonwealth who have completed greater than 90 credit hours. The non-traditional and 
commuter coordinator serves as an advocate for these students, providing a one-stop-shop experience from the time they apply to MSU until the time 
that they complete their bachelor's degree. Assistance comes in the form of referrals for academic, financial, and personal issues that pertain specifically
to the non-traditional student.  
Pinnacle  
A chapter of PINNACLE™, the non-traditional student honor society, was established at Morehead State University in 1991 to ensure that non-traditional
students are not overlooked for honors. PINNACLE™ takes pride in recognizing the student who maintains an excellent academic standing while balancing 
family and job responsibilities. Every spring semester, qualified students are asked to apply for consideration for induction into the local 
PINNACLE™chapter.  
Veterans Outreach Programs and Services  
The Veterans Outreach Program & Services (Veterans OPS) provides support to veterans and their family members by making the process of utilizing their
educational benefits easier as they transition from active/reserve duty to a full-time Morehead State University student. The non-traditional and 
commuter coordinator provides assistance in the form of referrals for academic, financial, and personal issues that pertain to the student veteran. 
 
2.11.1  
 
Financial Resources  
The institution has a sound financial base and demonstrated financial stability to support the mission of the institution and the scope of its programs and 
services. 
 
The member institution provides the following financial statements: (1) an institutional audit (or Standard Review Report issued in accordance with 
Statements on Standards for Accounting and Review Services issued by the AICPA for those institutions audited as part of a systemwide or statewide 
audit) and written institutional management letter for the most recent fiscal year prepared by an independent certified public accountant and/or an 
appropriate governmental auditing agency employing the appropriate audit (or Standard Review Report) guide; (2) a statement of financial position of 
unrestricted net assets, exclusive of plant assets and plant-related debt, which represents the change in unrestricted net assets attributable to 
operations for the most recent year; and (3) an annual budget that is preceded by sound planning, is subject to sound fiscal procedures, and is 
approved by the governing board. 
 
Audit requirements for applicant institutions may be found in the Commission policy "Accreditation Procedures for Applicant Institutions."  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.1. The institution has a 
sound financial base and has demonstrated financial stability to support the institution's mission and 
the scope of its programs and services. 
MSU prepares and publishes annual financial reports showing financial operations, including 
management's discussion, analysis, and notes to financial statements. These audited statements 
include the financial statements of Morehead State University Foundation, Inc. The foundation, 
acting primarily as a fundraising organization to supplement the resources available to support MSU's 
programs, is considered a component unit of MSU and is discretely presented in the financial 
statements.  
Institutional Audit 
An independent accounting firm conducts MSU's audits. Dean, Dorton, Ford, PSC (DDF), an 
independent firm founded in 1979 with offices in Lexington and Louisville, is the independent auditor 
responsible for auditing the University and federal awards. DDF is a full-service accounting and 
business advisory firm and has extensive experience providing audit, tax, and consulting services for 
government-related and not-for-profit organizations, including many years of college and university experience. DDF is a member of the American 
Institute of Certified Public Accountants (AICPA), and has performed annual audits for the University since 2006.  Audits are conducted in accordance 
with accounting principles generally accepted in the U.S. as prescribed by the Governmental Accounting Standards Board (GASB).  The University’s Board 
of Regents annually approves the auditing services contract and minimum scope of the audit for the subsequent year.  
MSU's financial report includes three basic financial statements in accordance with GASB Statement No. 35: the Statement of Net Assets; the Statement
of Revenues, Expenses, and Changes in Net Assets; and the Statement of Cash Flows.  
MSU received unqualified opinions on its audited statements for each of the past three fiscal years (2006-07, 2007-08 and 2008-09) and has addressed 
or corrected any findings in those audits. An unqualified opinion is the auditor’s opinion of the financial statements, given without reservation, which 
states that the auditor verifies that MSU followed all of the accounting rules and that the financial statements are an accurate representation of MSU's 
financial condition. The corresponding statement on audit standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are 
included in the supporting documents.   
Annual Budget 
MSU's annual operating budget is based on sound planning, subject to sound fiscal procedures, and approved by the Board of Regents (BOR). BOR 
agenda items and subsequent approved minutes for the following three fiscal years are reflected below: 
 
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget. The Office of Budgets is also responsible for developing revenue projections to finalize the 
estimated total funds available for operations. 
 
Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division vice presidents. 
As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office of Budgets for the
following: 
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer acquisition program requests  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional 
priorities that support and enhance the overall strategic goals and objectives of the University.  
Once the budget is finalized, analysis and reports are prepared by the Office of Budgets for 
submission to the BOR. After BOR approval is received, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University. Budget 
unit heads have real-time electronic access via Datatel WebAdvisor to view budgets in accounts 
under their control. The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as 
intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division. A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements.  
The audited reports, along with the annual budgets for fiscal years 2007-08, 2008-09 and 2009-10, show that MSU is a financially stable academic 
institution. MSU’s financial resources are sufficient to maintain its physical infrastructure and support its programs, which, in turn, support its mission. 
 
2.11.2  
 
Physical Resources  
The institution has adequate physical resources to support the mission of the institution and the scope of its programs and services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Core Requirement 2.11.2. The University has 
adequate physical resources to support the mission and the scope of its programs and services. 
With more than 2.6 million gross square feet of space in more than 110 buildings, MSU is the 
largest institution of higher learning in eastern Kentucky. The main campus is located in Morehead 
with facilities at Ashland, Jackson, Mt. Sterling, Prestonsburg, West Liberty, and several additional 
regional locations. In addition, MSU operates the Derrickson Agricultural Complex, the Browning 
Orchard and Eagle Trace Golf Course. An interactive main-campus map is available online. 
Facilities  
MSU's instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles, including residence halls, 
suites and apartments.  
Assignable square feet (ASF) is the amount of space between wall surfaces that constitutes the area that may be designated for a particular function. 
The institution has 208 assignable square feet per student with total assignable space of 1,871,461 square feet, which includes 136,570 square feet of 
instructional and research laboratories. The breakdown of assignable square footage by functional category can be found in the University’s Profile 
document under “Assigned Space by Type.” 
Net square feet (NSF) is defined as the total space within the exterior walls of the facilities. As outlined below by location, the physical resources of the 
University’s on-campus and off-campus sites are adequate to accomplish its teaching, research and service mission as a public, regional, comprehensive 
institution and to serve adult and traditional learners in eastern and northeastern Kentucky. Students enroll at the various regional campuses each 
semester at the graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from 
the main campus. The following table includes a summary of total net square footage and University enrollment at each of these sites: 
Main Campus  
Morehead State University’s main campus includes more than 50 major structures with a total 
replacement value of over $144 million. MSU also owns and operates the 320-acre Derrickson 
Agricultural Complex (University Farm), the 250-acre Browning Orchard and Eagle Trace, a par-72, 
6,902-yard public golf course.  
The main campus includes 11 residence halls with a capacity of 2,500 occupants, 120 University 
apartments with a capacity of 262, and the Derrickson Agricultural Complex apartments with a 
capacity of 26. These facilities are sufficient to provide accommodations for approximately 31% of 
the student population. Headcount enrollment for MSU in fall 2008 was 8,981 with 2,279 housed in 
residence halls, 248 in University apartments, and 19 in duplexes at the Derrickson Agricultural 
Complex. 
The following table reflects the occupancy percentage in student housing facilities in fall 2008 and demonstrates that MSU is providing adequate facilities
to meet the needs of our students who live on campus.   
 
Additional information on recent improvements to residence halls can be found in Comprehensive Standard 3.11.3.  
Facilities Assessment  
Space Needs Model 
The Kentucky Council on Postsecondary Education (CPE) contracted with Paulien & Associates, Inc., a planning consulting firm based in Denver, 
Colorado, to conduct a nationwide study of existing space utilization and space needs standards and guidelines, to review existing Kentucky data and to 
recommend space use standards and a space needs model. Their report was completed in June 1999, updated by Paulien in 2001 and then again in 2007 
to reflect changing use standards and the physical limitations of certain Kentucky buildings. The model and standards continue to be utilized by CPE with 
updated (published in 2009) information of current existing space.   
The model compares existing space to the space utilization standards factoring in both student full-time equivalents (FTE) and staffing FTE. The 2010-12
Space Needs Model determined that Morehead State University has adequate education and general (E&G) space for the 2008 base year and exceeds 
the standard by 8%, and exceeds the standard in the 2010-12 target year by 5%. The project team recommended that CPE and MSU address the 
condition, adequacy and capacity of facilities over the next 15 years. The model reflects the following summary regarding assignable square footage 
(ASF) for Morehead State University:    
 
Facility Condition Assessment 
The CPE contracted with Vanderweil Facility Advisors, Inc. (VFA) to assess the condition, space adequacy, and space capacity of selected facilities at 
Kentucky’s nine public higher education institutions, including Morehead State University, during the summer and fall of 2006. The studies were intended 
to be used by the CPE and the institutions as the basis for a 15-year capital plan that would help assess the condition of the facilities and adequacy of 
space to meet enrollment projections for year 2020, determine capital reinvestment need, and provide recommendations. The survey outcomes were 
intended for planning and budgeting purposes; they were not intended to provide construction specifications-grade information about an asset. 
The study examined only a portion of MSU’s 112 building portfolio; 39 buildings (35%) for condition study and 11 buildings (10%) for space study. All 
Kentucky universities compared unfavorably to the benchmark higher education institution's portfolio. However, the condition of facilities at MSU is 
consistent with the age and construction methods of the facilities. There are many major system renewals due because 73% of MSU buildings were built 
more than 30 years ago, and as would be expected, many systems are at or beyond their expected useful life limits. The project team recommended that
the CPE and MSU address all three needs (condition, adequacy and capacity) with blended investments to address them simultaneously, staged more 
than 15 years. The study determined that for facilities included in the study, the total 15-year capital investment required to address condition, 
adequacy and capacity at MSU is $469 million. In the study’s facility-condition assessment, the estimated cost of system renewals at MSU were $145 
million for 2007, and the estimated cost of renewals due within the next five years is $169 million.  
State governments have historically been, and continue to be, the primary provider of funds for construction and reconstruction of academic buildings on
college campuses. Although the study brings to light the need to renovate and replace existing building systems and infrastructure, the state has been 
unable to provide the necessary resources to address most of the facility needs of the postsecondary institutions. With limited resources from the state,
MSU strives to extend the useful life of our existing facilities through a combination of preventative maintenance, major and minor capital equipment 
replacements, and renovations that have resulted in a significant improvement in the working environment for students, faculty and staff. Additional 
information can be found in principle 3.11.3. 
Capital Planning  
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking 
include:  
Campus Master Plan 
The Campus Master Plan serves as a primary supporting document for the University’s strategic 
planning process by detailing a design strategy for land and facilities use that will support the 
University’s short- and long-range goals. The Campus Master Plan was initially adopted by the 
Board of Regents in 1990 and was updated by the board in 1997 and 2002. The Campus Master 
Plan is currently under review for needed updates and revisions and will incorporate the provisions 
of the Comprehensive Housing Master Plan and the Athletic Facilities Master Plan.  
Comprehensive Housing Master Plan 
The Comprehensive Housing Master Plan was issued in April 2006 with the assistance of the external consulting firm of Brailsford & Dunlavey. It will be 
incorporated as a supporting document into the University’s Campus Master Plan. The plan provides a ten-year action strategy that will enable the 
University to provide desirable housing options for all students at competitive rates that will support new debt needed for renovations and replacements. 
The Athletic Facilities Master Plan 
The University engaged with the firm of Heery International to assist with developing an Athletic Facilities Master Plan. The final plan was issued in May 
2006 and will be incorporated as a supporting document to the Campus Master Plan. It will provide a multiple-year phasing strategy for implementation of
renovation and construction activities that will enable the University to provide and maintain effective athletic facilities that will complement the athletic 
programs at the University. 
 
2.12  
 
Quality Enhancement Plan  
The institution has developed an acceptable Quality Enhancement Plan (QEP) that includes an institutional process for identifying key issues emerging 
from institutional assessment and focuses on learning outcomes and/or the environment supporting student learning and accomplishing the mission of the
institution.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.1.1  
 
Institutional Mission  
The mission statement is current and comprehensive, accurately guides the institution's operations, is periodically reviewed and updated, is approved by 
the governing board, and is communicated to the institution's constituencies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.1.1. The mission statement, which is 
current and comprehensive, guides the institution's operations, is periodically reviewed and updated, approved by 
the governing board, and communicated appropriately. 
Mission is Current and Comprehensive 
The current mission statement is the foundation for MSU's 2006-10 ASPIRE to Greatness strategic plan. When the 
2001-06 strategic plan expired, the current mission statement and strategic plan were adopted by the Board of 
Regents on June 15, 2006, after an extensive strategic planning process. The University community is in the 
process of revising the current ASPIRE plan for the next five years, 2010-14, a process that includes a review of 
the mission statement. 
As a comprehensive commitment to the University community, its programs, and the region it serves, the current mission statement affirms that: "We are
a diverse community of learners committed to student success. MSU is accredited as a comprehensive university offering quality higher education 
opportunities in a collegial and open environment. MSU pursues academic excellence, research, community engagement, and lifelong learning. MSU is 
dedicated to improving the quality of life while preserving and promoting the unique cultural heritage of East Kentucky." 
Mission Guides Operations 
To remain true to the institution’s mission statement, MSU has created a list of values to guide 
decision making and to pursue public service, research, teaching and learning, all appropriate for higher 
education: 
l PEOPLE come first and are encouraged to achieve their full potential.  
l Commitment to SCHOLARSHIP, LEARNING and SERVICE is embraced.  
l EXCELLENCE is achieved through TEAMWORK, LEADERSHIP, INNOVATION and ACCOUNTABILITY.  
l DIVERSITY of people and thought is respected.  
l PARTNERSHIPS are built on honesty, integrity and trust.  
 Fiscal Year  Agenda Item  Approved Minutes 
 2007-08 June 15, 2007 September 20, 2007 
 2008-09 June 5, 2008 September 11, 2008 
 2009-10 June 11, 2009 September 30, 2009 
Campus/Location  Net Square Feet  Fall 2008 Enrollment  Mileage from Main 
Campus 
Main Campus (Morehead) 2,164,450 4208  
Ashland (Boyd County) 15,484 261  65
Jackson (Breathitt County) 1,958 91  60
Mt. Sterling (Montgomery 
County) 
17,983 587  33
Prestonsburg (Floyd County) 21,000 383  70
West Liberty (Morgan County) 32,710 298  35
Other Off-Campus Sites n/a 289  
Internet n/a 2864  
Type of Housing Facility  Capacity  Occupancy  Occupancy %  
Residence Halls 2,500 2,279 91% 
Apartments 262 248 95% 
Agricultural Complex 26 19 73% 
Assignable Square 
Footage 
2008 Base 
Year  
2010-2012 
Target Year  
Actual ASF 817,307 817,307 
Student FTE 6,817 7,144 
Staffing FTE 1,034 1,060 
Guideline ASF 748,016 775,155 
Surplus/(Deficit) 69,291 42,152 
Percent Surplus/
(Deficit) 
8% 5% 
The 2006-10 Aspire to Greatness strategic plan is aligned with the Kentucky Postsecondary Education Public Agenda. Kentucky's public agenda, Five 
Questions - One Mission: Better Lives for Kentucky's People, guides the work of the entire postsecondary and adult education system over the period 
2005-2010. It identifies the major opportunities and challenges facing Kentucky and presents a set of policy directions for addressing them. Each 
institution in the system has an action plan for advancing this agenda in keeping with the goals of the Postsecondary Education Improvement Act of 
1997 (House Bill 1). This action plan for Morehead State University describes the University's purpose and role in the system, establishes a set of 
priorities for action that responds to the five questions, and identifies the key indicators for monitoring progress over the planning period. 
President Wayne D. Andrews provides updates to the Board of Regents on progress in aligning the mission and strategic plan (December 4, 2008, BOR 
Minutes). That practice is also followed for academic units. For example, the Division of Academic Affairs, led by Provost Karla Hughes, aligns the Office 
of the Provost's goals and key performance indicators to the mission and to the 2006-2010 strategic plan; those administrators who report to the 
provost then align their goals and key performance indicators to the mission, ASPIRE, and the provost's goals. Yearly performance reviews provide an 
opportunity to assess how individual leaders in academic affairs are meeting the University's mission and goals (Provost Template). 
The University has engaged in unit planning and assessment for approximately ten years, with a customized unit planning system in place since 2003. 
Currently, all units use a new online planning system called WEAVEonline, which will permit better accounting of educational unit and program assessment
than the earlier, less automated systems. For educational units especially, WEAVEonline facilitates explicit and efficient documentation of student 
learning goals, specific measures, targets, and evidence of meeting targets.  
 
Strategic planning within units reflects the University's mission, and plans are aligned to the mission and strategic plan (Caudill College of Arts, Humanities
and Social Sciences 2006-10 Strategic Plan; College of Education Conceptual Framework). Unit assessment plans are developed each year and assessed 
throughout the year, and performance measures and outcomes are aligned to the University's mission and the goals of the ASPIRE strategic plan. 
Mission is Periodically Reviewed and Updated 
2001-06 Mission Statement/PRIDE & PROMISE Strategic Plan 
The development of the University's mission statement in the 2001-06 strategic plan had broad-based 
involvement. Work on the mission statement began with an administrative retreat attended by board members, 
cabinet members, deans, chairs, and directors in 2000. A draft was distributed among University community 
stakeholders (memo; plan draft). The final document was presented to and received approval by the MSU Board of
Regents on June 8, 2001. The board approved Pride & Promise: Morehead State University Strategic Plan 2001-
06 that included a revised mission, core values, goals, objectives and measurable performance indicators. The 
2001-06 mission statement was: 
WHO WE ARE: We are a community of learners that includes teachers, scholars, staff, and students, accredited 
as a comprehensive university serving the eastern region of the Commonwealth of Kentucky. 
WHAT WE DO: We offer quality higher education opportunities and training in a collegial environment of open 
inquiry and educational interaction. We continually pursue academic education, professional development, and 
research in the belief that learning is a lifelong process. We are dedicated to serving as both an important 
educational resource and as a positive role model for our community. 
WHERE WE ARE GOING: We commit to preparing ourselves for the challenges and opportunities of the 21st 
century, and to improving the quality of life for the community in which we live and work, while protecting and preserving the unique history and heritage
of our service region and the Commonwealth of Kentucky. 
2006-10 Mission Statement/ASPIRE Strategic Plan 
Updating the University’s Strategic Plan was the primary focus of a University Administrative Retreat in fall 2005 (retreat agenda). More than 75 
participants, including members of the Board of Regents, attended the retreat. The retreat activities included reviewing the University’s mission, vision 
and goal statements, and focused discussion that identified primary institutional strengths, weaknesses, opportunities and threats. Work from the 
planning retreat was used by the President’s Cabinet to develop an initial draft strategic plan to replace the Pride & Promise plan, which expired in 2006. 
The initial draft ASPIRE plan was posted on the University Web site and feedback gathered from students, faculty, staff, members of the Board of 
Regents, alumni, community partners and other friends of the University. A series of cabinet workshops were held in fall 2005 to revise the initial draft 
plan based on the feedback received. The revised draft plan was shared during the spring 2006 semester with the President’s Council (a broad-based 
group of administrators), Staff Congress, Faculty Senate and Board of Regents at a May 2006 workshop. The revised draft plan was again posted on the 
University Web site.  Additional feedback from the campus community resulted in the final draft plan presented to and approved by the Board of 
Regents June 15, 2006.   
2010-14 Mission Statement/Strategic Planning  
The University approaches the 2010 ending date of the current mission statement and strategic plan with a process in place to review and update for 
the next five-year period, 2010-2014. A September 30, 2009, strategic planning retreat began the review process. Members of the President's Cabinet 
served as leaders for the ASPIRE goals and created a strategic plan draft and a process and planning guide. That draft was reviewed and revised by the 
President's Council during a work session on Feb. 11, 2010. The draft was made available for the University community to review and provide feedback 
during March 2010. The resulting 2010-2014 Mission Statement and Strategic Plan were approved by the Board of Regents at the June 10, 2010 meeting.
Mission is Approved by Board of Regents 
It is the Board of Regents' responsibility to promote the mission and goals of the University, as stated in the bylaws. The Board approved the 2001 
mission statement and Pride & Promise strategic plan on June 8, 2001, and the 2006 mission statements and Aspire to Greatness strategic plans on June 
15, 2006. As indicated earlier, the 2010-14 strategic plan was approved by the board on June 10, 2010.  
Mission is Communicated 
Morehead State University’s current mission statement is published in various print and online documents such as the graduate and undergraduate 
catalogs, the Eagle Student Handbook, and on the MSU Web site. The mission statement can be found in unit planning documents such as the Caudill 
College of Arts, Humanities and Social Sciences 2006-10 Strategic Plan and the College of Education Conceptual Framework document, where unit goals 
and key performance indicators are aligned to the University's mission and goals. Additionally, the University's mission statement is found in program and 
unit assessment documents within the WEAVE assessment application, where academic and administrative units align their program goals and yearly 
measures and outcomes with the University's mission and goals of the 2006-2010 ASPIRE strategic plan. 
 
3.2.1  
 
Governance and Administration: CEO evaluation/selection  
The governing board of the institution is responsible for the selection and the periodic evaluation of the chief executive officer.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.1. The Board of Regents, the institution's governing board, selects and 
periodically evaluates of the chief executive officer.  
Governing Board 
The bylaws of the Board of Regents indicate that the president of Morehead State University is appointed and 
removed by the board. Additionally, it is the board's exclusive responsibility to review the president's performance 
(Article II). 
Selection of President 
Dr. Wayne D. Andrews was selected unanimously by the MSU Board of Regents effective January 1, 2005, through 
a national search process and became the 13th president of Morehead State University. The Board of Regents 
granted him tenure as professor of technology in the College of Science and Technology at their December 16, 
2004, meeting.  
Periodic Review of President 
The Board of Regents' bylaws specify that among the “powers and duties” of the Board of Regents is "the appointment and removal of the president of 
the University” (Article II.A.4). The bylaws note that the president is expected to “act as advisor to the Board of Regents and attend all meetings of the
Board.” (Article III.A.3). Examples of the president's participation in BOR meetings can be found in June 5, 2008, BOR minutes and December 4, 2008, BOR
minutes. 
Clearly implied within the Board of Regents’ stated powers and duties is the necessary power to evaluate and judge the president’s performance.  A 
Morehead State University News Release describes the results of a December 2007 review. Citing “excellence exceeding our expectations,” Morehead 
State University’s Board of Regents rewarded President Wayne D. Andrews with a contract extension, the contract extension carries his appointment 
through June 30, 2012. 
A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews conducted by
the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the perceptions of 
stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing shortcomings 
identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and the Board of 
Regents (November 19, 2009, BOR minutes - President's Review; Morehead State University 11/19/09 News Release). 
  
 
3.2.2  
 
Governance and Administration: Governing board control  
The legal authority and operating control of the institution are clearly defined for the following areas within the institution's governance structure: 
 
3.2.2.1 institution's mission; 
3.2.2.2 fiscal stability of the institution; 
3.2.2.3 institutional policy, including policies concerning related and affiliated corporate entities and all auxiliary services; and 
3.2.2.4 related foundations (athletic, research, etc.) and other corporate entities whose primary purpose is to support the institution    and/or its 
programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.2. The legal authority 
and operating control of the institution are clearly defined for the institution's mission, fiscal 
stability, governance structure, policies affecting affiliated corporations, auxiliary services, and 
related foundations. 
The Institution’s Mission (3.2.2.1) 
Kentucky Revised Statute KRS 164.321 requires that Morehead State University be governed by a 
board of regents. KRS 164.350 requires the MSU Board of Regents to “evaluate the institution’s 
progress in implementing its missions, goals, and objectives to conform to the strategic agenda.” In 
addition, Article II of Morehead State University’s Bylaws of the Board of Regents sets forth powers 
and duties of the Board of Regents including “promotion of the mission and goals of the University.” 
KRS 164.360 permits the Board of Regents to appoint a president of the University. Article III of the bylaws recognizes the president of the University as 
the chief executive and academic officer of the University. The president is given the responsibility of operating the University in conformance with 
“purposes and policies” adopted by the Board of Regents, as well as the responsibility for recommending policies and programs that will promote the 
interests of the University. The president shall also develop rules and regulations necessary to implement the policies and purposes as determined by the 
Board of Regents. 
Therefore, the president has the legal authority to implement and carry out the University’s mission. 
The Fiscal Stability of the Institution (3.2.2.2)  
KRS 164.350 permits the Board of Regents to “receive grants of money and expend the same for use and benefit of the university or college.” KRS 
164.400, 410, and 440 grant the board the power to set fees and nonresident tuition fees and the ability to purchase and lease land and to appoint a 
bank as a depository. KRS 164A.555 to 164A.630 governs the financial management of higher education in Kentucky. KRS 164A.560 permits the Board of 
Regents to elect the process it will use for receipt and disbursements of funds, allows them to delegate their responsibilities to an appropriate University 
official, and requires them to do so by regulation. Kentucky Administrative Regulations Title 755 Chapter 1, 010 to 070 set forth the regulations regarding
acquisition and disbursement of funds, the accounting system to be used, and the requirement for independent auditing review of accounting 
compliance. These regulations further delegate the responsibility for the financial management provisions to the president of the University. 
Article II of the bylaws of the Board of Regents sets forth the following duties of the board related to fiscal management/stability of the University: 
l The determination of guidelines for salary ranges for all faculty, administrative and University personnel and the establishment of insurance, 
retirement and other programs for the benefit of faculty, administrative and other personnel  
l The approval of general budget policies which would govern student financial aid programs  
l The fixing of special charges and other fees, subject to approval by the Kentucky Council on Postsecondary Education  
l Upon appropriate clearances, the issuance of revenue bonds to finance projects required by or convenient for students under its governance  
l The care and preservation of all property belonging to the University  
l Provision for the submission of such reports and budget requests as may be required by state government  
l The approval of the annual budget  
KRS 164.460 requires the president of the University to make written reports to the Board of Regents containing “a full account of receipts of money 
from all sources, amount, and purpose of disbursements thereof....“ Article III of the bylaws requires the president of the University to “prepare and 
submit to the Board a biennial budget request as required by law” and provide “written reports which shall contain a full account of receipts of money 
from all sources, amount and purpose of disbursements thereof, and the financial condition of the University. Further, the president is granted 
responsibility of the operation of the University in compliance with the policies and purposes as set forth by the Board of Regents. 
Article IV of the bylaws of the Board of Regents recognizes the Administration and Fiscal Services Committee as a standing board committee whose 
responsibilities include, but are not limited to, making recommendations to the board on financial matters such as the annual operating budget (BOR 
12/15/05 minutes; BOR 6/11/09 minutes), Six-Year Capital Plan (Capital Plan; BOR 3/8/07 minutes), Campus Master Plan (BOR 3/8/07 amendment), bank 
selection, and consideration of any fiscal policies necessary for the effective financial management of MSU.  
Audit Committee 
Article IV of the bylaws of the Board of Regents recognizes the Audit Committee as a standing board committee with the duty of advising the board on 
matters relating to the University’s annual audit.  
The Audit Committee is composed of four members of the BOR: the chair of the Administration and Fiscal Services Committee (who is also the chair of 
the Audit Committee), the chair of the Board of Regents, the chair of the Academic Affairs Committee, and the chair of the Student Life and External 
Relations Committee or their designees. The Audit Committee is to become familiar with institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, evaluate, advise and recommend to the full board on matters related to the following:  
l The selection of an independent accounting firm to conduct the University's annual audit  
l The minimum scope of the annual audit  
l A review of the annual independent audit  
l The Office of Internal Audits' objectives and goals, long-range audit plan, and annual audit schedules  
l The results of internal and external audits including significant audit findings and recommendations  
l The internal audit charter  
The Audit Committee meets twice per year, in May/June and November/December. At the first meeting, the internal auditor presents results of audits 
completed and planned projects. At the second meeting, in addition to the internal auditor’s presentation, the external auditors present the results of the
annual audit to the audit committee. 
Annual Financial Report 
An annual financial report is filed each year based on an audit by an outside financial auditing firm and consists of a series of financial statements that 
focus on the institution's financial conditions, the results of operations and cash flow of the University as a whole (MSU Annual Audit Reports Web site). 
The use of the financial report is intended for the Board of Regents, the University's standing Audit Committee, management and federal awarding 
agencies. The information needed by these bodies to assess the institution's financial condition can be found in the following 2008-09 examples: 
Statement of Net Assets, the Statement of Revenues, Expenses and Changes in Net Assets, and the Statement of Cash Flows.  
The Division of Planning and Budgets is further delegated the role of providing fiscal management assistance to the University. The following pertinent 
budgetary publications are produced: MSU Operating Budget, Personnel Roster, MSU Financial Summary and Reporting Guidelines, MSU Six-Year Capital 
Plan, MSU Capital Budget and Descriptions of Projects, and MSU Biennial Budget Request.  
 
Further evidence of the functions of the Board and the president as related to the fiscal management of the University is apparent in agendas for the 
past Board of Regents meetings. 
Institutional Policy, Affiliated Corporate Entities, and Auxiliary Services (3.2.2.3)  
KRS 164.350 grants the Board of Regents the power to “Adopt bylaws, rules, and regulations” for 
the University and to enforce those rules. KRS 164A.610 grants the University the authority to 
operate an affiliated corporate entity to assist with carrying out the University’s “programs, 
mission, or other functions.”  
Article II of the bylaws of the Board of Regents sets forth the powers and duties of the BOR, which 
include the authority to make policy regarding leaves of absence, promotion, tenure, student 
discipline, and student financial aid. Most duties of the BOR have a policy making role.  
Article III of the bylaws of the Board of Regents holds the president responsible for operating the 
University consistent with the “purposes and policies” as determined by the Board of Regents and 
gives the president the power to “develop rules and regulations as are necessary to carry out [those] purposes.” The president is also given the 
responsibility as an adviser to the BOR on what policies and programs should be adopted for the University. 
Article IV of the bylaws of the Board of Regents recognizes the following standing committees: Administration and Fiscal Services Committee (see 
Auxillary Enterprises Financial Report), Academic Affairs Committee, Student Life and External Relations Committee, and Audit Committee. Each of these 
committees is responsible for reviewing and recommending policies within its area.  
Related Foundations and Other Corporate Entities (3.2.2.4)  
KRS 164A.110 grants the University the authority to operate an affiliated corporate entity to assist with carrying out the University’s “programs, mission, 
or other functions.” 755 KAR 1:070 recognizes that Morehead State University has elected to operate at least one affiliated corporation, the Morehead 
State University Foundation, Inc. (Foundation and MSU's Memorandum of Understanding; BOR 3/12/09 minutes).  
 
3.2.3  
 
Governance and Administration: Board conflict of interest  
The board has a policy addressing conflict of interest for its members.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.3. A Board of 
Regents policy addresses conflict of interest for its members. 
The Morehead State University Board of Regents, by statute, is responsible for the essential 
governance of the University. Pursuant to the authority granted under KRS 164.350, the Board of 
Regents adopted its Code of Ethics June 5, 2008, to ensure fulfillment of its obligations and duties 
to the University, the students, and the Commonwealth of Kentucky. The BOR agrees that in 
performing its duties as regents for Morehead State University, it will adhere to the principles 
contained within the Code of Ethics, including principle 5.a: "ensuring any relationship that could 
be perceived as a conflict of interest is fully and properly disclosed pursuant to University 
guidelines," principle 5.b: "ensuring that any relationship that may be perceived as a conflict of 
interest is to the obvious advantage of the University," principle 5.c: "exhibiting personal integrity, 
honesty, and responsibility in all actions," and principle 5.d: "refraining from actions or involvements 
that may prove embarrassing to the University." Additionally, KRS 164.360 states that the board 
shall not employ a person if the employee's relative serves on the Board of Regents. According to a 
review of that statute, the counsel's legal conclusion was that the University may not hire 
relatives of then-serving board members. However, no legislation prohibits board service due to 
existing family members employed by the University (Legal Memorandum).  
Cases of conflict are addressed in principle 5.e of the Board of Regents Code of Ethics, in that 
board members will adhere to the principle by resigning from the BOR if conflicts not in the best interest of the University, conflicts in violation of the law,
or conflicts of embarrassment to the University occur. 
In order for regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all new members go through board orientation
and attend periodic retreats in which the policies are reviewed. A retreat held August 11, 2009, provided board orientation, and agenda items included 
the board's code of ethics and the policy for conflict of interest. 
 
3.2.4  
 
Governance and Administration: External influence  
The governing board is free from undue influence from political, religious, or other external bodies and protects the institution from such influence.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.4. The governing board, the 
Board of Regents, is free from undue influence from political, religious, or other external bodies and protects 
the institution from such influence. 
The MSU Board of Regents, created under Kentucky Revised Statutes (KRS) 164.321 and 164.310, is the 
governing body responsible for promoting the goals and vision of the University. As per KRS 164.321, the 
board is composed of eight members appointed by the governor, one member of the University’s teaching 
faculty, one non-teaching staff member, and one student member. The governor’s appointees are required to 
complete financial disclosure forms as part of their Senate confirmation process. KRS 164.321 also provides 
for equal representation of males and females among appointed members, proportional representation of the 
leading political parties in the Commonwealth, and stipulations on residency and alumni status.  
The eight appointed regents serve six-year terms; the chair and vice chair of the board are elected each year 
during the first quarterly meeting and serve for that calendar year. The faculty and staff regents serve three-year terms, while the student regent serves on the board for a 
one-year term. Faculty, staff, and student regents are held to the same policies as governor-appointed board members.  
Morehead State University maintains a Web site which includes a biographical sketch for each regent. Dates for regular quarterly meetings and special meetings are posted
in advance on the University Web site and communicated to media organizations in the University’s service area. Approved minutes from board meetings are available on 
the University’s Web site; other public records are also available to the public (Article VII, Board of Regents bylaws). While the board may conduct closed sessions as 
authorized by KRS 61.810, no final actions are to be taken during a closed session (BOR minutes December 6, 2007; BOR minutes June 5, 2008).  
On June 5, 2008, the MSU Board of Regents adopted a Code of Ethics pursuant to the authority granted to it 
under KRS 164.350 in order to ensure that it meets its “obligations and duties to the University, the students 
and the Commonwealth.” This Code of Ethics contains 13 principles that board members agree to adhere to, 
including principle number five which requires that members disclose potential conflicts of interest and always act
in the best interest of the University “rather than serving special interests.” 
KRS 164.0053 prescribes the eligibility requirements for serving on a University’s governing board. This statute 
also states that “All governing board members created pursuant to...KRS 164.321...shall have no conflict of 
interest pursuant to KRS 45A.340....” Potential conflicts of interest described in KRS 45A.340 largely focus on
financial and business dealings. Moreover, KRS 164.335 prohibits members of the Kentucky General 
Assembly from serving on any board of regents. Regents may not receive any salary for their service but may be
compensated by the University for necessary expenditures related to travel to and from meetings and for other 
reasonable expenses (KRS 164.330). 
In order for all regents to be familiar with the Code of Ethics and the policy for addressing conflict of interest, all 
new board members go through board orientation and attend periodic retreats in which the policies are 
reviewed. A retreat held August 11, 2009, provided board orientation, and the agenda included the Code of 
Ethics and the policy for conflict of interest. 
In summary, laws, procedures, and policies are in place to protect members of the Morehead State University regents from undue influence in carrying out their duties on 
behalf of the University and to protect the institution from inappropriate influence as well. 
 
3.2.5  
 
Governance and Administration: Board dismissal  
The governing board has a policy whereby members can be dismissed only for appropriate reasons and by a fair process.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.5. The Board of 
Regents follows a state policy addressing the appropriate and fair process of dismissal of members. 
Although the Morehead State University Board of Regents Bylaws do not contain an explicit policy 
addressing dismissal of board members, a state policy addresses memberships on university boards. 
Through that policy, MSU regents are protected by state law from being dismissed without cause. 
Kentucky Revised Statute 164.321, subsection 10, specifies that “Board members may be removed 
by the Governor for cause, which shall include neglect of duty or malfeasance in office, after being 
afforded a hearing with counsel before the Council on Postsecondary Education and a finding of 
fact by the council.”  
 
According to the long-time and current assistant to the president, no regent has been dismissed 
from the board throughout her tenure as board secretary for 40 years. 
 
3.2.6  
 
Governance and Administration: Board/administration distinction  
There is a clear and appropriate distinction, in writing and practice, between the policy-making functions of the governing board and the responsibility of 
the administration and faculty to administer and implement policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.6. A clear distinction 
exists between the policy-making functions of Board of Regents and the responsibility of the 
administration and faculty to administer and implement policy.  
Article II of the bylaws of the MSU Board of Regents outlines the responsibilities of the board, 
pursuant to Kentucky Revised Statute (KRS 164.350). Article II states: “The statutory body of the 
University is the Board of Regents (created by KRS 164.310). This is a bipartisan board consisting of 
11 members, eight appointed by the governor, one member of the teaching faculty elected by the 
faculty, one member of the staff elected by staff, and the president of the Student Government 
Association, elected by the student body and provided the elected person is a resident of 
Kentucky. If the president of the Student Government Association is a non-resident, a resident 
student is elected to the board by the students of the University. The members of the board elect 
a chairperson annually. The appointed members hold office for six years. The student serves a one-
year term and the faculty regent and staff regent serve a three-year term. Upon the recommendation of the president, the Board of Regents approves 
the budget; the employment, promotion, and release of all University personnel; and the general policies for the operation of the University.”  
The government of each of the state universities and colleges is vested in its respective board of regents. Each board of regents, when its members 
have been appointed and qualified, constitutes a legal entity, with the usual powers necessary or convenient to carry out their responsibilities, and with 
all immunities, rights, privileges and franchises usually attached to the governing bodies of educational institutions. Each board may: (1) receive grants 
of money and expend the same for the use and benefit of the university or college; (2) adopt bylaws, rules and regulations for the government of its 
members, officers, agents and employees, and enforce obedience to such rules; (3) require such reports from the president, officers, faculty and 
employees as it deems necessary and proper from time to time; (4) determine the number of divisions, departments, bureaus, offices and agencies 
needed for the successful conduct of the affairs of the university or college; and (5) grant diplomas and confer degrees upon the recommendation of the
president and faculty (KRS 164.350). The Board of Regents' bylaws consist of nine articles that outline the processes and procedures of the governing 
body. Recognition is also given in the bylaws to the constitutions of the Faculty Senate, Staff Congress and Student Government Association and to 
personnel manuals.  
Morehead State University has a strong shared governance organization in the Faculty Senate, Staff Congress, and Student Government Association.  
Faculty Senate 
The Faculty Senate utilizes committees to review and make policy, appoint faculty to University standing committees, and oversee academic and 
professional policies that affect curricular and functional policies such as general education, tenure, and promotion. While the Faculty Senate may act on
University Administrative Regulations (UAR) through resolutions in which the body may agree or disagree with the UAR, the senate is advisory with regard
to these policies (Faculty Senate minutes October 7, 2004; PAc Proposed). The Faculty Senate Constitution and minutes further outline these policies 
and practices in detail. Meeting announcements and meeting archives are communicated to the University community on the Faculty Senate Web site. 
Staff Congress 
The Staff Congress also utilizes committees to review and make policy, appoint staff to committees, and it also serves as an advisory board to the 
president. The Staff Congress constitution, bylaws, and minutes outline these policies and practices in detail and are found on the Staff Congress Web 
site.  
Article II of the Staff Congress Constitution states that the congress is responsible for continual review of University policies, documents, and decisions 
affecting staff and may make recommendations concerning these matters, when appropriate, to the University administration. The Staff Congress may 
request appropriate information necessary to discharge its responsibilities and may seek representation on appropriate University standing committees in 
the development and implementation University policies, procedures, or operations that affect staff (March 2, 2009 Minutes; November 2, 2009 Minutes).
Student Government Association  
The Student Government Association (SGA) serves as an outlet for students to voice concerns to the administration and as a body to research and 
evaluate policies that affect student life. The president of the SGA is a voting member of the Student Life Committee, which reviews and recommends 
policies and other non-curricular proposals relating to student life. The Student Government Association constitution and bylaws outline these practices 
in detail (September 23, 2009, minutes; October 28, 2009, minutes; November 4, 2009, minutes). Meeting announcements and minutes are 
communicated to students on the Student Government Association Web site.  
Student Life 
Student policies originate in the Office of the Dean of Students and are directed to the Student Life Committee for review. On an annual basis, 
departments are asked to review their sections of the Eagle Student Handbook. The Board of Regents approves the Eagle Student Handbook on an 
annual basis.  
MSU Policies 
Personnel Policies are available on the Office of Human Resources Web site, organized into these categories: PG, Policy General; PAd, Policy 
Administrative; PAc, Policy Academic; PSE, Policy Staff Exempt; and PSNE, Policy Staff Non-Exempt. Other University policies are called University 
Administrative Regulations (UARs). 
Morehead State University publishes a Faculty Handbook online. The purpose of the handbook, which is currently being revised and updated, is to 
“provide basic information and to serve as a convenient reference manual. This handbook is not to be interpreted as a contract. Interpretation of 
information contained in this handbook construed as inconsistent with Board of Regents approved policy manuals will defer to those authoritative 
documents" (Faculty Handbook Chapter 1). This online reference provides a description of each of the various units on campus including MSU's history, 
administration and services.  
 
In 2008, the provost's office reviewed the current faculty handbook and determined that the handbook needed revision. Review of the document and the
processes communicated within determined that the current policies had not been extensively reviewed in a number of years, that policy archives existed
but were scattered in multiple locations, and that no one person was directly accountable for managing the posting, updating, archiving, or approval 
process of policies. It was also determined that there was no formal policy development process. Recommendations were provided to the President's 
Cabinet and a task force was appointed by President Andrews to look at existing policies and to create a portal as the official source for all University 
policies  (April 6, 2010 Cabinet Minutes).  Additionally, all UARs and PAcs have been reviewed, revised as needed, and are under review by the president 
(UAR Summary; PAc Issues Summary; Summary of Actions for Policies and UARs; Policy Development Process). 
The director of human resources is responsible for maintaining the manual of personnel policies approved by the Board of Regents.  Each personnel policy 
applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies that he deems to be in the best interest of the University, subject to the Board of Regents' 
ratification at the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective 
and are then implemented by up-line supervisors and unit administrators. 
 
3.2.7  
 
Governance and Administration: Organizational structure  
The institution has a clearly defined and published organizational structure that delineates responsibility for the administration of policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.7. The University clearly defines and publishes organizational structure 
delineating responsibility for the administration of policies. 
Organizational Structures 
The organizational chart for 2009-10 may be found on the MSU Web site and provides a schematic 
for the University's administrative reporting structure. However, MSU's Divison of Academic Affairs 
went through a reorganization based on a comprehensive curriculum audit, and the colleges and 
departments began the process of reorganizing beginning July 1, 2009. A reorganization Web site 
provides an update on the reorganization process, including organizational charts for colleges, 
support units, and a directory of deans and department chairs.  
The organizational structures of the Board of Regents, the Office of the President, and the Office of 
the Provost are found on the following MSU Web sites: The MSU Board of Regents' Web site has 
links to its bylaws, the Office of the President and board committees. The President’s Web site links 
to the President’s Cabinet and Council Web sites. The Office of the Provost Web site provides a 
description of that office and has links to the Strategic Plan and university policies. The specific responsibilities and duties of administrators at Morehead 
State University can be found in the Office of Human Resources (OHR). Job descriptions for each of those positions and can be found on the OHR's Web 
site. 
Administration of Policies 
The director of human resources is responsible for maintaining the Personnel Policy Manual of policies approved by the Board of Regents.  Each personnel 
policy applies to all classification categories of faculty and staff members and, unless specified otherwise, each policy applies to all employees. It is the 
responsibility of up-line supervisors and unit administrators to ensure that policies are followed. Copies of policies affecting staff employees are submitted
to the director of human resources. Policies affecting faculty employees are submitted directly to the president by the Faculty Senate for appropriate 
administrative review. However, in accordance with Article III, A.3 (a) of the bylaws of the Morehead State University Board of Regents, the president of
the University is responsible "to develop rules and regulations as are necessary to carry out the purposes expressed herein." Therefore, the president 
may modify, suspend, or develop personnel policies he deems to be in the best interest of the University, subject to the Board of Regents' ratification at 
the next regularly scheduled BOR meeting. Policies favorably acted upon will be included in the policy manual when they become effective and are then 
implemented by up-line supervisors and unit administrators. 
From 1977 through February 1984, numerous academic and administrative policies were recommended to, and adopted by, the MSU Board of Regents. 
These "policy statements," as they were labeled, were initially published in a policy manual in 1977 and published again in February 1984 with some 
revisions as approved by the BOR. 
In 1985, the Board of Regents approved personnel policies published in a comprehensive personnel policy manual, which superseded personnel-related 
policies in the 1984 policy manual and other documents, such as the Faculty Handbook. The Personnel Policy Manual, an online resource for Morehead 
State University employees, is now the "official" document where all board-approved policies related to personnel issues are published.  
The Personnel Policy Manual is divided into five sections. The first section is on general personnel policies that apply to a variety of classifications of 
faculty and staff members. Unless specified otherwise, each policy applies to all employees. Personnel policies are available on the Office of Human 
Resources Web site, organized into these categories: Policy General (PG), Policy Administrative (PAd), Policy Academic (PAc), Policy Staff Exempt (PSE), 
and Policy Staff Nonexempt (PSNE). Other university policies are called "University Administrative Regulations" (UARs). The Faculty Senate Executive 
Council and committee structure are to work closely with the provost to update and provide information about policies which directly affect the faculty. 
The director of human resources is responsible for maintaining the manual of personnel policies approved by Board of Regents. Future revisions of existing
personnel policies or the development of new policies may be proposed by University personnel. Copies of policies affecting staff employees will be 
submitted to the director of human resources.  
A policy for University policy development, according to the draft recommendation document,  will apply to all policies created, revised, or deleted by the
University (e.g., PAc; PAd; UAR). The proposed policy recommends that the University 
l Create a position of university policy administrator   
l Implement a policy needs assessment   
l Centralize all the policies and UARs in one Web site, using a common structure and one storage format   
l Establish a policies Web site as the official source of all University policies   
l Implement a standardized procedure for notifying the campus community of the existence of policies in the development process, new policies, 
revised policies, and policies that have been deleted   
l Implement a policy review time-frame   
l Classify all guidelines that transcend units as University policies  
Student Policies 
The MSU undergraduate catalog and the Eagle Student Handbook are published online and are the official source of policies and procedures for students. 
The undergraduate catalog states in its introduction: “This catalog is the official source of information about Morehead State University’s academic 
programs. Its purpose is to guide you in planning a course of study to meet program, department, and University requirements." The catalog is reviewed 
and updated on a yearly basis. The Eagle Student Handbook states: "This publication is the official Morehead State University student handbook. It has 
been developed by the Division of Student Life to serve as a guide throughout your career at MSU. This handbook will assist with answering questions 
regarding MSU facilities, programs, and policies. This handbook includes standards, procedures and regulations that will help you to be a successful 
student while contributing to the campus community.” The student handbook and policies are reviewed annually (2009 handbook review memo). 
 
3.2.8  
 
Governance and Administration: Qualified administrative/academic officers  
The institution has qualified administrative and academic officers with the experience, competence, and capacity to lead the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.8. Qualified, 
experienced, competent administrators provide leadership for the University. 
At MSU, administrative officers include the president, the provost and vice presidents (including 
associate and assistant vice presidents), the director of athletics, the chief diversity officer, 
general counsel, and academic deans (Administrative Organization). Article II of the bylaws of the 
MSU Board of Regents states that the board is responsible for appointing and removing the 
president of the institution. The required processes involve outsourcing from a search company for 
recruitment, screening by a distinguished committee, and final approval by the Board of Regents to 
ensure the selection of the most competent individual available. The current president, Dr. Wayne 
D. Andrews, appointed in 2005, has had a distinguished career as a faculty member, department 
chair, and senior university administrator.  
All other senior administrative officers who report to the president or provost are hired in accordance with MSU policies PAd-5 (Policy Administrative - 
non-academic) and PAd-8 (Policy Administrative - academic). Searches are advertised and open and follow principles of equal employment opportunities, 
as found in personnel policy document PG-5 (Policies General). Search plans are required for all administrative and academic officers. These plans contain
the description of the position, the required qualifications, and the names of the persons serving on the search committee.  
Administrative officers serve without fixed terms. The president is responsible for overseeing the annual review of the provost and vice presidents. Direct
report evaluations are conducted in writing and involve face-to-face meetings and discussions by the provost and all vice presidents.  
 
As part of the credentialing process at MSU, every administrative and academic officer must submit a curriculum vitae (CV), a transcript of the highest 
degree earned, and a job description against which the vitae and transcript are judged for proper equivalency. These documents demonstrate that 
administrative and academic officers at MSU are highly qualified.  
President 
Dr. Wayne D. Andrews has served as president since Jan. 1, 2005. He has more than 30 years of higher education experience at three public, 
comprehensive universities: Morehead State, East Tennessee State University, and Illinois State University. He has served in a variety of roles, including 
a tenured professorship in engineering technology, department chair, vice president, chief operating officer, and president. He is a Fellow of the American
Council on Education (ACE) (CV; position description). 
Cabinet 
The following cabinet members report to President Wayne Andrews unless otherwise noted: 
Provost & Vice President for Academic Affairs: Dr. Karla Hughes has served as professor, provost and vice president for academic affairs since July 
2007. Prior to that time, she was dean of human ecology (East Carolina University 2000‐07) and chair of human sciences (Middle Tennessee State 
University 1994‐2000). She was a member of the faculty at the University of Missouri (1980‐94) and Kansas State University (1979‐80). Dr. Hughes 
holds degrees from Kansas State University (BS, MS) and the University of Tennessee‐Knoxville (PhD) (CV; position description). 
Vice President for Administration & Fiscal Services: Michael R. Walters came to MSU as controller in 1978. He has held positions within the business 
and financial management areas of the University including controller, director of business services, assistant, and later, associate vice president for 
fiscal services, prior to being promoted to vice president on Feb. 1, 2003. He also serves as treasurer of the University and the MSU Foundation, Inc. He 
is director, treasurer and member of the executive committee of the Kentucky Folk Art Center, Inc. A certified public accountant, he is a former partner 
of Kelley, Galloway and Company, certified public accountants in Ashland, Kentucky. He is also a certified governmental financial manager (CV; position 
description). 
Vice President for University Advancement: James A. Shaw is the vice president for university advancement and chief executive officer for the MSU 
Foundation, Inc. His scope of responsibility includes the offices of development, alumni/constituent relations, communications and marketing, Morehead 
State Public Radio, the Kentucky Center for Traditional Music, the Kentucky Folk Art Center, and career services. A graduate of the U.S. Air Force 
Academy, Shaw spent 26 years in operational, training and staff assignments including tours of duty as a combat controller, rescue pilot, academy 
instructor, staff officer and aide de camp. He then joined the Association of Graduates, a private, not-for-profit corporation, where he was responsible 
for development, alumni relations, governmental relations, communications and marketing for the Air Force Academy. His organization instituted a 
comprehensive campaign that raised more than $40 million and helped obtain the largest planned gift ever received by the Academy (CV; position 
description). 
Vice President for Planning and Budgets and Chief of Staff: Beth Patrick is a 26‐year employee at MSU and is currently serving as the president’s 
chief of staff and vice president for planning and budgets. She has served as the vice president and a member of the president’s cabinet since 2001. She
holds a BS in business administration/data processing and an MA in higher education administration. As chief of staff, she serves as the president’s liaison
with community, business and government, dealing with a range of institutional, Board of Regents, and public affairs issues, and she coordinates the 
activities of the President’s Cabinet in the development and implementation of strategic initiatives. In addition to serving as chief of staff, her 
responsibilities include serving as the institution’s chief budget officer responsible for developing and administering the University’s $124 million operating 
budget. Patrick has most recently served as the project director on a five‐year Title III Strengthening Institutions grant from the Department of 
Education to reengineer the University’s business processes and replace its legacy computer application with a state‐of‐the‐art enterprise resource 
planning (ERP) system. The project is in its fifth year and continues to be on schedule and within budget (CV; position description - Vice President, 
position description - Chief of Staff). 
Vice President for Student Life: Madonna Weathers has been at MSU for 37 years, serving as the vice president for student life for the past seven 
years. She began her career in the Office of Student Housing and has progressed to positions of increased responsibility within Student Life while at the 
University (CV; position description).  
Chief Diversity Officer (reports to the president and provost): Charles Holloway has served as the chief diversity officer since August 2009. In this 
position, he is a part of the President’s Cabinet and is responsible for the recruitment and retention of faculty, staff and students from diverse 
backgrounds. Prior to his position at Morehead State University, Holloway had more than 20 years' experience in corporate information technology (IT) as
a specialist. He has served as a delivery project executive (DPE) where he assisted customers with IT needs and provided project management skills to 
customers in a global environment. He has experience as a college recruiter, university board liaison, and chairperson of a corporate diversity council and 
has served as a scholarship chairperson for the Black Achievers Program. He has more than 15 years of experience managing people (CV; position 
description). 
Director of Athletics: Brian Hutchinson became MSU's ninth director of athletics on March 1, 2005, after spending five years as associate director of 
athletics and six months as interim director. In his previous role, Hutchinson served as sport administrator for football, golf, baseball and volleyball; 
managed the athletic training operation, day-to-day operations of the department, and the department's annual budget; and served as the department's
ticket manager. Previously he served as development director for two years, before assuming the post of director of development and marketing, which 
he held for nearly one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in 
the University's Office of Development and Alumni Relations (CV; position description). 
General Counsel (reports to the vice president for administration and fiscal services): Dr. Jane V. Fitzpatrick has served as general counsel since July 
2001. She is an honors graduate of the University of Kentucky College of Education (BA in secondary education with an area of concentration in English) 
and the University of Kentucky College of Law (JD). She is a member of the Order of the Coif (law school honor society), Mortar Board (president), Kappa
Delta Pi, Links (a junior women’s honorary), CWENS (a sophomore women’s honorary), and Alpha Lambda Delta (a freshman honorary). She is admitted to 
practice before the Kentucky Supreme Court, the United States District Courts for the Eastern District of Kentucky and Western District of Kentucky, the
United States Sixth Circuit Court of Appeals and the United States Supreme Court. Prior to coming to MSU, she served briefly as a public defender and 
then was self-employed in private practice as a litigator with major emphasis in education, employment and civil rights law for 20 years. She also served 
as an adjunct professor of legal writing at the UK College of Law. In addition to legal duties, she prepares and presents law workshops for faculty, staff 
and students at the institution and presentations to higher education groups across the state. She is a member of the Kentucky Bar Association and is 
active in the National Association of College and University Attorneys, having served on various national committees since employment at MSU. Prior to 
that, she was an active participant in the National Organization of Lawyers for Education Associations for more than 15 years (CV; position description). 
Associate Vice President for Academic Programs (reports to the provost): Dr. Dayna Seelig has been at MSU for 18 years. She has served as 
associate vice president for academic programs since September 2008. Before that, she was executive assistant to the president from July 2005 to 
August 2008. She served as a Fellow of the American Council on Education (ACE) from August 2004‐May 2005; chair of the Department of Health, 
Physical Education and Sport Sciences for five years; director of the Morehead State University Wellness Center for two years, and an MSU faculty 
member since 1991 (CV; position description). 
Academic Administrators 
The following academic administrators report to the provost, unless otherwise noted: 
Dean, College of Business & Public Affairs: Dr. Bob Albert has been dean of the College of Business and Public Affairs since July 1, 2009. For the 11 
years prior, he was dean of the College of Business. Prior to that post, he served as an assistant and then associate finance professor at Wright State 
University, La Salle University and MSU. Dr. Albert gained significant administrative and managerial experience in the health care industry prior to his 
career change in the mid-1980s. His professional career in academia spans more than 23 years, with more than 17 years of experience following 
completion of his doctoral degree (CV; position description). 
Dean, College of Education:  Dr. Cathy Gunn has served as the dean of the College of Education for five years. Previously, she was executive director 
of the North Central Regional Educational Laboratory at Learning Point Associates and director of the NCREL Center for Technology. Dr. Gunn was the 
founding executive director of the Illinois Virtual Campus, where she was instrumental in creating student support centers in community colleges and a 
shared electronic catalog of all distance learning courses offered by Illinois colleges and universities. She has more than 40 years of teaching experience,
including 17 years in K-12 settings and 22 years in higher education at MSU, Northern Arizona University, and the University of Illinois. Dr. Gunn holds a 
BS from Illinois State University,where she had a dual major in special education and elementary education, an MA from the University of Illinois in 
educational administration, and a PhD from the University of Oregon in curriculum and instruction with an emphasis in reading literacy and instructional 
technology. Dr. Gunn has consulted for the United Nations Educational, Social and Cultural Organization, advising and working with 15 universities in the 
Middle East on technology and online teaching pedagogy. She has also advised on developing information and communication technologies in Pacific Asian
countries and distance education in Scandinavia. Dr. Gunn was recently appointed by Governor Steve Beshear to serve a second term on the Kentucky 
Educational Professional Standards Board (CV; position description). 
Dean, Caudill College of Arts, Humanities & Social Sciences: Dr. M. Scott McBride was appointed interim dean of the Caudill College of Arts, 
Humanities and Social Sciences in 2008 after serving since 2003 as chair of the Department of Music. He was named dean in June 2010 after a national 
search. Prior to his appointments at MSU, he served as chair and professor of music at the University of West Georgia (1994‐2003), director of bands 
and associate professor of music at Jacksonville State University (1991‐94), and associate director of bands, associate professor of music (tenured) and 
coordinator of music education at California State University, Fresno (1984‐1991). Before pursuing a university teaching career, he taught instrumental 
music (elementary through high school) in the public schools of Ohio. McBride attended Kent State University, where he earned the bachelor of music in 
music education (1976) and the master of music in performance (1978). In 1990 he completed the requirements for the doctor of philosophy in music 
education from the University of Oklahoma. He is currently serving as a member of the board of directors of the National Association of Schools of Music 
(NASM) and chair of NASM Region 8 (Alabama, Kentucky, Mississippi, and Tennessee) (CV; position description). 
Dean, College of Science & Technology: Dr. Gerald L. DeMoss is a professor of biology; he has been a member of the MSU faculty for 42 years. He has
served as chair, Department of Biological and Environmental Sciences; dean, College of Arts and Science; and his current position as dean, College of 
Science and Technology. He received his PhD from the University of Tennessee, Knoxville, and his BS and MS in biology from MSU. His instructional 
responsibilities include courses in invertebrate zoology and entomology; his research expertise is in benthic macroinvertebrates (CV; position description).
Associate Vice President for University Outreach: Dr. Michael Seelig has been at MSU since 1983 and has held the following positions: tenured 
professor of social work; director of the social work program; University general counsel; University chief diversity officer; executive assistant to the 
president; interim chief development officer and chief executive officer of the MSU Foundation, Inc.; interim vice president of development; interim dean 
of the College of Education and Behavioral Sciences; dean of the Caudill College of Humanities; and associate vice president for academic affairs for 
University outreach. He also served for one year as the interim vice president for academic affairs for the Kentucky Council on Postsecondary Education. 
In addition, he was elected into the following faculty leadership positions: chair of the Faculty Senate, president of the local chapter of the AAUP, and 
vice president for the Kentucky Chapter of the AAUP. Dr. Seelig retired July 1, 2010, and this position will not be filled (CV; position description). 
Associate Vice President for Research and Sponsored Programs: Dr. Bruce Mattingly became an assistant professor of psychology at MSU in 1980. 
He received early promotion to associate professor in 1984 and to professor of psychology in 1987. He served as the elected faculty representative to 
the MSU Board of Regents from 1993 until 1998, when he was appointed as chairperson of the Department of Psychology. In July 2006, he assumed 
his current position as associate vice president for research and sponsored programs. During the past 29 years, he has maintained continuous grant 
funding for research, has published (with students) more than 50 research articles in neuroscience and psychopharmacology journals, and has given more
than 120 research presentations nationally and internationally. He is the only faculty member to have received the University’s Distinguished Researcher 
Award twice (1987 and 1999) and has also been awarded the University’s Faculty/Staff Fundraiser Award (2002) and Distinguished Faculty Service 
Award (2007). He received the statewide Outstanding College/University Science Teacher Award from the Kentucky Academy of Science in 1993 and 
was elected president of the Kentucky Academy of Science in 2005. He currently serves as program coordinator for the Kentucky Biomedical Research 
Infrastructure Network (KBRIN), which was recently awarded (2009) a $15+ million grant from the National Institutes of Health (CV; position description).
Dean, Camden-Carroll Library: Elsie Pritchard was first hired as a librarian at MSU in 1972. She served as cataloger and music specialist at MSU before
leaving to work as technical services librarian at the Boston Conservatory of Music in 1978. In 1982, she returned to Morehead and began work as 
director of the Eastern Kentucky Health Science Information Network, with headquarters at Morehead State. After serving for a year in that position, she
was re-hired by the library to work as music cataloger and also as one of the library’s first online searchers. In 1987 she was appointed head of 
acquisitions, and in 1991 she was promoted to assistant director for technical services and automation, with oversight of cataloging, acquisitions, serials,
automation, and collection development. In 2005 she was appointed dean of library services after a national search. Ms. Pritchard will retire August 
2010 (CV; position description). 
Department Chair, International and Interdisciplinary Studies (reports to the provost and to the dean, Caudill College of Arts, Humanities and Social
Sciences): Dr. Philip Krummrich has been with MSU since 2002. Until June 2009, he served as chair of the Department of English, Foreign Languages and 
Philosophy; as part of the reorganization of academic affairs, he became chair of the new Department of International and Interdisciplinary Studies on 
July 1, 2009. As part of his responsibilities, he directs the George M. Luckey Academic Honors Program and the International Student Services Office. 
Previously, he served as chair of the Department of Modern Languages at Catawba College in Salisbury, North Carolina, 2000‐02. At his first institution, 
Drury College (now Drury University) in Springfield, Missouri, he administered the Spanish program within the Department of Languages and Literature and
served for several years as director of freshman studies (CV; position description). 
  
 
 
3.2.9  
 
Governance and Administration: Faculty/staff appointment  
The institution defines and publishes policies regarding appointment and employment of faculty and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.9. The University 
defines and publishes policies regarding appointment and employment of faculty and staff. 
The University appoints both faculty and staff in accordance with defined policies, University 
Administrative Regulations (UAR) and general personnel policies (PG), which are published on the 
MSU Web site and in the MSU Faculty Handbook. The Office of the Provost sends an e-mail to 
notify the appropriate faculty and/or staff when a policy is to be substantially revised, and the 
policy changes are reviewed by the Faculty Senate. 
At MSU, searches are generally advertised and open and principles of equal employment opportunity 
followed. Search plans contain the description of the position, the required qualifications, and the 
names of the persons serving on the search committee.  
Faculty 
The University follows a program of broad, comprehensive, open recruitment for faculty, with policies stated in the MSU Equal Opportunity/Affirmative 
Action Plan 2008. All positions are recruited and processed through the Office of Human Resources. The process requires the involvement of a search 
committee that verifies credentials and qualifications. Tenure-track faculty appointments are monitored by the dean of the appropriate college. Deans 
review application materials available within the Office of Human Resources and either approve or kick back the Personnel Action Request (PAR) 
recommended by the department chair or unit head after ensuring adherence to all Affirmative Action guidelines.  
Academic Policy, PAc-34 Alternative Career-Track Faculty, governs the hiring of full-time non-tenure-track faculty. The policy sets forth the criteria for 
the classification, evaluation, and termination of these positions.   
UAR 117.01 Selection, Orientation, and Supervision of Part-Time Faculty Members establishes the hiring process for part-time instructors and ensures the
quality of the instruction. The responsibility for the initial hiring and the performance evaluation of part-time faculty is primarily with the department 
chair, in consultation with the dean.  
Part-time and full-time faculty must be fully credentialed using the University’s credentialing guidelines before they can teach. These guidelines are 
assessed via UAR 113.01 Guidelines for Assessing Faculty Credentials.   
Staff 
The Office of Human Resources (OHR) publishes employment opportunities, benefits and job descriptions for staff positions on its Web site and is 
responsible for monitoring compliance with staff selection procedures. 
PG-2 Payroll Classification Categories defines two distinct staff categories:  
1. Staff Exempt: Individuals whose primary responsibilities are the performance of professional, administrative, and supervisory work as defined by the 
Fair Labor Standards Act. Designation in this category is the responsibility of the director of personnel services. 
2. Staff Nonexempt: Individuals who perform technical, paraprofessional, secretarial, clerical, service, maintenance, and/or skilled trades work and who 
are designated as nonexempt under the Fair Labor Standards Act. Designation in this category is the responsibility of the director of Human Resources. 
The president has delegated to the Office of Human Resources the authority to make job offers for classified positions. Appointments to administrative 
and professional positions require the use of a search plan (MSU Equal Opportunity/Affirmative Action Plan 2008). 
 
3.2.10  
 
Governance and Administration: Administrative staff evaluations  
The institution evaluates the effectiveness of its administrators on a periodic basis.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.10. The University systematically and periodically evaluates the 
effectiveness of its administrators. 
Administrators at Morehead State are described in the 2009-10 MSU organizational chart, beginning with the Office of the President at the apex of the 
institution and continuing to administrative heads over specific units to the level of department chair in the academic affairs area. Further, The Morehead
State University Faculty Handbook provides full documentation of the administrative organization of the University in Chapter 2, inclusive of the line-of-
reporting authority. Regular, periodic evaluation of administrators is conducted, according to the respective job descriptions, by the position to whom the
respective administrator reports.   
The Kentucky Revised Statutes, Chapter 164.350 (2) specifies that “Each board of regents shall periodically evaluate the institution’s progress in 
implementing its missions, goals, and objectives to conform to the strategic agenda. Officers and officials shall be held accountable for the status of the 
institution’s goals.” In adherence to this statute, the bylaws of the MSU Board of Regents outline the responsibilities of the president, including 
responsibility for the operating the University in conformity with the purposes and policies of the board and developing necessary rules and regulations to
carry out these purposes. Further, it establishes the explicit power and duty of the regents, according to Article II, Section A (1) and (4), to promote 
the mission and goals of the University and to appoint or remove a president. The board engages in the evaluation of the president annually as part of 
the contract renewal process. The evaluation tool relates directly to the strategic plan of the University and is named the "Morehead State University 
Performance Appraisal." The minutes of the June 10, 2010 meeting of the Board of Regents verifies contract renewal of the president executed as an 
agenda item. A fall 2009 performance review was conducted by an outside facilitator in order to complement the president's annual performance reviews 
conducted by the Board of Regents. The purpose of the review was to aid his ongoing professional development, to provide feedback about the 
perceptions of stakeholders, and to offer constructive suggestions to improve the effectiveness of the president by leveraging strengths and addressing 
shortcomings identified by the review. Approximately 100 stakeholders participated in the review, and the findings were shared with the president and 
the Board of Regents (Morehead State University 11/19/09 News Release).  
The president annually evaluates subordinates in a direct reporting line, including the affirmative action officer, the provost/executive vice president for 
academic affairs, all the vice presidents (administration and fiscal services, planning and budgets, student life, and university advancement), and the 
chief diversity officer (jointly with the provost). Evaluations use the Performance Planning, Development and Appraisal Form and are filed in Office of 
Human Resources. All administrators receive an annual evaluation from their supervisor.   
The "Senior Administrator Evaluation Survey" was developed and administered in conjunction with the Faculty Senate Evaluation Committee and the Staff
Congress Executive Committee to measure perceptions of faculty and staff and to solicit feedback to make improvements at the senior administrator 
level. The first "Are We Making Progress?" survey was conducted in May 2006 and, following the publication of the survey results, six open forums were 
conducted to gather more specific information to assist MSU administrators in making improvements in the areas that were noted as problematic. Two of 
the major areas that were noted as needing improvement were 1) communications and 2) removing barriers to success. As a result of faculty and staff 
input, several programs were implemented and others are being developed. Administrative goals that resulted from the survey were to do a better job of 
sharing information with faculty and staff and to provide a work environment more conducive to faculty and staff success. 
A second “Are We Making Progress?" survey was administered in April 2008, with 473 respondents participating. 2008 survey results were shared with the
President's Council, Faculty Senate Evaluation Committee, Faculty Senate, Staff Congress Executive Committee, Staff Congress, Provost's Council, and 
Chairs Council. Issues raised in 2008 and programs that were implemented were summarized and provided to faculty and staff, with an invitation to 
participate in "Are we Making Progress?" survey in April 2010. Although the general themes remain the same from the 2008 survey, respondents indicated 
that improvement has been made. In fact, faculty and staff were directly asked their opinion of the improvement made in the areas of communications 
and removing barriers to progress, and the majority affirmed there had been improvement. An overview of the 2010 survey improvements is posted on 
the MSU Web site. 
  
 
3.2.11  
 
Governance and Administration: Control of intercollegiate athletics  
The institution's chief executive officer has ultimate responsibility for, and exercises appropriate administrative and fiscal control over, the institution's 
intercollegiate athletics program.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.11. The president is ultimately 
responsible for appropriate administrative and fiscal control over the intercollegiate athletics program.  
The University sponsors 16 intercollegiate sports for men and women in accordance with the regulations of the 
Ohio Valley Conference (OVC), the Pioneer Football League (PFL), the Western Intercollegiate Rifle Conference 
(WIRC), and Division I of the National Collegiate Athletic Association (NCAA) (About MSU). 
While the Board of Regents also oversees athletics through its Student Life and External Relations Committee (BOR Bylaws Article IV-J), as MSU's chief 
executive officer (position description), the president is actively involved in directing intercollegiate athletics, both directly and indirectly through 
designated representatives.  A key function of the president is to prepare and submit a biennial budget request to the board as required by law, and to 
present to the Board of Regents, according to a schedule established by the board, written reports which shall contain a full account of receipts of 
money from all sources, amount and purpose of disbursements thereof, and the financial condition of the University, which includes the fiscal control over
MSU's intercollegiate athletics programs (BOR Bylaws Article III-A-3-k). 
The director of athletics (position description), as the chief athletic officer, reports to the president and the vice president for student life (position 
description). 
The director of athletics manages the University's Office of Intercollegiate Athletics and is responsible for strategic and long-range planning; developing 
relationships with external constituencies that will lead to aggressive growth of external funding; negotiating, designing and managing contracts for 
commercial relationship; managing and enhancing facilities; ensuring compliance with NCAA, Ohio Valley Conference, Pioneer Football League, Western 
Intercollegiate Rifle Conference, and institutional rules and regulations; achieving diversity through Title IX Education Amendments of 1972 and equal 
opportunity; and representing the University and the intercollegiate athletics program to ensure positive relationships with students, faculty, staff, 
media, alumni, civic groups, booster groups, and local, regional, and statewide communities. The director of athletics and the vice president for student 
life serve as ex officio members of the MSU Intercollegiate Athletics Committee. 
Intercollegiate Athletics Committee 
The Intercollegiate Athletics Committee, whose membership conforms to NCAA guidelines, advises the president and makes recommendations on policies and 
procedures related to the following: 
l Review of the implementation of University policies established on intercollegiate athletics  
l Change in NCAA divisional status  
l Determination of conference participation  
l Addition or discontinution of intercollegiate sports  
l Facility needs for intercollegiate athletics  
l Selection of the director of athletics and full-time, head intercollegiate coaches  
l Practices in intercollegiate athletics which directly affect the academic progress of student athletes  
Compliance 
An important element of responsible administrative control of athletics is compliance with NCAA 
regulations. The director of athletics is designated by the president as being ultimately responsible 
for ensuring the institution's NCAA rules compliance. The associate director of athletics for 
compliance is a member of the athletic administrative staff and is responsible for all areas of 
adherence to NCAA regulations. The associate director is responsible for accountability to the 
director of athletics in the areas of initial and continuing eligibility certification, the NCAA Eligibility 
Center, financial aid, and recruitment. The associate director works extensively with the Office of 
Financial Aid and Office of Accounting and Financial Services to assure scholarship and financial 
awards fall within University, NCAA, OVC, PFL, and WIRC guidelines. The associate director reports 
all violations of NCAA or conference rules to the director of athletics and administers that reporting
through appropriate channels. 
The compliance and eligibility director (position description) reports directly to the director of 
athletics and advises and counsels student-athletes including monitoring progress toward their degrees in conjunction with the athletic academic 
coordinator (position description) to promote academic success. The director assists in the initial eligibility process of incoming student-athletes; 
administers the athletic financial aid program for the athletic department; and administers a compliance program in accordance with OVC, PFL, WIRC, and
NCAA guidelines. The MSU Eligibility Committee is responsible for validating eligibility of student-athletes.  
The registrar is responsible for the planning, development and implementation of systems relevant to all phases of a student's academic records. 
Compliance responsibilities of the registrar include certifying athletic eligibility in accordance with OVC, PFL, WIRC, and NCAA; participating in the 
evaluation of progress toward degree percentages for student athletes; enforcing and interpreting academic policy; coordinating evaluation of transfer 
student credits; and serving as a member of the University's Compliance Team. 
The University's internal auditor conducts an annual audit of the NCAA Special Assistance Fund, regarding internal controls associated with expenditures,
disbursements and compliance with the NCAA in the administration of this fund. The MSU internal auditor also audits the Student-Athlete Opportunity 
Fund. In addition, general compliance and certification of compliance audits were performed in the 2004-05 school year and student-athlete eligibility and
financial aid audits were performed in 2005-06. 
External Foundation  
There are no organized booster groups at Morehead State University. All support groups are 
administered through the MSU Foundation, Inc. under the name of the Eagle Excellence Fund 
(EEF). The EEF is the fiduciary organization which receives all gifts to athletics and other 
components of the University. Gifts to athletics are deposited in the EEF, a restricted account like 
those for other programs. To use funds deposited with the EEF, the athletics department must 
submit a written request to have the private funds transferred into a University account. The 
president and the vice president for administration and fiscal services are ex-officio members of 
the board of trustees of the MSU Foundation, Inc. (self-study report). 
NCAA 2008 Self Study 
Morehead State University is a member of the NCAA, the OVC, the PFL, and the WIRC and abides 
by the rules and regulations of these organizations (Eagle Athletic Web site). The NCAA Division I 
Committee on Athletics Certification announced April 16, 2009, that Morehead State University had 
earned full-certification status after having undergone the association’s second cycle of athletics 
certification with a self-study process (self-study Web site; self-study report). A designation of 
"certified" means that an institution operates its athletics program in substantial conformity with operating principles adopted by the Division I 
membership (4/16/09 News Release).  
 
3.2.12  
 
Governance and Administration: Fund-raising activities  
The institution's chief executive officer controls the institution's fund-raising activities exclusive of institution-related foundations that are independent 
and separately incorporated.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.12. The president 
controls the institution's non-foundation fund-raising activities. 
 
The president (position description) and chief executive officer of MSU is required to submit to the 
Board of Regents written reports that contain a full account of receipts of money from all sources, 
the amount and purpose of disbursements thereof, and the financial condition of the University, 
according to a schedule established by the board (BOR bylaws Article III-A-3-k; BOR Agenda June 
5, 2008 Gift Funds Report; March 31, 2009 Gift Funds Report). 
 
The president's control of fund-raising activities is supported by the Division of University 
Advancement which is led by the vice president for university advancement (VPUA). The VPUA 
(position description) reports directly to the president and  supports, encourages, and promotes the 
president's and MSU's academic vision by interacting with alumni, friends, and the greater 
community. The goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that 
will enhance MSU's place in higher education. The Division of University of Advancement implements its mission through the following offices and 
departments: Alumni and Constituent Relations, Career Services, Communications and Marketing, Development, the Kentucky Center for Traditional 
Music, the Kentucky Folk Art Center, and Morehead State Public Radio. Strategies used to engage and connect with constituents through 
communication, outreach, preservation, and education include the MSU Campus Giving Campaign; the MSU Capital Campaign; activities for alumni, 
retirees, and the community; an online community; and production and distribution of the Statement Magazine.    
 
The Division of University Advancement was established in 2008 and expanded in 2009 to include 
several units which, combined, create significant synergy and better coordination of development 
activities (University Advancement Organizational Chart). MSU defines “development” in the broader 
context to include pride-raising, friend-raising, marketing, fund-raising and stewardship. University 
Advancement includes the offices of: Communications and Marketing; Alumni and Constituent 
Relations; Development; Career Services; and Cultural Outreach, Preservation, Education (Kentucky 
Center for Traditional Music [KCTM], Kentucky Folk Art Center [KFAC], Morehead State Public Radio 
[MSPR]). Combining these areas builds upon limited marketing resources, combines administrative 
and financial/accounting support, coordinates fund-raising efforts and consolidates event planning in
these and other areas on campus to create more efficiency and better overall coordination of 
activities.  
 
The president approves the focus and context for all institutional messages used for fund-raising 
materials and events and approves the institution's major giving plans. The vice president for 
university advancement is a member of the President’s Cabinet. This allows the Division of University
Advancement to coordinate development efforts with the president based on University needs and 
priorities determined by the president. The president regularly attends board meetings of the 
advisory boards of the MSU Alumni, MSPR, KCTM and KFAC and participates regularly in personal visits with major donors and potential donors and in 
fund-raising events coordinated by the Division of University Advancement.   
 
3.2.13  
 
Governance and Administration: Institution-related foundations  
Any institution-related foundation not controlled by the institution has a contractual or other formal agreement that (1) accurately describes the 
relationship between the institution and the foundation, and (2) describes any liability associated with that relationship. In all cases, the institution 
ensures that the relationship is consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.13. The Morehead 
State University Foundation, Inc. has a clear agreement that describes the relationship with the 
institution, consistent with its mission, and the associated liability. 
Relationship between MSU and the Foundation  
At Morehead State University, all endowments benefiting MSU are held and administered by the 
Morehead State University Foundation, Inc. Organized in 1979 as a nonprofit Kentucky corporation, 
the foundation provides private financial support to the University as a tax-exempt educational 
foundation under section 501(C)(3) of the Internal Revenue Code of the United States. The MSU 
Board of Regents recognizes the foundation as its fiduciary to solicit, receive and administer all 
private non-contractual contributions to the University (Foundation Financial Management and 
Investment Policies; Foundation and MSU MOU; Foundation Bylaws). The MSU Foundation, Inc., is a non-affiliated corporation recognized under Kentucky
law as an entity dedicated to assisting the University but not controlled by the institution. As such, it reimburses the University for staff support, office 
space, utilities and other services under terms of a detailed memorandum of understanding (MOU).  
The memorandum of understanding affirms the following: 
l The foundation’s relationship to the institution  
l The institution’s relationship to the foundation  
l Foundation responsibilities  
l Fund-raising, gift acceptance and deposits  
l Reporting and monitoring  
l Asset management  
l Transfer and disbursement of funds  
l Foundation funding and administration  
A 19-member board of trustees, whose current membership includes the MSU president, CEO of the foundation, president of the MSU Alumni Association, 
and 16 other citizens, governs the foundation. The MSU Board of Regents receives financial reports from the MSU Foundation, Inc. on a quarterly basis 
(June 5, 2008 BOR minutes; March 31, 2009 Gift Income Report). The vice president for university advancement is also CEO of the Morehead State 
University Foundation, Inc., to provide continuity and coordination with foundation directors, the management of endowments and other donated assets,
and to align the foundation and university advancement with the University's mission. 
The vice president for university advancement and CEO of the foundation is a member of the President's Cabinet and senior administrative team. 
Likewise, the president of MSU serves as an ex officio member of the Foundation board and assumes a prominent role in fund-raising activities. The 
University also includes the foundation as an active and prominent participant in the strategic planning for the university. 
The Division of University Advancement supports, encourages, and promotes MSU's academic vision by interacting with alumni, friends, and the greater community. The 
goal of this division is to engage and connect these constituents with the University to raise pride in MSU and to secure resources that will enhance MSU's place in higher 
education. With more than 50,000 alumni across the globe, MSU strives to provide alumni with opportunities to stay in touch with the University and fellow alumni through
an online community, e-newsletters, Statement Magazine, and other publications.  
The mission of the Morehead State University Foundation, Inc., closely ties to the University's mission and is found on the MSU Foundation Web site: 
l To provide volunteer leadership to Morehead State University's fund-raising programs and to assist with other institutional advancement efforts,  
l To prudently administer the gift assets of the foundation and/or Morehead State University as provided by federal and state law and regulations 
and through fiduciary responsibility between the University and the Foundation, and  
l To provide advice, consultation and support to the president and Board of Regents of Morehead State University.  
The vice president for university advancement (position description) has overall responsibility for connecting with the university's mission through:  
l Administering university-level development and stewardship, public relations, constituent relations, communications and marketing, career 
services,and cultural outreach/education/preservation (in the areas of public radio, traditional music and folk art)  
l Soliciting and acknowledging gifts from all sources on an annual, planned and endowed basis  
l Working with the president and other administrators of the University in the cultivation, solicitation and stewardship of major gifts  
l Establishing and maintaining productive, continuing relationships with alumni and other friends of the University  
l Functioning as the chief executive officer of the Morehead State University Foundation, Inc.  
l Managing and overseeing the University’s alumni and constituent relations program  
l Coordinating efforts, developing strategic plans, establishing accounting and audit procedures and budgets  
l Operating the following units: development; alumni and constituent relations; communications and marketing; career services; and cultural 
outreach, preservation and education (Kentucky Center for Traditional Music, Kentucky Folk Art Center, Morehead State Public Radio  
Description of Liability 
CEO liability for the foundation is addressed in the MSU Foundation Financial Management and Investment plan (FMIP) found on the MSU Foundation, Inc. Web site. 
Personal liability of trustees is discussed in paragraph 1.3 of the FMIP: "As a Kentucky nonprofit corporation, the Morehead State University Foundation (MSUF) is 
subject to the provision of the Uniform Management of Institutional Funds Act (UMIFA). The UMIFA sets forth standards of conduct that apply to each member of the 
MSUF Board of Trustees. These standards generally require that each trustee discharge his/her duties, in good faith; with the care an ordinarily prudent person in like 
position would exercise under similar circumstances; and in a manner he/she reasonably believes to be in the best interests of the MSUF. Each trustee owes fiduciary 
duties both to the MSUF and its members, and any breach of those duties may give rise to personal liability on the part of the individual Trustee and/or corporate liability 
on the part of the MSUF." The Morehead State University Foundation also carries a $2 million Director and Officer Liability Insurance (D&O) policy through RSUI 
Indemnity Company. 
 
3.2.14  
 
Governance and Administration: Intellectual property rights  
The institution's policies are clear concerning ownership of materials, compensation, copyright issues, and the use of revenue derived from the creation 
and production of all intellectual property. These policies apply to students, faculty, and staff.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.2.14. The University has 
clearly established intellectual property and copyright policies that apply to faculty, staff and 
students. 
Intellectual Property Policy  
Materials, Revenue and Copyright 
Morehead State University’s Personnel Policy PG-18 – Intellectual Property Policy (Subject: 
Ownership of Inventions, Discoveries and Copyright Materials), originally approved July 1, 1985, was 
revised December 7, 2006. 
PG-18 states explicitly that the policy it articulates “appl[ies] to all intellectual property conceived, 
first reduced to practice, written, or otherwise produced in any form by faculty, staff, or students 
of the University using University resources (fiscal, human, or physical)” (PG-18 General Policy). 
PG-18 recognizes the right of students, faculty, and staff, as individuals or groups who have created intellectual property, “to be involved in the 
commercialization process” and share in any revenue generated from the creation of materials or products in any form (PG-18 Introduction).  
PG-18 asserts the legitimate claim of the following:  
l The creators of intellectual property to retain an equitable share in the rights to such property and any profits derived from their discoveries or 
ideas 
l The University to retain an equitable share in the rights and revenue generated from intellectual property created with the support of University 
resources 
l "Any external collaborator(s)" to retain an equitable share in the rights to property and profits derived from discoveries or ideas to which they 
contributed directly 
l "External...sponsor(s)" to retain an equitable share in the rights and revenue generated from intellectual property created with their support  
PG-18 carefully distinguishes between projects with commercial applications completed by students, faculty, or staff at the behest of the University and 
with "the substantial use of University resources" (III. General Policy: C. Ownership of Intellectual Property: 1-4) and independent endeavors or 
endeavors with sponsors external to the University as well as other exemptions and exceptions (III. General Policy: D. Exemptions & Exceptions: 1-8).  
Ownership of Intellectual Property and Compensation 
PG-18 explicitly states the various circumstances under which individuals may retain full rights to intellectual property as well as those under which the 
University would claim full or partial rights to intellectual property created by students, faculty, or staff.  
Intellectual property developed by persons to whom this policy applies shall be the sole and exclusive property of the creator unless the intellectual 
property is developed 
l Within the person’s scope of employment within the University  
l In the course of a project specifically sponsored or commissioned by the University  
l With the substantial use of University resources (fiscal, human, or physical)   
l In the course of a project arranged, administered, or controlled by the University and sponsored by persons, agencies, or organizations external to 
the University.  
This policy addresses the issue of compensation; in any of the above cases, except as exempted (III. D.), intellectual property is the sole and exclusive 
property of the University (III. General Policy: C. Ownership of Intellectual Property). 
Definition of Intellectual Property 
Intellectual property, for the purpose of PG-18, is defined as the tangible or intangible results of scholarship, research, development, teaching, or other 
intellectual activity. Intellectual property may include but is not limited to the following categories: 
l Inventions, discoveries, processes, or other new developments which are appropriate subjects of patent applications; written materials; exhibits; 
sound, video, and other media productions; computer programs; computer-based instructional materials; works of art including paintings, 
sculptures, and musical compositions; and all other materials which may be copyrightable 
l Tangible research materials including biological, chemical, physical, and technological products; as well as analytical procedures and laboratory 
methods. These may or may not be patentable or copyrightable. 
Oversight of Policy 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
Morehead State University Page 67 / 189
VI 
4s I 
Unit Planning & Assessment 
Administrative Support Units 
- 41 
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
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documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
policy. 
 
3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
Morehead State University Page 86 / 189
Persons to whom this policy applies are responsible for disclosing to the University any intellectual property that could reasonably be expected to have 
commercial value and, in accordance with this policy, be owned by the University. Disclosure shall be made to the associate vice president for research 
and sponsored programs using the MSU Invention Disclosure Form. The associate vice president will coordinate the review of the disclosure by the 
Intellectual Property Committee (IPC). The Intellectual Property Committee is made up of six faculty, two staff, and four members by virtue of their 
positions (vice president for administration and fiscal services; associate vice president, office of research and sponsored programs; general counsel, 
nonvoting; and director, research integrity and compliance, nonvoting). The intellectual property creator(s) will cooperate in the execution of legal 
documents and in the review of literature and prior art (e.g., patent searches); be given the opportunity to assist in the further commercial development
of the Intellectual property; and receive consideration regarding any income derived from the commercialization of such property as described within the 
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3.3.1  
 
Institutional Effectiveness  
The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence of improvement based on 
analysis of the results in each of the following areas: 
 
3.3.1.1 educational programs, to include student learning outcomes 
 
3.3.1.2 administrative support services 
 
3.3.1.3 educational support services 
 
3.3.1.4 research within its educational mission, if appropriate 
 
3.3.1.5 community/public service within its educational mission, if appropriate  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.3.1. The University has engaged 
in unit planning and assessment for approximately ten years, with a customized unit planning system in place 
since 2003. Currently, all units use a new online planning system called WEAVEonline, which will permit better 
accounting of educational unit and program assessment than the earlier, less automated systems. For 
educational units especially, WEAVEonline facilitates explicit and efficient documentation of student learning 
goals, specific measures, targets, and evidence of meeting targets.  
Unit Plan Assessment Elements 
At the beginning of each assessment year (fiscal year from July to June), units and academic programs 
determine and enter the following elements into their WEAVEonline unit plan (A Quality Enhancement Guide 
for Admininstrative Support Units Aug 2007): 
l Mission, or Purpose – The statement of the mission of the unit; a broad statement of the unit’s 
purpose. The mission should link to the division’s mission and ultimately to the overall mission of MSU.  
l Goals – The goals of the unit describe the overarching, long-range intended outcomes of a unit. At 
this level, the goal is usually not measurable and needs to be further developed as separate outcomes.  
l Outcomes/Objectives – Outcomes (or Objectives) are more specific statements that reflect or support 
the broader goals. They are very effective if they focus on the processes of the unit, primarily on what the unit is going to do and what its impact 
will be on students and/or other key stakeholders.  
l Measures – Units are required to determine how they will measure their success for each outcome. Measures can be direct assessments such as 
measuring the volume of activity, levels of efficiency, or measures of quality objectively. Measures can also be indirect measures, such as results 
from surveys, focus groups, interviews, or case studies. For each measure, the responsible party is named, the time frame stated, and the specific
source and measurement is determined.  
l Achievement Target – For each measure, an achievement target is also required.  
Each of the elements of the unit plan listed above is determined at the beginning of the assessment period. As the end of the assessment period nears, 
units are required to complete the assessment of their unit by compiling measurements and completing analysis to assess the extent to which the unit 
has achieved the outcomes and to provide evidence of this achievement and continued improvement. The elements of the WEAVEonline unit plan that 
are completed at this time include (End of Year Guide): 
l Findings – For each measure, the specific findings are determined and documented. Units have the opportunity to upload supporting documentation
(that may include survey results, inspection results, tally sheets, or any other analysis tools) that indicates completion of the measurement and 
achievement of expected outcomes.  
l Action Plans – For any target not fully met, the unit determines its plan of action to address problematic issues and ensure continuous 
improvement. Oftentimes, the act of measuring the activity in such a detailed manner will illuminate causes and problem areas previously unknown 
or known only anecdotally. The unit is  able to make decisions based on the data gathered and to significantly improve its ability to troubleshoot 
without negatively impacting parts of its operation currently working effectively.  
For the past several years, MSU procedures for unit planning and assessment have required that each unit designate no fewer than three outcomes each
year for assessment. However, any unit could have a greater number of assessed outcomes as a result of functionality of the unit and the desired 
impact on students, faculty, staff, the University, and related community stakeholders. Therefore, plans are in place for units to document all desired 
outcomes and to determine a schedule for regular assessment of each outcome in the future. Under this plan, some outcomes may be deemed so critical 
that they would be assessed each year, while others would be assessed every three or five years, for instance, by way of monitoring outcomes more 
critical to a unit's success and continuous improvement. 
Educational Programs, to Include Student Learning Outcomes (3.3.1.1)   
Multi-year Trend of Unit Assessment  
The number of educational units or programs that completed unit planning and assessment during six of the last seven academic years is shown in the 
table below. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; 
however, the cycle of assessment is incomplete at this time. Prior to 2007-08, the unit of assessment was typically the academic department. Since 
academic departments often embraced more than one degree program, unique programs were not assessed as discrete programs (for the most part) 
during this time period. During 2005-06, the University developed a new strategic plan (called ASPIRE 2006-2010). To accommodate this change, the 
2004-05 planning period was extended for 18 months. After the new strategic plan was finalized in 2006, unit planning resumed on the normal schedule 
during 2006-07. In 2007-08, the comprehensive Academic Curriculum Audit was substituted for unit planning and assessment. Non-degree academic 
programs were audited along with the degree programs, accounting for the unusually high count in that year. The first year of assessment using 
WEAVEonline was in 2008-09 and reflects participation by all academic degree programs. 
  
 
Unit Plan Documents: 
 
Educational Programs Unit Plans 2002-03 
Educational Programs Unit Plans 2003-04 
Educational Programs Unit Plans 2004-05 
Educational Programs Unit Plans 2005-06 
Educational Programs Unit Plans 2006-07 
Compliance Worksheets for Educational Programs 
Caudill College of Humanities Unit Plans 2008-09 
Caudill College of Arts, Humanities, and Social Sciences Unit Plans 2009-2010 
College of Business Unit Plans 2008-09 
College of Business and Public Affairs Unit Plans 2009-2010 
College of Education Unit Plans 2008-09 
College of Education Unit Plans 2009-2010 
College of Science and Technology Unit Plans 2008-09  
College of Science and Technology Unit Plans 2009-2010 
Recent Trend Toward SACS Compliance 
During the last several years, educational units and programs have intensified effort to meet the current SACS standard of demonstrating continuous 
improvement in assessment. The figure below illustrates the progress between 2006-07 and 2008-09. The introduction and required use of WEAVEonline 
for assessment purposes, in addition to the concerted effort by educational units and programs, is responsible for the improvement in institutional 
compliance with the SACS requirement. 
 
 
The graph clearly demonstrates a large increase in the number of academic units and their programs able to document improvement in 2008-09. Much of 
this change can be attributed to more precise identification of student learning outcomes. As one example, the Bachelor of Arts in Sociology program 
identified four student learning outcomes; specific targets were set for demonstrated learning in the sociology capstone, theory, research methods, and 
social inequality courses, all required for Sociology majors. Targets were exceeded in each. The Bachelor of Science in Nursing program provides a second
example. One of the assessment criteria is to have all students score above the national average on the professional certification examination. Among 
the May 2008 cohort of nursing students, the scores were above the national average. In addition, nursing students in the May 2009 cohort scored 
above the target for a standardized registered nurse exit exam and achieved the target of satisfactory clinical performance in the capstone course. 
Other Assessment Processes and Instruments 
Academic Program Review 
The academic program review is a comprehensive analysis of the program trends for the preceding 
five-year period to examine all aspects of the program. The report should be anchored in, and 
consistent with, the annual assessment reports for the five-year review period. Program reviews 
follow a rotation that requires between four and seven departments to undergo review each year 
(Academic Program Review Ten Year Review Cycle). The schedule and content of the Academic 
Program Review is under revision. Changed procedures will better enable the University to evaluate
the quality and viability of academic programs. With these new procedures in place, the Academic 
Program Review is expected to restart in 2013-14. The description of the University Academic 
Program Review Committee was revised by the provost's office during the spring and summer of 
2010. The revision was based upon reorganization in the Division of Academic Affairs and best 
practices in academic program review, submitted to the Faculty Senate in August 2010, and must 
be approved prior to implementation. Approval is expected by the end of the 2010 fall semester.   
 
The current Academic Program Review Model (Academic Program Review Model, August 2004) calls for reporting on the following topics: 
1. Review of findings/recommendations from previous program reviews, noting actions and results   
2. Statement of current program goals (from Unit Plan)  
3. Presentation of and commentary on program statistical data that summarize trends  
4. Alumni information (from alumni surveys)  
5. Assessment of faculty, including fixed-term faculty  
6. Assessment of program teaching effectiveness  
7. Efforts to enhance instructional quality  
8. Assessment of student learning outcomes (e.g., from capstone course and from required graduate courses)  
9. Evaluation of strengths, weaknesses, and opportunities of current programs (by discipline, undergraduate and graduate)  
The Academic Program Review Model also requires written assessments and recommendations by the department chair, the dean of the college, and the 
University Academic Program Review Committee. Once the department responds to the committee’s recommendations, the program report is given a final 
review by the provost in collaboration with the appropriate dean, chair, and program faculty. A cumulative academic program review report is then made 
to the president by the provost. If highly significant changes are planned in the program, the president may discuss the review with the Academic Affairs
Committee of the Board of Regents.  
One of the most important functions of the Academic Program Review is to allow programs to identify needs that can be addressed through commitment 
of University funds. In particular, programs may request and justify addition of new faculty lines and upgrading of classrooms and teaching facilities. The 
program reviews of the Department of Art and Design (formerly the Department of Art) and the Department of Biology and Chemistry (formerly the 
Department of Biological and Environmental Sciences) provide examples. In its 2002 program review, the Department of Art and Design presented an 
action plan that included a request of a new multi-media room, the hiring of a new art education/studio faculty member, renovation of the main art 
gallery, expensive equipment replacement, and renovation of the air quality system in the Claypool-Young Building (Department of Art Academic Program 
Review—2002). In its 2002 program review, the Department of Biological and Environmental Sciences (now the Department of Biology and Chemistry) 
called attention to the need for budget increases to keep pace with the rising costs of laboratory equipment and supplies (Department of Biological and 
Environmental Sciences Academic Program Review, 1997–2002).  
Annual Program Productivity Review for Academic Units 
The newly-created Annual Productivity Review (the Data Strategies Workgroup Report provides the rationale and design of this process) is a five-year 
cycle that begins with the 2010-11 academic year. This process will include collection and review of data to support assessment of unit productivity, 
resource usage, and information for setting goals for productivity and quality improvement goals for the subsequent academic year. APPRs will be 
conducted for each budget unit on an annual basis to determine the effectiveness and efficiency of the unit and guide the allocation of operating, 
personnel and capital resources. Data and assessment processes will be consistent across instructional units. The goal is to devise a five-year-cycle 
array of productivity data for each academic unit using the "dashboard" format (Dashboard Example 1 and Dashboard Example 2).  
Academic Program Reaccreditation 
Two colleges undergo regular reaccreditation review by national professional associations. Every five years, the College of Business and Public Affairs is 
reviewed for continued accreditation by the Association to Advance Collegiate Schools of Business International, and every seven years the College of 
Education is reviewed for continued accreditation by the National Council for the Accreditation of Teacher Education. In addition, 11 academic programs 
undergo periodic review for continued accreditation by their respective national professional associations. These programs include: paralegal studies, 
veterinary technology, imaging sciences (BS and AAS), nursing (BSN and ADN programs), social work, industrial technology, music, theatre, and military 
science. Three other programs- -art, psychology (MA), and the Master of Public Administration- -are applying for first-time accreditation from appropriate 
national professional associations (Accreditation Annual Schedule 2008-2018). 
Academic Curriculum Audit  
In 2007-08, all educational programs and educational support service units whose mission included instructional activities underwent the Academic 
Curriculum Audit in lieu of the annual Unit Plan. Initiated in September 2007, the Academic Curriculum Audit was designed to provide an in-depth analysis 
and assessment of all instructional programs. The overarching goal was to identify the mix of academic programs appropriate for Morehead State 
University as a 21st-century institution. After review and approval by the President’s Cabinet, The Academic Curriculum Audit Final Report was finalized in
March 2009. This ended the academic audit and assessment phase of the endeavor. President Wayne D. Andrews then authorized going forward with the
implementation and planning phase with respect to the audit’s findings and recommendations (President’s Memorandum, dated March 5, 2009). The 
Academic Curriculum Audit was carried out under the leadership of the Provost’s Council and involved direct discussion and input by the five academic 
deans. The process necessitated faculty involvement, participation, and opportunity for input and feedback within each program. Directly linked to the 
University’s mission and strategic plan, especially in the areas of academic excellence and student success, the process included analysis of data to 
support informed recommendations at each stage (the Final Report contains a timetable of activities).  
 
The Academic Curriculum Audit was designed to provide in-depth analysis of all instructional programs, notably in regard to the following concerns: 
l Program productivity  
l Course and content duplication  
l The effectiveness of the general education program (comprehensively reviewed concurrently with the audit process)  
l The absence of an integrated academic strategic plan for the Morehead and regional campuses  
l Support and coordination of issues related to distance learning and other technology-related initiatives  
l The need for expansion and more effective and efficient coordination of academic support services   
l Needed improvements to academic advising and course scheduling practices  
As the audit progressed, it became apparent that the outcome of the general education reform will have a significant impact on the final implementation 
of these recommendations. In addition, a number of interrelated issues emerged, and these are being addressed through an audit of the non-instructional
units in the Division of Academic Affairs. The Final Audit Report provided recommendations by college that synthesized the original audit reports at 
program, department, and college levels; considered and, in most cases, incorporated feedback from the initial recommendations made in September 
2008; and took into account audit responses received in December 2008 through the audit teams, departments, and individual faculty. In some cases, 
budget considerations necessitated significant alterations to Academic Curriculum Audit recommendations, but, when possible, the intent of those 
recommendations was preserved with cost containment. Recommendations in the report include the assignment of each academic program into one of 
the following categories (with the number of programs in each category shown in parentheses):  
1. Enhance (20)  
2. Maintain and improve (33)  
3. Maintain with modifications (19)  
4. Maintain with conditions (17)  
5. Delete or phase out (17)  
In addition, 10 new programs have been proposed as a result of the evaluation process. The Final Report contains detailed recommendations with 
rationales.  
General Education Reform and Assessment 
As described in the reports for standards 2.7.3 and 3.5.1, the current general education program 
was created in the mid-1990s, and while this program embodied a number of good features, 
including an emphasis on writing across the curriculum, it did not provide for “meaningful 
assessment.” The groundwork for reforming general education and designing an effective means of 
program assessment was initiated in February 2007 by the General Education Steering Committee 
(General Education Steering Committee’s Framework Summary). This work was then passed on to 
the Faculty General Education Advisory Council (FGEAC), established by the Faculty Senate in 
October 2007. The charge of the FGEAC was to “consider the issues and engage the process of 
redesigning the general education program at Morehead State University.” One of the first issues 
addressed by the council was to evaluate the weaknesses of the general education assessment 
procedures that were in place and to formulate a new program of assessment that would address 
these weaknesses (FGEAC Minutes, April 23, 2008; Redesigning General Education at MSU: 
Assessment of the Current General Education Program, May 15, 2008). 
Thus, MSU’s general education reform initiative was formally launched in spring 2008 and will be fully implemented by fall 2011 (Redesigning General 
Education Revised Timeline, March 2008). Overseen by an assistant to the provost, assessment and SACS compliance have a strong presence in this 
effort (General Education Reform Organization Chart, September 2008). Although specific details of the General Education Assessment Plan remain under 
discussion, the overall thrust of the plan is clear and has been approved by the Faculty Senate (General Education Assessment Report, April 13, 2009).  
To ensure a comprehensive approach, the General Education Assessment Plan includes course-embedded assessment and General Education program 
assessment. Integrating the assessment program is Morehead State’s commitment to a general education program that provides students with a vital 
foundation of knowledge and skills. To ensure that these goals are realized, the University has codified a comprehensive set of student learner 
outcomes—the core of knowledge and skills that general education courses will inculcate and that all students will be able to demonstrate once they 
have completed their general education curriculum (Approved Student Learner Outcomes, February 2009):  
1. Communication skills  
2. Intellectual skills  
3. Quantitative skills  
4. Knowledge of human cultures  
5. Knowledge of the natural world  
6. Knowledge of aesthetics  
Course-Embedded Assessment 
The primary direct strategy for general education assessment at the course level will be course-embedded assessment. Important preconditions and 
principles of this assessment include the following:  
1. Each general education course must address the assigned learner outcomes and include in the course proposal an assessment plan that specifies 
strategies for measuring those outcomes. All faculty members who teach a general education class will attend a required workshop that will prepare
them to develop this plan. An important element of the training will be instruction in the development and use of grading rubrics or scoring guides 
for various assessments. Faculty will devise rubrics that align class assessments with the general education outcomes. Certain portions of class 
assessments will be used to assess outcomes, but not all assignments or test questions will align with a category outcome.  
2. To determine progress toward student learner outcomes, faculty teaching a core course or course group will agree upon pre- and post-assessment
instruments and rubrics. When a proposal is made for a general education course, it will be reviewed by the General Education Council to ensure 
that the appropriate student learner outcomes are specified and relevant assessment instruments and procedures planned (General Education 
Council Committee Description, 10-19-09).  
3. If progress related to a given student learner outcome is found by the appropriate assessment committee to be particularly successful, a plan will 
be implemented to promote its success. If progress is found by the appropriate assessment committee to be inadequate, a plan will be 
recommended to remove the inadequacy. This analysis should be comprehensive, evidence-based and sensitive to all factors related to individual 
sections, courses, and student learner outcomes. Faculty collaboration will take place annually for this purpose.  
Program Assessment 
The General Education Program as a whole may be assessed in part by aggregating and summarizing the results of course-embedded assessments for 
various administrative levels within Academic Affairs (i.e., academic department, college, and university). For example, representative samples of pre- 
and post-assessments of courses are collected from faculty by the General Education Council. The council will assemble data to track individual courses 
and/or sections of courses within a particular category as part of a cycle of continuous improvement.  
 
Standardized test results (also pre- and post-assessments) may also be collected for student cohorts and compared for evidence of improving student 
learner outcomes through time. Thus, cross-sectional and longitudinal assessment of students and cohorts is another means of assessing general 
education University-wide. To determine progress toward student learner outcomes, the General Education Council will collect and analyze representative
samples of pre- and post-assessments for continuous improvement.  
Information on educational success and improvement obtained through standardized testing may be supplemented by indirect measures. The General 
Education Council is responsible for the collection, analysis, and interpretation of indirect data relevant to general education. Data include employment 
information, percentage of students who continue their education in graduate or professional programs, and student self-reported perceptions provided 
by internal and/or external surveys (e.g. National Survey of Student Engagement, NSSE). Appropriate surveys are designed and/or administered by 
faculty teaching within the general education capstone.  
 
In order to address the significant issues associated with assessment in general education, the institution has created a position (assessment 
coordinator) to be filled in August/September 2010.  This individual will be responsible for coordinating the general education program assessment 
activities and assist in the University assessment process (which includes all elements of test development, selection, and administration, coordinating 
and gathering evidence of general education outcomes, analysis of assessment findings for assigned projects, and dissemination of assessment findings). 
Assessment of Teaching through the Faculty Evaluation Process/Performance Based Salary Increase 
Academic unit and program performance is, in part, the sum of the individual performances of faculty members 
making up the unit or program. Thus, annual assessment of faculty performance in the area of teaching is an 
important means of ensuring that unit- and program-level instruction is carried out at a high level. Any identified 
deficiencies in teaching performance mean recommendations for improvement, and individual improvements add up to
improved educational unit and program performance.  
Oversight for establishing the process for assessing faculty teaching comes from the provost’s office in the form of 
the document titled, “Minimum Guidelines for Faculty Evaluation Process.” According to this document, written 
performance criteria are developed for the areas of teaching, scholarly or creative productivity, and service and are 
distributed annually to faculty in each academic department. Each faculty member is expected to maintain 
documentation for up to three years of his or her performance record. Faculty performance is determined to be 
below the expected level, at the expected level, or above the expected level according to the department Faculty 
Evaluation Process (FEP) document. However, due to the diversity of departmental contributions to the University’s 
overall mission, individual departments determine the relative weighting of the three areas. These standards and any
amendments to them must be approved by the appropriate dean and the provost.  
Each academic unit is responsible for evaluating each faculty member’s performance annually with written feedback 
by the chairperson: summary of performance in the areas of teaching, scholarly or creative productivity, and 
service. Faculty may provide their own written response and request reconsideration.  
Chairpersons are responsible for assuring that the departmental FEP accurately reflects the goals and mission of the college and University, that each 
faculty member receives a written copy of the departmental FEP and written results regarding their teaching performance and ways to improve it and 
that the evaluation and the process are unbiased. Deans are responsible for assuring that minimal guidelines for department FEPs are met and that no 
unreasonable differences exist between departments for fair cross-departmental comparisons. Deans are also responsible for monitoring the FEP process 
and participating in the appeals process if necessary. Finally, the provost monitors the deans in their respective roles and assures the credibility and 
accuracy of the FEP process as it reflects the University’s goals and mission.  
All departments and colleges recognize effective instruction as the main mission of the University and that there are multiple ingredients in effective 
teaching and enhancing learner outcomes. Based on a review of available FEPs, all departments use multiple methods. Tools include student course 
evaluations i.e., Individual Development and Educational Assessment (IDEA) forms and other departmental or supplemental student evaluation forms; 
peer and chair observations; review of instructional materials (syllabi, handouts, assignments, exams); grade distributions; teaching load; applying 
multiple teaching methods and technologies, teaching online or providing other distance learning instruction; curriculum and program development; 
interdepartmental or interdisciplinary collaboration with colleagues and/or team teaching; mentoring junior faculty; advising, mentoring, supervising 
practicums, internships and theses, field trips, collaborative research with students producing posters, papers or exhibited work; recruitment and 
retention of majors; participating in programs in public schools and with other formal organizations in the region and beyond; directing instructional 
workshops to peers; producing a statement of individual teaching philosophy; publishing in an instructional journal; receiving teaching awards and/or 
instructional grants.  
All departments expect faculty, regardless of rank, to use student, peer, and chair feedback to improve or strengthen their teaching and professional 
duties. Faculty are expected to continually strengthen their teaching with a commitment to professional instructional development.  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty teaching for the delivery of quality instruction and for purposes of tenure and promotion, the two 
processes are separate. PBSI is assessed annually and provides the basis for salary enhancement. The process is stipulated in PAc-30 (Performance-
Based Compensation Plan for Faculty) and referenced in both college and departmental FEPs. The latter documents define different levels of performance
but also provide feedback toward teaching effectiveness and enhancing student learner outcomes.  
Assessment of Teaching Through Probation, Tenure and Promotion Review  
Just as the annual assessment of faculty teaching performance contributes to educational unit and program performance and continuing improvement, so
does the assessment of teaching through probationary, tenure and promotion review. The progress of a faculty member toward tenure and promotion is 
assessed annually in a cumulative fashion on criteria found in college-level or departmental FEPs and is based on PAc-27 (Tenure Review) and PAc-2 
(Promotion Review), respectively. Related PAcs are PAc-1 (Definition of Academic Titles) and PAc-34 (Alternative Career-Track Faculty) which define the
role and duties of lecturers and instructors. Across all instructional programs, tenure and promotion are contingent upon effective teaching. Relative to 
these processes, a faculty member is expected to demonstrate “teaching excellence” as perceived by students, peers, chairs, and deans. Evidence 
includes but is not limited to those criteria stated in FEPs. In their tenure or promotion portfolios, candidates are expected to include the following: 
teaching load for each semester; student, peer, and chair evaluations; student contact activities including number of advisees; supervision of 
internships; direction of theses and independent studies; service on oral exam committees; new courses and/or programs developed; use of innovative 
teaching techniques; teaching awards and/or honors and any other evidence of effective teaching. 
Minimally, the portfolio must contain course syllabi, exams, assignments, evidence of feedback to students; student, peer, and chair teaching 
evaluations; copies of teaching awards and or honors; letters reflecting teaching competence. The tenure and promotion candidate's portfolio is 
submitted for review in the following sequence: the departmental tenure committee, chair, college tenure committee, college dean, University Tenure 
Committee, and the provost.  
Administrative Support Services (3.3.1.2) 
Multi-year Trend of Unit Assessment  
The table below summarizes the trend in the number of administrative support units participating in unit planning and assessment, 2002-2009. The 
transition to a new University strategic plan (ASPIRE) necessitated a shift in the planning cycle for 2005-06. While some units extended their 2004-05 
cycle to December 2005, some initiated the 2006-07 cycle in January 2006. Therefore,units either covered a portion of the fiscal year 2005-06 in the 
previous or subsequent planning cycle. Data for the 2009-10 unit assessment cycle reflects only the number of units identified to complete unit 
assessment plans in WEAVEonline; however, the cycle of assessment is incomplete at this time. 
 
 
 
  
The decline in participation among administrative support units from 2006-07 to 2007-08 can be partially attributed to consolidations and reorganizations 
that lowered the total number of units in this category.  
 
Administrative Unit Plan Documents: 
 
Administrative Support Unit Plans 2002-03 
Administrative Support Unit Plans 2003-04 
Administrative Support Unit Plans 2004-05 
Administrative Support Unit Plans 2005-06 
Administrative Support Unit Plans 2006-07 
Administrative Support Unit Plans 2007-08 
Administrative Support Unit Plans 2008-09 
Administrative Support Unit Plans 2009-10 
Compliance Worksheet Admin Support Units 
Recent Trend Toward SACS Compliance 
As administrative support units have participated in unit planning and assessment over the past seven years and increased their understanding of the 
process, their efforts have become more specific and comprehensive, resulting in a more robust focus on continuous improvement, as demonstrated in 
the figure below.  
 
Examples of Improvement  
The following examples provide an illustration of the types of assessment conducted within administrative support units:  
 
Accounting & Budgetary Control – Student schedules are purged if the student has not made payment in full or arrangements by the due date each 
semester. The unit goal is that no schedules are purged. Therefore, extensive efforts are made by the Accounting & Budgetary Control unit (among 
others) to communicate the payment deadline and requirements to students. During fall 2007, 772 schedules were dropped out of 9,066 students (for a 
rate of 8.5%), but in fall 2008, 520 schedules were dropped out of 8,981 students (for a rate of 5.8%). The unit intends to continue with its 
communications efforts with students, parents, faculty and staff to bring about continued decline in the number of purged/dropped schedules 
(Accounting & Budgetary Control 08-09 Unit Plan).  
 
University Bookstore – The bookstore’s goal is to offer necessary textbooks in the correct quantity. The bookstore facilitates faculty textbook 
adoption by offering online submission and training for academic department specialists to facilitate this process for faculty, as well as phone and one-
on-one consultations. During the spring 2009 semester, 80% of all adoptions were submitted online (University Bookstore 08-09 Unit Plan). 
 
Student Laptop Program - MSU offers students the opportunity to lease a laptop computer through the Student Laptop Program. During the 2009-10 
academic year, 1037 students took advantage of the program. The Technology Services Center provides assistance to students with laptops in a walk-in
technology center. The goal is to provide a timely and professional response to students who require technical assistance while they wait. The results of
a survey administered to students who utilized the walk-in service indicate that 100% of waiting students experienced an hour or less turnaround time on
a leased laptop repair (IT Customer Service 08-09 Unit Plan). 
Other Assessment Processes and Instruments                    
While the WEAVE unit planning process described above is the primary method to conduct assessment of progress, other methods are also used.  
 
For instance, several staff positions require professional licensing and certifications to proceed through designated career ladder procedures (Staff 
Congress - Career Ladder, Physical Plant Career Ladders) . For example, an employee in the heating and water plant operator I position “must have a 
Water Treatment Plant Operator Class IA Certification and achieve a Water Treatment Plant Operator Class IIIA Certification within 27 months from 
employment according to the following schedule: first 15 months - achieve Class IIA Certification and within 27 months - achieve Class IIIA 
Certification.” (Job description for Operator I) At each step along this ladder, the employee progresses from an operator I, to operator II, to operator III. 
Once achieving the operator III level, the requirement is to “maintain the certification by attending 12 hours of continuing education courses per year, as
required by the Commonwealth of Kentucky Natural Resources and Environmental Protection Cabinet.” (Job description for Operator III). The professional 
licensing and certifications provide outside, independent assessment of the skills and abilities of the employee and provide an objective gauge of 
continuous improvement of those skills and abilities. Similarly, other professional staff positions require continuing education in their field to 
maintain proper licensing. Examples include the general counsel, internal auditor, and the certified public accountants (CPA) currently on staff. 
Furthermore, MSU routinely conducts specialized studies into problem areas to identify possible avenues for improving efficiency, reducing costs, or 
streamlining processes. Several examples include assessments of bookstore operations, building services operations, and the motor pool functionality.  
In 2008, the University issued a request for proposals (RFP) to outsource custodial services for possible cost reductions, operating efficiencies, and 
service improvements. The assessment of the proposals and feedback from vendors who participated in the pre-bid meetings (but subsequently did not 
submit a proposal) showed that the University would be unable to reduce costs or improve service through outsourcing. Despite the fact that custodial 
services remain a University-operated function, some significant alterations resulted, based on knowledge gained from the RFP process. Most 
significantly, the University learned that major players in this field perform functions during off-hours (night shift), unlike the University’s operating policy 
at the time. The University has subsequently changed shift policies, and custodial staff shifts start earlier in the morning (4 a.m. as opposed to 7 a.m. 
previously) and are able to be more efficient as more of the functions are conducted while buildings are not occupied. As a result of this change: 
l The University has achieved approximately 86 labor hours per week savings.  
l Four custodial positions were lost in budget reductions during this time. The labor savings and efficiencies gained allowed those staff positions to 
be absorbed without reducing the level of services.  
l Classrooms are cleaned prior to the opening of the facilities each day.  
l Common use areas in residence halls are cleaned prior to students beginning use each morning.  
l Floor burnishing (buffing) frequencies can be achieved every 12 days. Prior to the changes, that was done every 15 days.  
Also in 2008, the University issued a request for proposals to outsource the University Bookstore to increase revenue, improve cash flow, improve 
customer service, and reduce inventory investment. The current bookstore staff also submitted a proposal, including proposal modifications in operations,
for comparison. Again, the assessment of the proposals revealed that outsourcing would not provide a significant increase in revenue and that improved 
service could not be expected from outside vendors. Therefore, the bookstore remains an in-house operation but has been charged to match revenues of
the outside proposals within three to five years. The University plans to conduct similar assessment on a three-year basis to ensure bookstore operations
are in keeping with national competitors.  
Another example of specialized studies to improve efficiency and reduce costs is in the motor pool. The University’s facilities management staff 
periodically assesses the size and composition of the motor pool. Over the past several years, the pool of state vehicles has been reduced by 
approximately 15%. The University has also purchased five battery-powered vehicles along golf carts for use on campus in order to reduce gas 
consumption. 
Educational Support Services (3.3.1.3) 
Multi-year Trend of Unit Assessment  
Counts by year of educational support units that performed unit planning and assessment are shown in the table below. The low in 2005-06 occurred 
because the University was transitioning to a new University strategic plan (ASPIRE). Many units extended their assessment period and delayed reporting
until 2006-07. In 2007-08, the comprehensive academic curriculum audit was substituted for unit planning and assessment. Since many of the 
educational support units have an instructional role, they were included in the audit that year. The first year of assessment using WEAVEonline was in 
2008-09. All 30 educational support units were included in this new assessment process following the curriculum audit process. Data for the 2009-10 unit
assessment cycle reflects only the number of units identified to complete unit assessment plans in WEAVEonline; however, the cycle of assessment is 
incomplete at this time. 
 
Educational Support Unit Documents: 
 
Educational Support Unit Plans 2002-03 
Educational Support Unit Plans 2003-04 
Educational Support Unit Plans 2004-05 
Educational Support Unit Plans 2006-07 
Educational Support Unit Plans 2008-09 
Educational Support Unit Plans 2009-10 
Compliance Worksheets for Educational Support Units 
Recent Trend Toward SACS Compliance  
Since 2006-07, the percentage of educational support units demonstrating SACS compliance has increased, as illustrated in the figure below. The use of 
WEAVEonline for assessment purposes, in addition to the concerted effort by educational support units, has contributed to the sizeable increases in 
meeting the SACS requirement. The decline in the number of defined outcomes in 2008-09 can be attributed primarily to three units initially identified as 
separate units for assessement in WEAVE which were later integrated into other unit assessment plans. 
 
  
An Example of Improvement 
The Center for Teaching and Learning (CTL) identified a goal of helping instructors identify innovative technology that could be used in the classroom 
setting for the 2008-09 assessment cycle. The staff used a questionnaire to assess the demographics and current instructor use of technology in the 
classroom. The questionnaire responses indicated that, through the use of the CTL, University personnel could incorporate technology strategies to 
further enhance student engagement. The CTL has since been renamed and repositioned as the Center for Leadership and Professional Development, 
under the Office of Assessment and Professional Development.  
Research Within the Educational Mission (3.3.1.4) 
Research within the educational mission of Morehead State University is, in most instances, a faculty opportunity and responsibility. Research and 
creative productions are a principle means by which faculty members demonstrate their professional expertise and achievement. Furthermore,engaging 
students in faculty-mentored research and creative activities offers learning opportunities which impart disciplinary skills and knowledge. The number of 
proposals submitted, funded, and the number of dollars as illustrated in the figures below, has shown a significant upward trend.  
 
 
 
 
 
 
Assessment of Faculty Research and Creative Productions Through the Faculty Evaluation Process/Performance-
Based Salary Increase  
As summarized previously in section 3.3.1.1, oversight for establishing the process for reviewing faculty research, creative productions and other 
professional activities (also referred to as “scholarly productivity” or “professional achievement”) comes from the provost’s office in the form of the 
document titled “Minimum Guidelines for Faculty Evaluation Process.”   The required FEP procedures for assessing faculty in the area of research and 
creative productions are essentially the same as those previously described for assessing teaching. 
For almost all departments and colleges, research or creative productions are recognized as necessary for supporting the University’s mission, including 
its educational mission. There are multiple ways of assessing faculty due to the diversity of activities that qualify as professional achievement. Based on 
a review of all available FEPs, all departments use multiple methods for this assessment.  
FEPs require the candidate to show a consistent record of scholarly activity, an active research agenda, or a pattern of creative production indicative of
professional maturation and reward currency in one's discipline enhancing effectiveness of the University’s educational mission.  
Assessment of Faculty Research and Creative Productions Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of professional achievement. Relative to tenure, a faculty 
member is expected to provide “documentation of professional achievement” that may include a variety of broad criteria including but not limited to 
“research, scholarly and creative achievements, leadership roles in professional organizations, seminars and workshops, additional graduate study, work 
experience and consulting.” In other words, evidence includes but is not limited to those criteria stated in FEPs.  
In tenure and promotion portfolios, the candidate is expected to include refereed and non-refereed articles, books, reviews; work in progress; conference
papers, posters and presentations; editorship or service on editorial boards of professional journals; scholarly grants; sabbaticals; pure and/or applied 
research completed; fellowships awarded; and awards for scholarship. Claims of creative production include exhibits; music composed; poems, plays, 
stories or novels published; work in progress; artistic performances; speaking engagements; inventions; and awards for creative production. Other 
indicators include membership and/or leadership roles in professional organizations; participation at conferences; awards for professional service; 
activities that reflect continuing education and relevant work experience and/or consulting. In the following sequence, the portfolio is submitted for 
review by the departmental tenure committee; the chair; the college committee; the college dean and the provost. In the case of promotion, the 
portfolio is submitted to a departmental promotion committee, the chair, the college dean, the University Promotion Committee and the provost.  
Assessment of Academic Unit Research and Creative Productions Through the Academic Audit  
In 2007-08, submission of Unit Plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs as well as educational support service units whose mission included instructional activities were asked to participate. 
Research and creative production activity was an area of assessment. Grant submission, professional conference presentations, and academic publication
were included in this activity, along with the exhibition or presentation of creative productions. A survey of the audit reports found that 72 of the 91 
reporting programs (79%) indicated current research/creative production activity. Thirteen programs (14%) indicated that they were not involved in this 
activity, and six additional programs (7%) did not document their research/creative production activities sufficiently for an accurate determination to be 
made. 
A review of the Academic Curriculum Audit reports makes it clear that the responsibility for research and creative productions (including grant activity) is
generally viewed to fall upon individual faculty members or teams of faculty members rather than upon academic programs or units. There are some 
exceptions to this generalization; for example, the art gallery obtains grants in support of exhibit activities. Also an academic unit or program may benefit
from grant monies obtained by a faculty member (indirect funds). An example of this is the biology program, which depends to a considerable extent on 
the laboratory equipment purchases made possible by research grants obtained by biology faculty members (Review of Curriculum Audits Concerning 
Service).  
Assessment of Research by the Office of Research and Sponsored Programs (ORSP)  
The Office of Research and Sponsored Programs (formerly Office of Research, Grants and Contracts) was reorganized in 2006-07 with the appointment of
an associate vice president for research. With this reorganization, the functions of the office were divided into three overlapping areas: pre-award 
administration, research integrity and compliance, and research enhancement. Each of these areas has distinct goals and objectives within the office’s 
unit plan. 
The unit has routinely collected, maintained, and reported outcome data including external grants and contracts submitted/received, internal grant and 
fellowships requested/awarded, faculty research and creative productions, Institutional Review Board (IRB) for the Protection of Human Subjects and 
Institutional Animal Care and Use Committee (IACUC) usage statistics (Audit Report IRB 2003-08). Another measure of effective services includes the 
acceptance of assurance statements and policies (IRB/IACUC) by federal agencies. IACUC records and policies are also subjected to unannounced 
inspections from the United States Department of Agriculture. In the past year, a database was developed to track undergraduate fellows and their 
accomplishments. The unit has also assessed the effectiveness of its services via periodic user satisfaction surveys. A brief tabular summary of some of 
this information is presented below:  
 
ORSP Documents: 
 
Annual Report on Research & Creative Productions (2004, 2005, 2006, 2007, 2008, 2009) 
Annual Report of UG Research Fellows (2007-08, 2008-09) 
Annual Report of the Celebration of Student Scholarship (2008-09, 2009-10)  
2006-07 Annual Report of Earned Facilities and Administrative (F&A) Costs & Reimbursement Policy 
Facilities & Administrative Costs Distribution (2006-07, 2007-2008, 2008-09)  
Research and Creative Productions Committee Grant and Fellowships Statistics  
US Dept. of Health & Human Services Federalwide Assurance Statement 
2009 Renewal of Public Health Services Animal Welfare Assurance Statement 
Annual ORSP Faculty/Staff Satisfaction Survey  
Annual Report on Proposals Submitted & Funded (2005, 2006, 2007, 2008, 2009) 
Summary of Proposals Submitted & Funded 1974-2009 
The research enhancement functions of ORSP contribute directly to: providing recognition and reward mechanisms to support and encourage high quality
faculty scholarship and proposal development activities; providing recognition and reward mechanisms to support and encourage student research, 
scholarship, and creative productions as an extracurricular activity in partnership with a faculty mentor; recruiting and retaining faculty with the highest 
potential to be productive scholars in all disciplines; and developing and maintaining dedicated research facilities, space, and state-of-the-art equipment 
to support faculty and student research programs.  
 
Furthermore, the ORSP supports the following programs in order to stimulate research activity:  
Research and Creative Productions (RCP)                
RCP distributes internal funding to faculty and staff to be used for individual grants and faculty summer fellowships. Recommendations for funding are 
made by the Research and Creative Productions Committee (RCPC). Individuals receiving grants and summer fellowships are encouraged to apply for 
external funding. Each recipient of an award must submit a final report of the project, which is reviewed by the RCPC. 
Grants Cash Match 
Grants Cash Match is an internal fund used for matching contributions for external grants requiring a university contribution to the project in order 
to make the grant proposal more competitive. Over the past five years, $959,626 in matching funds has resulted in $2,921,766 in grant awards. 
Undergraduate Research Fellowships 
Undergraduate Research Fellowships provide funding for undergraduate research in various academic departments. Additionally, these funds are also used
to support the Celebration of Student Scholarship, Posters-at-the-Capital, and to partially support faculty professional development and student travel 
to professional conferences to present their findings. An assessment of the Undergraduate Research Fellowship Program is currently underway. 
Community/Public Service Within the Educational Mission (3.3.1.5) 
In this section, community is defined as the MSU community (institutional service) while public 
service refers to any interaction between a faculty member and groups or organizations outside 
the institution.  
Assessment of Faculty Community (Institutional)/Public Service through 
the Faculty Evaluation Process/Performance Based Salary Increase  
Oversight for establishing the process for reviewing faculty service, specifically community/public 
service, comes from the provost’s office in the form of the document titled “Minimum Guidelines for 
Faculty Evaluation Process.”  The procedures for assessing faculty community/public service are 
essentially the same as those described previously for assessing teaching. 
Based on a review of all available FEPs, service is recognized as necessary for supporting the 
University’s mission, especially its educational mission. Virtually all departments encourage service 
that either establishes or strengthens ties with other institutional groups or groups outside the 
institution, such as businesses, schools or government, or with professional organizations related to faculty members’ disciplines. As with research and 
creative productions, there are multiple ways to assess faculty in this area  due to the diversity of activities that qualify as institutional service and the 
varieties of expertise faculty have to offer extra-institutional groups. Relative to service beyond the campus community, some examples of these criteria 
include: collaborative activities and events with local and regional schools in the case of the Department of Art and Design, Department of Music, 
Theatre and Dance and the College of Education; civic and public relations activities with business, industry, trade, government and education in the 
School of Public Affairs, and numerous departments in both the Colleges of Arts, Humanities and Social Science, and Science and Technology; and 
technical consulting work done by faculty in multiple departments and colleges.  
Departments and colleges encourage faculty to hold positions of leadership in professional organizations related to their disciplines. Thus, external service
whereby faculty members represent MSU while also making use of their individual areas of expertise is recognized and rewarded.  
Performance-Based Salary Increase (PBSI) 
Annual faculty evaluation and PBSI is used to motivate faculty participation in institutional governance and public service similar to the encouragement of
faculty teaching performance and research productivity, as discussed above.  
Assessment of Faculty Community (Institutional)/Public Service Through Probation, Tenure and Promotion Review  
According to both PAc-27 and PAc-2, tenure and promotion are contingent upon evidence of service “rendered in a professional capacity.” Relative to 
tenure, a faculty member’s service is “recognized, evaluated and expected.” 
Assessment of Academic Unit Community (Institutional)/Public Service Through the Academic Curriculum Audit  
In 2007-08, the submission of unit plans and assessments was suspended to carry out the more comprehensive Academic Curriculum Audit. All degree-
granting academic programs (as well as educational support service units whose mission included instructional activities) participated. Institutional and 
public service activities were areas of assessment, including participation in positions of leadership/responsibility roles in professional and public 
associations. (Teacher training activities, which could be construed as a public service, are not considered in this summary.)  
The types of public service that units and programs were engaged in were quite varied: The accounting program participates annually in the Volunteer 
Income Tax Assistance Program, which provides tax filing assistance to low-income individuals and families. The communication program helps to staff 
Morehead State Public Radio. The theatre program stages public performances of plays in the Lucille Caudill Little Theatre. The French and Spanish 
programs jointly sponsor the annual Regional Foreign Language Festival. Various music programs host and participate in numerous clinics and festivals 
that are held throughout the year. The biology program is engaged, in cooperation with other universities, in an effort to monitor water quality and 
watersheds in the region.  
Assessment of Community (Institutional)/Public Service Going Forward  
Going forward, the WEAVEonline reports will allow the assessment of institutional/public service by units and programs. In 2008-09, academic (degree) 
programs, academic support units, and administrative support units were given the opportunity to assess their service activities using the WEAVEOnline 
system for the first time. In making its reports, each unit was asked to respond to the following question, if it was applicable: "How have you utilized 
partnerships to benefit the people, communities, and economy within the MSU region?" Fifty-seven of the 95 academic programs (60%) responded by 
describing partnership activities in the MSU region. Nineteen of 47 academic support units (40%) responded similarly. Among the administrative support 
units, 9 of 44 (20%) so responded. 
Among the service activities noted in the WEAVE reports, the following are mentioned as examples: The adult and higher education program maintains 
partnerships with the Adult Education Academy for Professional Development located on campus and the Adult Learning Center located in downtown 
Morehead. Services provided include GED preparation, literacy enhancement, ELS, job retention and job advancement. The Claypool-Young Art gallery 
sponsors an average of eight juried exhibitions a year. MSU at Prestonsburg participates in a variety of local service activities and partners with such 
organizations as Helping Our Poor Exist (HOPE), the Appalachian Pregnancy Center, Kentucky Crisis Response Team, and the Eastern Kentucky Science 
Center. For more details about partnerships, see the WEAVE Report on Use of Partnerships, 2008-09. 
 
3.3.2  
 
Quality Enhancement Plan  
The institution has developed a Quality Enhancement Plan that (1) demonstrates institutional capability for the initiation, implementation, and completion 
of the QEP; (2) includes broad-based involvement of institutional constituencies in the development and proposed implementation of the QEP; and (3) 
identifies goals and a plan to assess their achievement. 
 
(Note:  This standard is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.4.1  
 
Educational Programs: All:Academic program approval  
The institution demonstrates that each educational program for which academic credit is awarded is approved by the faculty and the administration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.1. Each academic 
program for which credit is awarded has been approved by the faculty and administration. Each 
academic unit establishes and evaluates programs and learner outcomes through the following: 
l Departmental curricular review  
l College-level curricular review  
l University-level curricular review  
l General education curricular review  
l State-level review and approval  
l Approval by the administration to confirm that courses and programs are consistent with the 
University's mission and that goals and resources are available to support each academic 
program  
The University provides a structured process for approving academic programs that involves faculty 
and administration at each approval level. Development of new academic programs and modification and deletion of existing academic programs are 
defined in the Curriculum Proposal Forms & Guidelines. A separate process for general education courses is defined in the General Education course 
proposal and guidelines, provided by the General Education Council. 
New degree programs at the graduate and undergraduate levels are developed by faculty and approved by the department curriculum committee where 
the program will reside. Faculty members design and approve the new program based on best practices at the college, state, and national levels. 
Frequently this requires consultation with faculty at the Kentucky Community and Technical College System to ensure that students can transfer into 
the program at the junior level.  
Once the curriculum is approved for a new program at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) via the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications of the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University completes its internal approval process (See sample undergraduate and graduate curriculum proposals).   
 
The CPE was given authority by the Kentucky Postsecondary Education Improvement Act of 1997 to oversee and approve new program proposals at 
state universities. In 1999, the CPE delegated authority to “the governing board at each of the four-year institutions...to approve, on behalf of the 
Council, new academic programs that fall within its selected band of programs.” Each institution’s program band is “based on the institution’s mission, 
existing programs, and disciplinary strengths.” The CPE has retained its authority to approve first-professional programs, engineering programs at the 
comprehensive institutions and engineering programs at the doctoral level at the University of Kentucky and the University of Louisville, teacher and 
school personnel preparation programs, health-related programs above the baccalaureate level, and any “programs falling outside each institution’s 
negotiated program band.” (CPE - Program Approval Policy) 
Department Curriculum Level 
Faculty design and present to the appropriate department curriculum committee all new or amended undergraduate and graduate programs. The proposal
includes the curriculum and justification for the program on the appropriate standardized online curriculum proposal documents (Curriculum Proposal Forms
& Guidelines). Once the proposal is approved by the department curriculum committee, the chair of the department must review, approve, and forward it 
to the appropriate college curriculum committee for review.  
College Curriculum Level 
The appropriate college curriculum committee reviews all undergraduate and graduate academic program proposals for duplication and establishes that 
funding will be available. The committee also ensures that the proposed program is consistent with the mission of the University, that standard degree 
requirements are met, and that the department and college curriculum can support the new program. All programs must provide evidence of sufficient 
student demand.  
University Undergraduate Curriculum Level 
The Undergraduate Curriculum Committee (UCC) examines and evaluates all undergraduate 
curricular offerings and reviews and recommends policies pertaining to the undergraduate 
curriculum that will enhance academic programs. The Undergraduate Curriculum Committee is 
chaired by the associate provost for academic affairs/academic programs and consists of two 
faculty members from each college selected by the Faculty Senate (at least one faculty member is
a faculty senator, but members of the Senate may not hold a majority of faculty membership on 
the committee). Additional membership includes two student members selected by the Student 
Government Association, the registrar (ex-officio, non-voting), the dean of libraries or designee, 
and one representative from the Teacher Education Committee (non-voting, appointed by the chair
of the Teacher Education Committee). Faculty members serve two-year terms with one member of 
each college being replaced each year. Student members serve one-year terms.  
Approved academic program proposals are submitted to the provost and/or president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association.  
University Graduate Curriculum Level 
The Graduate Curriculum Committee (GCC) is responsible for the review and evaluation of 
processes and regulations pertaining to all graduate courses, programs and policies. The committee 
advises the director of graduate studies in the execution of academic policies and recommends the 
approval of graduate programs, graduate faculty, and courses. Guidelines for the creation of a new 
graduate program follow the same curriculum workflow as the undergraduate curriculum 
process. The Graduate Curriculum Committee is chaired by the associate provost for academic 
affairs/academic programs and consists of two graduate faculty members from each college 
selected by the Faculty Senate, one graduate student from each college selected by the Student 
Government Association, and a library representative. Faculty members serve two-year terms with 
one member of each college being replaced each year. Student members serve one-year terms. 
Approved academic program proposals are submitted to the provost and president for their 
approval. The president forwards new programs to the MSU Board of Regents for final approval. All 
minutes of committee actions and all proposals are submitted to the Camden-Carroll Library Archives, Faculty Senate, Staff Congress, Office of the 
Registrar, Office of the Vice President for Student Life, and the Student Government Association. 
General Education Council   
The General Education Council, a University standing committee, is responsible for the management of the General Education Curriculum. The council is 
chaired by the general education director, who is appointed by the provost. The council addresses assessment and course management for the General 
Education Curriculum. Council membership includes: the general education director (chair), the associate provost for academic affairs/academic programs
(non-voting), the registrar (non-voting), the accreditation officer, two department chairs or equivalent, the chair-elect of Faculty Senate (non-voting), 
the faculty assessment coordinator, the faculty course coordinator, a faculty member from each college, and four faculty members at-large as selected 
by the Faculty Senate.  
General education course proposals must include established student learner outcomes submitted as part of the proposal to be reviewed prior to approval
of the course. All proposed and modified general education courses must be presented before the General Education Council for approval. Once approved 
by the council, the courses are then approved by the provost and president. 
In 2009, review of  the general education curriculum and all academic programs prompted the reduction of the General Education program from 48 hours 
to 36 hours beginning fall 2010. Effective August 2010, core requirements and area transition courses for the proposed general education program will 
appear on all academic program degree audits for the catalog year 2010. Reducing the requirements for general education will allow the University to 
offer academic programs that require a minimum of 120 hours for degree completion rather than the 128 hours required prior to fall 2010 (Academic 
Audit).  
The CPE has encouraged universities statewide to reduce the number of hours to degree to 120 for four-year undergraduate degree programs. This 
revision will promote the statewide 2020 goals to educate and graduate more students in the Commonwealth. In addition, House Bill 160 mandates all 
public four-year institutions to reduce degree requirements to 120 hours, with exception given to those programs that may require additional hours due 
to their accrediting bodies. 
The general education core curriculum effective fall 2010 includes 15 hours of general education core, 18 hours of distributional courses, and a three-
hour capstone experience, totaling 36 hours. 
 
General Education Core (15 hours) 
       First Year Seminar - 3 hours  
       English I and II - 6 hours  
       Mathematics - 3 hours  
       Oral Communications - 3 hours  
 
Distributional Courses (18 hours) 
        Humanities - 6 hours 
        Natural Sciences - 6 hours 
        Social and Behavioral Sciences - 6 hours 
In addition, a three-hour general education capstone course will be required to demonstrate the integration of general education knowledge and skills 
within the discipline.   
The new First Year Seminar and the General Education Capstone will address and assess the general education student learner outcomes in the following 
areas: 
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In summary, Morehead State University has a well-defined process for approving degree programs at the graduate and undergraduate levels with 
appropriate general education courses to support undergraduate programs. Each curriculum process involves faculty and administrators at each level. 
The approval plan ensures all degree programs support the institution’s mission. The program must be appropriate for the department and college 
supporting the program and have a structured assessment plan to ensure that student learner outcomes are met. Departments offering a new program 
must show evidence of available resources to support the new program. 
  
 
3.4.2  
 
Educational Programs: All:Continuing education/service programs  
The institution's continuing education, outreach, and service programs are consistent with the institution's mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.2. Continuing education, outreach, and 
service programs are consistent with the University's mission.  
 
The term outreach is defined at MSU as the cumulative effort to establish mutually beneficial relationships 
throughout the broader service region and beyond via the exchange and application of knowledge focused on 
improving the quality of life and preservation of cultural heritage. Outreach efforts are consistent with the 
"community engagement and life-long learning" elements of the University's mission and the "productive partnerships" 
strategic goal. 
 
The University offers programs and initiatives in continuing education, outreach, and public service in four major 
categories:  
l University Outreach  
l Academic Outreach  
l Cultural Outreach  
l Conference Services  
University Outreach 
The Office of University Outreach was organized within the Division of Academic Affairs with the mission statement to be "a unit that supports the 
mission of the University by extending the education, information and service resources of the institution to those residing beyond its immediate 
boundaries; expanding the education pipe-line flow of first-time freshmen, transfer and adult students; and fostering local community and regional 
partnerships in education.”  
Background: The University Outreach Task Force and the Mission of the University  
In 2006, Morehead State University was designated as one of only seventy-six “community engaged institutions” by the Carnegie Foundation for the 
Advancement of Teaching.  In 2009, the president established a campus-wide task force to develop a multi-year vision, mission and plan for the 
University Outreach unit that would set a direction for regional campuses, distance education, adult education, adult programs, college-access programs,
continuing education, and regional engagement programs. Dr. Michael Seelig, associate vice president for university outreach, and Porter Dailey, 
executive director of the Institute for Economic Development, were named as co-chairs of the planning initiative.  
 
President Andrews charged the task force "to develop a collective vision and specific goals for a comprehensive, integrated approach to outreach... 
specifically related to, and driven by, the ASPIRE goals."  The provost also asked the task force to focus on partnerships throughout the region in order 
to improve the lives of individuals, families, and local communities.  
 
An external review team, composed of Kentucky regional university administrators of outreach programs, visited campus, evaluated all aspects of 
University Outreach operations, and submitted a Task Force External Review Report. Based upon a review of data sets, summaries of meetings and 
discussions with stakeholders, and consideration of the external review report, a Task Force Strategic Plan and list of Task Force Policy Issues were 
developed. The president received the Task Force Final Report in April 2010. 
The Outreach Task Force Mission-Related Strategic Plan 
The final report offers a multi-year strategic plan for the Office of University Outreach, summarized 
as follows: (1) Strategic realignment of University outreach organization to strengthen the linkages 
within the institution related to college access, recruitment, retention, continuing education, 
community partnerships and regional stewardship; (2) Strategic enhancement of the regional 
campus system to contribute to institutional enrollment goals through more effective planning, the 
addition of paraprofessional support personnel, a collaborative focus on adult and pipe-line 
students, a new e-campus, and a broadened community focus involving faculty and students; (3) 
Strategic marketing, business and academic planning to support marketing, business and academic 
plan development and better data-driven decision making, revenue enhancement and fiscal policy 
development.  
 
In addition, the strategic plan proposed the following goals: 
Goal 1:  The academic programs and University Outreach shall generate additional fiscal resources for the University by infusing a business 
planning philosophy into the Division of Academic Affairs. 
Goal 2:  The distance education and regional campus system unit shall assist the University in achieving its overall new student enrollment 
goals by more effectively defining each site’s mission; improving online and ITV course marketing and delivery systems; working 
collaboratively with the Center for Adult Education and College Access and Enrollment Services, to recruit both traditional and adult students 
as well as address academic pipe-line issues related to middle-school and high school students matriculating to the University. 
Goal 3: The Center for Adult Education and College Access, Office of Enrollment Services, and the distance education and regional campus 
system shall work collaboratively to increase student recruitment, retention and success, and provide a greater level of academic support 
services at the regional campus sites with the addition of new on-site staff and greater access to campus-based admissions, financial aid, 
tutoring, advising, technology facilitation and career counseling. 
Goal 4:  The academic programs and University Outreach shall assist academic colleges, departments and programs in facilitating regional 
expansion and diversity of academic programs that lead to degree completion and address local workforce needs and that ensure the 
University is competitive with other institutions.  
 
Goal 5:  Through the Center for Regional Engagement, the academic programs and University Outreach shall develop partnerships with 
campus academic colleges and departments, postsecondary education institutions, public school systems, business and industry, local and 
state government, and private non-profit organizations related to regional engagement and student service-learning projects.  
 
Goal 6:  Through the Office of Continuing Education, the academic programs and University Outreach shall facilitate more robust community 
interest and professional development programs to address regional and local community needs.  
 
Goal 7:  University Outreach shall foster the leadership development of students through civic engagement in local communities.  
 
Goal 8:  University Outreach shall support both the “Kentucky 2011-2015 Statewide Diversity Policy and Plan” as well as the “Morehead 
State University Diversity Plan.”  
University Outreach Centers and Programs 
Of major importance to the University's mission of continuing education, outreach, and service are the roles of (1) the regional campus centers, (2) the 
Center for Adult Programs and College Access and its multiplicity of outreach programs, (3) the Center for Regional Engagement and (4) distance 
education. These extensive programs and all of their initiatives are described in detail at the University Outreach Web site but summarized below.  
Regional Campuses 
Morehead State University has regional campuses at sites in Ashland, Jackson, Mt. Sterling, 
Prestonsburg and West Liberty. Their purpose is to provide greater access to educational 
opportunities for special populations of students throughout the region and beyond. A collective 
mission of all five sites is to target adult learners, especially those place-bound, and to support on-
line course delivery. Unique missions include targeting community college transfers (Ashland, 
Hazard, Prestonsburg, Mt. Sterling), targeting first-time freshmen (Mt. Sterling, West Liberty), and 
expanding into broader market areas (Ashland, Mt. Sterling). 
 
Each regional campus site annually establishes and monitors or evaluates unit goals through the 
University’s online planning and assessment process, WEAVE. In addition, several data sets have 
recently been developed that track and profile enrollment goals. Regional campus directors and 
staff are annually evaluated based in part on the mission, goals, and productivity of their respective site. Coordination with the regional campus centers 
and many of the programs within the Office of University Outreach have recently been re-organized under the the Office of Distance Education and 
Regional Campus System, discussed later in connection with distance education.  
The Center for Adult Education and College Access  
The mission of the Center for Adult Education and College Access (CAECA) is to increase the number of individuals, especially low-income, first-
generation students and adult learners, with college degrees; enhance the skills of the populace; and improve the quality of life in eastern Kentucky. This
mission was developed to support the mission of University Outreach, to “extend the education, information and service resources of the institution to 
those residing beyond its immediate boundaries; expand the education pipe-line flow of first-time freshmen, transfer and adult students; and, foster local
community and regional partnerships in education.”   
 
The CAECA supports University outreach by providing programs and services to encourage elementary, middle school, high school, and college transfer 
students and adult learners throughout the region to enroll in and successfully complete postsecondary education. The CAECA touches residents of all of
Kentucky’s 120 counties through the programs described below. 
 
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, goals, learning 
outcomes, measures, targets, results, and reports on how the results were used to enhance the program. The entities within the CAECA include the 
following:  
Educational Opportunity Center: Funded through the U.S. Department of Education, EOC programs are a part of the TRIO programs and serve 
thirty-five counties in Eastern Kentucky, a minimum of 2,550 residents each year. The EOC program serves adults (nineteen years or older) and 
provides services for them to pursue a postsecondary degree. Two thirds of those served must be low-income and first-generation participants. 
The EOC staff travel into the rural counties and meet the potential participants in Adult Learning Centers, libraries and community agencies. The 
staff works closely with the Workforce Investment Agency (WIA) and the Kentucky Department for Employment Services to disseminate 
information about financial aid, scholarships, admissions, careers, entrance exams and many other areas of need. EOC Counselors assist individuals 
in completing the financial aid and admissions applications, provide career counseling, and monitor academic progress. In 2008-09, 68% (971) of 
the college-ready adults enrolled in postsecondary education.  
Talent Search: The primary goal of Talent Search is to encourage students to complete high school and to develop academic skills to assure their 
success in postsecondary education. The program works with over 1,800 middle and high school students within a twelve-county area. The 
program is funded through the U.S. Department of Education as part of the TRiO programs. Two thirds of those served must be low-income and 
first-generation participants. Participants receive services in academic counseling, career counseling, financial counseling and personal counseling 
to ensure graduation from high school and successful post-secondary placement. Talent Search also serves high school dropouts by encouraging 
re-entry into the educational system and high school diploma/GED completion. The 2008-09 Annual Performance Report submitted to the U.S. 
Department of Education reflected the following performance data: secondary school promotion: 99%; secondary school graduation: 100%; 
financial aid application assistance: 91%; postsecondary application assistance: 91.5%; and postsecondary enrollment: 86%.  
Upward Bound: The Upward Bound Programs and Upward Bound Math & Science Center are funded by the U.S. Department of Education as part 
of the TRiO programs. All three programs share the goal of ensuring postsecondary success for participants. Funded objectives include 
achievement of proficiency in mathematics and reading, retention in Upward Bound, postsecondary enrollment and postsecondary persistence. The 
programs serve a total of 221 students from 17 high schools in 16 counties. Participants must meet either income, first-generation, or need criteria
and must have an interest in math and/or science and a minimum high school GPA in math and science of at least 2.5. Services include academic, 
social and cultural activities throughout the academic year at target high schools and on MSU's campus. A six-week summer residential component 
at MSU simulates a college-going experience and includes academic classes as well as social, cultural and educational activities. In 2008–09, 85% 
of UB students enrolled in college, and 75% persisted to the second year of college. In 2008-09 50% of UB students completed postsecondary 
education within six years of high school graduation.  
Student Support Services: Student Support Services (SSS) is a TRiO program funded by the U.S. Department of Education to serve 221 MSU 
students with academic need and meet at least one of the following: low-income, first-generation college student, and/or documented disability. 
The program serves as a pipeline for Talent Search, Educational Opportunity Center, Upward Bound and GEAR UP students. The goals are to 
increase retention, graduation rates, and good academic standing. Interventions include academic, personal and career counseling; free individual 
and group tutoring; peer mentoring; specialized classes offered in study skills, academic success, and world of work; cultural enrichment activities, 
workshops, and computer area with free printing; and assistance with admission requirements for graduate school. SSS provides grant aid to 
selected students. The goal of 75% of all participants served by the SSS project persisting from the 2007-08 to the 2008-09 academic year or 
graduating was met: 86% of participants persisted/graduated to the 2008-09 academic year. The goal of 90% of all participants meeting 
performance levels required to stay in good academic standing was met: 92% were in good academic standing. The goal of 45% of the 2002-03 
new participants graduating by 2007-08 (six years) was met: 46% of students graduated by 2007-08.  
GEAR UP Kentucky: The goal of GEAR UP KY is to increase the number of students who enroll and succeed in postsecondary education. Funded 
through the U. S. Department of Education in partnership with the Kentucky Council on Postsecondary Education (CPE), GEAR UP KY at Morehead 
State University serves three grade-level cohorts with approximately 2,400 students in four regional high schools. GEAR UP works in five priority 
areas: awareness (of college opportunities/requirements/costs); academic rigor (in curriculum/instruction); engagement (of parents); access (to 
financial aid/scholarships); and support (tutoring, mentoring, advising, etc.). GEAR UP provides college visits for students, financial aid workshops 
and information for students and parents, supplemental academic materials for student and teacher use, academic assessment, tutoring, 
mentoring, test preparation (ACT), career assessment, academic advising, professional development for teachers, and parent activities. The 
percentage of students who scored at or above the national benchmark on the English and science sections of the PLAN was more than five 
percentage points greater than the percentage that scored at or above the national benchmark on the 8th grade EXPLORE assessment. There was
only a one percentage point gain in math and the percentage stayed the same for reading. It is significant to note that MSU's GEAR UP project 
students made greater gains in science than did students in any other region and greater gains in English than all but one region and that MSU was
the only region to increase math scores. The percentage of GEAR UP students in the Morehead region that scored at or above the national 
benchmark in math, science, and English is higher than the statewide average for GEAR UP KY students and is the same as the statewide average 
in reading. 
Today’s Youth: The Today’s Youth Program serves 50 area youth in the active program and 19 in follow-up status. The program targets youths 
age 17–21 who are seeking a credential through postsecondary education or GED training or who are unemployed. The program specifically targets 
youths who are basic skills deficient, homeless, pregnant or parenting, in foster care, or school drop-outs. Today’s Youth Program is funded by the 
TENCO (Ten County) Workforce Investment Board. The goals are to place youths in postsecondary education, assist them to graduate, place them
in employment and retain them in employment. The Today’s Youth Program provides tutoring and study skills assistance, academic support and 
monitoring to youths enrolled in postsecondary schools and GED programs, work-experience programs, counseling, advising, leadership 
development, mentoring, follow-up services, entrepreneurial orientation, job search skills, and some tuition assistance. Sixty-three percent of the 
participants graduated or earned a credential in 2008-09. Ninety-two percent met the numeracy and literacy learning outcomes. The program 
supports the mission of University Outreach and the University by serving a ten-county region, expanding the pipeline of students pursuing and 
completing postsecondary education and gaining employment, and supporting the pursuit of life-long learning.  
KET’s GED Connection: The KET GED Connection program funded through the Kentucky Educational Television Authority serves adults statewide 
who desire to work toward their GED Diploma. Commercial advertising and promotion generates calls to the office where each potential student is 
interviewed by phone. All services are delivered to the enrolled students by mail, phone, Internet and television. All students are pre-tested to 
determine strengths and weaknesses as well as to determine if they are ready for GED-level study. Students study at home by viewing KET’s 39 
GED Connection instructional programs on one of the KET channels or video-streamed on the KET’s Web site. They complete lessons in their 
workbooks after each program is viewed. After completing their studies, students are post-tested. If they pass the post-test, they take the GED 
tests at a local official GED testing center. Students range in ages from 16 to 80 and may have childcare or transportation problems or a need for 
privacy. This program provides support and encouragement through follow up phone calls, letters of encouragement, and a newsletter, and helpful 
mailings providing information about preparing for the GED exam. Students may also call one of the four toll-free phone lines. In 2008-09, 401 
adults earned their GED through the program. Since this service began, 11,200 adults have successfully completed the GED.  
Adult Education Academy: The Adult Education Academy for Professional Development is funded by the Kentucky Adult Education (KYAE) 
through the Kentucky Council on Postsecondary Education to enhance the skills of Kentucky’s adult education program directors and instructors 
through professional development. The activities of the academy change from year depending on the priorities of KYAE. Major efforts in the past 
included a Leadership Institute for ABE program directors based on the Baldridge framework for program excellence, training for new ABE program 
directors, and teacher training on a variety of topics. In 2009-2010, the Academy focused on providing three institutes for instructors in the 
second and third year of teaching and two institutes for instructors in the first year of teaching. The enrollment for the five institutes was 
approximately 150. The institutes include face-to-face workshops, interim assignments, job embedded classroom projects, and coaching 
opportunities.  
 
Adult Learning Center – Rowan County: The Adult Learning Center (ALC) of Rowan County is funded by Kentucky Adult Education through the 
Kentucky Council on Postsecondary Education. The ALC mission is to assist educationally and/or economically disadvantaged adults to meet their 
educational goals. The ALC acts as a facilitator in the educational process for adults interested in learning to read, improving basic reading, math 
or language skills, learning English as a second language, obtaining a high school equivalency diploma, enrolling in postsecondary education, 
securing gainful employment or job advancement, assisting children with school work and/or living a self-sufficient life. In 2008–09, 242 adults were
served, and 49 students received their high school equivalency (GED).  
 
Adult Education and Career Center – Morgan County: The goal of the Adult Education and Career Center (AECC) is to provide services that 
strengthen basic education, pre-employability, and life skills for adults in Morgan County. The Adult Education and Career Center is funded by a 
grant by Kentucky Adult Education administered through the Council on Postsecondary Education. Services provided through the Adult Education 
and Career Center include: Adult Basic Education, GED instruction, assistance with math, English reading, and ACT preparation for eligible high 
school and GED graduates who want to go to college and/or get a better job, family literacy services, evening ABE and GED instruction to Easter 
Kentucky Correctional Complex, and GED testing. During the 22 years in operation, the Adult Learning Center has served 11,243 students and 930 
individuals have earned a GED. In 2008-09 the center served 242 adults and 55 students received their high school equivalency (GED).  
 
MSUCorps Program: The mission of the MSUCorps program is to increase the educational success of high risk school-age children and youths by 
providing math and reading tutoring and coordinated, direct services to encourage students to continue their education and pursue postsecondary 
education. This program is funded by the Corporation for National and Community Service. Currently the MSUCorps program has 30 members 
serving in K-12 schools throughout MSU’s service region. Members also strengthen community partnerships to by recruiting volunteers to provide 
tutoring and mentoring support as well as other school and community identified services. Additionally members participate in community service 
and take part in national service projects. In 2008-09 eighty-six percent of the students improved one to two achievement levels in reading and 
mathematics. The MSUCorps members recruited 154 volunteers to work in the schools and ninety-five of the MSUCorps designed and conducted at
least one community service project.  
Retired and Senior Volunteer Program: The Retired and Senior Volunteer Program (RSVP) provides volunteer service to local organizations in five
counties in the region. RSVP is funded through the Corporation for National and Community Service and Bluegrass United Way. The program recruits
volunteers age 55 or older to help organizations meet identified needs in the region. RSVP volunteers mentor children, tutor school children, serve 
in local food pantries, assist in homeless shelters, volunteer at hospitals, mobilize other volunteers, assist American Red Cross with natural 
disasters, and provide comfort for nursing home patients, newborn babies, and others by making afghans, blankets, etc. The program had 360 
active volunteers serving at 52 volunteer stations and reported 84,289 volunteer hours for 2008-09.                
Each program has a comprehensive evaluation process that provides continuous data to Morehead State University and the funding agency. As part of 
the University’s assessment plan, WEAVE, each program submits an annual assessment plan that includes the program’s mission, relationship to University
mission, goals, learning outcomes, measures, targets, results, and reports on how the results were used to enhance the program. Each program submits 
an annual evaluation report to the funding agency. The reports are designed by the funding agency and are unique to each program. The majority of 
these reports are submitted electronically with back-up documentation being retained in the program office. The common elements are the number of the
individuals served, eligibility of participants, and accomplishment of specific program goals and objectives as defined in the grant proposal. The evaluation
plans for the programs contain both formative and summative processes that gather quantitative and qualitative data.  
Center for Regional Engagement 
The Center for Regional Engagement serves as a primary entrance point to the University for 
individuals and/or organizations seeking access to the public services and outreach programs of the 
institution. In addition, the center is responsible for coordinating those institutional resources 
designed to provide services and collaboration with external agencies to help improve the quality of 
life throughout MSU's service region. The center seeks to engage in community stewardship in the 
areas of community building, economic/entrepreneurial development, education, and health. The 
Regional Advisory Council (RAC) is an external advisory council that provides direction and 
professional advice regarding Morehead State University's regional engagement needs. The CRE 
currently tracks its goals, outcomes, and measures using WEAVE Online, a university-wide 
assessment and planning management system. Additionally, the Center is collecting data using Data 
180 and its two sub-components Faculty 180 and Student 180. Select examples of the center’s 
efforts are presented below: 
Martin Luther King Jr. Challenge-4-Change: Initiated by Congress in 1994, King Day of Service builds on that legacy by transforming the federal
holiday honoring Dr. King into a national day of community service grounded in his teachings of nonviolence and social justice. Challenge-4-Change 
was structured as a service challenge to take advantage of the basketball rivalry between the Eastern Kentucky University Colonels and the MSU 
Eagles. The two Student Government Associations at the respective schools took on a friendly challenge to see whose student body could 
complete the most number of student service hours between home games. MSU won the challenge, completing over 1,250 service hours within the 
three-week time period.  
Community Service Make A Difference Day: America's largest day of doing good, Make A Difference Day, is the fourth Saturday in October. In 
2009, the Center for Regional Engagement partnered with international non-partnered with non-profit Samaritan’s Feet and the MSU Football 
program to raise money for individuals without shoes. Samaritan’s Feet is dedicated to changing lives through Shoes of Hope distributions around 
the world. Each morning, 300 million people wake up without a pair of shoes to protect their feet from injury and disease. The goal of Samaritan’s 
Feet is to provide shoes to 10 million of these individuals in the next 10 years. The event raised almost $4,000.00.  
Regional Engagement Student Fellows Capstone Program: The center strives to support those 
undergraduate juniors and seniors who need to complete a capstone course (i.e. field experience, 
practicum, internship, coop, etc.) for graduation. The center has limited funding for those students who 
are interested in submitting an application and proposal that targets an identified regional engagement 
need i.e. education, economic/entrepreneurial development, health care, and community development). 
Examples of student projects include:   
n Nicole Hoback - The Eastern Kentucky Arts Project (EKAP), is a program that has a main goal 
of educating people of Appalachia more about the arts of this area. The artists that are 
represented on the Web site are divided by the county in which they reside. The Web site 
features events of the area, exhibitions of the artists, and art instruction. The Web site is 
designed to help all groups of people ranging from educators, students, artists, and 
community members.  
n Quentin Morgan - The project is to build an “asset map” that will map out each organization 
location associated with The Center for Regional Engagement at Morehead State University 
within the 22-county service region. Each organization will have a community agency profile 
which will contain contact and location information. The following items will also be 
incorporated into this project: accurate city boundary map, base street map, overlay with 
zoning, overlay with fire hydrants, and overlay with utilities.  
Regional Engagement Grant Program: The center strives to support faculty and professional staff projects focused on regional engagement 
related activities. Examples of such projects are:  
n “Engaging the Region through Public Relation Writing: Exploring Partnerships with Non-profit and Educational Organizations.” The 
workshop explores developing a systematic public relations plan to build community relations, maintain a positive image, educate the 
public and raise funds. Participants will learn to: 1) write news releases, fact sheets and backgrounders that editors want to publish; 
2) supplement written text with photographs to create a positive image; and 3) build positive relationships with the media to increase 
press coverage.  
n “Another Chance at Life and Learning: Morehead Youth Development Center Greyhound Project:” Primary project goals include 
introducing youth in the juvenile justice system to occupational training through observation and participation in various animal careers 
and promoting proficiency of veterinary technology students by providing wellness and dental care to retired racing dogs.  
Office of Continuing Education: Due to fiscal losses and a current review of potential for offering community interest courses and 
professional and workforce development, the Office of Continuing Education has been down-sized and moved from an autonomous program to 
one incorporated within the Center for Regional Engagement. The University, through the Office of Continuing Education, believes that 
education and life-long learning are cornerstones of communities throughout the region. The Office of Continuing Education is committed to 
providing a variety of educational programs that are non-credit or certificate preparation focused on meeting educational or professional 
development needs. An example is the Advanced Placement Summer Institute.  
Leadership Development (LEAD) Program: Morehead State University is committed to educating the next generation of leaders in both private 
and public life for eastern Kentucky and beyond. Towards this end, the institution has created the Leadership Development Program (LEAD), an 
undergraduate program involving a specialized academic curriculum, a regional engagement project, and immersion in the Leadership Learning 
Community. The purpose of the program is to develop leadership skills to contribute to the well-being and enhancement of their communities. 
Examples include:  
n Constitution Day: part of MSU’s commitment to the American Association of State Colleges and Universities (AASCU) American 
Democracy Project (ADP). It is a daylong celebration of the drafting and signing of the U.S. Constitution honoring not only the 
Constitution's authors but also all of us who are citizens by birth or naturalization.  
n Service Saturdays: part of the LEAD curriculum and an effort to plan, develop, implement and evaluate a community service project 
addressing a genuine community service need in each of the twenty-two counties in MSU's service region.  
n Repair Affair: The Morehead-Rowan County Repair Affair (MRCRA) is a community-wide initiative that will address the minor repair needs
of low-income, elderly, and disabled homeowners in Morehead and Rowan County. The partnership included the Morehead-Rowan 
County Chamber of Commerce Leadership Academy, Frontier Housing, Inc., and Morehead State University. On the service day, 22 
homes were repaired, and over 400 volunteers (over half of which were MSU students) assisted with this project.  
The Center for Regional Eengagement currently tracks its goals, outcomes, and measures using WEAVEonline, a university-wide assessment and planning 
management system. Additionally, the Center is collecting data using Data 180 and its two sub-components Faculty 180 and Student 180. In the fiscal 
year 2009-2010, the University implemented Faculty 180 as a way to capture faculty teaching, research, and service. Included in Faculty 180 are the 
key performance indicators that the Kentucky Council on Postsecondary Education (CPE) has asked the institution to report on: boards, committees, or 
commissions; publications and presentations related to public engagement; service-learning courses; and engagement partnerships.  
 
The CRE is currently implementing a new software tool, Student 180, the companion software to Faculty 180, to target student engagement. The 
program is being piloted with students enrolled in our LEAD Program. Student 180 is an e-portfolio software that we are tailoring to capture curricular, 
co-curricular, and extra-curricular engagement experiences for our students and the institution. The center expects to have Student 180 fully 
implemented and ready by Fall 2010. In addition to LEAD students, the center has developed a process for capturing and recording community service, 
service-learning, and engagement capstone data that will be entered into Student 180 with the intention of providing the student with an engagement 
transcript and the institution with aggregated data related to engagement. Student 180 is offered for a nominal fee each semester by the software 
designers and during the pilot study with the LEAD Program, the enter will be paying the fee for currently enrolled LEAD Program students while the 
University determines a campus-wide software tool that can be used for students.  
Distance Education 
Morehead State University has long recognized the role that appropriate use of technology can 
play in student success. The mission of the Office of Distance Education and Regional Campus 
System (DERCS) at Morehead State University is to support faculty in the use of the Blackboard 
Learning Management System (LMS); provide a high degree of guidance and support to faculty on 
instructional design issues as related to technology enhanced instruction; and discover, evaluate, 
implement and train faculty on a wide range of existing and emerging instructional technologies. To 
guide and facilitate the operation of distance education, Morehead State University engages in 
ongoing, integrated and institution-wide strategic planning that ensures that the mission of 
distance education both supports and enhances the strategic mission of the University. The 
University’s strategic action plan, Aspire to Greatness, specifically addresses the role that 
instructional technologies play in assisting the University in meeting its goals and fulfilling its 
academic mission. The use of instructional technologies at Morehead State University permeates all 
academic disciplines and utilizes both broadly applied technology such as computer labs, student 
laptops, wireless Internet access and online learning management systems, as well as highly-specialized and discipline-specific technologies such as the 
high-tech microbiology lab and the Space Science Center. The goals of the Office of Distance Education and Regional Campus System include:  
Goal 1: Promoting a culture of excellence through the implementation of an Online Course Enhancement Plan. DERCS works closely with the Office 
of Assessment and Professional Development to support an Online Course Enhancement Plan based on the Quality Matters rubric. The Quality 
Matters (QM) rubric is an externally validated assessment tool used to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Post Secondary Education Grant (FIPSE) awarded to Maryland Online and represents a compilation of current literature-based best
practices for online teaching and learning. The original rubric contains forty (40) elements grouped into eight (8) broad standards. Of these 40 
elements, seventeen (17) are identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM 
Review Committee for assessing MSU online courses. The goals for this plan are to 1) to assess quality of online classes at Morehead State 
University, 2) to provide feedback to faculty regarding their online classes, 3) to inform faculty about best practices for the delivery of online 
education and 4) to improve the quality of online classes at Morehead State University.  
Goal 2: Promoting academic excellence through the expansion of academic programs using online and other distance learning technologies. Online 
education in American post-secondary institutions is growing at an explosive rate. According to the 2009 Sloan Survey of Online Learning, 
nationally, online enrollments were up 17% from 2008; in the Commonwealth of Kentucky that figure is closer to 25%, and MSU has expanded 
online offerings at a growth rate of over 30% for the last several years, which far exceeds the 1.2% growth of the overall national higher 
education student population during the same time period. At MSU alone, over 300 fully online or blended/hybrid courses were offered during  fall 
2009. MSU uses the Blackboard Learning Management System (LMS) to facilitate online learning, face-to-face, blended and fully online classes. 
MSU has recognized the importance of careful, planned growth for online programs by establishing the Online Course Enhancement Plan outlined 
above and by restructuring the Office of Information Technology and Distance Education to establish a service unit specifically tasked with faculty 
training in online teaching, enhanced support for online classes and expansion of support for a wide range of instructional technologies that enrich 
and enable a quality online experience for students.  
In May of 2006 President Wayne Andrews tasked an ad hoc workgroup with exploring strategies to 1) improve and/or expand services provided for 
faculty and students teaching or taking distance learning courses via compressed video, Internet, or hybrid courses and 2) maximize existing 
resources including personnel and/or operating or capital investments. Specific objectives included development of support models that would 
promote partnerships and collaboration between service units to maximize existing resources and changes in distance learning and instructional 
technology goals and/or expectations to better align goals with changing academic program needs and resources. The result was the formation of 
the Information Technology Instructional Services unit. Collaborating with the staff located in the Instructional Technology Lab within the Camden-
Carroll Library, this unit relocated to the west wing of the library and began operation in the fall of 2009. The primary charge of this unit is to 
provide an enhanced level of support for a wide range of instructional technologies including online learning, Virtual 3D instructional environments, 
instructional design, audience response systems, assistance with digital resource development for classroom instruction, and evaluation and 
implementation of emerging instructional technologies. The Information Technology Instructional Services unit also collaborates with the academic 
Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.  
Goal 3: Encouragement and support of academic innovation through the utilization of technology to enhance learning. MSU utilizes a wide-range of
instructional technologies, both hardware and software, to support academic excellence in the classroom and in online teaching and learning. 
DERCS maintains an aggressive program of evaluation, selection, implementation and support of instructional technologies. In addition to the 
Blackboard Learning Management System, the University licenses and supports faculty in the use of Wimba, SoftChalk, and Respondus to enable 
academic excellence in online teaching and learning. All faculty have access to a suite of instructional tools that includes Microsoft Office, SPSS 
statistical analysis package and the SAS statistical analysis package.  
DERCS utilizes the University-wide assessment and evaluation tool WEAVE to coordinate and document assessment activities for the unit. Satisfaction 
surveys are sent each semester to both faculty and students to quantify both the utilization of instructional technologies and the level of satisfaction 
with instructional technologies and their support for faculty and students. The data from these surveys is used to fine-tune the support structure for 
faculty engaged in online teaching and learning activities. In addition to surveys of faculty and students at Morehead State University, DERCS staff 
participate in professional organizations regionally and nationally; present at regional, national and international conferences; publish in peer reviewed 
journals and regularly review the scholarly literature associated with instructional technology and online learning in order to be informed of emerging best 
practices for online teaching and classroom instructional technology.  
Academic Outreach  
While academic outreach, in a broader sense, includes the delivery of distance education and services at the regional campuses, the outreach activities 
and services described below are those which originate in specific academic units and programs within the University.  
21st Century Education Enterprise 
The 21st Century Education Enterprise is a not-for-profit organization that operates within the 
College of Education to promote community engagement partnerships in the service region through 
educational leadership, professional development, and classroom technology innovations in 
Kentucky schools. In order for students to succeed in the global economy, communication, critical 
thinking and technology skills are necessary. Students must be able to use core subject matter in 
solving real world problems and projects. The enterprise focuses on project-based learning 
techniques and promotes the use of technology in the classroom to help improve teacher 
effectiveness and to better engage students in the classroom. Its many mission-related outreach 
projects are evident at its Web site.  
 
Through work with the Kentucky Dataseam Initiative and 52 participating school districts, 
Morehead State developed a job-embedded in-service system and, to date, has helped nearly 
4,000 teachers better integrate technology. Kentucky Dataseam is a not-for-profit company managing a statewide computing grid that links P-12 school 
computers in Kentucky with the state’s most ambitious scientific research projects. Kentucky Dataseam has provided more than 10,000 computers to 
schools throughout the state. 
 
The College of Education is also engaged with several schools in structured programs to improve literacy and math achievement scores. One is the 21st 
Century School Improvement project that supports school improvement through a comprehensive, multi-year partnership program focused on embedded 
professional development for teachers for school improvement, 21st century skills, project-based learning, and the integration of digital media. This 
program piloted a school-improvement model that included forming an MSU/School District Team to conduct a comprehensive needs assessment, develop
and implement a customized action plan, and build capacity. With the completion of this pilot, the model has been made available for duplication with 
customization for school districts within the MSU service region.  
 
Space Science Center’s Star Theater 
The Star Theater serves as a tool for enrichment for MSU students, area educators and the general 
public. Students in classes at MSU benefit from the Star Theater through visualization of 
astronomical concepts and phenomena. K-12 educators from around the region use programs 
presented in the Star Theater to enhance their curriculum and aid in teaching a variety of science 
related concepts. Programs presented to the general public, either in the Star Theater or in 
associated outreach activities sponsored by the Space Science Center, support life-long learning 
opportunities and serve to enrich the lives of citizens throughout the region.  
 
Located in the Space Science Center facility and serving both the campus community and the 
region, this multipurpose 117-seat digital theater functions as a classroom, planetarium, outreach 
facility for educators, and an "edu-tainment" facility for the public. The Star Theater projects full 
180° x 360° real-time blended video and graphics on a 40' dome screen using six digital projectors and features a state-of-the-art surround-sound 
system. In its digital theater mode, the use of the all-dome video allows a broad range of programming, including simulated travel through deep space 
and through the deepest depths of the ocean. With the digital theater, the user moves freely through a 3-D universe viewing endless astronomical 
phenomena (such as comets, planets and supernovae) with full motion and 3-D texturing.  
 
To date the Star Theater has hosted by over 11,800 visitors and presented 311 programs since its opening in June of 2009. Included in those total 
figures are two conferences hosted by the Space Science Center and utilizing the Star Theater, the Kentucky Science Teachers Association’s Mid-Winter
Breakthrough and the Southeastern VHF Convention, an organization of Ham Radio operators from across the Southeastern United States. Additionally, 
the theater has hosted talks presented by several lecturers as well as a professional development workshop for middle school science educators and a 
space science movie workshop for middle and high school students.  
 
Utilization of the Star Theater for 2009-10 to date can be disaggregated as follows:    
 
 
Public school programs were delivered to students from 18 Kentucky counties along with two counties from southern Ohio and one county from southern 
West Virginia. The Star Theater also provided live, large-group viewing via NASA TV of NASA launches of the Space Shuttle and Ares Test vehicle and a 
live broadcast of the LCROSS mission’s lunar impact.  
Center for Environmental Education  
The Center for Environmental Education (CEE) began with a grant from the USEPA in 2000. The 
resulting workshop and collaboration with other environmental education leaders in the Commonwealth 
resulted in an effort to be the first state to have Centers for Environmental Education, for training and 
outreach, at all the state-funded institutions (The Kentucky University Partnership for Environmental 
Education, or KUPEE). The Center is funded almost exclusively with external dollars. The mission-related 
emphases of the center, described at the Web site, are teacher training, public outreach and education, 
and environmental monitoring and assessment services.  
 
The CEE has been instrumental in the development of the award winning “Reading the River” workshop, 
which takes teachers on a one-week journey from the headwaters of the Licking River to the Ohio River. 
The “Reading the River” program is a model for similar watershed-level education activities in the nation. 
Workshop participants learn habitat assessment, water quality monitoring, and biological monitoring and 
meet with storytellers, local historians, operators of businesses dependent upon the river, politicians, and 
regulators.  
 
The center provides numerous other programs for in-service, pre-service, and informal educators.  The CEE 
is the regional provider of Project WET, the most comprehensive water education program in the world. It 
provides training and materials for Project Learning Tree; Wonders of Wetlands (WOW); Project Aquatic 
WILD; Food, Land, and People; Flying WILD; Growing UP Wil;, Population Connection; and Earth Force’s 
service learning programs. The center's programs and workshops have been presented to over a thousand 
students and teachers and recently received state (KDOE) and national (NAAEE) accreditation for a 
graduate-level Environmental Education Endorsement. 
 
The CEE offers training for volunteers in the Kentucky Watershed Watch program. The Center helps 
coordinate annual water sampling events and monitors the quality of the data, so the volunteer information can be used by the Kentucky Division of 
Water to make management decision. Over the past decade, we have trained over a hundred volunteers. Moreover, the CEE provides professional water 
quality sampling and testing services to regional companies and organizations that need support with environmental assessment and monitoring in our 
region (for example, Redwing Environmental, Ashland Oil, Equitable Gas, and TetraTech, Inc.).  
 
The CEE also actively promotes and develops local activities and outreach such as the Licking River and Cave Run Lake Clean Up and Earth Day 
activities. The center is involved with local organizations such as NewCity Morehead, recycling center, Rails to Trails, and Sustainable Morehead and 
has successfully partnered with the City of Morehead and Rowan County Fiscal Court on several projects.  MSU students are involved in all of the 
activities of the CEE, assisting with workshops, teacher training, water quality monitoring and analysis, and landfill assessments.  
Water Testing Laboratory 
The MSU Water Testing Laboratory serves the eastern counties of Kentucky by processing drinking water samples to determine potability. Over the past 
year, the laboratory received 3,718 samples for analysis from 27 counties. The laboratory also trains MSU students to become drinking water analysts. 
Each year an average of four MSU students train in the laboratory as either laboratory technicians or laboratory analysts. The MSU Water Testing 
Laboratory is  Kentucky’s principal microbiology laboratory for drinking water analysis. As part of its role as the principal laboratory, all city/county public 
water systems, Division of Water state/regional offices, as well as county health departments depend on the laboratory for guidance when possible 
waterborne illnesses may occur. The laboratory also manages Kentucky’s Laboratory Certification Program for laboratories performing drinking water 
analysis. The managers of this program are auditors that visit the state certified laboratories on an annual basis. There are 44 state-certified laboratories
represented by 27 Kentucky counties as well as one laboratory in Ohio and Indiana. In conjunction with the certification program, the managers hold 
training programs two times per year at Morehead State University for new analysts from throughout the Commonwealth. Both programs are funded by 
the Kentucky Division of Water through memorandums of agreement with MSU. The MOAs are renewed every two years. 
The Water Testing Laboratory is evaluated in the following ways: 
l USEPA Region IV Technical Support Center, Office of Ground Water and Drinking Water Annual State Laboratory Certification Program Manager 
Questionnaire  
l Kentucky Division of Water Annual Report for Kentucky Principal Microbiology Laboratory and Kentucky Laboratory Certification Program  
l Annual Performance Sample (Proficiency Test) Evaluation submitted to USEPA Region IV  
l Three-year USEPA Microbiology Laboratory Audit  
l Three-year USEPA Laboratory Certification Program Audit  
Derrickson Agricultural Complex 
The 325-acre Derrickson Agricultural Complex (DAC) is a component of the Department of 
Agricultural Sciences. The objectives for DAC include teaching, research, service, and regional 
engagement activities. In addition to the various agricultural enterprises, the Veterinary 
Technology Program, the Equine Health Education Center, and the agricultural advisor who serves 
adult farmers in eastern Kentucky are also located at the DAC.  
The DAC is a significant component of the Department of Agricultural Sciences, but the facility is 
also used extensively in numerous service and regional engagement activities.  Examples include 
hosting events such as the Kentucky Livestock Exposition, Equestrian Team Open Show and 
area/regional competitive events, field days when various agricultural production/management 
issues are discussed, tours for groups such as 4-H, FFA, and K-12 school groups, collaborative 
events with various state entities for trainings such as certifying pesticide applicators, artificial 
insemination short courses, horse riding camps throughout the year for all ages, and training law enforcement personnel in equine and livestock 
abuse/investigation.   
  
The service/regional engagement activities of the DAC are generally assessed through a survey whereby participants evaluate the programs and areas 
for improvement. 
  
In addition to teaching and service, the DAC is also utilized in many areas of research which directly benfit farmers throughout the Commonwealth 
thorugh field evaluations of various crops, assessment of improved genetics of beef cattle, evaluation of silage inoculants, and nutritional studies with 
livestock.  
English Education Center 
MSU's English Education Center is both a virtual and a physical entity. Located in the Department of English, the resource center houses instructional 
resources and offers professional development workshops for English teachers. Resources at the online EEC include the research-based literature project,
a list of texts and authors most often read by Kentucky secondary students with links to supporting materials and lesson plans designed for Kentucky 
teachers. Through coordination by the director and a regional engagement student fellow, the EEC is participating in the Kentucky Department of 
Education and Kentucky Educational Development Corporation Leadership Network to provide professional development for English language arts teachers
in unpacking the Common Core State Standards.  
Cultural Outreach  
Cultural Outreach denotes service and outreach programs, that involve the cultural heritage of the region through units located in the Cultural Outreach,
Preservation, and Education Unit.  
The Kentucky Folk Art Center 
Kentucky Folk Art Center is a cultural, educational, and economic development service of Morehead State 
University. The center was founded in 1994 and opened in the current facility in 1997. KFAC is the only art 
museum in Kentucky’s 51-county Appalachian region. The collection includes more than 1,300 pieces of self-
taught visual art, many of which are displayed in the recently redesigned permanent exhibition on the center’s 
first floor. In the second floor gallery, KFAC presents several changing exhibitions each year. The center 
produces traveling exhibitions of Kentucky folk art. Two recent traveling exhibitions have been recognized as 
NEA American Masterpieces Touring Exhibitions. KFAC regularly produces exhibition catalogs and other forms of 
scholarship that contribute to the field of folk art and maintains one of America’s best folk art research libraries. 
KFAC works with the Kentucky Center for Traditional Music to offer a comprehensive educational outreach 
program to Kentucky’s public schools. On average it provides direct services to 10,000 students each year. 
KFAC sponsors numerous other cultural events, such as a regional speakers’ series, traditional music concerts, 
a reading series, and art and craft fairs. KFAC, with four full-time employees, is supported by a diverse advisory 
board, which typically averages between 18-20 members. Specifically, the Kentucky Folk Art Center exists to 
serve MSU's cultural outreach mission to: 
l Develop, conserve, manage and systematically exhibit its collection of historical and contemporary folk 
art objects focused on Kentucky and created by individuals who acquired their skills outside of a formal 
training environment  
l Sponsor public activities such as exhibitions, festivals, arts and crafts fairs, workshops, lectures, 
demonstrations, displays, readings, performances, concerts, and other events for educational purposes, 
and to enhance the economic development benefits of cultural heritage tourism  
l Provide programming for a variety of educational user groups with special emphasis on P-12 students  
l Create exhibitions for the center and for travel to other venues for the greater appreciation of Kentucky’s folk art heritage  
l Facilitate the study of the folk arts of Kentucky  
l Foster an appreciation for the folk arts of Kentucky on a national level through sale of folk art from the museum store and by providing technical 
assistance to living folk artists who seek to develop specific marketing opportunities for themselves.  
The Kentucky Folk Art Center’s effectiveness is assessed through multiple methods. First, KFAC undergoes an annual independent financial audit. 
Secondly, KFAC conducts self-assessment through the University’s Weave system. The center tracks data, such as visitation, gifts and 
memberships, and gift shop sales, which are compared to previous year data. The educational outreach program is assessed through surveys of 
participating K-12 teachers.        
Kentucky Center for Traditional Music 
The Kentucky Center for Traditional Music houses an academic traditional music program, the 
traditional music archives, and “Sounds of Our Heritage” outreach series. It is responsible 
academically to the MSU Department of Music and culturally allied with the Kentucky Folk Art 
Center and Morehead State Public Radio through the Center for Cultural Outreach, Preservation 
and Education.        
 
The traditional music archives contain a large collection of traditional music that is accessible to 
the public for scholarly use. These digital audio and video files include many examples of traditional
Appalachian music and culture, including ballads and songs, fiddle and banjo tunes, old-time string 
band music, traditional and modern bluegrass music, religious preaching, and interviews with 
performers and church members.  
 
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
Program Type Number of Programs Attendance Percentage of Overall 
Programs 
Percentage of 
Attendance 
MSU 129 4337 43.0 37.8 
K-12 92 5629 30.7 49.1 
General Public 79 1500 26.3 13.1 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
Morehead State Universit Page 102 / 189
The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
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The "Sounds of Our Heritage" series consists of public performances, concerts, workshops, 
lecture/demonstrations, exhibitions and presentations by student ensembles, faculty and staff. 
KCTM offers assistance to the Kentucky Folk Art Center, in educational outreach for K-12 Kentucky school children in the MSU service region.    
 
KCTM's mission statement is to teach students and the public about traditional music and to preserve and develop the art form and represent our cultural
heritage through performance, educational outreach and interaction with the community in the Morehead State University service region and beyond.  
 
The Kentucky Center for Traditional Music mission-related goals: 
l To teach about traditional music forms and culture from both a historical and contemporary perspective using methods which encourage quality 
learning through discovery and inspiration  
l To provide students with extensive performance experience  
l To provide students with the opportunity to interact with musical artists and professionals in the music industry  
l To mentor and prepare students to become well-rounded, business-savvy, creative, productive artists  
l To simultaneously preserve and develop the art form  
l To develop and maintain the traditional music archive as a resource for researchers, students, and the public  
l To engage and educate the public, positively representing Kentucky’s rich cultural heritage in its global context, the Appalachian region and 
Morehead State University through performance and interaction with community in the MSU service region and beyond  
KCTM determines success in helping students learn about their musical heritage in its historic and developing form, performance and presentation skills 
and expertise useful in pursuing a career in the music industry either on a full-time or part-time basis by testing students' progress through written and 
performance-based exams. The center assesses the worthiness of professional artists presented as part of the “Sounds of Our Heritage” series through 
their accomplishments and recognition. KCTM determines the degree to which its students are involved in the ever-developing nature of our art form and 
by judging their creative output. KCTM calculates the usefulness of archival materials by measuring their use in scholarly research by students, faculty 
members and the general public. The center verifies whether or not our students and the public are exposed to and are involved with Kentucky’s rich 
cultural heritage by monitoring attendance and participation at workshops and presentations by professional artists. 
Morehead State Public Radio 
Morehead State Public Radio (MSPR) is operated by its flagship station, WMKY in Morehead with 
affiliates WOCS in Booneville and translator W202BH in Inez. Since 1965, WMKY has served the 
communities of eastern Kentucky, southern Ohio and western West Virginia. MSPR’s mission to the 
region is to provide programming that is educational, informative, and entertaining.  
 
MSPR produces regular daily newscasts and in-depth features on people, places and events in the 
region. MSPR regularly covers a variety of regional issues including (but not limited to) agriculture, 
arts and culture, economics, education, environment, government, health, housing, legal/courts, 
minorities, police/fire, transportation and weather. MSPR also provides extended election coverage 
from several counties in the broadcast region with live reports, interviews and election results 
during the primary and general elections. During MSPR’s locally-hosted music programs, regional 
events are promoted, with musicians and songwriters invited to the studios to perform and or 
discuss their music.  
 
MSPR's operations are assessed on a yearly basis through independent internal and external audits. In addition, MSPR conducts two internal assessments
on an annual basis with findings shared with MSU administration and the Corporation for Public Broadcasting (CPB). The audits are also a part of this 
internal review. Fulfilling requirements set forth by the Federal Communications Commission (FCC), MSPR must file annual ownership and equal 
employment opportunity reports. MSPR also participates in the WEAVE assessment program at Morehead State University. 
 
Important to serving the communities in our region is involving MSPR’s Community Advisory Board (CAB). The CAB consists of nine individuals from MSPR’s 
service region. The CAB reviews MSPR’s mission, goals and programming, assists in developing and building the listening audience and expanding the 
operational base of support. CAB members volunteer their time on the board, with each serving a three-year term and meeting with MSPR staff on a 
quarterly basis.  
 
As resources are available, MSPR will support regional community outreach events such as concerts, festivals, workshops, symposiums, exhibits and/or 
lectures. These activities enable MSPR to foster and enhance partnerships with regional organizations and the communities they serve. Connecting with 
these communities is a vital part of MSPR’s mission to provide programming which is educational, informative and entertaining. The success of these 
projects will be measured by MSPR’s profile in the region, demonstrated by increased listeners and their financial support to MSPR.  
 
MSPR's public service goes beyond serving as a flagship station in the Emergency Alert System. As part of continued efforts to best serve listeners, 
especially the rural sections of our broadcast region, MSPR is committed to be proactive in providing public safety information regarding emergencies and 
natural disasters. MSPR has placed a link on the Web site to Ready America, which provides information on preparing an emergency home kit for fresh 
water, food, clean air, warmth and overall protection during an emergency.  
Conference Services 
Conference Services denotes facilities and support activities provided by the University Center and
Conference Services unit in support of regional group meetings and events. The term “service 
programs” is defined broadly as opportunities provided to faculty, staff and students to volunteer 
their time in activities focused on addressing defined community and regional needs.  
 
The Office of University Center and Conference Services (UCCS) provides on- and off-campus 
constituents opportunity and access to meetings, conferences, workshops, special events, and 
activities. The office serves as a point of contact for coordination of services related to facility 
space, technology, and equipment needs. The office is a primary point of access for campus 
information and introductory needs. The Adron Doran University Center (ADUC) is the heart of the Morehead State University community; it promotes 
enhancement of the students’ overall experience by promoting their leadership, social, recreational, and continuing education needs. 
 
Conferences services is an informational portal for internal constituents (i.e. students, faculty, and staff) to identify regional needs and provide services 
and resources to partner with external agencies for community development, economic/entrepreneurial development, education, and health care.  
 
UCCS serves to help campus departments such as the Center for Regional Engagement meet their mission as well as their unit objectives. It serves as a 
point of contact for regional school systems to host events such as Future Farmers of America talent show, Future Educators of America, Foreign 
Language Festival and Future Business Leaders of America regional meetings. 
UCCS works with other campus departments to host students from the surrounding counties, supporting the institution's mission of continuing education, 
outreach, and service programs.   
 
The University Center and Conference uses a customer service satisfaction survey and follow-up communication to assess internal and external campus 
functions. The University Center and Conferences has an 80 percent return rate on groups that utilize campus facilities through our office.  
 
3.4.3  
 
Educational Programs: All:Admission policies  
The institution publishes admissions policies that are consistent with its mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.3. Admission policies 
are standardized across all campuses and locations, including online distance education, and are 
consistent with the University’s mission statement.  
 
As one of six comprehensive universities in the Commonwealth, MSU has established goals 
embedded within MSU's strategic plan, ASPIRE, that clearly provide a blueprint to ensure high 
quality academic programs with an emphasis on student success.  Admission polices and 
procedures are consistent with MSU's mission in that academic excellence, student success and 
enrollment growth strategies are targeted outcome measures.  
 
Review of MSU's admission policies demonstrates that the University is consistent throughout both 
print and electronic publication marketing materials, such as the MSU Viewbook, the University’s 
Web site, and the undergraduate and graduate catalogs. Admission policies are clearly stated for 
freshmen, transfer, international, visiting, non-degree-seeking, high school and returning students, as well as students who choose to audit a course 
(Undergraduate Catalog, 2009-10). 
Freshman Admission Policy 
Freshmen are unconditionally admitted to MSU if they meet the required pre-college curriculum (PCC) standard set by the Kentucky Council on 
Postsecondary Education (for Kentucky residents) and have a minimum admission index of 450 and a minimum ACT composite of 18 (or SAT equivalent). 
Students who do not meet the PCC requirements may be admitted conditionally until the required courses have been completed. The admission index is a
numerical score determined by computing the cumulative high school GPA (on a 4.0 scale) multiplied by 100 plus the ACT composite (or converted SAT) 
multiplied by 10. Students who do not meet the minimum admission index but have an index of at least a 400 and an ACT score of at least 14 may be 
admitted provisionally. Provisional admission does not guarantee enrollment in a degree program. 
Transfer Admission Policy 
Transfer students are eligible for unconditional admission if they have a minimum 2.0 GPA on a 4.0 scale for at least 24 semester hours of college work 
and are in good standing at all previously attended institutions. Students that have not met the PCC requirements and have completed fewer than 24 
semester hours may be eligible for conditional admission. ACT or SAT scores are required for all transfer students who have completed fewer than 24 
hours. Admission criteria for transfer students with fewer than 24 semester hours are the same as those for an entering freshman. 
International Admission Policy 
International students applying for admission must submit an application, official records of previous educational experience, and test scores on either 
the Test of English as a Foreign Language (TOEFL), the Michigan Examination or other approved test of English proficiency. All international students 
admitted as freshmen must take the ACT upon arrival unless scores are already on file. Students scoring a 19 or higher are considered proficient in all 
areas and students scoring below 19 will be placed in the appropriate developmental courses. 
Other Admission Policies 
Students enrolling in MSU courses but not pursuing a degree are called special students and must submit an 
application and application fee but are not eligible for financial assistance. Students who want to audit a course 
must submit an application and application fee. Credit is not awarded for an audited course, but it will appear on the
transcript. Tuition and fees are the same for auditing as they are for taking a course for credit. Students enrolled in 
high school as a junior or senior may be eligible for admission to the high school student program. These students 
must submit a separate application. An ACT composite score of 18 or higher is required to be eligible for the 
program. If the student has not taken the ACT, a minimum GPA of 3.0 is required for the student to be eligible to 
enroll in English or mathematics courses. Students who are still deficient in their PCCs may not enroll in courses in 
the area of the deficiency. Students who are attending another institution but wish to take a course at MSU are 
required to submit an application and fee and the Visiting Student Recommendation Form completed by the student’s
primary institution.  
Graduate Admission Policies 
Students holding a four-year degree from an accredited institution may apply for graduate admission. A minimum GPA
of 2.5 on all undergraduate work, an application, and one-time application fee are required. Minimum scores on the 
GRE, GMAT, or MAT are established at the program level. Students must contact the department of choice or view 
the graduate catalog for test score requirements. Students meeting all requirements for both general admission and program admission are 
unconditionally admitted (Graduate Catalog, 2009-10). Students meeting general admission requirements but not the program requirements are admitted 
conditionally. Students who choose to take a graduate course but are not seeking a degree are considered unclassified and may complete only nine 
hours. 
 
3.4.4  
 
Educational Programs: All:Acceptance of academic credit  
The institution has a defined and published policy for evaluating, awarding, and accepting credit for transfer, experiential learning, advanced placement, 
and professional certificates that is consistent with its mission and ensures that course work and learning outcomes are at the collegiate level and 
comparable to the institution's own degree programs. The institution assumes responsibility for the academic quality of any course work or credit 
recorded on the institution's transcript. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.4. Consistent with its mission of 
pursuing "academic excellence, research, community engagement, and lifelong learning," MSU defines and 
publishes policies for evaluating, awarding, and accepting credit for transfer according to the following 
principles: 
l Credit by exam is awarded based on national norms and discipline approved exams.  
l Credit is awarded based on state-approved articulation agreements.  
l Credit is awarded based on course equivalencies that have been evaluated and approved by faculty in 
the discipline accepting the course.  
Morehead State University has policies for evaluating, awarding, and accepting credit from regionally and non-
regionally accredited institutions. Additionally, MSU has policies for accepting advanced placement (AP), 
college level exam program (CLEP), International Baccalaureate (IB), discipline-approved examinations, and 
articulation agreements. Credit for experiential learning is granted to students who served in the military. MSU 
does not accept credit for professional certificates.   
When transfer credit is approved, the academic work is posted by the Office of the Registrar to the MSU 
transcript. Transfer and/or equivalency credit does not calculate as part of the MSU GPA. Morehead State 
University assumes responsibility for the academic quality of any course work or credit recorded on the 
institution’s transcript.  
Accepting Transfer Credit at the Undergraduate Level from Regionally 
Accredited Institutions  
Morehead State University accepts credit from all regionally accredited colleges and universities.  
   
Credit is evaluated when a student is admitted or takes additional transfer coursework after enrolling at MSU. The University maintains a database of 
numerous transfer course equivalencies for Kentucky public and private colleges/universities and several institutions in Ohio and West Virginia. The 
course equivalencies can be viewed on the transfer student Web site (Sample Course Equivalencies). These course equivalencies have been evaluated 
by the appropriate academic department to ensure that transfer courses are equivalent to MSU course level and content. Academic credit from two-year
institutions is accepted as 100- or 200-level courses. Under no circumstances are students given upper division credit (300- or 400- level) for academic 
courses from a two-year institution. Students with transfer work not previously equated have their transfer work assessed in the appropriate academic 
discipline. Faculty consider several components in the evaluation of transfer credit and do not make transfer credit decisions solely on the accreditation 
status of the transfer institution. After careful review of course descriptions and/or syllabi, if the student’s academic advisor determines the 
transfer course to be equivalent to a course at MSU, a course substitution form is submitted. The request must be approved by the student’s 
department chair, the department chair in which the course resides, and the dean of the college in which the course resides. 
  
Transfer courses in which the grade is lower than "C" may not be transferred for credit in certain majors or areas of concentration (Undergraduate 
Catalog, 2009-10). 
  
Transfer coursework not equivalent to existing MSU courses is awarded as elective credit. 
  
The University fully supports the General Education Block Transfer policy as defined by the Kentucky Council on Postsecondary Education. Transfer 
students who are certified as meeting part or all of the Kentucky transfer institution’s general education requirements will have those requirements 
honored by MSU (Undergraduate Catalog, 2009-10). General education courses outlined in the statewide General Education Block Transfer policy are 
predicated on the attainment of competencies rather than the completion of specific courses. Each public institution in the state accepts courses used 
in general education programs from other public institutions. The provision of the statewide general education policy addresses only institution-wide, 
lower-division general education requirements. The General Education Transfer policy, outlined below, describes the varieties of transfer status: 
l Fully Certified - A transfer student has a minimum 2.0 GPA and has completed 48 credit hours, including a 33-hour core of courses and any 
additional institutional specific general education courses.  
l Category Certified - A transfer student has completed one or more of the five areas in the core. The student is given credit for individual 
categories.  
l Core Certification - A transfer student has completed all five education areas for a total of 33 credit hours. The categories are: 
¡ Communication 
n Written - 6 hours  
n Oral - 3 hours  
¡ Humanities 
n 6 hours selected from philosophy, arts, history, foreign language  
¡ Behavioral/Social Sciences 
n 9 hours selected from psychology, sociology, economics, history  
¡ Natural Sciences 
n 6 hours selected from biology, physics, geology, chemistry  
¡ Mathematics 
n College Algebra (minimum)   
The General Education Block Transfer policy is currently under review. House Bill 160, passed through the Kentucky General Assembly in spring 2010, 
contains provisions that require revisions to the transfer policy.  
Accepting Transfer Credit at the Undergraduate Level from Non-regionally Accredited Institutions 
Morehead State University individually evaluates all transfer credit from non-regionally accredited institutions. The dean of the college in which the 
student is seeking a degree reviews the transfer credit. Credit is granted only when the student has completed a minimum of 12 semester hours with at 
least a 2.0 GPA. The student must have earned at least a “C” in the transfer course, and there must be an equivalent course offered at MSU.   
Accepting Transfer Credit at the Undergraduate Level from International Institutions  
Credits earned from international institutions are considered only after evaluation by Worldwide Educational Services (WES). Once the documentation 
from WES is received, the Office of the Registrar works with the academic departments to determine appropriate course equivalencies (Undergraduate 
Catalog, 2009-10).  
Accepting Transfer Credit at the Graduate Level  
At the graduate level, students may transfer no more than nine hours of credit. The credit must be earned at a regionally accredited graduate institution
within 10 years of the date in which the graduate program requirements are completed. The credit must apply toward a comparable program at the 
institution from which transfer credit is sought, and the grade must be a “B” or higher. The department chair and/or program coordinator and the 
associate vice president for academic programs evaluate the courses based on the institution’s length of instructional term, frequency and length of 
class sessions, availability of library services, and course syllabus and/or statement of requirements (Graduate Catalog, 2009-10).  
Accepting Credit for Experiential Learning - Military Credit 
Military credit is the only type of experiential learning currently awarded credit at Morehead State University. From 1990-2010, MSU's military credit 
policy awarded a maximum of four hours of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours 
were awarded based on a review of the credit on the student's military transcript or the student's military occupational specialty as recommended by 
the American Council on Education's Guide to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers 
Opportunity College (SOC), MSU reviewed the policy for acceptance of military credit in January 2010 and approved a policy to allow appropriate transfer
of military credit (UAR 115.03).   
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit is awarded for courses that do not correspond to specific MSU courses in the service member's declared
program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
Awarding Credit Based on Examination 
Morehead State University awards academic credit for Advanced Placement (AP), College Level Examination Program (CLEP), International Baccalaureate 
(IB) and departmental exams. The student must be enrolled before credit is posted to the student’s transcript by the Office of the Registrar 
(Undergraduate Catalog, 2009-10). Credit by examination is recorded as “K” credit.  
Advanced Placement (AP) 
Students may earn college credit through Advanced Placement on the College Board. Students submit the appropriate AP scores to the Testing Center. 
Once the student enrolls, the scores are evaluated at the program level, and credit is awarded on a course-by-course basis.  
College Level Examination Program (CLEP)  
The University awards academic credit for successful completion of several CLEP tests listed in the University Catalog. CLEP examinations are 
administered by MSU's Testing Center. The required scores and course equivalencies are posted via the testing center Web page.  
Departmental Examinations 
MSU awards credit based on departmental examinations. Departments may develop an appropriate exam or use a standardized examination. Students 
must contact the appropriate academic department chair for approval. The test is administered through MSU's Testing Center.  
International Baccalaureate (IB) 
Students enrolled may receive course credit earned through the International Baccalaureate (IB) Program offered by their high schools. Students must 
submit an official IB transcript for evaluation and courses completed are evaluated at the program level and credit is awarded on a course by course 
basis. IB credit is recorded as "K" credit.  
Articulation Agreements with Kentucky Department of Education (Career and Technical Education 
Agreement) 
MSU has entered into articulation agreements with the Kentucky Department of Education to award credit based on career clusters and skill standards 
testing at the high school level. 
Agriculture Education   
To complete the high school career major, the student must earn four career-related credits within the career major. Three of the four credits must 
come from the recommended courses for that major. The student must earn at least a "B" grade in each course and pass the appropriate skills standard 
test in the related area. Students may complete horticulture and/or agriculture production courses and may earn up to six hours credit. 
  
Eligible high school students are awarded a skill standard certificate and are issued a letter from the Department of Education Agricultural 
Education (Agriculture Education). The student must present the letter to the University’s Department of Agricultural Sciences during the first 
year enrolled at MSU. The student must also present an official high school transcript certified by the high school guidance counselor. The student is 
registered for the appropriate class, either AGR 133, Introduction to Animal Science, for completion of the Agriculture Production career track, or AGR 
202, Agricultural Plants and Humanities, for completion of the Horticulture career track. Credit is awarded at the end of the semester.  
Business and Marketing Education 
High school students who complete a career track in administrative support or information processing at the high school level, complete four career-
related credits with at least a "B" average, and pass the Administrative Support Skill Standards Assessment or pass all five parts of the MOS Certification
test are awarded credit for CIS 101, Computers for Learning (Business and Marketing Education). 
  
Successful students are issued a letter from the local school district certifying that the student should receive college credit as well as a skill standard 
certificate and career major certificate. The letter, certificates, and high school transcript showing grade point average and courses completed must be 
presented to the Office of the Registrar during the student’s first year enrolled at MSU. Credit for CIS 101 is posted as pass/fail. 
 
3.4.5  
 
Educational Programs: All:Academic policies  
The institution publishes academic policies that adhere to principles of good educational practice. These are disseminated to students, faculty, and other
interested parties through publications that accurately represent the programs and services of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.5. Academic policies 
are created in accordance with established external and internal rules and regulations and 
published and disseminated consistently. Factors guiding the creation and implementation of 
academic polices include oversight by Kentucky's Council on Postsecondary Education (CPE), 
accreditation requirements, and the active involvement of a number of stakeholders.   
 
Students, faculty, staff, and administrators are involved with the creation of policies via committee 
membership and other feedback opportunities devised by committees as needed. Copies of minutes 
from a  Faculty General Education Advisory Committee meeting and a Faculty Senate meeting are 
provided as samples of stakeholder review and approval of academic policies. 
Copies of academic policies are disseminated to students, faculty, staff, and other interested 
parties through publications that accurately represent the programs and services of MSU. The 
Morehead State University Undergraduate Catalog, the Eagle Student Handbook and the Morehead 
State University Faculty Handbook contain academic policy information. These documents are 
available through the University's Web site and as printed copies across the Morehead campus and 
all regional campuses. The undergraduate catalog provides a listing of accrediting agencies, 
admission policies, and academic program policies, including degree requirements and University regulations. Much of this information is duplicated in the 
Eagle Student Handbook and the Morehead State University Faculty Handbook. 
Morehead State has five regional campuses. Academic policies applicable to the Morehead campus also extend to these campuses. The Distance 
Education Web site addresses some specific regional campus policy issues as well as information concerning online degree programs, ITV courses, 
transfer policies, and Blackboard (a Web-based learning management system). 
Programs and departments throughout the University provide their students with handbooks specific to candidates’ needs within their their academic 
area. Samples from the Teacher Education Program, the Department of Nursing, and Bachelor of Social Work Program are provided.  
MSU has requirements for all syllabi (syllabus checklist). Individual course syllabi also address academic policies. For specific examples, see the following: 
EDEE 322 — Teaching Social Studies in Early Elementary Grades, ENG 200 — Writing II, and MKT 304 — Marketing.  
Morehead State University Administrative Regulations (UARs) are posted on the MSU Web site. The Kentucky Council on Postsecondary Education Web 
site addresses academic policies at the state level.  
 
3.4.6  
 
Educational Programs: All:Practices for awarding credit  
The institution employs sound and acceptable practices for determining the amount and level of credit awarded for courses, regardless of format or mode
of delivery.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.6 in governing the 
awarding of credit for all courses, regardless of format. The following policies and practices achieve 
compliance: 
l An established academic calendar of 15 weeks of instruction per semester  
l The standard that a three-hour lecture class meets 150 minutes per week or 37 days per 
semester  
l The standard for short-term courses that meet a minimum 12.5 hours for each hour of credit   
l An established course numbering system from 090-499 for undergraduate courses, 600-699 
for graduate courses, and 800-899 for doctoral level courses  
Guidelines for Semester-Hour of Credit and Course Level 
Morehead State University operates on a semester calendar. The fall 2009 term began August 17 and ended December 12; the spring term began 
January 11 and ended May 7. The University academic calendar and academic planning calendars can be found on the registrar's Web site. A standard 
three-hour lecture class meets a minimum of 50 minutes three times a week during a 15-week semester. Periods of regular vacation and final exam days 
are in addition to the required class meeting days. The Guidelines for Academic Curriculum Planning, on file in the registrar's office, provides guidelines for 
the online planning calendar by semester. The planning calendars establish appropriate meeting times for classes. 
Guidelines for Scheduling of Short-Term Classes 
Classes not offered in a traditional format, such as clinicals, seminars, independent studies, field studies, correspondence courses, and internships, are 
equal in contact hours to a traditional face-to-face course. Classes taught during a regular term on a short-term basis at MSU meet for 12.5 50-minute 
periods for each semester hour of credit.  
l One hour of credit meets 12.5 hours per semester  
l Two hours of credit meets 25 hours per semester  
l Three hours of credit meets 37.5 hours per semester  
l Four hours of credit meets 50 hours per semester  
Standard time-blocks for course delivery maximize the number of hours that may be scheduled and enforce required class time maintained for a course. 
Departments are encouraged to make exceptions to the standard course offering distribution to accommodate synchronous and asynchronous learning 
for students. 
Course scheduling is decentralized, monitored and supported by a central electronic process and maintained by each college. Every course is assigned to 
an academic department which has full responsibility for course scheduling and the integrity of the course regardless of delivery format. Online courses 
follow the same minimum amount of faculty-student contact as face-to-face classes. Departments work collaboratively with regional campus center 
directors to deliver courses in a format that meets the needs of distance learners. Credit is awarded the same, regardless of location or format, online or 
face-to-face. 
  
A summary of fall 2009 data for off-campus courses shows that course offerings were delivered through several different formats. The report, Mode of 
Delivery at Regional Campuses, shows that 52.4% of regional campus courses were delivered face-to-face (including ITV courses) and 47.6% were 
delivered online. A separate report, Class Level at Regional Campuses, shows that a total of 57% of the courses delivered off-campus are at the 
undergraduate level and 43% are at the graduate level. The faculty assigned to teach at regional campus sites are selected by academic 
departments and follow the same evaluation process as full-time on-campus faculty. 
Course-Numbering Policy for Undergraduate and Graduate 
Courses 
Morehead State University courses are numbered from 090-899. The course numbering policy (UAR 
Number 102) establishes the appropriate class level for course numbers. As outlined in the 
undergraduate catalog, those numbered below 100 are developmental courses, including 
mathematics, English, and reading (Undergraduate Catalog, 2009-10) designed to remediate 
deficiencies in content areas to enhance student success in college-level courses. Courses 
numbered 090-099 do not count as credit toward a degree. Courses numbered in the 100 series are
primarily introductory in nature and open to all students. Courses in the 200 series often carry 100-
level prerequisites. Courses in the 300 and 400 series carry prerequisites and are counted as upper-
division credit toward a bachelor's degree. The 499 courses are capstone experiences in 
the discipline and are normally taken in the fall or spring term prior to graduation. Courses numbered
600-699 are graduate courses and are typically taken by graduate students admitted to a master’s 
degree programs. Courses offered at the 800-899 level will be restricted to approved doctoral 
degree programs (recently approved EdD starting fall 2010). 
   
Undergraduate students in the final semester of their bachelor's degree program having a minimum GPA of 2.5 or higher may apply to enroll concurrently 
in courses for graduate credit as follows:    
l Students needing nine hours to complete an undergraduate degree may enroll for three hours of graduate credit.  
l Students needing six hours to complete an undergraduate degree may enroll for six hours of graduate credit.  
l Students needing three hours to complete an undergraduate degree may enroll for nine hours of graduate credit.  
Determination Processes for Course and Program Credit  
The amount and level of credit awarded for courses is the same regardless of mode of delivery. The University provides a structured process for 
approving academic programs that involves faculty and administration at each approval level. Development of new academic programs and the 
modification or deletion of existing academic programs are defined in the Curriculum Proposal Forms and Guidelines found on the undergraduate and 
graduate programs Web site. A separate process for general education courses is defined in the General Education Course Proposal Form and Guidelines.  
New degree programs and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the 
appropriate department curriculum committee where the program will reside. Faculty members in the department design and approve the new program or 
course based on best practices at the college, state, and national levels for the discipline. Frequently this process requires consultation with faculty at 
the Kentucky Community and Technical College System to ensure that students can transfer into the program at the junior level.  
Once the curriculum for a new program is approved at the department level, the proposal is submitted to the Kentucky Postsecondary Program Proposal 
System (KPPPS) on the Kentucky Council on Postsecondary Education's (CPE) Web site for a 45-day review so all Kentucky public institutions have the 
opportunity to provide feedback on the rationale and statewide implications for the program. The CPE reviews the program to ensure that MSU has met 
approved guidelines for program submissions and is eligible to submit new program proposals (CPE Program Approval Policy). Once a program is approved 
by the CPE, the University then completes its internal approval process as outlined in Comprehensive Standard 3.4.1. 
 
3.4.7  
 
Educational Programs: All:Consortial relationships/contractual agreements  
The institution ensures the quality of educational programs and courses offered through consortial relationships or contractual agreements, ensures 
ongoing compliance with the comprehensive requirements, and evaluates the consortial relationship and/or agreement against the purpose of the 
institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.7. The University 
facilitates student learning by providing purposeful, compliant, evaluated opportunities through 
cooperative and consortial agreements with other institutions to ease transfer of academic credit.  
Cooperative and consortial agreements are entered into only after a thorough review that includes 
but is not limited to the verification of school accreditation, course content, course competencies, 
curriculum, and library resources. All agreements for coursework are reviewed by the faculty in the 
department offering the program. The registrar verifies program requirements for degree, while 
department chairs and deans review to ensure the agreement is consistent with the learning 
objectives for the degree program. The provost and president give final approval of all transfer 
agreements. Transfer credits and the transfer institution are clearly indicated on the transcript, 
which denotes course prefix, course number, course title, credit awarded, grade awarded, and term 
and year.    
Contractual and Consortial Agreements 
Morehead State University defines a contractual agreement as a relationship with another institution to deliver a complete academic program. Currently, 
the University does not participate in any contractual agreement.  
 
MSU does participate in a consortial relationship with Northeast Kentucky Consortium for Respiratory Care Education. MSU defines a consortial 
agreement as one in which two or more institutions share the task of developing and implementing courses and programs based on agreed-upon 
standards. The respiratory care agreement is a collaboration among MSU, Ashland Community and Technical College and Maysville Community and 
Technical College to deliver an associate degree program in respiratory care. Faculty are appointed and granted faculty status by each of the member 
institutions of the consortium.  
Cooperative Agreements 
Morehead State University defines a cooperative agreement as one in which MSU participates with other institutions to facilitate transfer of credit 
equivalent and comparable to credit earned at the University and to provide the University's students with opportunities to study away from 
campus. MSU has five types of cooperative agreements:  
l Transfer credit articulation agreements with four-year and two-year state and private colleges. In addition, the University has engaged in the 
creation of 2+2 agreements with individual Kentucky Community and Technical College System Schools (KCTCS), such as the Transfer Agreement 
between MSU and Ashland Community and Technical College (ACTC).  
l General education block transfer state agreement endorsed by the Kentucky Council on Postsecondary Education (CPE)   
l Exchange agreements with international institutions  
l Graduate Cooperative Programs  
Transfer Articulation Agreements 
The Morehead State University articulation agreements allow for acceptance of course 
credit under established, predetermined department approval, providing an automatic, 
seamless transfer of credit. Agreements in this category include the general education 
block transfer CPE-endorsed agreement and course-by-course articulation between MSU 
with individual courses at 22 in-state and 18 out-of-state colleges/universities.  
Collaborative relationships with partner colleges/universities are facilitated by MSU faculty 
and administrators. The associate provost for academic outreach coordinates the 2+2 
agreements to assure that Morehead State University degree requirements, course competencies and learner outcomes are met. Collaborative 
agreements include the dual-degree program in engineering at Auburn University, and the Transfer Agreement in the Business Field of Study 
Framework with KCTCS and Kentucky's public institutions. The 2+2 agreements are designed to encourage students to complete the associate degree at 
a two-year college and transfer to MSU to complete the bachelor’s degree. Other examples include the Space Science Agreement with KCTCS and the 
Memorandum of Understanding between MSU's Department of Nursing and Sinclair Community College. Curriculum changes at either institution require the
agreement to be revised and updated as necessary.  
General Education Block Transfer State Agreement 
The General Education Block Transfer Policy is a statewide agreement among Morehead State University, Eastern Kentucky University, Kentucky State 
University, Murray State University, Northern Kentucky University, University of Kentucky, University of Louisville, Western Kentucky University, and the 
Kentucky Community and Technical College System to deliver a seamless process for the transfer of general education credit from institution to 
institution across the state. The policy emphasizes aspects of general education requirements that are common among institutions, promote acceptance 
of general education credits, and enhance cooperation among institutions (general education block transfer CPE-endorsed agreement).  
 
The policy awards three levels of certification and assures that students who have completed a 33-hour general education specified core of classes and 
a minimum of a 48-hour general education program will be certified to have met all general education requirements. Up to 48 hours can transfer 
seamlessly to other institutions to meet general education requirements at the transfer institution.  
 
Categories of the 33-hour core are: 
l Communications - nine hours     
l Humanities - six hours  
l Mathematics - three hours  
l Natural sciences - six hours  
l Behavioral/social sciences - nine hours    
Students who do not complete the 33-hour general education core can be certified as having completed individual blocks of the 33-hour core.  
Exchange Agreements with International Institutions 
Exchange agreements with international institutions are initiated by the director of international education in collaboration with the department chair, 
dean and provost. Contracts are approved by the provost and legal counsel before being signed by the president. Credit earned through these 
opportunities is subject to prior approval and consideration for transfer on a course-by-course evaluation approved by the faculty. Morehead State 
University is involved in exchange agreements to provide students with a quality education and cultural experience. The agreements support the 
University’s mission and goals to prepare students for a diverse and global world. Opportunities are as follows:  
Iuon University 
Morehead State University is one of several four-year institutions in the U.S. with a cooperative agreement with International University of Nursing 
(IUON), St. Kitts. MSU is affiliated with IUON to allow the transfer of nursing students to complete the last three semesters of baccalaureate nursing 
courses before earning their BS in Nursing. MSU awards the bachelor's degree after students complete a minimum of 32 required hours of coursework and 
clinicals at the University (IUON Agreement and MOA).  
Kentucky Institute for International Studies (KIIS)  
KIIS is a cooperative agreement that provides an opportunity for MSU faculty and students to travel and study in France, Austria, Italy, Greece, Spain, 
Brazil, China, Costa Rico, Denmark, Ecuador, Germany, Japan, Mexico and Turkey. Courses are offered during summer terms and focus on language, 
humanities, social science, business, education, science and health issues.  
The Magellan Exchange 
The primary focus of the Magellan Exchange program pertains to courses in the College of Business. Students can elect to participate for a semester or a
year with a European member institution. Students register for classes and pay tuition at MSU and travel abroad to study in France, Belgium, 
Netherlands, Finland, Spain or Austria.  
Cooperative Center for Study Abroad (CCSA)  
This cooperative agreement with the CCSA allows the University to send faculty and students to England, St. Kitts, Scotland, India, Ireland, Australia, 
Belize and Ghana for a program of study in a variety of disciplines. Programs are scheduled as short-term classes during spring break or winter break.  
Graduate Cooperative Programs 
Morehead State University participates in five graduate cooperative programs with the University of Kentucky. Students may complete up to nine hours 
at MSU and transfer those courses to the University of Kentucky doctoral programs. Additional detail is provided in Comprehensive Standard 3.6.3.  The 
cooperative programs with the University of Kentucky include the following: 
l Educational Leadership  
l Instruction and Administration  
l Kinesiology and Health Promotion (inactive)  
l Special Education   
l Educational Policy Studies and Evaluation  
 
3.4.8  
 
Educational Programs: All:Noncredit to credit  
The institution awards academic credit for course work taken on a noncredit basis only when there is documentation that the noncredit course work is 
equivalent to a designated credit experience.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.8. Awarding of credit for noncredit course work requires documentation and
approval of equivalency.  
 
From 1990-2010, the only non-credit course work awarded by MSU has been military credit. MSU's military credit policy awards a maximum of four hours 
of credit for military basic training or a maximum of four hours for Camp Challenge. Up to 12 additional hours may be awarded based on a review of the 
credit on the student's military transcript or the student's military occupational specialty as recommended by the American Council on Education's Guide 
to the Evaluation of Educational Experiences in the Armed Services. As a member of the Servicemembers Opportunity College (SOC), the University 
reviewed the policy for acceptance of military credit in January 2010 and approved a new policy to allow appropriate transfer of military credit (University
Administrative Regulation 115.03).  
 
Faculty in academic departments determine the comparability of the learner outcomes of the military course to potentially equivalent MSU courses to 
determine the awarding of credit. Elective credit may be awarded for courses that do not correspond to specific MSU courses in the service member's 
declared program of study. The service member must present acceptable documentation that includes a DD-214 or military transcript.  
 
 
3.4.9  
 
Educational Programs: All:Academic support services  
The institution provides appropriate academic support services.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.9. The University 
provides appropriate academic support services through a diverse set of programs designed to 
expand student learning. Services include academic advising, tutoring services, distance education, 
technology support, library services, federal and state grant programs, counseling services, 
disability services, honors and leadership programs, service learning, international education, career 
planning, and programs offered by University College including first-year programs, provisional 
studies program, developmental education and retention programs. 
Students are informed of the range of services available through the undergraduate catalog, the 
Eagle Student Handbook, Web site information, orientation sessions, required freshman seminars, 
and referrals by faculty and staff.  
These services regularly assess effectiveness and make changes based on results. For example, 
the Office of First Year Programs and Academic Services conducts a survey of all student and parent participants of the orientation sessions. Staff 
members from MSU units meet annually to review survey results and plan orientation enhancements based on survey findings. The Camden-Carroll Library
maintains a database of visitors and services used. These statistics are posted publicly online in the library annual report. All federal and state grant 
programs track numbers of students served and report progress toward objectives in annual progress reports. Examples of the range of academic support
services and their functions are described below. 
Academic Services 
The University provides academic advising to assist students with specific programs and University 
procedures, career guidance and counseling, and general academic support throughout their college
experiences. An academic advisor is assigned during the first two weeks of the student’s first 
semester. Department chairs are also available to assist students.  
The Office of First Year Programs and Academic Services (FYPAS) provides academic advising and 
other services to enhance the academic success and retention of undeclared students until they 
choose a major. Departments can request tutors for individual students and supplemental 
instructors for classes through the Tutoring and Learning Center (TLC), which also provides study 
skills instruction. Academic advising and program planning are also provided for university studies 
majors. 
 
The 2009–10 Academic Services WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Tutoring Services 
Free tutoring services are available in the Tutoring and Learning Center to help students having difficulty with a particular class. Supplemental instruction
is available in an “across the curriculum approach.” There are numerous, self-paced programs designed to assist students in improving basic academic 
skills. Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
Distance Education 
The Office of Distance Education and Regional Campus System (formerly the Office of University Outreach) offers students the opportunity to earn a 
college degree by taking high-quality courses at times and places that fit busy lifestyles. Undergraduate programs are available online or at regional 
campus centers, with an extensive schedule of courses and degrees. Undergraduate degree programs and courses are offered in collaboration with 
regional campuses at Ashland, Jackson, Mt. Sterling, Prestonsburg, and West Liberty. University Outreach works with the Kentucky Virtual University, 
Kentucky Educational Television (KET) and the Southern Regional Educational Board (SREB) to expand course offerings to students. Many student service
programs are Web-based to assist students where they live. A University Outreach Task Force completed a study to identify additional options to 
facilitate conversation with support service staff members located on the Morehead campus. When the service is implemented, students at regional 
campus sites will be able to have face-to-face conversations with main campus personnel. More information about MSU's outreach programs is available 
in Comprehensive Standard 3.4.2.  
Technology Support 
Students and faculty have access to a number of technology support services including a laptop 
lease program, the Blackboard course management system, and departmental and classroom 
computer and tutoring labs (on the Morehead campus and at regional campus sites).  
 
The 2009–10 Application Services WEAVE assessment report, which includes the unit's roll 
in promoting academic excellence and providing technology support to students, links the unit to 
the institutional strategic goals "Improved Infrastructure." 
Library Services 
The mission of Camden-Carroll Library is to serve as an intellectual resource in the academic community and to cultivate an environment that encourages
learning and scholarly exchange; to support members of the University community engaged in teaching, research, study, and the pursuit of knowledge; 
to prepare students for life and work in an information society; to support the intellectual and entrepreneurial efforts of those outside the immediate 
University community with information resources and services; and to select, acquire, organize, and disseminate all forms of recorded information, from all
points of view, in support of the mission of Morehead State University. 
The library maintains a resource collection, including books, government documents, non-print media (video, compact disc, etc.), periodicals, reserve 
materials, online databases, online catalog and the Learning Technology Lab. Annual attendance approaches 200,000 visits. 
In conjunction with the Camden-Carroll Library, the University offers a range of services including study tables, program-specific resource libraries, a 
presentation practice facility, and a laptop checkout program.  
Federal and State Grant Programs  
TRiO 
TRiO programs are externally grant funded programs. TRiO is not an acronym but refers to a number (originally three, now seven) of U.S. federal 
programs to increase access to higher education for economically disadvantaged students. TRiO programs have been operating at MSU for nearly 40 
years. Approximately 21,000 students are served by TRiO programs in Kentucky. TRiO programs at MSU include the Student Support Services, 
Commonwealth Educational Opportunity Center, Educational Talent Search, and Upward Bound. More detail is provided in Comprehensive Standard 3.4.2. 
Student Support Services 
The Office of Student Support Services is focused on increasing college retention and graduation rates of students and helping them transition from one 
level of higher education to the next. The unit provides academic advising and personal and career counseling to low-income, first-generation, minority, 
and/or disabled students with a demonstrated academic need, as defined by an ACT composite or sub-score lower than 20. 
Commonwealth Educational Opportunity Center  
The Commonwealth Educational Opportunity Center (CEOC) is dedicated to increasing the educational attainment level and post-secondary education 
completion rate of adults residing within our 35-county eastern Kentucky target area. Personnel with the CEOC encourage and assist adults to enroll or 
re-enroll in education beyond high school or the GED. Participants are provided information on educational and financial assistance programs, assistance 
with admissions and financial aid applications, counseling with regard to academic and career options, and educational support services and referrals. 
Educational Talent Search  
The primary goal of Educational Talent Search is to encourage students to complete high school and to develop academic skills to assure their success in
postsecondary education. The program works with over 1,800 middle and high school students in grades 6-12 within a 12-county area: Bath, Carter, 
Elliott, Greenup, Johnson, Lewis, Magoffin, Menifee, Montgomery, Morgan, Powell, and Rowan. The office is located on the campus of Morehead State 
University. Those who are selected for participation in this program receive services in four major program areas: academic counseling, career counseling,
financial counseling and personal counseling to ensure graduation from high school and successful placement in the postsecondary institution of their 
choice. Talent Search also serves high school dropouts by encouraging them to re-enter the educational system and complete their high school 
diploma/GED. 
Upward Bound  
Upward Bound builds a college-bound culture that encourages student success and personal growth for academically capable high school students who 
meet eligibility guidelines as defined by federal legislation. Students are encouraged to complete a postsecondary education by an academically 
challenging, experiential curriculum in math, science, composition, foreign languages, and other subject areas. A residential summer program at MSU 
provides a simulated college experience.  
GEAR UP 
Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP) encourages students, particularly those from low-income backgrounds, to 
set high expectations, stay in school, study hard, and take the courses that will prepare them to succeed in college. Beginning in seventh grade, GEAR 
UP students participate in activities such as tutoring, mentoring, financial aid, college preparation workshops, college visits, career exploration, and 
summer enrichment programs. GEAR UP Kentucky is a federal grant awarded to the Kentucky Council on Postsecondary Education to provide services to 
students in designated Kentucky schools. Morehead State is one of several higher education institutions that serve as GEAR UP Kentucky host sites.  
KY AHED 
The Kentucky Appalachian Higher Education (KY AHED) Center, located at MSU, serves as a clearinghouse of information and data related to higher 
education in Kentucky. In order to address the problems facing Appalachians’ access to higher education, funds have been made available through the 
Appalachian Regional Commission (ARC) allowing public schools to implement new or expanded strategies for improving both connections with and success
in post-secondary education for traditional and nontraditional students. KY AHED serves as the agency through which these grants are made available to
schools. 
Counseling and Health Services 
Caudill Health Clinic 
The Caudill Health Clinic (CHC) maintains a supportive environment to address the health care needs of a diverse student population. mission is to 
promote healthy decision making and improve the quality of life through health care delivery and educational programming. The CHC professional and 
medical staff consists of three registered nurses and two medical practitioners. 
Counseling Services 
The University Counseling Center is a multipurpose mental health center. Students can access services that include counseling and psychotherapy, 
emergency and crisis services, and consultation and outreach. The professional staff consists of two staff psychologists and one counselor specializing in
addressing alcohol and other drug problems. A cooperative working relationship and referral system is maintained with community agencies and other 
professionals. 
Disability Services 
The Office of Disability Services determines eligibility for services and coordinates the delivery of approved accommodations to qualified students. 
Faculty-provided accommodations frequently relate to testing, such as extended time, a reader, a scribe and enlarged materials. They may also include 
providing a supplemental set of class notes, presenting information in alternate formats, permitting the recording of lectures, and other adjustments.  
Honors Program 
The Academic Honors Program provides students of exceptional potential and achievement with opportunities to accelerate their personal development to
attain success as leaders in their chosen professions. Students in the Academic Honors Program are exposed to special classroom experiences and co-
curricular and extra-curricular activities with other students of similar abilities. They are involved in courses stressing the interrelatedness of knowledge; 
influences of the past on the present and future; methods and techniques for the acquisition, analysis, synthesis, and evaluation of information; and skill
in written and oral communication. The honors students may participate in extra-curricular enrichment experiences which supplement campus resources. 
Regional Engagement 
The Center for Regional Engagement (CRE) houses service-learning, the Leadership Development Program (LEAD), and Leadership Learning Community. 
LEAD develops and fosters leadership potential in college students with the intent of making them better, more responsible leaders in our society. 
Students participate in service projects, both on-campus and in the community, to help them become more civic-minded. Civic engagement plays an 
integral part in the growth of leadership in this program.  
 
The 2009–10 CRE WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the institutional 
strategic goals "Productive Partnerships." 
International Student Services 
International Student Services addresses the needs of international students, including immigration counseling and support services to help students 
achieve their academic goals. The Office of International Education offers students a variety of study-abroad opportunities. MSU is a member of several 
consortia and has a number of collaborative exchange agreements with universities outside the United States.  
Career Services  
Students can access a variety of career planning services at the new Career Center. The Office of Career Services offers regularly scheduled career 
workshops, career fairs and individual career counseling to students and alumni. Online resources include career research and job search services. In 
addition, information about choosing a major and types of careers is posted on the Office of Retention Web site. 
First Year Programs 
The Office of First Year Programs and Academic Services encourages persistence, academic 
progression, retention and graduation through focused support and utilization of resources. New 
freshmen participate in a Student Orientation, Advising and Registration session in the spring or 
summer prior to their first full-time fall term. New Student Days is mandatory programming 
scheduled as freshmen are moving to campus and preparing to start classes. MSU 101, a required 
freshman course, addresses time management, study skills, accessing academic advising and 
tutoring, University policies and procedures, wellness and safety, diversity, and career and major 
selection.  
The General Education Committee has developed a required, three-credit-hour freshman seminar 
course that replaces MSU 101 since the fall 2010 semester. The intent of this course is to establish 
the expectations of life in an academic setting and as a local, national and global citizen. The 
foundations of communication and intellectual skills will be introduced in this course through interdisciplinary exploration of a common regional, national, 
or global theme. The course will include a common reading assignment designed to provide a shared introduction to academic life at Morehead State.  
 
The 2009–10 First Year Programs WEAVE assessment report, which includes the unit's student learner and development outcomes, links the unit to the 
institutional strategic goals "Student Success" and "Enrollment and Retention." 
Provisional Studies Program  
The Provisional Studies Program is a freshman-year program which addresses the needs of students who do not meet regular admission requirements of 
the University. Participants are assessed and provided a plan to increase competency in identified areas. The coordinator for provisional studies serves 
as the advisor for provisionally admitted students.  
Developmental Education  
One of the services provided to address developmental education needs is the Summer Success Academy, an intensive, multi-week summer program to 
help students with two or more identified developmental needs to be successful in college. The Summer Success Academy allows new students to begin 
their college career with a more solid foundation by taking developmental courses before their first full-time semester.  
To illustrate the need for services, more than 50% of first-time freshmen need at least one developmental class, and 37% need a developmental math 
class. The University has taken a proactive stance related to math preparation. Through the College Algebra Program, students in pilot service region 
schools are involved with high school and MSU faculty in math courses designed to improve students' foundational math skills. Students participating in 
this program now come to college prepared to enroll in the credit-bearing math courses.  
Retention Programs  
The Early Intervention System (EIS) has been created to identify those students experiencing issues affecting their success at MSU. Faculty and staff 
who have a concern that a student may be experiencing personal, social, or academic difficulties can make an EIS contact. A trained faculty or staff 
member will contact the student in an effort to provide support and make appropriate referrals to the respective University professional staff members or 
campus agencies. 
Retention Alert is designed to help MSU improve its retention rate by offering more personalized service to students. It improves the process of 
identifying, monitoring, and managing student retention issues. Retention Alert aids tracking and monitoring of issues impacting students’ education, such
as poor GPA, erratic attendance and family issues. Alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, 
or other University employee. If a student becomes at risk of leaving, an alert is automatically sent to the appropriate parties who can immediately 
intervene to help the student get back on the path toward success. 
Minority Retention Programs (MRP) develop an environment that embraces minority culture and provides a sense of community. Academic and social 
programming is provided to contribute to the development of minority students. MRP provide individual academic advising to all minority students 
categorized as undeclared and MPR staff serve as supplemental advisor for students who are on academic probation. Students are provided with 
personalized study plans and academic workshops designed to foster student educational development. The DREAMS (Dedicated to Retention, Education 
& Academic Success of Minority Students) program, which provides mentoring support along with leadership development courses and experiences, is 
coordinated by MRP. 
 
3.4.10  
 
Educational Programs: All:Responsibility for curriculum  
The institution places primary responsibility for the content, quality, and effectiveness of the curriculum with its faculty.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.10. The University 
clearly defines processes by which the undergraduate, graduate, and general education curricula 
are established. These processes—involving the faculty, administration, Board of Regents, and 
Kentucky’s Council on Postsecondary Education (CPE) in the creation and revision of courses and 
academic programs—guarantee the soundness and appropriateness of the curricula. Proposals on 
curricular matters (i.e., new programs or courses, changes to existing programs or courses) 
originate with faculty at the academic program or department level.  
Departmental faculty committees develop, review, and approve curriculum proposals. A routing form 
accompanies any proposal to create a new course or program or to change an existing course or 
program. Once approved by departmental faculty and the chairperson, a proposal takes one of two 
routes, depending on the type of course proposed. For a course within a particular department or 
program, the curriculum proposal bearing the department chair’s signature is forwarded to the college curriculum committee and college, where it is either
approved or returned to the originator for revisions; once approved at this level, the proposal is distributed to the University Undergraduate Curriculum 
Committee or Graduate Committee. As a result of an extensive review and reform of the University’s general education program, proposals for general 
education are now routed from the college level to the General Education Council. If the proposal involves the Teacher Education Program, it is forwarded
from the appropriate college dean to the University Teacher Education Committee for approval before going to the appropriate University-level curriculum
committee. After the University- level committee approves the proposal, it is forwarded to the provost for approval and to the Faculty Senate for their 
information. If the proposal is for a new program, it is forwarded to the president for approval and then to the Board of Regents. Finally, all new program 
proposals must also be submitted to the CPE for approval. Minutes from a Teacher Education Council meeting, a University Undergraduate Curriculum 
Committee, and a University Graduate Curriculum Committee are provided as sample evidence of the role faculty members play in the curriculum review 
and approval process.  
At every level of the process, from the originator of a course or program proposal to the provost and vice president for academic affairs, the majority 
reviewing the proposals for content and quality are faculty members. Moreover, the Faculty Senate, with recommendations from the various departments
and the Governance Committee, elects the faculty members sitting on the college and University curriculum committees. The various levels of approval 
help to ensure not only that courses and programs possess academic integrity, but that the institution uses its resources well.  
During the three academic years from fall 2002 to spring 2005, all programs were required to provide self-assessment reports each year. Faculty 
committees were directly involved in the process of setting goals, defining strategies for achieving those goals, devising measures to assess their 
progress toward achieving the goals, collecting data from these assessment measures, and reporting the results to the executive vice president for 
academic affairs. In 2007-08, all academic programs reported the results of self-assessments as part of a campus-wide program audit. In 2008-09, a 
more systematic, comprehensive system for programmatic self-assessment, WEAVE Online, was implemented. In all of these assessment initiatives, 
faculty members have been given primary responsibility for evaluating the effectiveness of their curriculum.  
 
3.4.11  
 
Educational Programs: All:Academic program coordination  
For each major in a degree program, the institution assigns responsibility for program coordination, as well as for curriculum development and review, to 
persons academically qualified in the field. In those degree programs for which the institution does not identify a major, this requirement applies to a 
curricular area or concentration.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.11. For each major, curricular area and concentration, the University 
assigns responsibility for program coordination, curriculum development, and curriculum review to academically qualified persons. 
Program Coordination 
Within most instructional units, the duties and responsibilities of program coordination are assigned to department chairs and/or program coordinators 
(Academic Program Coordinators). Coordinators for specific programs within a more comprehensive discipline are typically faculty members with expertise 
in the specialty and/or significant experience teaching in the program. Credentials of the program coordinators referenced above can be found in Faculty 
180, linked in Comprehensive Standard 3.7.1. Although the responsibilities of coordinators vary from program to program, they typically include, as in the 
College of Education, conducting program reviews for accreditation purposes, scheduling, leading the assessment plan for the program and entering 
WEAVE data, and serving as lead advisor for the program. In addition, MAT program coordinators recruit and review applications to determine eligibility. 
Examples of other program coordinators' specific duties are those in the Career and Technical Education program, the BFA in Creative Writing program, 
the Diagnostic Medical Sonography program, and the Women's Studies and Foreign Languages programs. In some academic departments, program 
coordinators are compensated for their duties with a class load reduction.  
Curriculum Development and Review 
The responsibilities for curriculum development and review for undergraduate and graduate programs reside with MSU's academic departments and 
colleges. In general, the guidelines for program/course development, the peer review process, and the administrative approvals for all curricular 
processes are consistent across all instructional units within the Division of Academic Affairs and are discussed in detail in Core Requirement 2.7.2, 
Comprehensive Standard 3.4.1, and Federal Requirement 4.2.   
 
Curriculum development and review involves faculty from the college in which the program belongs, faculty from other colleges within the University, the 
academic deans, the associate vice president for academic affairs, and the president in the approval process (Curriculum Proposal Forms & Guidelines). 
 
3.4.12  
 
Educational Programs: All:Technology use  
The institution's use of technology enhances student learning and is appropriate for meeting the objectives of its programs. Students have access to and
training in the use of technology.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.4.12. The institution 
recognizes and supports the role that appropriate use of technology plays in a teaching and 
learning environment. 
 
Considerable planning for technology acquisition, implementation, and support ensures that the use 
of technology at MSU is appropriate for meeting the objectives of its programs and that students 
have access to training in the use of technology. The University’s strategic plan, ASPIRE to 
Greatness 2006-10, specifically addresses the role that technology plays in meeting the academic 
mission. Morehead State has embraced the use of technology to enhance student learning since 
the advent of the microcomputer in the early 1980s. Instructional technologies at MSU permeate all 
academic disciplines utilizing both broadly applied technologies (such as computer labs, student 
laptops, wireless Internet access, and online course management systems) and highly specialized 
discipline-specific technologies.  
 
The sections that follow provide an overview of MSU’s commitment to providing state-of-the-art technology to enhance student learning as outlined in 
ASPIRE, the University's strategic plan. Specifically, Goal 1, item 3 of ASPIRE provides for expanded access to academic programs through "online and 
other distance learning technologies." In addition, Goal 4, item 6, provides for "systemic implementation of the goals of the University Technology Plan." 
The University Technology Plan was prepared as an addendum to the ASPIRE strategic plan; it guides the selection, acquisition, implementation, and 
support of both academic and non-academic technology at Morehead State University. As stated in the University Technology Plan, the “primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission to ‘educate students for success in a global environment.’” To that end, Morehead State University strives to ensure that adopted 
technology is appropriate for meeting objectives for specific programs and enhances student learning and that students are provided with adequate 
training and support on the use of adopted technologies.  
Use of Technology Enhances Student Learning 
Morehead State University facilitates student access to a wide range of established and emerging technologies in order to enhance the learning 
experience and provide students with an education to prepare them for employment in a global economy that is rapidly becoming technologically complex.
Programs that enhance student learning include:  
Microcomputer Replacement Program  
The Microcomputer Acquisition Program (MAP) facilitates replacement of microcomputers located in academic labs, classrooms, and campus offices. 
Replacing computers on a four-year cycle allows the University to maintain up-to-date desktop and portable computing technology in student labs, 
enhancing MSU's ability to provide a high-quality learning experience using the latest technology.  
Each summer approximately 700 replacement computers are acquired, including replacements for existing machines and initial placement machines. 
Replacement of classroom and academic lab machines receive the highest priority. The University maintains state-of-the art computer labs in all 
classroom buildings. Many of these computer labs are general-purpose labs designed for word processing, Internet browsing, etc. Others are highly 
specialized labs serving the needs of specific academic programs.  
Student Laptop Program  
The Student Laptop Program provides students the option of leasing either a Windows-based laptop with innovative tablet technology or an Apple 
MacBook. The laptop program allows students to spread the cost of a premium machine over four years through a lease. In some cases, financial aid can 
assist with technology costs. To support the Student Laptop Program, MSU operates an extended-hours, walk-in Technology Service Center offering 
students a one-hour turnaround time for repairs, a technical support hotline, insurance and accidental damage protection, and a full suite of software 
pre-installed on each laptop. 
Internet Access 
The University maintains a high-speed network that spans all buildings on campus, as well as high-speed access to both the Internet and Internet2. 
Wireless Internet access is available in all classroom buildings, the student center, library, outside common areas, and many student residence halls. This
high-speed infrastructure supports access to a wide range of services including MSU-provided e-mail, voicemail, telephone, cable television system and a
wide range of centrally managed services.  
Statewide Regional Higher Education Network 
The Commonwealth of Kentucky has implemented a regional optical network (KyRON) that provides a high speed backbone for the Kentucky 
Postsecondary Educational Network (KPEN) and the Kentucky Education Network (KEN), connecting all public and many private higher education 
institutions with all K-12 public schools. MSU was part of the initial impetus, design and implementation of KPEN and is involved with the founding 
partners for the development of KyRON. Our students benefit from an advanced statewide network that few other states in the country have. These 
backbones also provide our access to the Internet2 network.  
MyMoreheadState Portal  
The University has launched the MyMoreheadState portal, an interactive Web site that offers a single point of entry for faculty, staff and students to 
commonly used online resources including e-mail, calendaring, campus news and events, and announcements. It is integrated with Datatel Colleague, the
enterprise resource planning (ERP) system, which allows regular online tasks to be completed through the portal. The new Web-based access to 
Colleague provides a more intuitive experience and additional functionality, such as viewing employee and student photos. Campus departments and 
organizations can have dedicated web space that provides an area for announcements, events, bookmarks, shared documents, task lists, and shared 
discussions accessible only to members.  
The MyMoreheadState portal provides a mechanism for a “one-stop shop” for all student services that allows student access to self-service tools and 
online staff assistance for course registration, student accounting, financial aid, and student advising. In addition to meeting the need for 24 X 7 service 
to a generation of students accustomed to online services in most aspects of their lives, this tool also provides equivalent access to our online and 
regional campus students.  
Online Learning and Classroom Instructional Technologies  
The Kentucky Postsecondary Education Improvement Act of 1997 proposes a goal to bring 
Kentucky’s standard of living to the national average through increasing the number of college 
graduates. In 2007, the Kentucky Council on Postsecondary Education reported that Kentucky had 
increased the annual number of degrees and credentials by 62 percent since 2000. However, the 
Commonwealth is not achieving its goal fast enough, engendering a plan to double the number of 
college graduates within the Commonwealth by 2020 to meet the objectives of the 1997 Education 
Improvement Act. MSU has significantly increased its use of online learning and interactive 
television (ITV) to meet the needs of Kentuckians in our service region that are “place-bound.” Of 
the eight public universities in Kentucky, MSU offers the highest percentage (17.9%) of its total 
credit hours online as of all 2008.  
In May 2006, MSU President Wayne Andrews tasked an ad hoc workgroup with exploring strategies 
to improve and/or expand services in distance education and to maximize existing resources including personnel and/or operating or capital investments. 
Specific objectives included development of support models that would promote partnerships and collaboration between service units to maximize existing
resources, and changes in distance learning and instructional technology goals and/or expectations to better align and service goals with changing 
academic program needs and resources. The result was the formation of the Information Technology Instructional Services unit. Collaborating with the 
Instructional Technology Lab staff within Camden-Carroll Library, this unit relocated to the library and began operations in fall 2009. The primary charge 
of this unit is to provide an enhanced level of support for a wide range of instructional technologies including online learning, course management via 
Blackboard, virtual 3D instructional environments, instructional design, audience response systems, assistance with digital resource development for 
classroom instruction, and evaluation and implementation of emerging instructional technologies. The Information Technology Instructional Services unit 
also collaborates with the Office of Assessment and Professional Development to provide a wide range of training to faculty on instructional technologies.
In July 2010, this unit was made part of the MSU Regional Campus System.  
Students at Morehead State University have access to a wide range of technology-enhanced learning resources that enable and facilitate online 
learning. A principle resource is the Blackboard Learning Management System (LMS). The Blackboard LMS is used in for face-to-face, blended, and fully 
online classes; every class has an associated Blackboard site to facilitate instruction and communication between faculty and students. Additional 
resources include Wimba Classroom, Respondus Exam development tool for Blackboard and Softchalk Lesson Builder. Wimba Classroom, Respondus, and 
SoftChalk are primarily instructional development tools that are used to enrich the student experience in a Blackboard online class. Students interact in 
the online learning environment using the Blackboard LMS and are provided with online tutorials on the use of the Blackboard LMS, an extended-hours 
help desk for Blackboard and other technology issues.  
In addition to online classes employing Blackboard LMS, Morehead State University offers Interactive television (ITV) classes at each of its regional 
campuses. Typically, these classes originate from the main campus and are broadcast to one or more regional campus centers using dedicated links to 
ensure reliability and quality of the broadcast. These sessions are interactive and students can ask questions and provide input/feedback both to the 
instructor and to students participating in their regional campus centers. ITV classes are supported by the University technology help desk operating 
when the classes are in session as well as facilitators at each remote location who ensure the equipment is operating properly and classes get started.  
The University has implemented a quality assurance program whereby faculty assume responsibility for the oversight of the quality of distance education,
ensuring both the rigor of the programs and quality of instruction. The primary goal is to assess the quality of all online classes at MSU and provide 
strategies for continuous improvement based on established standards.  
The quality assurance program employs The Quality Matters (QM) Rubric to review online courses. The rubric was developed as part of a Fund for the 
Improvement of Postsecondary Education (FIPSE) grant awarded to Maryland Online; it represents a compilation of current literature-related best 
practices of online teaching and learning. The original rubric contains 40 elements grouped into eight broad standards. Of these 40 elements, 17 are 
identified by QM as “essential” elements. An applicable majority of these essential elements was selected by the QM Review Committee for assessing 
MSU online courses. The goals for this plan are to assess quality of online classes, provide feedback to faculty regarding online classes, inform faculty 
about best practices for the delivery of online education, and improve the quality of online classes.  
Campus-wide Instructional Software Site Licenses  
Access to up-to-date software is vitally important to ensure that students receive instruction on the software tools they will encounter in the 
workplace, and MSU maintains a variety of site licenses for instructional software packages including: 
l Microsoft Office Suite: This software is installed on all campus computers. Included products are MS Word, MS Access, MS PowerPoint, and MS 
Excel. The MS Office Suite is available for both the PC and Macintosh platforms.  
l SPSS: Statistical Package for the Social Sciences is a software system for data management and analysis. SPSS may be used for many univariate 
and multivariate statistical analyses and has facilities for sorting and merging files and manipulating data. The base module, advanced module, and 
regression module are currently available under the University’s site license.   
l SAS: Statistical Analysis System is a statistical analysis package similar to SPSS. This package has a wider range of statistical tests available 
(including non-parametric).  
l Blackboard Learning Management System: The Blackboard Learning Management System is an industry leader in providing a full-featured, easy to 
use online learning environment.  
l Wimba: Wimba enhances the Blackboard by providing real-time collaboration and conferencing tools for instructional uses.  
Multimedia Classrooms  
The University provides state-of-the art multimedia equipment in most campus classrooms. These multimedia tools include projectors, smart boards, 
document cameras, and other specialized classroom instruction equipment. The University has established a recurring budget to upgrade the multimedia 
equipment in one classroom building each year to ensure that current technology remains available for classroom instructional uses. All classrooms have 
access to the campus network and, therefore, access to the internet and Internet2. Currently, 95% of all classrooms are served by wireless network 
service, and 60% of all classrooms have some type of multimedia equipment permanently installed in the room, with data projectors being the most 
common equipment.  
The Institution’s Use of Technology is Appropriate for Meeting the Objectives of Its Programs 
In addition to centralized resources supported at the institutional level, various colleges and departments at Morehead State University maintain 
technology resources that are specific to their discipline and appropriate for meeting the unique objectives of these programs.  
Training in the Use of Technology  
Morehead State University integrates technology training into all aspects of instruction. All students have been required to meet a computer competency
requirement as part of the general education component. There are several introductory courses that meet the computer competency requirement. In 
2008-09, the Faculty General Education Advisory Committee recommended to and the Faculty Senate approved the omission of the computer 
competency requirement as part of general education. In 2010-11, computer competency placement examinations and development modules are being 
developed. In 2011-12, these computer competency placement examinations and development modules will be implemented. Certain majors still require 
computer competency courses in addition to the University requirement for placement. Specific disciplines incorporate training on the use of technology 
into classes and labs.  
The Camden-Carroll Library operates an Instructional Technology lab in the library’s Instructional Services Center that provides access to and assistance 
in the use of technology for students. Students receive personalized assistance in the preparation of multi-media presentations and other class-related 
assignments.  
 
3.5.1  
 
Educational Programs: Undergraduate:College-level competencies  
The institution identifies college-level general education competencies and the extent to which graduates have attained them.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.1. In both the 
previous general education program (1997-2010) and the current program (implementation, fall 
2010), MSU identifies college-level competencies for students to demonstrate in-course and 
program-level assessments. Required courses and competencies have been and will continue to be 
listed annually in the MSU undergraduate catalog.  
Background: A Climate of Measurable Outcomes 
Kentucky has adopted and begun to implement common core standards for K-12 curriculum. These 
standards help define student readiness for college-level course work. In addition, the state's 
Council on Postsecondary Education (CPE) requires placement testing in English, mathematics, and 
reading. Moreover, recent legislation requires Kentucky's postsecondary institutions to bring first-
year students who score below established ACT benchmarks to appropriate readiness standards 
prior to enrollment in college- level courses. Institutions may use placement testing, supplemental 
instruction and/or developmental instruction to accomplish this goal. Beginning in the fall of 2010, students demonstrating college readiness by ACT 
scores will enroll in courses that have been aligned with the common core standards in English and mathematics.  All of these initiatives, as part 
of required accountability reporting, assure regular assessment of graduating students to determine the extent to which graduates attain the identified 
competencies.  
Identification and Measurement of Previous General Education Program Competencies (1997-2010) 
In the previous general education program, MSU consistently published program competencies in the undergraduate catalog and assessed student 
outcomes in the core, area studies, practical living courses, and major-based capstone courses. 
In the previous program, general education goals included the following competencies:  
l To communicate accurately and effectively  
l To locate, select, organize and present information efficiently  
l To think and reason analytically  
l To make informed and ethical value decisions  
l To function responsibly in the natural, social and technological environment  
l To recognize and respond to aesthetic values in creative human expression  
l To develop life skills  
l To recognize and value the multicultural nature of American society and respect the rights of all citizens  
l To analyze global issues in the context of global diversity  
Assessment and analysis of results took place at the course and program level. In its assessment of graduating seniors, MSU used the Academic Profile 
Test (APT), the Collegiate Learning Assessment (CLA), and the National Survey of Student Engagement (NSSE) to assess the extent to which graduates 
attained identified competencies. 
The NSSE has been administered to randomly selected freshmen and seniors at MSU since 2001. It measures students’ perceptions of their own 
engagement in five categories (level of academic challenge, active and collaborative learning, student-faculty interaction, enriching educational 
experiences, and supportive campus environment) and provides comparative data. Overall, two-thirds to three-fourths of seniors reported that MSU has 
contributed substantially to their educational and personal growth in nine of the 16 college-level student outcomes. Slightly over half report a substantial
impact on their ability to solve complex, real-world problems and their development of understanding of self. Fewer than half report substantial gains in 
developing a personal code of values and ethics and understanding those of different racial or ethnic backgrounds. MSU's results varied significantly from 
those of other institutions in two respects: (1) More MSU seniors report gains in computer and information technology skills and (2) fewer report gains in 
the areas of values and ethics, understanding people of other racial and ethnic backgrounds, contributing to community, and developing a deepened 
sense of spirituality. 
MSU tested students between 2000 and 2006, with annual non-random sample sizes ranging from a low of 444 in 2002 to the high of 1,005 in 2001. 
Norm-referenced data indicate a steady decrease in APT scores in most areas. The University tested approximately 200 freshmen and 150 seniors in a 
cross-sectional study using the CLA during the fall of 2006 and spring of 2007. Students were randomly selected from MSU 101 and capstone courses on 
a rotating basis. These reports, along with summaries for 2007-08 and fall 2008, indicate that freshmen scored “below” expected performance on the CLA
in relation to personal SAT (or converted ACT) scores, but that seniors scored “at” expected performance in relation to their SAT scores. It is reasonable
to assume that the general education curriculum has had some impact on these students. 
Under the previous program, data showing whether students attained desired competencies had been collected and analyzed. Prior to general education 
redesign, however, studies concluded that MSU was not systematically using this data for program improvement. The Faculty General Education Advisory
Committee (FGEAC) concluded in its assessment report that the articulation of general education outcomes as goals rather than measurable learner 
outcomes made faculty construction of meaningful metrics difficult. Moreover, the distribution of courses was not aligned with the goals to assure 
student exposure to all the goals. The FGEAC noted that cross-sectional data collected at the program level was less effective in determining "value 
added" than longitudinal data collected specifically for that purpose. Therefore, the group recommended more structure and oversight in assessment 
planning and reporting.  
 
To arrive at these conclusions and formulate recommendations that have now been implemented, the FGEAC reviewed summary reports from the APT, 
the CLA, and the NSSE.  
Identification and Measurement of Current General Education 
Program Competencies (2010-ongoing) 
General education redesign, discussed in more detail in Core Requirement 2.7.3, focused on 
developing course-embedded assessment as a means of consistently measuring student 
performance and generating reliable data on the degree to which graduates have demonstrated 
competence in student learning outcomes (SLOs). The redesign includes an assessment plan 
detailed in the "General Education Assessment Report." The plan includes a process for 
developing longitudinal analysis of data and use of results for continuous improvement. Assessment 
is tied to required student learning outcomes (SLOs) assigned in all core and distribution courses. 
The capstone remains an important location for testing, using both nationally normed and locally 
developed instruments. An important part of the current program, described in the highlighted 
excerpt from the "General Education Assessment Report," involves comparing assessment data from 
the first-year seminar with data collected from the capstones. 
In the current program, which was specifically designed to reflect increased accountability at all levels, SLOs are grouped into six areas:  
l Communication skills  
l Intellectual skills  
l Quantitative skills  
l Knowledge of human cultures  
l Knowledge of the natural world  
l Knowledge of aesthetics  
In the current program, SLOs are linked to specific courses, and assessment planning is part of the course-approval process. In each area, SLOs describe
the desired outcome. Assessment processes and goals are described in the FGEAC General Education Assessment Report and plan. For example, as a 
communication skill, students will demonstrate the ability to listen and speak effectively in conversational, small group, public and intercultural contexts. 
Beginning in the fall 2010 semester, this SLO must be assessed in the first year seminar and the core oral communication course using course-embedded 
assessments and standard rubrics across all sections. In core writing and oral communication courses, students must demonstrate intellectual skills such 
as the ability to employ current technologies to locate, analyze, evaluate and use information in multiple contexts and for a variety of purposes. They will
do so through course-embedded assessments measured by rubrics in all sections of each course. In the required capstone, students must demonstrate 
the integration of general education knowledge and skills with the major discipline.  
Coordination of general education course assessment, data collection, reporting and analysis, and use of results takes place in the General Education 
Council, which shares responsibility between the general education director and the Office of Assessment and Professional Development. 
Conclusion 
The internal studies done by the FGEAC led to important changes in general education and the way the institution identifies and measures college-level 
general education competencies. As it has taken the necessary actions to meet ongoing changes in CPE guidelines regarding college readiness, the 
institution has refined its definitions and processes, and is better positioned in terms of accountability. It also does a better job of helping students and 
faculty understand the competencies and the responsibility each group has in meeting them.   
 
 
3.5.2  
 
Educational Programs: Undergraduate:Institutional credits for a degree  
At least 25 percent of the credit hours required for the degree are earned through instruction offered by the institution awarding the degree. In the case
of undergraduate degree programs offered through joint, cooperative, or consortia arrangements, the student earns 25 percent of the credits required 
for the degree through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.2. University policy requires that 25% of the credit hours for each 
undergraduate degree must be earned through instruction offered by the institution. The minimum total hours to complete a bachelor’s degree at MSU is 
128; an associate degree requires 64 hours. The University enforces the 25% standard by requiring all bachelor’s degree students to complete 32 
residency hours and associate degree students to complete 16 residency hours (Undergraduate Catalog, 2009-10).           
Residency Requirement 
The residency requirement, published in the 2009-10 undergraduate catalog, states that a student must “complete at least 32 semester hours at 
Morehead State University, with the last 16 hours preceding graduation earned from MSU. Correspondence courses do not satisfy this 
requirement.“ Students may appeal through the associate vice president for academic affairs/academic programs to take the last sixteen hours at 
another institution and transfer them to Morehead State University by completing the Last 16 Hour Waiver Request Form. A sample listing of MSU 
degrees awarded, illustrating the 25% residency requirements, demonstrates that residency issues are clearly articulated to students.  
Enforcement of Residency Requirement 
Morehead State University’s online degree audit system enforces the 25% rule with the 32-hour and 16-hour residency requirements. The degree audit 
calculates the total number of completed residency hours, the transfer hours, and the total number of hours toward degree. The academic advisor and 
student have immediate 24/7 access to the degree audit, and the advisor monitors the progress of each student throughout the program to ensure that 
he or she is on track to meet the required residency requirement. The degree audit identifies required, currently earned, and remaining credit hours in 
two categories: institutional and combined (transfer credits), as exemplified in a sample bachelor's degree audit with transfer work. 
 
Undergraduate academic programs are assigned in one of four academic colleges: the College of Education, the College of Science and Technology, the 
Caudill College of Arts, Humanities and Social Sciences, and the College of Business and Public Affairs. Each undergraduate student elects an academic 
program of study and is assigned an academic advisor in that discipline. The advisor and student utilize the undergraduate catalog and degree audit tools
to identify degree requirements for the assigned catalog year. The advisor uses the degree audit to monitor the progress of transfer students, checking 
for compliance with the 25% credit rule by verifying a minimum of 32 semester hours of MSU credit for bachelor's degree students or a minimum of 16 
semester hours for associate degree students.  
 
Students who anticipate graduating must complete a degree application online or through the registrar’s office by mid-term of the semester they plan to 
graduate. The degree evaluator in the registrar’s office places an indicator "C" beside completed requirements and verifies the following information for 
undergraduate bachelor degree completion:  
l 32 hours at Morehead State University 
l 2.0 GPA overall and in major field of study 
l 128 minimum hours 
l 43 upper-division hours 
Joint Degree Program 
The only joint degree program the University offers is an Associate of Applied Sciences in Respiratory Care through a consortial agreement with Maysville 
Community and Technical College, Rowan Campus. The intent of the program is to educate advanced practitioners in respiratory care. The joint degree is
a collaborative effort to sponsor a single program in respiratory therapy education using the facilities and faculty of the two institutions. MCTC 
respiratory care faculty meet all national accreditation requirements, and they are granted faculty status by each member institution of the consortium. 
The enforcement of the 25% rule for the associate degree requires that a student complete a minimum of 16 hours at Morehead State University. A 
sample degree audit for the Associate Degree in Respiratory Care clearly defines that a minimum of 16 hours would be completed at Morehead State 
University. 
 
3.5.3  
 
Educational Programs: Undergraduate:Undergraduate requirements  
The institution defines and publishes requirements for its undergraduate programs, including its general education components. These requirements 
conform to commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Publication of Program Requirements 
Morehead State University is in compliance with Comprehensive Standard 3.5.3. The online undergraduate catalog publishes degree requirements for 
majors and minors along with student outcomes (competencies), number of credit hours required, and description of courses. The following are typical 
examples: Bachelor of Arts in Education (5-9), Bachelor of Science in Space Science and Astrophysics, Bachelor of Arts in English, Bachelor of Arts in 
Social Studies. General education components are also published in the online undergraduate catalog.  
Conformity of Undergraduate Programs to Commonly Accepted Standards 
To ensure that courses and programs adhere to appropriate standards and practices, the approval or revision of programs and courses follows an 
exhaustive review process described in the Curriculum Guidelines. Curricular proposals originate at the academic program or department level. A routing 
form (included at the previous link) accompanies any proposal and outlines the approval process. The proposal moves from the originating faculty to a 
program or departmental curriculum committee, to the department chair, then the College Curriculum Committee, and then the dean. If the course is 
required for the Teacher Education Program, the proposal is sent to the Teacher Education Council for action. If approved, the proposal is then 
forwarded to the University Undergraduate Curriculum Committee and the provost for action, and then to the Faculty Senate for their information. Final 
action is then required by the president and the Board of Regents if the programs are new or being deleted. 
  
New program proposals must also be submitted to the Kentucky Council on Postsecondary Education (CPE) where they are placed on the CPE website for
public review and comment. University faculty and staff from all other Kentucky universities are notified via e-mail that a proposal has been posted for 
comment, review and evaluation.  
  
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
 
Another indication of conformity to accepted standards is accreditation by external entities. Many of the University’s academic programs are fully 
accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline faculty routinely conduct assessments and self-
studies of academic programs to maintain quality and high standards for accreditation. A University-wide audit was conducted in 2008-2009 to review 
and assess all academic programs, assuring that students are guaranteed a quality education (Academic Audit).  
 
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published requirements that conformed to generally accepted standards and practices for degree programs. 
 
For additional evidence related to conformity to accepted standards, see the discussion of program length in Federal Requirement 4.4, of external 
program review in Comprehensive Standard 3.7.2, and review and assessment of academic programs in Comprehensive Standard 3.3.1.1.  
Conformity of General Education Components to Commonly Accepted Standards 
Beginning with the fall 2007 semester, MSU initiated general education reform to build foundational competencies that more effectively prepare students 
for programs of study in the 21st-century global environment. The new program includes assessment components that allow for a cycle of continuous 
improvement in quality and effectiveness. The General Education Council (GEC), composed of 17 members, including at least nine faculty members 
representing each of the University’s colleges, department chairs, and representatives of the provost, ensure that requirements conform to commonly 
accepted standards and practices for general education.  
More details about general education reform as responsive to current best practices can be found in Core Requirement 2.7.3 and Comprehensive 
Standard 3.5.1 
 
3.5.4  
 
Educational Programs: Undergraduate:Terminal degrees of faculty  
At least 25 percent of the discipline course hours in each major at the baccalaureate level are taught by faculty members holding the terminal degree-
usually the earned doctorate-in the discipline, or the equivalent of the terminal degree.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.5.4. More than 25% of the discipline course hours in all baccalaureate degree
programs are taught by faculty members who hold appropriate terminal degrees in the discipline.  
 
The percentage of faculty with terminal degrees is greater than 25% in all departments. The average percentage of faculty teaching courses with 
terminal degrees was 81.77% in the spring of 2009 and 84.06% for the fall of 2009. Therefore, MSU exceeds the specified standard requirement since the
lowest percentage of faculty teaching courses in a major was 25.6% in the spring 2009 semester within the Department of Nursing. 
 
The attached table (Percentage of Course Sections Taught by Faculty with Terminal Degrees) demonstrates the percentage of terminally degreed 
faculty teaching courses for each baccalaureate major for spring 2009 and fall 2009. In order to calculate the percentage, department chairs identified 
the appropriate terminal degree for their major. Discipline course hours were defined as only the courses in the major with the associated prefix(es) in the
semesters reviewed, including on-campus, at a regional campus site, through Internet, or through ITV (delivered to multiple locations simultaneously via 
compressed video). The percentage taught by instructors with the appropriate terminal degree was calculated for all sections in each degree.  
 
3.6.1  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate program 
rigor  
The institution's post-baccalaureate professional degree programs, master's and doctoral degree programs, are progressively more advanced in academic 
content than its undergraduate programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.1. Multiple policies 
and procedures assure that professional and graduate degree programs are progressively more 
advanced in academic content than their undergraduate counterparts. Administrative academic 
structures, university-wide objectives for graduate and post-baccalaureate students, graduate-
specific faculty requirements, graduate-specific academic requirements, and graduate coursework 
requirements document the distinctions.  
Distinctions Between Undergraduate and Graduate Education 
One distinction between undergraduate and graduate education at Morehead State University is 
the academic administrative structure. As defined in the graduate catalog, the graduate study 
administrative structure includes the associate vice president for academic programs (AVPAP) and 
the Graduate Committee, a standing University committee which reviews and approves graduate 
and post-baccalaureate programs, faculty, and courses; recommends policies and regulations; and 
provides input on the execution of policies and regulations to the AVPAP. Graduate students also 
receive distinct advising from an appointed member of the graduate faculty. 
Morehead State defines distinct university-wide objectives for students in graduate and post-baccalaureate professional programs in the graduate 
catalog for three groups of post-baccalaureate students, those who:  
l Anticipate the master's degree to be their ultimate educational goal  
l Seek a non-degree objective beyond the baccalaureate level  
l Plan to pursue specialist and/or doctoral programs  
The graduate catalog outlines university-wide goals for graduate students, to: 
l Further develop abilities to read and think critically, to judge values and limitations  
l Improve the skills needed for concise, correct, and coherent expositions  
l Develop the principles and techniques of research and the accepted forms of reporting research findings  
l Practice creative thinking, initiative, resourcefulness, and responsibility  
l Become specialized in an area through advanced in-depth study  
l Develop a keen awareness of the significance of current knowledge and developments of being an informed person   
Advanced-Study Program Requirements 
A master's degree earned at Morehead State University requires a minimum of 30 hours of graduate credit for a thesis or non-thesis track, with 
successful completion of a comprehensive oral and/or written exit examination evaluated by a committee of graduate faculty. If only 12 semester hours 
of graduate work is completed for the non-degree fifth-year program, a minimum of 18 additional semester hours are required. The second master's 
degree requires, in addition to the first master’s degree, a minimum of 15 new semester hours of graduate credit in residence in approved courses beyond
the first degree and completion of a final exit examination evaluated by a committee of graduate faculty.  
All education specialist degrees require a minimum of 60 semester hours of graduate credit, including the master's degree, and completion of a final exit 
examination evaluated by a committee of graduate faculty. Education specialist degrees are offered in the following tracks: curriculum and instruction, 
adult and higher education, counseling (non-licensure track), instructional leadership, and licensed professional counseling.  
The requirements for non-degree professional programs (for example, fifth-year and rank-change for teaching and leadership certification programs) are a
minimum of 24 semester hours of graduate credit and completion of a final exit examination.  
As detailed in the Doctorate of Education collaborative agreement and outlined in the graduate catalog, Morehead State participates in a cooperative 
Doctorate of Education (EdD) program with the University of Kentucky. Students enrolled in the EdD program at the University of Kentucky can take up 
to one year of academic credit (approximately 18-semester hours) toward the EdD at MSU. In December, 2008, MSU notified the Southern Association of
Colleges and Schools (SACS) of its intent to submit an application for a EdD program to be offered at Morehead State University. On February 11, 2010, 
the Council on Postsecondary Education (CPE) approved Morehead State University's EdD program, which requires a minimum of 60 hours beyond the 
master's degree, completion of a comprehensive examination, and a collaborative dissertation involving an applied research project focusing on real-world
problems. In April, 2010 MSU submitted its EdD application to SACS for evaluation. On June 24, 2010, SACS accredited MSU at a more advanced degree 
level (Level V) in order to be able to offer the Doctorate of Education.    
Furthermore, the University requirements for all education specialists, master's, doctoral, and post-baccalaureate non-degrees must meet additional 
university-wide degree/non-degree criteria and program-specific stipulations outlined in the graduate catalog to ensure that graduate and post-
baccalaureate degree programs are progressive and more advanced in academic content and rigor than undergraduate programs.  
Distinctions in Admission and Academic Standing 
The general requirements for admission to the various types of graduate and post-baccalaureate 
degrees are outlined in the graduate catalog. Graduate admission is contingent upon advanced 
academic requirements (for example, standardized testing appropriate for graduate study, 
attainment of undergraduate degrees, a valid teaching license) and review with recommendations 
for admission from the program's graduate faculty. Graduate admission can be unconditional (if all 
admission criteria are met) or conditional (with course restrictions).   
Advanced instruction and rigor at the graduate level limits the minimum full-time graduate academic
load for regular academic semesters to nine semester hours of graduate credit and a maximum of 
13 hours with a graduate assistantship or 15 without an assistantship. In contrast, the full-time 
academic load for undergraduate students is 12-18 semester hours. Likewise, minimum half-time 
status is four hours for graduates but six for undergraduates during a regular academic term. After 
beginning a graduate program, a student must complete it within the required time-frame or replace courses more than 10 years old. If a delay has been 
caused by extenuating circumstances, a waiver request may be made.  
Acceptable academic standing is defined differently at the graduate and undergraduate levels, with more advanced requirements for satisfactory 
academic progress required of all graduate students, including those receiving financial aid. For example, graduate students do not earn any program 
credit for courses with a grade lower than a "C," whereas a grade of "D" can count for undergraduate students unless otherwise specified by their 
program. Graduate students must maintain a minimum grade point average of 3.0 to complete their graduate program whereas a 2.0 is required for 
undergraduates. Graduate students who receive financial aid or a graduate assistantship must maintain a 3.0 cumulative grade point average 
while undergraduates' minimum grade point average for financial aid is 2.0. In addition, graduate programs have their own requirements for academic 
probation or dismissal for one or more grades of "C" in a required class or a cumulative grade point average below 3.0. In contrast, the grade point 
average for undergraduate academic probation is below 2.0.  
Finally, all graduate students at Morehead State University are required to pass a final comprehensive examination in oral and/or written form in the field 
of study. This examination includes the defense of the student's thesis, if one is required. 
Advanced Rigor in Graduate Education  
Graduate degree and post-baccalaureate professional programs are progressively more advanced in academic content than undergraduate counterparts, 
as evidenced by graduate-level requirements for graduate faculty, requirements for graduate-level coursework, including graduate learning objectives 
and outcomes, and the various additional requirements associated with each program’s professional standards and/or accreditation. 
Graduate Faculty Specific Requirements  
Graduate courses at MSU are taught by faculty who have attained graduate-faculty status. University personnel policy PAc-6 outlines specific 
procedures for ensuring that graduate faculty show evidence of competency for instruction and direction of research appropriate at the graduate level. 
Multiple levels of administrative and faculty review (department, college, and University) ensure graduate- level competency for faculty applying for 
graduate faculty membership.  
Course Numbering and Syllabus Distinction 
Course numbering at MSU is defined by University Administrative Regulations (UAR) 102. Prior to the 2007-08 academic year, graduate courses were 
numbered as either 500-599, with undergraduate seniors and graduate students in the same course if appropriately differentiated, or 600-699, restricted 
to graduate students. As part of the university-wide initiative in 2005 called Reengineering our Institutional Information Systems Environment (RI2SE), 
current institutional processes, including academic course numbering in UAR 102, were reviewed in conjunction with implementation of a new Enterprise 
Resource Planning (ERP) software application system.  
The Curriculum Management Committee for the RI2SE project reviewed the institution’s dual-level course numbering system and determined that the 500-
level numbering practice could be problematic: the registrar’s office would have to manually identify and post the academic level on transcripts for 500-
level courses, not the best practice given the potential for error and liability. Thus, the recommendation of the Curriculum Management Committee to the
Dean’s Council was to review the existing 500- level courses and determine which would continue as a dual-level courses with a 400/600 course pairing 
and which would be exclusively undergraduate (400-level) or graduate (600- level) courses. Ultimately, 234 of 394 courses (367 lecture courses and 27 
lab courses) listed at the 500-level in the 2005-2006 catalog were converted to 160 dual- level classes (140 lecture courses and 20 lab courses in 
400/600 pairings), 13 undergraduate-restricted lecture courses (400- level), and 61 graduate-restricted courses (54 lecture courses and 7 lab courses at 
the 600-level) starting in the 2007-2008 academic year. With the approval of the EdD program by the Kentucky Council on Postsecondary Education, 
UAR 102 was revised to 102.02 in March, 2010, to include course numbers 800-899 for graduate courses to be offered exclusively at the doctoral level.  
According to a 400/600 query provided by Office of the Registrar, of the 784 courses listed in the 2009-2010 graduate catalog, 16 dual-level (400/600 
pairings) courses were offered in fall 2009 and 23 in spring 2010. For these dual- level courses, University policy requires clear distinctions between the 
undergraduate (400-level) and graduate (600-level) version of the class in terms of students’ learning objectives and assessments. The University 
supports an online system (Faculty180) in which faculty must upload their syllabi each semester for review at multiple administrative levels. In addition, a
revised process for syllabi review for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the 
department chair, and 20% of these syllabi are randomly sampled by the Office of Assessment for review following their upload to Faculty180.  
 
An audit of the dual- level course syllabi for fall 2009 and spring 2010, using the Course Syllabi Evaluation Tool, indicated some inconsistency in the 
documentation of the differential learning objectives, outcomes, and assessments required for clear differentiation of the advanced learning outcomes 
and rigor required for awarding graduate credit for these courses. However, a syllabus standardization process was initiated in July, 2009, requiring 
faculty to explicitly state all additional expectations and performance standards for graduate students enrolled in dual-level classes. In addition, 
electronic uploading of course syllabi in a university-wide tracking database (Faculty180) was instituted in fall 2009. Finally, a revised review process for 
syllabi for dual- level classes (400/600) was initiated in spring 2010 whereby syllabi for dual-level courses are reviewed by the department chair, with 20%
of these syllabi randomly sampled by the Office of Assessment and Professional Development for review following their upload to Faculty180. With these 
processes in place, a more efficient and enhanced administrative review ensures continuing compliance with adequate differentiation of learning 
objectives and assessments for graduate students in dual-level classes. The current approval process for undergraduate/graduate-level courses includes 
requirements to explain course overlap and its justification. The approval of new graduate or dual-level courses by the Graduate Curriculum Committee 
occurs only if the syllabus and course proposal clearly state this differentiation. New courses and programs and revisions to courses and programs are 
approved by a formal vote from the Graduate Curriculum Committee, which provides an additional quality control to ensure compliance. 
Advanced Content and Rigor Requirements Associated with Professional Accreditation 
Morehead State University is a member of several professional associations and offers several programs that are nationally accredited. These prestigious 
professional associations (National Association of Schools of Music, National Association of Schools of Theatre, National Council for the Accreditation of 
Teacher Education, AACSB International - The Association to Advance Collegiate Schools of Business) emphasize the need for advanced content and 
rigor for graduate programs, providing additional motivation for compliance with this standard.  
 
3.6.2  
 
Educational Programs: Graduate/Post-Baccalaureate:Graduate curriculum  
The institution structures its graduate curricula (1) to include knowledge of the literature of the discipline and (2) to ensure ongoing student engagement
in research and/or appropriate professional practice and training experiences.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.2. Graduate curricula are structured to provide coursework and program 
requirements to require student familiarity with the respective discipline's literature and engagement in research and/or professional practice and training.
The academic information list in the graduate catalog displays  
l Eighteen master's degree programs   
l Five educational specialist degree programs  
l Eighteen professional certification programs, including three fifth-year teaching certification 
programs, three rank-change programs, three leadership certification programs, and seven 
certificate programs   
l One cooperative Doctorate of Education (EdD) program with the University of Kentucky   
Consistent with descriptions of the post-baccalaureate students served by the above programs, 
MSU offers programs that are research/scholarship-focused or professional preparation-focused 
and which are supported by pertinent university-wide goals of graduate study. 
Research/Scholarship Focus 
Examination of the master's degree programs at Morehead State University reveals a large majority to be research/scholarship-focused. Each master’s 
program provides courses to allow the student to obtain a breadth and depth of knowledge in the literature of the discipline and the requisite research 
skills to obtain and critically evaluate this literature. A representative selection of the research skills developed in specific courses for each program is 
provided in the Course-Related Research Skills Table. As indicated in this table, as well as in the master's program exam and thesis/project requirements 
table, graduate programs with a research/scholarship focus involve acquisition, integration, and application of knowledge from the literature of the 
discipline to complete a thesis, major project, or creative exhibition.  
 
A master’s thesis is perhaps the most explicit demonstration of the full research/scholarship process at MSU. Graduate students who complete theses are
required to enroll for graduate- level thesis courses in their respective programs. Reports generated from 2009-2010 data on course registration verify 
active enrollment of twelve students in thesis courses in fall 2009 and spring 2010. Students completing a master’s thesis must produce a document to 
be archived in the University library according to established thesis guidelines available online at the Office of Graduate Programs. The final document 
must summarize the student's knowledge of the literature and the results of the empirical research project. Finally, thesis students complete an 
oral defense of their written thesis document as part of their comprehensive exit examination. All graduate and post-baccalaureate programs at 
Morehead State University require oral and/or written comprehensive exit examinations and a formal defense if a thesis is required. Comprehensive exit 
examinations ensure that students can demonstrate mastery of the relevant knowledge of the literature and the appropriate research skills needed to 
access and critically evaluate that literature. 
Graduate students in research/scholarship-focused graduate programs who do not pursue a formal master's thesis are often involved with faculty 
research through a variety of directed research classes. Data from course registration verified that, in fall 2009, 31 students were enrolled in 
research/applied project courses, and 28 in spring 2010. Moreover, graduate students are often included as coauthors on peer-reviewed publications and
formal presentations at regional and national conferences. Representative examples of graduate student presentations and publications were collected 
from published University sources including, but not limited to, Academic Honors and Awards programs for each college, published abstracts and/or 
professional citations from the Celebration of Student Scholarship, and the Annual Report of the Research and Creative Productions of Faculty and Staff. 
 For example, three of the four scientific reports and/or papers published in peer-reviewed journals in the Department of Biology and Chemistry in the 
year of record had graduate co-authors, and of the twelve formal presentations, three graduate students were co-authors.  In the psychology 
department, of 71 presentations and publications, 29 involved graduate students. Two graduate students from the Department of English authored or 
co-authored publications in the year of record. In the Department of Communication, Media and Leadership Studies, two graduate students authored or 
co-authored presentations at professional conferences, and three graduate students from the Department of Sociology, Social Work and Criminology 
made professional presentations. With respect to creative exhibitions, seven graduate students from the Department of Art and Design authored or co-
authored creative productions and four graduate students in the Department of Music, Theatre and Dance performed professional recitals.   
Professional Preparation Focus 
Some master's programs and all rank-change, leadership-certification, educational specialist, and post-baccalaureate certification programs focus 
on professional preparation. Each requires courses offering students breadth and depth of knowledge of professional literature and professional practice 
and/or professional training experiences (such as teaching or clinical practicum). For example, certification program coursework requires knowledge of the
literature and professional training experiences necessary for certification from state or national agencies. A representative selection of professional 
preparation skills developed in specific courses for each program is provided in the Course-Related Professional Skills Table. As evident in this table, 
graduate programs with professional-preparation focus require discipline-specific knowledge and skills to pass a comprehensive exit examination for the 
program and for employment or certification/licensure.   
 
Certified teachers seeking additional certification and/or rank change are an example of how professional-preparation-focused programs evaluate 
knowledge, skills and competencies. As detailed in the graduate catalog, teaching certification applicants complete a preliminary evaluation in which 
professional competencies are evaluated by completion of required professional-practice graduate courses and by submission of multiple forms of 
evidence aligned with competencies in each required course. The graduate faculty with appropriate expertise review submitted materials to identify any 
areas of deficiency to be addressed through additional coursework and/or professional experiences to obtain the requested certification. Thus, the 
teacher certification process provides additional support for compliance for this principle by requiring the demonstration of professional practice skills and 
competencies in multiple forms in conjunction with acquired knowledge of the literature of the discipline through coursework.  
Evidence from Course Syllabi 
The attached reports from course registration data provide a detailed listing of all graduate- level classes taught in fall 2009 and spring 2010 including 
course number, course title, faculty/instructor, course capacity, and course enrollment. Faculty upload into the Faculty180 system course syllabi 
including learning objectives, outcomes, and assessments for knowledge of the literature, mastery of skills, and/or professional practice competencies. A 
syllabus audit performed on random selections of 94 of the 241 graduate syllabi for fall 2009 and 88 of the 223 courses for spring 2010, using the Course 
Syllabi Evaluation Tool, verified the articulation and documentation of accepted instructional methods to ensure knowledge of the literature and mastery 
of research and/or professional competencies.  
 
3.6.3  
 
Educational Programs: Graduate/Post-Baccalaureate:Institutional credits for a degree  
The majority of credits toward a graduate or a post-baccalaureate professional degree are earned through instruction offered by the institution awarding
the degree. In the case of graduate and post-baccalaureate professional degree programs offered through joint, cooperative, or consortia arrangements,
the student earns a majority of credits through instruction offered by the participating institutions. (See Commission policy "The Transfer or Transcripting
of Academic Credit.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.3. For all graduate degree programs and post-baccalaureate professional 
programs, the majority of credits must be earned at the University. Morehead State does not presently participate in contractual or consortial 
agreements to offer graduate programs with other institutions. The University defines a contractual agreement as the delivery of a complete academic 
program by MSU that involves granting academic credit and the degree by another institution. A consortial agreement is defined by MSU as two or more 
institutions sharing the task of developing and implementing courses and programs based on agreed upon standards. MSU does participate with the 
University of Kentucky in a cooperative agreement to offer a Doctorate of Education (EdD), through which students can elect to take a small portion of 
their credits at MSU; however, the majority of credits are from instruction offered by the University of Kentucky.  
The graduate catalog defines and publishes the program-wide policies for residence credits, the minimum credit hours required to receive a graduate or 
post-baccalaureate degree, and the maximum number of transfer credits that fulfill program requirements. Residence credit is provided for all coursework 
completed at Morehead State University, whether on the main campus or at the regional centers. A minimum of 24-30 semester hours are required for a 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
Morehead State University Page 124 / 189
□ □ 
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
Morehead State University Page 143 / 189
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
Morehead State University Page 145 / 189
graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
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graduate or post-baccalaureate degree. A maximum of nine semester hours of graduate credit may be eligible for transfer. Potential transfer credits must
meet additional University-wide degree/non-degree criteria and program-specific stipulations. Representative examples of additional program-specific 
requirements for accepting graduate credit from other institutions or performance-based substitutions for graduate credit are those for the Master of 
Science in Biology, the Rank II (masters and fifth-year) programs for Kentucky teachers, and the Master of Arts in Music programs. 
A petition for graduate course substitution, available at the Office of Graduate Programs, must be completed, signed by the student, and 
approved at two supervisory levels. Transfer credits taken during the final semester of a program will delay program completion until official transcripts of
the courses have been received in the graduate office.  
Through MSU's agreement with the University of Kentucky, students in the cooperative Doctorate of Education (EdD) program in the areas of Evaluation 
Administration & Supervision; Special Education and Teaching; Health and Physical Education; Education Assessment, Evaluation, and Research; 
Kinesiology & Health Promotion may complete up to one academic year of their coursework at the MSU campus.  
Morehead State currently serves as a satellite campus for the Master of Social Work and Physician Assistant programs offered by the University of 
Kentucky. However, the University of Kentucky provides the faculty and courses and grants the degrees. 
 
3.6.4  
 
Educational Programs: Graduate/Post-Baccalaureate:Post-baccalaureate requirements
The institution defines and publishes requirements for its graduate and post-baccalaureate professional programs. These requirements conform to 
commonly accepted standards and practices for degree programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.6.4. The University defines and publishes requirements for graduate and post-
baccalaureate professional programs (that conform to generally accepted standards and practices for degree programs) in the online graduate catalog, 
updated annually. The catalog provides information concerning   
l accrediting agencies  
l professional memberships   
l basic academic information on all graduate and post-baccalaureate professional programs   
l university-wide academic program policies, procedures, and university regulations   
l program-specific requirements for programs offered through all four colleges  
Students admitted for graduate or post-baccalaureate study are obligated to abide by policies and regulations in the graduate catalog. Execution of 
these requirements is the responsibility of the associate vice president for academic programs (AVPAP). In addition, the Graduate Committee, a standing 
University committee, reviews and approves graduate and post-baccalaureate programs, faculty, and courses. The Graduate Committee also 
recommends policies and regulations and provides input on the execution of policies and regulations to the associate vice president for academic 
programs. 
MSU’s graduate and post-baccalaureate professional programs conform to accepted educational standards. All comprehensive universities in Kentucky 
are required to have a set of 19 national benchmark institutions, approved by the Kentucky Council on Postsecondary Education (CPE), to determine the 
level of appropriate funding to be allocated to the institution. The benchmark funding model compares each Kentucky institution to similar institutions in 
the same Carnegie classification (or one level higher) based on similarity across multiple selection criteria (cost factors, faculty and student 
characteristics, and various other differentiating factors). The CPE provides a list of 30 appropriate benchmark institutions from which the University 
selects 19 of the most similar schools as its institutional benchmarks for funding determinations. The current benchmarks for Morehead State University 
were approved by the CPE on May, 22, 2005, and remain in effect through 2010.  
A review of the online catalog information for Morehead State University’s nineteen benchmark institutions revealed that Morehead State University had 
comparable, published graduate education requirements that conformed to generally accepted standards and practices for degree programs. 
The graduate programs admission table provides an example of information compared in the review of online catalogs.  
 
3.7.1  
 
Faculty: Faculty competence  
The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When determining acceptable 
qualifications of its faculty, an institution gives primary consideration to the highest earned degree in the discipline. The institution also considers 
competence, effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work experiences in the field, 
professional licensure and certifications, honors and awards, continuous documented excellence in teaching, or other demonstrated competencies and 
achievements that contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible for justifying and 
documenting the qualifications of its faculty. (See Commission guidelines "Faculty Credentials.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.1. The institution employs competent faculty members qualified to 
accomplish the mission and goals of the institution. 
Mission 
Faculty competence is an imperative infused throughout Morehead State’s mission, essential characteristics, core values, and strategic plan:  
l “As a community of learners committed to individual achievement, our mission is to educate students for success in a global environment” (Mission 
Statement)   
l “With quality faculty as mentors and teachers” (Essential characteristic 4)  
l Committed to “scholarship, learning, service, and community engagement” (Core value 2)   
l We will retain, recruit and develop high achieving faculty and staff through…supporting and maintaining a culture of quality teaching and 
learning.” (ASPIRE Goal 1.2)   
Overview of MSU Faculty 
During the fall 2009 semester, Morehead State University employed:    
l 469 total faculty 
¡ 370 full-time faculty (79%) 
n 63 professors  
n 139 associate professors  
n 98 assistant professors  
n 70 instructors   
¡ 99 part-time faculty (21%)  
During the spring 2010 semester, Morehead State University employed:   
l 471 total faculty   
¡ 374 full-time faculty (79%) 
n 63 professors   
n 139 associate professors  
n 100 assistant professors  
n 72 instructors  
¡ 97 part-time faculty (21%)  
These totals include faculty members who teach at all campus locations, including the main campus at Morehead and the regional campuses at Ashland, 
Jackson, Mt. Sterling, Prestonsburg and West Liberty. For fall 2009, the tenure-track faculty constituted 26% of the full-time faculty, tenured faculty 
represented 55%, and instructors represented 19%. In spring 2010, the tenure-track faculty constituted 27% of the full-time faculty, tenured faculty 
represented 54%, and instructors represented 19%.   
This report documents the credentials of the University's faculty, including the graduate faculty, and outlines the University’s procedures for assuring 
that faculty are properly credentialed in their teaching discipline. Although a small number of faculty were found not to have standard academic 
credentials, each was carefully reviewed for other qualifications, and the University certifies that these instructional faculty demonstrate exceptional 
expertise and are qualified for their respective teaching assignments. 
Faculty Roster 
The complete roster of faculty is available in the Morehead State University’s online credentials 
management system. The steps taken and the criteria/logic used to create this roster are outlined 
below. These steps apply to, and the roster includes, all faculty members who teach on any of the 
University’s six campuses. A roster indicating the status of faculty as members of the graduate 
faculty is maintained by the Graduate Programs Office. 
Morehead State University utilizes a proprietary online application, Faculty180, to track faculty 
workloads and manage credentials. The implementation of Faculty180 was a significant process 
change for the institution.  Through password protection, Faculty180 allows faculty the ability to 
input and update their profile and workload information on their own time and at any location with 
online access. Workload reports and customizable vitae are available to faculty. Further, faculty 
vitae are generated in standard formats by administrators for annual performance evaluations and 
tenure/promotion reviews. The system also allows files to be attached, thus allowing faculty transcripts to be scanned and uploaded for online access 
within reports, such as the SACS faculty roster. 
The Faculty180 application was used to generate the SACS Faculty Roster Report in PDF format. Enhanced access to faculty credentials information is 
provided in the Faculty180 application. Access and instructions for using Faculty180 to examine faculty credentials is provided in the SACS Evaluator 
Faculty180 Instruction Sheet. The application was used to examine faculty credentials for the compliance certification report.  A group of faculty, 
department chairs, and staff performed the following steps:  
1. In Faculty180, all faculty (full and part time) who taught one or more classes in the fall 2009 and spring 2010 semesters (the MSU year of record) 
were identified in the SACS Faculty Roster Report.  
2. The faculty roster standard four-column report, accessible in Faculty180, lists the faculty sorted by academic department in the affiliated college. 
Within Faculty 180, clicking on the class title opens a syllabus including a list of student learning outcomes; clicking on any of the listed graduate 
degrees opens a scan of all graduate transcripts for individual faculty.  
3. The review of faculty credentials include the examination of each individual faculty member for the fall 2009 and spring 2010 semesters. This 
examination includes a comparison of class title and syllabus (including description and learning outcomes), faculty graduate degrees, and/or 
exceptional expertise.   
4. Morehead State University uses the SACS faculty guidelines as the basis for determining competency of qualified faculty. The University uses these
guidelines in the hiring of all full-time and part-time faculty members.   
5. The thorough review of all full-time and part-time faculty teaching classes in the fall 2009 and spring 2010 semesters determined that all faculty 
met the degree credentials or exceptional expertise guidelines as prescribed by the SACS guidelines.  
6. The SACS faculty guidelines are used as a basis for decisions on hiring faculty for individual disciplines and especially for assigning faculty classes 
to teach.   
7. The academic department chairs/coordinators and college deans have the responsibility to check credentials every semester, especially for new or 
adjunct faculty. In the isolated cases in which insufficient academic credentials are found, the department chair has the responsibility to complete 
the exceptional expertise section of the faculty roster in Faculty180.  
Process and Criteria for Determining Qualifications to Teach  
Morehead State University created a process for making an initial determination that faculty satisfy 
the Faculty Credentials Guidelines established by the Commission on Colleges, including the 
standards for graduate teaching assistants.  
This process was based on the following:  
l Requiring that official transcripts be submitted as a condition of employment  
l Digitizing these transcripts, for electronic viewing  
l Requiring faculty of graduate-level courses to have the appropriate terminal degree and be 
members of the graduate faculty  
l Utilizing a Web-based database system for faculty credentials and activity reporting 
(Faculty180) so that department chairs are able to review all course assignments for the purpose of identifying any inconsistencies in teaching 
credentials  
l Requiring department chairs/associate deans to enter a justification for each instructor teaching assignment where the terminal degree has not 
been earned or the discipline of the terminal degree does not match the course taught  
l Reviewing the non-degree qualifications of these faculty exceptions  
This process involves listing all instructors and courses, identifying any problem cases, and prompting faculty and department chairs/associate deans to 
correct and update information in the course and faculty databases. These steps are further explained below.  
Explanation of Process  
Morehead State University requires all faculty members to submit an official transcript of their graduate degrees to the Office of the Provost after they 
receive an offer of employment. Beginning in 2009, the University implemented a digital imaging project within the Office of the Provost to convert all 
faculty transcripts to .PDF files. Once these conversions were completed, the Web-based database system (Faculty180) enabled department chairs and 
deans to view and then verify faculty credentials in their units.  
MSU further developed Faculty180 to enforce the Commission on Colleges faculty credentials standards, using the following logic:  
1. All faculty must have an official terminal degree transcript image in the provost’s database.  
2. Members of the SACS Faculty Committee examined each course and its syllabus for a match with the faculty member’s terminal degree. If a course
was taught by a faculty member without a terminal degree, the transcript was inspected for 18-hours of graduate credit in the teaching discipline. 
3. Faculty must have the appropriate terminal degree and be a member of the graduate faculty to teach a graduate-level course.  
If these conditions are not met, the system requires the department chair or associate dean to enter information about one or more of six acceptable 
justification categories as outlined in UAR 113.02. These justification categories are as follows:  
1. A graduate degree with 18 hours in the teaching discipline  
2. Relevant licensure or certificate  
3. Professional experience  
4. Documented excellence in teaching  
5. Honors and awards for teaching  
6. Publications and presented papers  
7. Other demonstrated competencies and achievements, such as quality of student and supervisor  
Some courses offered through the University College do not require a specific terminal degree (e.g., MSU 101), thus a justification statement was 
required for faculty teaching courses within the University College that are not discipline-specific. Similarly, department chairs or associate deans must 
enter a justification for the qualifications of graduate assistants to teach an assigned course. 
Definitions of Faculty 
The University has clear definitions of its faculty ranks (PAc-1) and graduate faculty (PAc-6).   
Employment Procedures  
As explained above, the Office of the Provost requires receipt of the official transcript(s) of the terminal degrees of 
all newly employed faculty. The procedures for the employment of faculty are described in the search guidelines 
within the Office of Human Resources. These guidelines include practices regarding advertisement, search 
committees, assurances of equal opportunity, and offers by administrators. Faculty at the University also meet 
standards set by their program accrediting bodies. Of the University's academic programs eligible for professional 
accreditation, all 12 are fully accredited.  
The employment practices described above apply to all campuses and delivery modes. Faculty who teach at the 
University's regional campus locations are hired, in all cases, through the main campus academic departments. 
Furthermore, the search and selection process is always under the control of the academic department 
chairs/associate deans and deans.  
Evaluation of Faculty and Faculty Development Activities  
As described in the report for SACS Comprehensive Standard 3.7.2, the University has a systematic process for 
annually evaluating its faculty. This includes the submission of annual faculty activity reports, annual performance 
evaluations of all faculty (tenured, tenure-track, and non-tenure track at all locations) by the academic department 
chair. Many departments have some form of peer review of teaching. In addition, students evaluate courses (taught at all locations and by all delivery 
modes) via an online course evaluation system.  
Faculty development activities, intended to further refine faculty competence, are described in the report for Comprehensive Standard 3.7.3. Many of 
these activities are coordinated by the recently created Office of Assessment and Professional Development.  
 
3.7.2  
 
Faculty: Faculty evaluation  
The institution regularly evaluates the effectiveness of each faculty member in accord with published criteria, regardless of contractual or tenured 
status.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.2. The University evaluates all faculty on an annual basis to improve 
performance and quality of instruction. This thorough, unbiased evaluation includes checks and balances based on published criteria.   
Faculty Evaluation Process  
The provost's office establishes the review process through "Minimum Guidelines for Faculty Evaluation Process," 
published in the faculty handbook. These guidelines state that written performance criteria are developed and 
distributed annually to faculty. As defined in the Minimum Guidelines for Faculty Evalution Process for each 
academic unit, faculty performance is evaluated as being below the expected level, at the expected level or above
the expected level.  
Consistent with the diversity of departmental contributions to the University’s overall mission, individual 
departments determine the relative weighting of teaching effectiveness, professional achievement, and service in 
the evaluation of individual faculty with respect to their contributions to the University's mission. Faculty are 
evaluated across all three categories: teaching, scholarly productivity (which includes research, creative 
productions and professional activities), and public service and regional engagement, using weighted percentages 
for each area. Evaluation criteria are outlined in the departmental FEP and the Guidelines for Performance-based 
Salary Increase (PBSI). The relative weighting, of the evaluation criteria and any departmental changes to these 
weightings, must be approved by the appropriate dean and provost. The appropriate department chair/associate 
dean administers the FEP and generates an annual summary report to be reviewed and approved by the college 
dean prior to submission to the provost. 
Written feedback is provided to faculty on an annual basis concerning their overall performance across the 
evaluation criteria. This feedback includes a unit summary of faculty performance in the areas of teaching, 
scholarly or creative productivity, and service in the department. Faculty may provide a written response to the department chair/associate dean 
concerning the evaluation and may request reconsideration of the performance review.  Faculty are expected to maintain performance documentation for
at least three years.  
Department chairs/associate deans must assure (1) that the department FEP accurately reflects the goals and mission of the college and University, (2) 
that all faculty receive a written copy of the FEP, (3) that faculty receive written feedback regarding their performance across all evaluation criteria with
identified strengths and recommendations for improvement, and (4) that the evaluation process is unbiased. The deans monitor the overall faculty 
evaluation process for their respective colleges. i.e., the deans are responsible to assure that the minimal guidelines for faculty evaluation, as defined in 
the department FEP, are met and that no unreasonable differences exist between departments. Additionally, the deans participate in any appeal process 
that cannot be resolved at the departmental level. Finally, the provost is charged with monitoring the overall faculty evaluation process to 
assure credibility and accuracy for faculty evaluation as it reflects the University’s goals and mission. 
The academic colleges are provided the flexibility to develop FEPs based on their organizational structure. In the College of Education, based of the 
homogeneity of the academic disciplines within the college, there is only one FEP for the entire college faculty. In the College of Business and Public 
Affairs, the School of Business Administration and the School of Public Affairs have separate FEPs. For the Caudill College of Arts, Humanities and Social 
Sciences, consisting of five academic departments (Art and Design; Communication, Media, and Leadership Studies; English; History, Philosophy, Religion 
and Legal Studies; International and Interdisciplinary Studies; Military Science; Music, Theatre and Dance; and Sociology, Social Work and Criminology), 
each department has developed its own FEP. Likewise, the College of Science and Technology, consisting of nine academic departments (Agricultural 
Sciences; Biology and Chemistry; Earth and Space Science; Health, Wellness and Human Preformance; Imaging Sciences; Industrial and Engineering 
Technology; Mathematics, Computer Science and Physics; Nursing; and Psychology) with individual departmental FEPs.   
Assessment of Teaching  
Across the University, teaching effectiveness is recognized by all academic units as being the 
primary focus for faculty evaluation, based on MSU's mission. Because of the diversity of academic 
programs available at MSU, the criteria used to assess effective teaching will vary among FEPs. In 
all cases, the criteria to assess teaching effectiveness are centered on student learner outcomes. 
Examples of evaluation criteria from department/school/college FEPs used to assess teaching may 
include, but are not limited to, the following measures: 
l Student evaluations  
l Peer and chair observations  
l Quality of instructional materials (syllabi, handouts, assignments, exams)  
l Grade distributions  
l Course teaching loads  
l Use of multiple teaching methods and technologies  
l Online or other distance learning instruction  
l Curriculum and program development  
l Advising undergraduate and graduate students  
l Serving on oral and written examination committees  
l Intradepartmental or interdisciplinary collaboration with colleagues in such development and/or team teaching  
l Mentoring of junior faculty  
l Participation in advising, mentoring, supervising practicums, internships, theses and independent studies, field trips, collaborative research with 
students producing posters, papers or exhibited work  
l Recruitment and retention of majors  
l Participation in programs in public schools and with other formal organizations in the region and beyond  
l Directing instructional workshops to peers  
l Statement of individual teaching philosophy  
l Acceptance of scholarship in an instructional journal  
l Teaching awards and honors  
l Instructional grants  
l Use of innovative teaching techniques  
Assessment of Professional Achievement  
As defined at the University, professional achievement includes all components of scholarly productivity (research, creative productions and professional 
activities). Because of the diversity of professional achievement activities specific to academic disciplines, the criteria used to assess scholarly 
productivity among academic units varies among institutional FEPs. However, consistent with the University's mission, professional achievement is a 
required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used to assess professional 
achievement may include, but are not limited to, the following measures:  
l Publications (books, both refereed and non-refereed articles, book chapters and book reviews)  
l Professional presentations (conference papers, posters and presentations)  
l Grants (internal or external)  
l Participation in professional conferences or workshops  
l Manuscript or grant review  
l Membership on a review board in an applied discipline  
l Exhibition of creative works  
l Sabbaticals   
l Artistic or concert performances  
l Technical consulting and related reports  
l Participation in continuing education that enhances professional growth  
l Collaborative work with students on research projects  
l Pure and/or applied research completed  
l Awards for professional service  
l Exhibits  
l Compositions  
l Published poems, plays, stories, or novels  
l Inventions  
l Membership/leadership roles in professional organizations  
l Documented activities of continuing education  
Assessment of Service  
As defined at the University, service includes public service and regional engagement. Because of the diversity of service activities specific to academic 
disciplines, the criteria used to assess service contributions among academic units varies among institutional FEPs. However, consistent with the 
University's mission, service is a required component in all institutional FEPs (department/school/college). Examples of evaluation criteria from FEPs used 
to assess service may include, but are not limited to, the following measures:  
l Collaborative activities and events with local and regional schools  
l Civic and public relations activities with business, industry, trade, government and education  
l Technical consulting  
l Positions of leadership in professional organizations related to their fields  
l Membership on department, college, and University committees  
l Recruitment of prospective students  
Performance-Based Salary Increase (PBSI) 
While there is overlap between the review of faculty for the purposes of tenure and promotion and of performance-based compensation, the two 
processes are separate. The PBSI process is an annual review to assess faculty performance in teaching effectiveness, professional achievement and 
service for the purpose of promoting professional development among MSU faculty while enhancing teaching and learning across the academy. 
Additionally this evaluation process serves as the basis for annual salary adjustments for Standing I faculty. In contrast, the tenure and promotion 
processes for faculty are based on their cumulative record for teaching, professional achievement and service across multiple years of service 
to Morehead State University. The annual PBSI evaluation, as outlined in the Guidelines for Performance-based Salary Increase (PBSI) and as defined 
in Performance-based Compensation Plan for Faculty (PAc-30), is a required component of all departmental/school/college FEPs. These documents define
different levels of faculty performance based on both the quantity and the quality of productivity in the form of teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Probationary, Tenure and Promotion Reviews 
Full-time faculty seeking tenure must successfully complete an annual probationary review during 
each year of tenure-track service at MSU. These probationary reviews are conducted over the 
first five years of service to the University and are governed by the criteria established within 
the Tenure Review Policy (PAc-27). During the sixth year of probationary service, tenure-track 
faculty undergo tenure review based on their cumulative academic record, and successful faculty 
(those granted tenure) are granted tenure at the start of the their seventh year of service to the 
University. Faculty having previous tenure-track experience in higher education may request a 
reduction in their probationary period when negotiating their initial contract. A maximum of three 
years of probationary credit maybe granted.  
 
Tenured faculty are annually reviewed to assess their performance in teaching effectiveness, 
professional achievement, and service for the purpose of promoting professional development 
among MSU faculty while enhancing teaching and learning across the academy. Additionally this 
evaluation process serves as the basis for annual salary adjustments for Standing I faculty. 
  
Tenured faculty completing the required time-in-rank are eligible for promotion as governed by the 
criteria established for promotion as defined within the Promotion Review Policy (PAc-2).  Promotion review requires faculty seeking the rank of professor 
to submit cumulative post-tenure documentation for institutional review. 
 
Probationary, tenure and promotion reviews are based on the quantity and the quality of faculty performances in teaching effectiveness, professional 
achievement, and public service/regional engagement (as listed above under Faculty Evaluation Process).  
Alternative Career-Track Faculty 
As outlined in the Alternative Career-Track Faculty Policy (PAc-34), part-time lecturers and full-time instructors are "employed to address instructional 
needs of departments." Both lecturers and instructors are evaluated for their teaching effectiveness only. The review of lecturers and instructors is 
based on the performance expectations as defined in the teaching section of the department/school/college FEP. These reviews are based on the 
quantity and the quality of faculty performances in teaching effectiveness (as listed above under Faculty Evaluation Process).  
   
 
3.7.3  
 
Faculty: Faculty development  
The institution provides ongoing professional development of faculty as teachers, scholars, and practitioners.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University in in compliance with Comprehensive Standard 3.7.3. Ample opportunities are available to the faculty for professional 
development, and the University supplies significant funds for development opportunities. 
Morehead State offers a wide range of faculty development programs that collectively provide opportunities to enhance teaching, scholarship, and 
professional practice. These efforts involve numerous University offices and units, including the Office of the Provost, the Office of Research and 
Sponsored Programs (ORSP), the Center for Leadership and Professional Development, the Office of Human Resources, the Center for Regional 
Engagement, the Office of Information Technology, and others. Explanations of some programs are provided below, but is not an exhaustive list. With 
few exceptions, the activities provided by the University are available to all faculty, whether tenure/tenure-track, non-tenure track, adjunct, instructors,
lecturers, or graduate instructors. Notice of opportunities is disseminated to the faculty through campus-wide e-mail, flyers, and posts on unit Web sites.
Participants provide feedback for evaluation of activities.  
New Faculty Orientation 
All new faculty receive a general organizational overview of the employing department from the Office of Human Resources. Department chairs or 
supervising faculty provide department-specific and role-specific orientation and counseling. Also, annually the Office of the Provost provides 
an orientation program for all new faculty. This orientation offers information on general expectations, various development opportunities, and the variety
of support services available. Also, as part of new faculty orientation, faculty have the opportunity to participate in a bus tour of the region to better 
understand the area from which Morehead State draws its student population. 
Center for Leadership and Professional Development (CLPD) 
The purpose of the CLPD (formerly the Center for Teaching and Learning) is to support excellence in teaching and learning by: 
l Coordinating current University initiatives to support excellence in teaching, including training by units such as the Center for Critical Thinking, the 
Office of Distance Education, the Preparing Teachers to Teach with Technology project, and the Office of Information Technology  
l Identifying and implementing new initiatives to support professional development and teaching excellence of faculty  
l Supporting the University's P-16 initiative by partnering with teachers within the region to network on issues of common interest  
l Encouraging faculty to apply scholarly methods to enhance the effectiveness of instruction with a variety of student constituencies  
l Promoting the concept that teaching and learning are lifelong efforts that occur throughout one’s career and lifespan  
l Encouraging collaboration and sharing of expertise  
l Identifying strategies for enhancing student learning both within and outside of the traditional classroom and helping faculty and staff implement 
those strategies  
In order to achieve its goals, the center coordinates experienced-faculty mentoring activities for first-year faculty and facilitates the “New Faculty 
Institute”; arranges for presentations and workshops; maintains a calendar of development activities through the University web site; develops a 
collection of books, articles, bulletins, videotapes and other resources related to the scholarship of teaching and learning; fosters collegial interaction 
through entities such as the Technology Roundtable; coordinates showcases of faculty teaching strategies; and provides instructional equipment for the 
purpose of scholarly study and practice. 
 
CLPD sponsors a variety of ongoing learning communities, geared toward but not limited to the topics of brain research and learning, civic engagement, 
thinking and deep learning, teaching with technology, Parker Palmer on teaching, and scholarship of teaching and learning. 
 
In the 2007-2008 budget, the University allocated $402,370 to the Center for Leadership and Professional Development. Approximately 33% of these 
funds were devoted to faculty development. During this year, the budget also reflects funds allocated to distance learning. In 2008-2009, the University 
allocated $71,208 with 100% of the finds supporting faculty development. In 2009-2010, this unit received $72,029 with 95% dedicated to faculty 
development. 
Office of Research and Sponsored Programs (OSRP) 
The Office of Research and Sponsored Programs (ORSP) strives to provide outstanding support for Morehead State University’s faculty, staff and 
students in their pursuit of funded research, scholarly and creative activities, instruction, and public service. OSRP is organized around three important 
functions: pre-award administration (PAA), research integrity and compliance (RIC), and research enhancement. The PAA staff handles all aspects of 
proposal development, from identifying funding sources to electronic proposal submission. The RIC staff is responsible for research compliance issues 
ranging from the use of human and animal subjects to contract reviewal. OSRP provides a variety of resources (for example, internal research funding, 
release time, undergraduate research fellowships) to faculty, staff and students to enhance institutional research infrastructure and capacity. 
l ORSP offers several internally funded grant opportunities including faculty research grants, faculty creative production grants, and faculty summer 
fellowships. With certain restrictions, all tenured and tenure-track faculty and professional librarians may apply for these funds. Proposals are 
recommended for funding after review by the MSU Research and Creative Productions Committee (RCPC).  
l The RCPC evaluates nomination portfolios and recommends recipients for the annual MSU Distinguished Researcher Award and Distinguished 
Creative Production Award. These prestigious awards are presented annually at the opening faculty/staff convocation in the fall semester.  
l The RCPC oversees the MSU Annual Report of Research and Creative Productions and hosts the Annual Scholars Luncheon.  
l ORSP has been conducting workshops geared toward faculty development in research and scholarship each semester since the spring of 2008 that 
include orientation (28 participants), proposal development (54 participants), budget development (16 participants), post-award (37 participants). 
l ORSP also conducts one-on-one workshops with faculty to teach the utilization of SPIN, software designed to help faculty or staff identify grant 
opportunities (9 participants).  
The Office of Research and Sponsored Programs (OSRP) was budgeted $542,699 for the 2007-2008, $725,766 for 2008-2009, and $733,413 for 2009-
2010 with an estimated figure of 75% of each yearly budget utilized for faculty development. 
Office of Information Technology (OIT) 
The mission of OIT is to provide timely and quality support for the academic and administrative technology needs of faculty, staff, and students at the 
main and regional campuses. The OIT provides a variety of technology-based services to support and develop faculty teaching and research activities. 
Some of these services include classroom instruction; desktop computing; intranet and internet access; wireless computing; telephony; voice messaging;
multi-media systems; radio-frequency communications; pagers and cell phones; and technology equipment acquisition, installation, and maintenance.  
 
The OIT also manages interactive television (ITV) learning, the simultaneous delivery of courses to a variety of locations through compressed video 
technology. The instructor and the students see, hear and interact with students at other locations. MSU currently hosts seven ITV classrooms on its 
main campus and three rooms at each of its regional campus centers as well as connections with the University of Kentucky and the Center for Rural 
Development. 
 
Through the OIT, the institution offers additional forms of instructional support to its faculty, centralized learning software and systems with each of the 
following managed locally, although hosted by third parties: 
l Blackboard Course Management System   
l Wimba Synchronous Learning Environment   
l People Pages   
l Kentucky Postsecondary Eductional Network (KPEN)  
l Enterprise Resource Planning (ERP), Datatel  
l Campus e-mail   
l Audience response systems   
l Multi-media classrooms    
l ITV classrooms  
The OIT Instructional Services was budgeted $494,226 for the 2007-2008, $760,999 for 2008-2009, and $650,382 for 2009-2010, with all of these funds
dedicated to faculty development and instructional support 
Center for Regional Engagement (CRE) 
The CRE's primary mission is to assist in identifying all available internal (University) and external (regional, state, federal, and private) resources, focus 
these resources on the institutional needs identified by the Regional Advisory Council (RAC), and develop long-term and sustainable partnerships with key
stakeholders in these areas of need. Its secondary mission is to develop collaborative, synergistic processes that incorporate regional engagement in all 
aspects of teaching and learning: discovery/research, integration, and application/service (Boyer, 1990; Glassick, et al, 1997), all of which reinforce each
other in service to the region. 
 
Specific to faculty, the CRE provides the following services:  
l Regional Engagement Grants (up to $5000 annually) funding grant proposals that target education, economic/entrepreneurial, health care, and 
community development  
l Through the Office of Assessment & Professional Development , fculty professional development and letters of support for external grant proposals 
related to regional engagement Additional support via a Web-based Regional Engagement Partner Map and for educational outreach, presentations 
and support for community service, service-learning, and service capstone projects  
l Consulting for faculty regarding community service, service-learning, and service capstone projects  
l Annual data reporting via Datatel Colleague, Faculty 180, and WEAVE.  
In 2008-2009, the Center for Regional Engagement was budgeted $188,537. In 2009-2010, the center was budgeted $272,790 with all of the funds 
dedicated to faculty development. 
President’s Leadership Academy (PLA) 
The PLA was established in 2006 to provide quality professional development experiences to nominated and selected faculty, staff and administrators 
exhibiting the potential for effective leadership. Participants are provided opportunities to increase their awareness of the complexity of issues facing the
University and postsecondary education. Class members are challenged to expand their understanding of the environment in which University decisions 
are made. Each class of participants are selected every-other year through a nomination, application and interview process that begins in the spring 
semester with the cohort group identified in April. The curriculum includes reading assignments, discussion groups, interaction with various campus units, 
special topic seminars, and visits to Kentucky educational bodies and other postsecondary education institutions. 
 
Twenty-nine faculty are graduates of the academy. The academy was allocated $20,000 in three consecutive academic years from a variety of funding 
sources 2007-2008 (general operating budget), 2008-2009 (general operating budget), and 2009-2010 (MSU Foundation).  
Sabbatical Leave Policy and Consulting Policy 
PAc-17 Sabbatical Leave of Absence Policy describes a leave of absence with pay for research and independent study, professional enhancement such 
as institutes and workshops, and travel related to the applicant's professional interests. A sabbatical is a privilege granted an individual who has 
demonstrated by publication, teaching, exhibition or performance an above average ability in teaching, professional achievement, and service. The 
Sabbatical Leave of Absence Policy describes the leave allowed, limited to full-time, tenured faculty. Five sabbaticals were approved for spring 2009 and 
four approved for spring 2010. 
 
As an agency of the Commonwealth of Kentucky, Morehead State University is charged with responsibilities for instruction, research, and public service. 
These responsibilities often involve University faculty members and academic administrators in activities beyond the campus in addition to their formally 
assigned duties. The University views professional consulting, whether private or as a representative of the University, as an activity to be encouraged 
and illustrates this via PAc-5 Consulting Policy, which approves consulting activities that involve and enhance instruction, research, professional and/or 
public service of the faculty member. 
Travel Budgets 
University colleges are budgeted travel expenditures that are allocated to individual academic departments. These funds are available for faculty to 
attend conferences or workshops for professional development. Allocations of these funds are adjusted each year based on revenue and expenditure 
projections. These funds may be internally reallocated to other discretionary operating accounts based on the needs of the department or college and 
therefore may vary from year to year. For the 2008-2009 year, the University allocated $507,461 to the colleges as follows: 
l Caudill College of Humanities: $147,986  
l College of Business: $55,262  
l College of Education: $154,571  
l College of Science and Technology: $109,333  
l Institute for Regional Analysis and Public Policy: $40,309  
 
3.7.4  
 
Faculty: Academic freedom  
The institution ensures adequate procedures for safeguarding and protecting academic freedom.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.4. University policies: 
l Set the context for academic freedom within a larger context of ethical principles and a code 
of conduct  
l Define academic freedom  
l Clarify that all faculty and librarians, regardless of job classification, are guaranteed academic 
freedom  
l Provide faculty and librarians due process rights to ensure that academic freedom is 
protected  
Ethical Principles and Code of Conduct 
PG-61 Ethical Principles and Code of Conduct establishes that the University requires all 
employees—not just those in Academic Affairs—to adhere to a general set of ethical principles and a code of conduct. These ethical principles and 
accompanying code of ethics are not in conflict with academic freedom but rather constitute the necessary foundation upon which academic freedom 
rests. Morehead State University's Ethical Principles and Code of Conduct policy documents expectations of responsibility and integrity. Exemplary ethical
conduct is critically important in relationships with colleagues, regents, students, volunteers, contractors and the public. 
Academic Freedom and Responsibility 
PAc-14 Academic Freedom and Responsibility describes the conditions of academic freedom for faculty and staff. It indicates that academic freedom is 
the right of members of the academic community to freely study, discuss, investigate, teach, conduct research, publish or administer as appropriate to 
their respective roles and responsibilities. The policy specifies that it is the responsibility of administrators to protect and assure these rights within the 
governing framework of the institution. However, it does state that faculty/staff should be careful to present appropriately material related to their 
discipline. The policy makes a clear distinction between constitutional freedom and academic freedom and states that academic freedom is an additional 
assurance and should be restricted to one’s scholarly expertise; beyond one’s expertise, one is responsible for his or her words and actions. The policy 
further indiates that the concept of academic freedom must be accompanied by an equally demanding concept of academic responsibility. The concern 
of the institution and its members for academic freedom safeguards must extend equally to requiring responsible service, consistent with the objectives 
of the institution. 
 
PAc-14 outlines institutional commitments and states that institutions of higher education must be committed to open and rational discussion in the 
solution of problems and must avoid the use of physical force, psychological harassment, or other disruptive acts which interfere with institutional 
activities, freedom of movement on the campus, or freedom of any member of the academic community to pursue their rightful goals, the antithesis of 
academic freedom and responsibility. So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to teach, to administer and to 
pursue research. 
 
The policy describes the basic responsibilities of the faculty and indicates that, in order to maintain a proper academic climate, members of the academic
community must meet their fundamental responsibilities regularly, such as preparing for and meeting their assignments, conferring with and advising 
students, evaluating fairly and reporting promptly student achievement and participation in group deliberations which contribute to the growth and 
development of students and the institution. It is further suggested that institutional loyalty has its place and imposes a responsibility for each individual 
to preserve and defend the institution without relinquishing the ability to promote change. 
 
The final section of PAc-14 provides a statement from the American Association of State Colleges and Universities, which states that “Administrators 
must protect, defend and promote academic freedom, must assure that members of the academic community fulfill their responsibilities and, in addition, 
must recognize that they have special responsibilities for which they are held accountable—namely, the marshaling of human, physical and financial 
resources in order to realize institutional goals.” 
Professional Librarians and Alternative Career-Track Faculty 
Professional librarians are provided the rights and responsibilities of academic freedom and due process in PAc-31 and are subject to the guidelines 
pertaining to termination for cause or financial exigency. PAc-34 Alternative Career-Track Faculty describes the rights and responsibilities of non-tenure-
eligible faculty (i.e., instructors and adjunct faculty), stating that all non-tenure track faculty shall be afforded rights of academic freedom and due 
process. While the primary responsibility of non-tenure-eligible faculty is solely teaching, full-time instructors may serve on various University committees
and the Faculty Senate. 
Faculty Rights and Responsibilities 
PAc-18 Faculty Rights and Responsibilities, describes the faculty grievance procedure for those instances for which normal channels of administrative 
responsibility and procedures have not resolved an issue. PAc-18 establishes that an individual within any academic classification category (including 
librarians) or an administrative category with tenure-eligible academic rank is eligible to submit a petition for grievance of an academic nature. 
 
The Faculty Rights and Responsibilities Committee, established by these procedures, reviews petitions submitted by faculty and librarians in any situation 
in which the individual asserts that he or she has suffered a substantial injustice resulting from a violation of academic freedom, professional ethics, 
procedural fairness, or due process. 
 
Formal claims of alleged discrimination are to be filed in accordance with PG-5 Affirmative Action/Equal Opportunity for Employment. 
 
Disputes about the dismissal of a probationary tenure-eligible faculty member, a fixed-term appointee before the end of the term of appointment, or a 
tenured faculty member are covered under Kentucky Revised Statutes (KRS 164.360 and KRS 164.365).  
 
Any issue to be reviewed under the procedures described above must be presented to the Faculty Rights and Responsibilities Committee by the faculty 
member or librarian who filed the grievance. 
 
Members of the Faculty Rights and Responsibilities Committee are selected through an election process overseen by the Governance Committee of the 
Faculty Senate.  As described in PAc-18, the Faculty Rights and Responsibilities Committee should consist of two tenured professors from each college, 
one tenured professor at large and two librarians IV. It is preferred that committee members have prior service on at least one of the following 
committees: University Promotion, Tenure, or the Library Promotion. The Governance Committee nominates two faculty from each college and the library,
and faculty and librarians within those individual colleges or library vote for their representatives. The Faculty Senate also elects one faculty member at-
large. 
Processes for Annual Evaluation, Tenure and Promotion 
Processes for annual evaluation, tenure, and promotion are designed to protect the academic freedom of applicants. These processes are described in 
several documents. PAc-30 Performance-Based Compensation Plan for Faculty describes the process by which departments create their own faculty 
evaluation plans, which are then approved by the department chair and college dean.  
 
PAc-27 Tenure Review describes the tenure process, including the guidelines for applying for contract renewal during the probationary years of 
service. PAc-2 Promotion Review describes the promotion process. The annually published Personnel Action Calendar includes specific dates for the 
submission of tenure or promotion portfolios, as well as dates by which faculty members are to receive written feedback from committees and individuals 
evaluating their portfolios. The personnel action calendar also provides specific dates by which candidates for tenure or promotion may respond to the 
feedback from the various levels of review in the tenure or promotion process. The Office of the Provost revises the personnel action calendar each year 
and distributes it to all faculty members before the beginning of the fall term. Specific expectations for tenure and/or promotion within individual 
departments are described in each department’s faculty evaluation plan. PAc-27 and PAc-2 require that the University Tenure and Promotion Committees
approve revisions to departmental evaluation plans.  
Academic Grievance Procedure 
Both the undergraduate and graduate 2009-10 catalogs provide a clearly defined “Academic Grievance Procedure” designed to protect the academic 
freedom of faculty and, to a limited degree, of students. In both cases, the rights and responsibilities of the instructor and the student are described in 
detail. In most cases, an academic grievance will be resolved after meetings with the instructor, the instructor’s chair, and the instructor’s dean. If a 
grievance is not resolved after those meetings with the faculty, chair, and/or dean, an undergraduate student may appeal to the Academic Standards 
and Appeals Committee. A graduate student may appeal to the University Graduate Committee. All decisions rendered on academic grievances by those 
committees, both of which are comprised of faculty members from across the University, are considered final. This measure preserves the academic 
freedom of individual faculty members since the decisions are rendered by peers. 
 
At both the undergraduate and graduate levels, the catalogs clearly indicate that anyone may appeal to the president of the University when due 
process has been violated or when individual rights are disregarded. Faculty members may pursue a petition through the Faculty Rights and 
Responsibilities Committee as described above. 
Student Rights/Academic Freedom  
Although students do not possess academic freedom in precisely the same manner or degree in which faculty members possess academic freedom, it is 
nevertheless important to the University community to protect their rights in an academic setting.  
 
The Eagle Student Handbook clearly describes that, a student who believes that he or she has received unfair or inappropriate treatment in academic 
endeavors should address the issue directly with the individual(s) involved. If the issue is not resolved in this manner, the student has the right to file 
a formal grievance. Students are then referred to the appropriate policies and processes in the undergraduate or graduate catalogs. 
Faculty Disciplinary Actions 
PAc-22 Disciplinary Actions describes the process by which the University may investigate faculty members or librarians for alleged incompetency, 
neglect of duty, refusal to perform duties, immoral conduct (other than sexual harassment, covered by PG-6), or other misconduct. The procedures 
outlined in PAc-22 describe the complete process by which faculty or librarians are informed of charges against them via a written notice of intent, and 
the policy further describes the faculty member's or librarian’s right to request a formal hearing before a committee of peers. The ad hoc committee is 
made up of one member of the Faculty Rights and Responsibilities Committee, three faculty members from the Faculty Senate, and the faculty regent, 
who serves as chair. The policy explicitly states that the “burden of proof that ‘clear and convincing’ evidence exists for taking disciplinary action rests 
with the University.” Following the hearing, the faculty committee composes a written recommendation and submits it to the president, who makes 
the final determination of disciplinary action after considering the committee's recommendation. PAc-22 also allows the faculty member or librarian to be 
self-represented or to be represented by another person, including an attorney, at any stage of the disciplinary process. 
Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program 
PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program details the procedure that is followed when a tenured or 
tenure-track faculty member is terminated for those reasons. The determination of the existence of cause, financial exigency, or discontinuance of 
program based essentially on educational considerations that may involve the termination of tenured faculty members is a prerogative reserved for the 
Board of Regents and will not be delegated.  
Termination of Faculty for Cause 
In termination for cause, the burden of proof that cause exists rests with the University. PAc 26 states that, when it is recommended by the president 
that the University terminate a faculty member for cause, reasons for cause to dismiss are limited to (1) incompetency, (2) neglect of duty, (3) refusal 
to perform duties, and/or (4) immoral conduct.  It specifically outlines the rights and academic due process that are accorded a faculty member on a 
continuing contract and does not attempt to deal with other staff and University personnel procedures.   
Termination of Faculty for Financial Exigency or Program Termination 
PAc 26 gives detailed steps of the procedure and order in which faculty are to be terminated in the case of exigency and program termination, as well as
committee structure and responsibilities. The policy establishes that, once a documented report is submitted and University needs and available fiscal 
resources (or lack thereof) are confirmed and reported by the president, faculty termination decisions will be made by the Board of Regents. The 
president's report to the board shall result from and reflect the advice and written recommendations of the Faculty Senate and various ad hoc 
committees. The detailed procedure describing the steps to be followed and the University personnel and committees that shall oversee the termination 
process are described in PAc-26.  
 
3.7.5  
 
Faculty: Faculty role in governance  
The institution publishes policies on the responsibility and authority of faculty in academic and governance matters.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.7.5. The University 
establishes and publishes policies that describe the responsibility and authority of faculty in 
academic and governance matters. The role of faculty in academic affairs and governance is 
outlined primarily in the Personnel Policy Manual published on the University's Web site.  
 
This report provides an overview of these policies and practices as they relate to the following: 
l The Faculty Senate and its role in institutional governance  
l Standing committees with faculty membership  
l Faculty representation on the Board of Regents   
l University personnel policies  
l Annual review of faculty by peers and chairs  
Faculty Senate 
The preamble to the MSU Faculty Senate Constitution clearly indicates that the faculty of Morehead State University support a system of shared 
governance in decision-making which promotes mutual understanding and coordination of efforts among faculty, staff, administrators, and students as 
they strive to meet the University’s mission. The Faculty Senate, an elected representative body, serves to express the faculty voice and functions as 
the primary mechanism for faculty participation in University governance. 
 
The Faculty Senate Constitution establishes six standing committees, plus the executive council, comprised of the chairs of these six committees, the 
senate chair, and faculty regent, who also serves as a voting member of the Faculty Senate. As described in the constitution, the Faculty Senate 
committees and their duties are as follows: 
Governance Committee 
The Governance Committee is concerned with University standing committee structure, University governance, and faculty representation. It has specific
concerns with, but is not limited to, the following areas: 
l Structure, membership, and responsibilities of University standing and advisory committees  
l Structure of the University, including the Division of Academic Affairs  
l Conducting the election of faculty senators  
l Conducting any special elections required by the senate  
l Nominating faculty members for all University standing and advisory committees that have faculty representation  
l Conducting the faculty regent's election according to procedure established by the senate  
l Conducting the election of senators to the executive council at the first regularly scheduled Faculty Senate meeting in the fall  
Fiscal Affairs Committee 
The Fiscal Affairs Committee is concerned with University finances as they affect faculty effectiveness, instructional effectiveness, faculty 
compensation, and benefits, including health insurance. The chair of the Fiscal Affairs Committee sits on the University Employee Benefits Committee, 
which makes recommendations to the administration regarding all employee benefits. 
Academic Policies Committee 
The Academic Policies Committee is concerned with policies and regulations that affect faculty effectiveness and instructional effectiveness. Specific 
areas of concern include: 
l Admission  
l Registration  
l Academic integrity  
l Classroom conditions  
l Evaluation of instructional effectiveness  
l Graduation requirements  
l General education  
l Special academic programs, such as the honors program, provisional studies, extended campus programs  
l Academic calendar issues  
l Student regulations  
Professional Policies Committee 
The Professional Policies Committee is concerned with policies, regulations and practices that affect faculty status, working conditions, advancement and
evaluation. Specific areas of concern include: 
l Faculty recruitment and qualifications  
l Tenure and promotion  
l Work load, overload and compensation  
l Procedures to insure academic freedom and resolve faculty grievances  
l Faculty development  
l Retrenchment  
l Sabbatical and educational leaves of absence  
l Selection, retention, and reaffirmation of academic administrators  
Evaluation Committee 
The Evaluation Committee on is concerned with the evaluation of faculty and administrative personnel. Its specific concerns include: 
l Periodic reviews of department, college, and University plans for faculty evaluation and performance-based salary adjustments  
l The periodic review of the University president  
l Periodic assessment of department chairs, directors, deans, and vice presidents  
l Formulation and review of policies concerning the use of assessment results  
Communications Committee 
The Communications Committee is concerned with publicizing the activities and issues of the Faculty Senate. The committee may: 
l Publish a newsletter on a regular schedule  
l Solicit faculty response on matters of concern to the Faculty Senate  
l Provide information to external groups such as boards, commissions, or legislators at the direction of the Faculty Senate  
l Serve in a public relations role to the faculty and University community  
The senate constitution also allows for the formation of ad hoc committees to study, report, and recommend action on short-term and specific issues. 
University Standing Committees 
University faculty are eligible to serve on a wide range of committees at Morehead State University. Instructors (i.e., full-time, non-tenure-eligible 
faculty) are not required to perform university-level service but, in many cases, are eligible to serve on standing committees. The Faculty Senate 
Governance Committee oversees the election of faculty to various committees and periodically reviews and revises membership requirements for all 
committees. The following is a list of University standing committees on which faculty are eligible to serve: 
l Academic Program Review Committee  
l Academic Standards and Appeals Committee  
l Campus Environment Team/Affirmative Action Committee  
l Employee Benefits Committee  
l Faculty Promotion Committee  
l Faculty Rights and Responsibilities Committee  
l General Education Council  
l Graduate Committee  
l Honors Committee  
l Institutional Animal Care and Use Committee  
l Institutional Review Board for Protection of Human Subjects in Research Committee  
l Intercollegiate Athletics Committee  
l International Education Advisory Committee  
l Library Committee  
l Planning Committee  
l Professional Development Committee  
l Radiation Safety Committee  
l Registration Advisory Committee  
l Research and Creative Productions Committee  
l Scholarship Appeals and Advisory Committee  
l Service Committee  
l Student Disciplinary Committee  
l Student Life Committee  
l Student Media Board Committee  
l Teacher Education Committee  
l Technology Resources Committee  
l Tenure Committee  
l Undergraduate Curriculum Committee  
l Wellness Committee  
Faculty Representation on the Board of Regents 
The general powers and duties of the Morehead State University Board of Regents are provided by law in KRS 164.350. KRS 164.321 describes the 
membership and terms of office of the boards of regents for Kentucky comprehensive universities and for the Kentucky Community and Technical College 
System. KRS 164.321 specifically states that "A member of the teaching faculty shall sit on the Board of Regents for each comprehensive university." 
Item (6) (a) specifies that "The faculty member shall be a teaching or research member of the faculty of his or her respective university or college of the
rank of assistant professor or above. The faculty member shall be elected by secret ballot by all faculty members of his or her university or college of the
rank of assistant professor or above. The faculty member shall serve for a term of three years and until his successor is elected and qualified. The 
faculty member shall be eligible for reelection, but he or she shall not be eligible to continue to serve as a member of the board if he or she ceases being 
a member of the teaching staff of the university or college. Elections to fill vacancies shall be for the unexpired term in the same manner as provided for 
the original election." At all Kentucky comprehensive universities, faculty regents are full voting members of their respective institutional boards. 
University Personnel Policies 
In addition to the academic authority and governance matters described above, faculty also are subject to policies regarding their responsibilities, 
articulated and published among the five types of personnel policies on the University's Web site in the Personnel Policy Manual: 
l PG for general personnel policies  
l PAd for policies affecting those in the administrative category  
l PAc for policies affecting those in the academic category  
l PSE for policies affecting those in the staff exempt category  
l PSNE for polices affecting those in the staff non-exempt category  
Personnel policies affecting faculty members are generally those in the PG or PAc categories and thus are routinely brought to the Faculty Senate for 
review and approval. The Faculty Senate serves as a recommendatory body to the president, who may accept, revise, or reject the Faculty Senate’s 
recommendations. 
 
Titles ranging from Sexual Harassment (PG-6), to Official Travel (PG-16), to Intellectual Properties (PG-18), to Salary Increase Upon Being Awarded an 
Advanced Degree (PG-41), as well as a host of others, are included in the general policies category of the Personnel Policy Manual. 
 
The current PAc policies (from the Personnel Policy Manual) affecting faculty and, in a few cases, librarians include: 
l PAc-1 Definition of Academic Titles  
l PAc-2 Promotion Review  
l PAc-3 Emeritus Status for Faculty  
l PAc-5 Consulting  
l PAc-6 Membership on Graduate Faculty  
l PAc-10 Extraordinary Faculty Compensation  
l PAc-11 Faculty Research  
l PAc-12 Professional Ethics  
l PAc-13 Faculty Counseling  
l PAc-14 Academic Freedom and Responsibility  
l PAc-15 Time and Effort Reporting  
l PAc-16 Support for Editorships of Journals and Offices Held in Professional Organizations  
l PAc-17 Sabbatical Leave of Absence  
l PAc-18 Faculty Rights and Responsibilities  
l PAc-21 Salary Increase Upon Promotion in Rank  
l PAc-22 Disciplinary Actions  
l PAc-23 Compensation Determination for Reassigned Administrators  
l PAc-24 Compensation and Faculty Assignment of Administrators Holding Rank  
l PAc-26 Termination of Faculty for Cause, Financial Exigency, and Discontinuance of Program  
l PAc-27 Tenure Review  
l PAc-28 Educational Leave of Absence  
l PAc-29 Faculty Workload  
l PAc-30 Performance-Based Compensation Plan for Faculty  
l PAc-31 Professional Librarians  
l PAc-32 Misconduct in Research  
l PAc-34 Alternative Career-Track Faculty  
Note: Numbered items that appear to be missing in this sequence have been superseded by policies generated at a later date and given a higher number.
Faculty Evaluation Plans (FEPs) 
Under the guidance of the Office of the Provost, the current FEP system has been established and monitored. Generally, individual departments or, in 
some cases, colleges are granted the authority to create their own FEPs for the yearly evaluation of its faculty members, including instructors. FEPs also
contain detailed information regarding tenure and promotion standards. To ensure uniformity of the process and some degree of uniformity of standards, 
the University tenure and promotion committees review and approve department or college-level FEPs, another venue for faculty involvement in 
academic and governance matters. 
 
3.8.1  
 
Library and Other Learning Resources: Learning/information resources  
The institution provides facilities and learning/information resources that are appropriate to support its teaching, research, and service mission.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.1. Appropriate 
resources and adequate facilities are available to support the institutional mission for teaching, 
research, and service. The mission statements and goals of units primarily responsible for 
learning/information resources are aligned with the broader institutional mission and are regularly 
assessed and revised.  
Mission Statements 
The institution’s mission states: “MSU pursues academic excellence, research, community 
engagement and life-long learning. MSU is dedicated to improving the quality of life while preserving 
and promoting the unique cultural heritage of East Kentucky.” The list at the end of this document 
provides examples of facilities and learning/information resources that support the institutional 
mission statement.  
 
The mission of the Camden-Carroll Library is “to cultivate an environment that encourages learning and scholarly exchange; to support members of the 
University community engaged in teaching, research, study, and the pursuit of knowledge; to prepare students for life and work in an information 
society; to support the intellectual and entrepreneurial efforts of those outside the immediate University community with information resources and 
services; to select, acquire, organize, and disseminate all forms of recorded information, from all points of view, in support of the mission of Morehead 
State University.” As part of the library’s efforts at continuous improvement, its goals and objectives are updated and assessed annually, as described 
below.  
 
The library is home to the Information Technology Instructional Services (ITIS). Its mission is "to provide excellent training, customer service, and 
support to both students and faculty for all supported distance learning technologies.” The goals and objectives of ITIS are evaluated annually and 
revised, in part, on the basis of the assessment results. For the entire campus, the Office of Information Technology Services provides a broad range of 
services to support teaching and learning, scholarship and research, and the administrative and business operations of the University. Its primary mission 
is to provide the infrastructure and support necessary to enable the University community to use information technology effectively to facilitate the 
institutional mission of “offering quality higher education opportunities in a collegial and open environment.”  
 
Within the ITIS context, learning/information resources refers to all hardware, software, and equipment that contribute to a state-of-the-art, 
technology-enhanced learning experience. These learning/information resources may be used broadly across the disciplines (such as the Internet, general
purpose computer labs, or wireless network access) or be discipline-specific (such as equipment found in Morehead State University's Microbiology 
Laboratory). The full spectrum of other learning/information resources is constantly expanding as the University, academic departments, and specific 
programs add learning/information resources that enhance the learning experience and support the curriculum.  
Library Facilities 
The library building offers 112,500 total square feet of space, approximately 25,000 and 1300 of which are designated as study and instructional areas, 
respectively. The most recent tally of the library’s public seating capacity is 812.  
 
The library building has 47 public computer work stations connected to the campus network, which offer both Internet access and metered network 
printing. The wireless network covers most public areas. The two central reading rooms on the 2nd floor have electrical plugs installed in the tabletops as
well as network hubs.  
 
The Learning Commons project, which is nearing completion, will concentrate public service points on the first floor. This project is a product of the 
library’s efforts at continuous improvement, in this case to enhance the amount and quality of space available for collaborative study and to fully use an 
underutilized area of the library.  
 
Upper floors house the majority of the collections and individualized study space. The third floor east is designated as the intensive quiet study area. 
Several rooms throughout the building that can be scheduled by groups or individuals are:  
l Library Classroom (seating for 24 with networked PCs; Smartboard and projector)  
l Presentation Room (seating for 8; PC and widescreen TV; e-nook)  
l Seminar Room A (seating for 20; PC and projector)   
l Seminar Room B (seating for 30)   
l ITIS Training Lab (seating for 12 with networked PCs; Smartboard and projector; e-nook)    
The institutional mission statement includes the preservation and promotion of “the unique cultural heritage of East Kentucky.” The 5th floor of the east 
wing houses the Appalachia/Kentucky book collection. Special collections include a variety of unique record series related to the region, specified later. 
 
Four of the regional campus centers are served by cooperating libraries. Service agreements between those libraries and Camden-Carroll Library are 
discussed and linked in Core Requirement 2.9. Students and faculty at each regional campus can easily access licensed electronic resources as well as 
check out materials from the physical collections of the main campus. One librarian and one full-time staff member travel regularly to these locations to 
provide instruction in library services at the request of an instructor.  
Library Resources and Services 
The CCL offers a variety of services in support of the library’s mission. CCL's physical collections are quite 
accessible to the MSU and surrounding community in the service region. The library is open 96 hours per 
week during a regular semester, with extended hours during final examination periods. Library resources 
and services are listed on a link on the library’s Web site and are tailored to several categories of users, 
including online and regional campus students, faculty and staff, and community members. Services offered
within the CCL include the following. 
 
Acquisitions. Although this is the most elementary function the library performs, the purchasing of 
material in any format to support the curriculum and research needs of all Morehead State University 
stakeholders is also the most important service the library provides. Faculty and staff have input on what 
is purchased through our liaison program, and all users can make book recommendations through the 
“Suggestions” form.  
 
Access Services. Services provided by this department are varied, but the main service is to ensure that 
students, staff, faculty and community users can check out the materials they need. This refers 
specifically to books, movies, audio/visual materials, and other media, but also course reserves, cameras, 
laptops, and digital recorders. A popular service for faculty is the delivery service, which sends research 
materials to the individual to avoid work interruptions. 
 
Instructional Services. Instructional Services instructs students in finding and evaluating print and 
electronic resources. As more information and misinformation is posted on the Internet, the information literacy skills taught by Instructional Services will 
serve students not only in their research, but also in being informed citizens. Additional information regarding instructional services is provided in 
Comprehensive Standard 3.8.2.  
 
Learning Technology Laboratory. The Learning Technology Laboratory provides much of the hardware and software that students need to enrich their
classroom experience and complete their assignments. Hardware includes scanners, digital cameras and video recorders, printers, and audio/visual players
and converting devices. Software includes Microsoft Office products, Adobe products such as Photoshop and Acrobat, electronic portfolio software, and 
other open-source software programs to fit the various needs of students and faculty. The LTL also provides instruction for students who may lack the 
technology skills required for the university environment.  
 
Each month, three reports are compiled for circulation statistics: Charges & Renewals by Location, Charges & Renewals by Patron Group, and Total 
Browses. The library can also keep track of home page views on a monthly basis. The content on the Web site is divided into six broad categories. The 
monthly main pages report reveals the level of traffic for each of those sections. Articles placed on reserve by faculty can be tracked in the monthly e-
reserves report.  
Library Physical and Online Resources 
The Camden-Carroll Library houses approximately 523,800 volumes and subscribes to 2,200 print journals. Electronic holdings include 59,300 e-books, 
20,500 full-text journals, and 120 online databases. In addition, the collection contains holdings in a variety of formats and audio/visual media, including 
approximately 11,300 musical scores, 860,400 microform materials, and about 6,700 CDs and 2,400 DVDs.  
 
The library maintains the University Archives & Special Collections units which include such culturally significant resources as the James Still Collection 
and the Jesse Stuart Collection. As a designated federal depository library in Kentucky, the CCL receives approximately 41% of the materials distributed 
by the Government Printing Office in Washington, D.C., and currently houses 21,000 documents.  
 
Information about the library’s resources and services is available at its Web site. The library offers a searchable online catalog of its collection as well as
its electronic resources in the form of databases, e-books and full-text articles. CCL has significantly expanded its online resources. Current electronic 
journal systems include EBSCO full-text, JSTOR, Project Muse, and Science Direct. It has also enhanced its e-book collection through the purchase of 
NetLibrary and the acquisition of Ebrary as a method of selecting e-book titles. The Exproxy system is employed as a means of authenticating users and 
allowing access to electronic resources. The Online Steering Committee for the library meets monthly to study issues pertaining to Web access and 
online resources and to plan strategically. Continuous efforts are made to both enhance and simplify the online experience for student and faculty.  
 
Usage statistics for the library’s subscription electronic resources are compiled annually, including the number of downloads of full-text documents and 
searches from each resource. At the bottom of each of these is a chart of the trend in total use of electronic resources since fiscal year 1997-1998. 
Searching grew consistently and dramatically through 2005, after which it started to decline gradually. The downloading of full-text documents continues
its upward trend. Much of the fuel for these annual increases has been the conversion of print subscriptions to their online equivalents.  
Assessment 
The CCL employs a variety of evaluative measures to assess the adequacy of its facilities, resources, and services. Among those instruments are the 
LibQUAL survey, a biennial customer satisfaction survey, the graduating senior survey, and comparative data involving other institutions.  
Assessment of Library Facilities 
The LibQUAL survey, administered in 2006 to 614 faculty, staff and students, is a measure of the perceptions of students and faculty regarding the 
quality of various library resources, services, and functions. Participants rated, on a scale from 1 (low) to 9 (high), each item on three dimensions: 
minimum service level, desired service level, and perception of current performance. Of particular relevance is the adequacy gap, which is the 
difference between minimum service level expected by respondents and the perceived level of current service. A negative adequacy gap score indicates 
that participants perceived library service as below their minimum requirements. A positive adequacy gap suggests that the survey participants indicate 
that the library was exceeding their minimum expectations or requirements.  
 
Results from the LibQual survey indicated a positive adequacy gap, suggesting that the library facilities exceeded the minimum requirements of 
undergraduate and graduate students as well as faculty in terms of facilities conducive for study and learning, scholarly work, and group activities. The 
survey also provides an average score for items related to the dimension of library as place. For the entire sample, the score for the perceived level of 
adequacy on this dimension was 7.27 on a scale of 1 to 9.  
 
The library also conducts its own biennial customer satisfaction survey. In the 2010 survey, when asked to rate their satisfaction with the study 
environment, 91% of the participants were extremely or very satisfied with the current facility as a place for scholarly work. In the 2008 survey, 85% of 
the participants indicated they were extremely or very satisfied with study environment. 
Assessment of Library Services  
An examination of items from the LibQUAL survey that assess library services revealed that services 
provided by library personnel well exceeded the minimum requirements of undergraduates, graduate 
students, and faculty. The mean rating score for questions associated with library support was 
7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for 
the LibQUAL dimension of affect of service, which consists of items related how patrons feel about 
library support and helpfulness of library personnel, was 7.34 for the total sample.  
 
The 2010 Customer Satisfaction Survey indicates that 90% of respondents are extremely or very 
satisfied with the quality of staff assistance, 73% are extremely/very satisfied with interlibrary loan 
services, 89% are extremely/very satisfied with reserve materials services, and 81% are 
extremely/very satisfied with circulation periods. In the 2008 survey, 88% and 75% of respondents 
were extremely/very satisfied with staff assistance and circulation periods, respectively. Analysis of 2008-09 graduating senior survey indicated that 
82% of participants rated library services as good or excellent. 
 
Based upon data compiled by the ACRL, the CCL ranks fourth among its fourteen benchmark institutions in the circulation of its book collection. In terms 
of borrowing materials from other libraries, the CCL ranks ninth. Similarly, the library ranks ninth in loaning books to other libraries.  
Assessment of Library Physical and Online Resources 
On the 2006 LibQUAL survey, the mean score for several items measuring adequacy of both print and electronic collections revealed that the library 
surpassed the minimum standards for undergraduate, graduate students, and faculty. Further analysis of specific items indicated that graduate 
students and faculty reported that journal collections were slightly below minimum expectations. However, overall perceptions of library collections for 
both graduate students and faculty were above minimum standards.  
 
The 2010 Customer Satisfaction Survey indicated that 87% of participants were extremely or very satisfied with the book collection and 78% 
extremely/very satisfied with journal/magazine collection. With regard to online reslources, 88% reported being extremely/very satisfied. Results from the 
2008 suggested that 74% of participants were extremely/very satisfied with the book collection, and 68% were extremely/very satisfied with the journal 
and magazine collections. The CCL initiated an online resources and service survey in 2010. Of the participants, 87% reported being extremely/very 
satisfied with the library Web site, and 81% were extremely/very satisfied with the article databases that are available.  
 
In comparison to the library’s fourteen ACRL benchmark institutions, CCL ranks fifth for journals and ninth for monographs. When considering its entire 
collection compared against benchmarks, it ranks seventh.  
Assessment of Other Information Resources  
In 2008-09, ITIS conducted a satisfaction survey of students and faculty regarding the Blackboard Learning Management System (LMS), the ease of use
of the LMS, and the quality of technical support for the LMS. Of the 513 students completing the survey, 71% agreed or strongly agreed that the LMS 
was reliable, 83% agreed/strongly agreed that the system was easy to use, and 45% reported being able to obtain assistance with system difficulties. 
Results from the survey of 92 faculty indicated that 84% agreed/strongly agreed that the system was reliable, 87% agreed/strongly agreed that the LMS
was easy to use, and 76% agreed/strongly agreed on the availability of assistance when experiencing difficulties. In an effort to improve LMS user 
support, ITIS has terminated its service contract with an external agency and created an in-house helpdesk. 
Library Support of Programs 
Each academic department has a designated faculty member to serve as the contact who 
corresponds with a librarian designated as the library’s liaison for that department. This relationship
over the course of many years is the primary means by which the library ensures that collections 
and services match the teaching, research, and service needs of the academic programs. The 
particular methods for selecting materials vary widely across departments: some programs have 
extensive offerings at regional campus centers and need the additional support of the staff in 
Regional Campus Library Services; some programs favor print resources; others offer degrees 
entirely online and want only online resources. Each program’s needs are continuously evaluated by
the librarian assigned to it.  
Other Instructional/Learning Resource Personnel  
In addition to resources centrally managed by the library and the Office of Information Technology,
various departments within the University employ discipline-specific personnel who manage resources within a single college or academic department. Job
requirements, descriptions, and duties vary across these positions and are established by the unique needs of the college or academic department. Each 
college has one or more of these individuals working with specialized information/learning resources in support of the mission of the respective unit.  
Library Support of University Mission 
The following are examples of the various CCL activities which support the respective elements of the University mission: 
   
Diverse community of learners 
Standing book order for winner of Coretta Scott King Award  
Insight training  
Monetary support of Kentucky African American Encyclopedia  
Student book recommendations reflecting diversity of interests 
 
Committed to student success  
Employment and mentoring of work study students  
Instruction services department  
Learning technology lab 
Learning commons area  
LibGuides 
Collegial and open environment  
Learning commons area  
Faculty participation on library committees  
Student picks shelf  
Suggestion box Web form  
Liberal food and drink policy  
Academic Excellence 
Library research prize  
Elementary education book awards  
Tutoring services drop In  
Regional campus library services  
Reserve service 
Research  
Research services  
Subscription to electronic sources  
Instruction and support for bibliographic management software  
Interlibrary loan (ILLIAD)  
Link resolver service  
WorldCat socal 
 
Community engagement  
Outreach efforts  
Community user cards  
Community educator cards  
Library tours for school groups  
Federal depository 
 
Lifelong learning  
Author/book talks  
Recreational reading collection  
Genealogy collection 
 
Improve quality of life  
Library collections which promote reading  
Lending of materials to regional public libraries  
Career collection and electronic resources  
Regional campus library department 
 
Promote heritage of eastern Kentucky  
Co-creation of Web edition of the Kentucky Encyclopedia  
James Still Collection  
Roger Barbour Collection  
Catalog service and advice to Kentucky Folk Art Center (KFAC) 
Catalog service and advice Kentucky Center for Traditional Music (KCTM)  
 
3.8.2  
 
Library and Other Learning Resources: Instruction of library use  
The institution ensures that users have access to regular and timely instruction in the use of the library and other learning/information resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
The University is in compliance with Comprehensive Standard 3.8.2. The institution provides regularly and timely instruction in the use of library and 
information resources in a variety of ways, including face-to-face consultation, individual and group trainings, online tutorials, and contacts to librarians 
for assistance at the point of need.  
Instruction on Use of Library Resources 
The Camden-Carroll Library (CCL) invites patrons to communicate directly with library staff in 
person or through several media, including instant messaging, telephone, or email. In addition, the 
library offers instructional LibGuides (study guides) associated with specific courses or disciplines 
available through the “LibGuides” button, accessed by pressing the “Get Help” on the CCL’s home 
page.  
These online documents are guides to assignments, subjects, research methods, and other useful 
resources created by MSU librarians. The LibGuide page lists popular guides and recent guides, 
along with a “Browse by Subject” feature that lists subject areas such as “Computer Science,” 
 “Criminology,” “Education,” “English,” “Math,” and an A-Z button for searching by subject. As of 
May 2010, 66 LibGuides had been created by librarians.  
The library provides a list of instructions on various topics, including bibliographic management, 
citing sources, and finding books, in a yellow “Need Help With?” box, after pressing the “Get Help” button on the library home page. The library offers 
LSIM 101, a two-credit hour course entitled “Introduction to Library Research” and LSIM 201, a three-credit hour course entitled “Living in an Information
Society.”  
The number who received individual assistance from reference services per year has ranged from 247 to 576 over the past five years. Presentations to 
groups regarding the library’s resources during the past five years has ranged from 166 to 321, serving as many as 6,034 patrons in one year. Librarians 
also offer classes and orientation to the library’s services and resources. In 2008-2009, 85% of all students enrolled in MSU 101 (Discovering University 
Life) and 84% of students enrolled in English 100 (Writing I) participated in a library orientation presentation. Instruction librarians follow a Program 
Plan that contains the content, activities, and goals for the orientation instructional sessions.  
Librarians offer instructional services to students and faculty at the regional campuses. During the 2008-2009 academic year, library staff made 23 
presentations to four regional campuses as well as through ITV and Internet delivery methods. Librarians provide instruction at the request of faculty for 
MSU 101, ENG 100, and other courses comparable to on-campus instruction, and they consult as needed with individual students.  
Embedded librarians provide instruction and support through course-specific web subject guides, slide shows, video tutorials, and other media and 
documents. In the 2008-2009 academic year, a librarian was embedded in 11 online course sections. In 2009-2010, the number of courses with 
embedded librarians doubled to 22 online course sections.  
Librarians offer workshops to faculty. In 2009, 65 faculty attended workshops on topics such as 
the “Use of the Learning Technology Lab to create Videos,” “Using Web 2.0 Technologies to 
Extend the Classroom,” “Options for Bibliographic Management,” and “What’s New at the Library.”  
In addition, the head of instructional services co-taught “Blackboard Timesaving Tips” with 
Information Technology staff. Librarians consult with individual faculty to prepare course-specific 
library instruction materials and have developed a slide show to assist faculty in the creation of 
such materials.  
The Learning Resource Center (LRC) of CCL offers instruction and self-discovery opportunities to 
MSU students as well as primary and secondary students and teachers. The director of the LRC 
provides instructional sessions for education classes, teacher workshops, primary and secondary 
classes, and other interested groups on a regular basis. These sessions inform participants of new 
educational tools, books, and media, and offer opportunities to survey materials being considered 
for adoption as textbooks. In addition, CCL sponsors the annual Early Elementary Education Award for best children’s picture book written and illustrated 
by a student in EDEE 327 (Literature and Materials for Young Readers). CCL also encourages undergraduate research and scholarship by offering an 
annual award for best research paper written by an undergraduate.  
Assessment of Library Instruction  
In 2008, the library conducted a faculty survey of regional campus library instruction. The results of the Instructional Services Regional Campus Library 
Services Survey indicated that 100% of the participants perceived their students as using appropriate library resources as a result of the instructional 
workshop, and 71% rated the session as a valuable use of their time.  
 
Also in the fall of 2008, the library surveyed the faculty of MSU 101 (Discovering University Life) and ENG 100 (Writing I) regarding library instruction for 
those specific classes. Of the 17 MSU 101 faculty responding, 14 (82.4%) indicated the session’s content was appropriate to the assignment for MSU 
101, and 13 (76.5%) said the library session met the goals of MSU 101. Sixteen responding faculty (94.1%) indicated they had no problem scheduling the
library session, and 15 (88.2%) stated they would bring their classes in the future. The ENG 100 faculty were even more positive: of 11 faculty 
surveyed, 10 (89.9%) indicated the session’s content was appropriate to the assignment for ENG 100 and 9 of 10 faculty (90%) stated that the session 
met the learning goals of the class. No faculty indicated any problems scheduling the class and all who responded to the appropriateness of the content 
for the assignments were affirmative about that aspect. The complete survey results are available as Instructional Services Instructor Assessment.  
Instruction on Use of Other Resources  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. These 
learning/information resources may be used broadly across the disciplines, such as the Internet, 
general purpose computer labs, or wireless network access; or they may be discipline-specific, 
such as equipment found in Morehead State University's Microbiology Laboratory. The full spectrum 
of other learning/information resources is constantly expanding as the University, academic 
departments, and specific programs add learning/information resources that enhance the learning 
experience and support the curriculum.  
The institution offers centralized learning software and systems. Every course at MSU, online and 
face-to-face, is provided with a course site in the University’s learning management system. 
Faculty members and students are automatically enrolled in the course site based on enrollment 
information in the University’s student registration system. These steps were taken to provide 
ubiquitous access to online tools for communication and course management. The Information Technology unit provides a technology help desk with 
extended weekday and weekend hours to assist faculty and students in the effective use of the learning management system and other 
learning/information resources for course instruction.  
 
 
3.8.3  
 
Library and Other Learning Resources: Qualified staff  
The institution provides a sufficient number of qualified staff-with appropriate education or experiences in library and/or other learning/information 
resources-to accomplish the mission of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.8.3. The library staff is well-qualified and has access to quality professional 
development, and the number of staff members is at the median level for peer institutions. The University employs a well-trained, professionally-educated
staff in support of a wide range of learning resources as directed by the University strategic plan ASPIRE. Specifically, Goal 1, Academic Excellence, 
states that the University will recruit and retain superior faculty and staff in order to provide "effective instructional support services" and "quality 
technology and library services." Library staff, Information Technology Instructional Services, and various other technology support personnel located 
within the academic departments cooperate to ensure easy user access to library and other learning resources as well as training and support for those 
resources.  
Camden-Carroll Library Operational Structure  
Camden-Carroll Library is led by the dean of library services, who has four reporting service 
divisions: User Services, Special Collections and Archives, Instructional Services, and Technical 
Services. In turn, every division except Special Collections and Archives has departmental areas, 
as shown in the organizational chart, which indicates all staff within the library and the divisions in 
which they work. The leadership of the library and its divisions are indicated below.  
Dean of Library Services 
Elsie T. Prichard served as dean of library services from May 2005-June 2010, when she retired. 
Previously, she served as interim director (2004-2005), assistant director of the library for 
technical services (1993-2004), head of acquisitions (1986-1993), and music cataloger and online 
searcher (1982-1986, 1972-1978) of Camden-Carroll Library. In 1982, Pritchard served Morehead 
State University as coordinator of the Eastern Kentucky Health Science Information Network. She 
was Technical Services Librarian at Boston Conservatory of Music, 1978-1979. Pritchard was awarded the Master of Music degree from Morehead State 
University in 1990, the Master of Library Science from the University of Pittsburgh in 1972, and the Bachelor of Education, with a concentration in library 
science, from Old Dominion University in 1969.  
Director of Technical Services 
David L. Gregory has served as director of technical services at Camden-Carroll Library since June 1, 2010. Previously, he served as music and 
audiovisual librarian and adjunct professor of music (1995-2009) at the Southern Baptist Theological Seminary, Louisville, Kentucky. He was named 
interim dean of library services at Morehead State University effective June 23, 2010. Gregory was awarded the Doctorate of Musical Arts (1994) and the
Master of Church Music (1987) from the Southern Baptist Theological Seminary and the Master of Science in Library Science (2002) and Bachelor of 
Music Education with high distinction (1979) from the University of Kentucky.  
Head of User Services  
Jennifer L. Little serves as head of User Services (formerly Access Services) and was appointed to the position in 2003. Previously, she was coordinator 
of learning technology at Camden-Carroll Library (2001-2003); head librarian, Carnegie Endowment for International Peace (1990-2001); librarian of the 
Superfund Collection, Environmental Protection Agency (1989-1990); librarian of the U. S.-China Business Council (1981-1989); reference assistant at 
Lehman Library, Columbia University; and editorial assistant, Foreign Affairs & National Defense Division, Congressional Research Service, Library of 
Congress (1979-1980). Little was awarded the Master of Science in Library Science degree with honors from Columbia University (1981) and the Bachelor
of Science in Foreign Service degree from Georgetown University (1978). 
Head of Special Collections and Archives  
Donna J. Baker serves as head of Special Collections and Archives, having been appointed to the position in 2006. Previously, she served as Girls’ Mentor,
Presteria Center for Mental Health Services, Inc., Huntington, West Virginia (2004-2005), and project librarian, North Carolina ECHO “Exploring Cultural 
Heritage Online,” State Library of North Carolina (2002-2003). Baker was awarded the Master of Library Science degree from the University of North 
Carolina-Chapel Hill (2001), the Master of Arts in History from Eastern Illinois University (1997), and the Bachelor of Arts in History with an 
economics/geography minor from Marshall University (1995). 
Director for Instructional Services  
John Clayton Howard has served as director for Instructional Services since February 2010. He was distance-instruction librarian (2008-2010) and Special
Collections library specialist (2007-2008) before moving into his present position. Howard was awarded the Master of Science in Library Science degree 
from the University of Kentucky (2007), the Juris Doctorate from the University of Louisville (1995), and the Bachelor of Science in Mathematics from 
Centre College (1995). 
Professional Development of Library Staff  
Professional Staff 
According to the Association of College and Research Libraries (ACRL), academic librarians should 
have earned a master’s degree from a library science program accredited by the American Library 
Association (ALA). All 12 professional librarians at Morehead State University hold master’s degrees
from accredited programs and thus meet this standard for an appropriate terminal professional 
degree. Additionally, the librarians are members of various state, regional, and national library-
related associations, such as the Kentucky Library Association (KLA) and the American Library 
Association (ALA).  
Professional librarians at MSU are considered academic personnel eligible for promotion, sabbaticals,
and service on Faculty Senate, as described in MSU’s personnel policy for professional librarians 
(PAc-315) and the University guidelines regarding their rights, privileges, and responsibilities (UAR 
116.036). The 12 librarians range across the promotional levels, with five of them at the Librarian I 
level, two at Librarian II, four at Librarian III, and one at Librarian IV. Professional librarians are 
promoted based on their education, library experience, and professional development.  
 
According to the National Center for Education Statistics (NCES) 2008 Academic Libraries Survey, MSU maintains 1.77 professional library staff per 1,000 
FTE students, which is higher than the median ratio of 1.75 for comparative peer institutions. The CCL ranked 9th among 16 libraries at benchmark 
institutions in terms of number of librarians and professional staff per 1,000 FTE students. 
The library is provided an annual budget for travel, most of which is used for professional development travel, both for the professional librarians and the 
support staff. The librarians attend national and regional conferences in their area of expertise, often presenting papers or serving as officers of 
professional organizations as representatives of MSU. In the two-year period 2007-2009, eight different librarians presented or published papers. A 
retreat is held each August for the entire library staff with various professional development topics.  
Support Staff 
The MSU Library also employs 27 support staff, including 17 library specialists, five library associates, one library intern, two graduate assistants, one 
administrative assistant to the dean, and one accounting assistant. Library specialists do not have college degrees while library associates have 
bachelor’s or master’s degrees in fields other than library science. Specialists and associates may advance to higher levels on their career ladders 
through a combination of experience, job performance, increasing knowledge of library functions, and professional development.  
Professional development for support staff is offered partly in-house, with sessions to familiarize them with all library parts and functions. They also 
attend the August retreats and have the opportunity to travel to in-state conferences and trainings regarding their work areas. They regularly attend 
leadership conferences offered by the Southwest Ohio and Neighboring Libraries (SWON). Additionally, many support staff members participate in various 
interest groups and listservs to benefit from an exchange of information with their peers at other institutions.  
 
In 2006, CCL conducted the LibQUAL survey which is a measure of the perceptions of students and faculty regarding the quality of various library 
resources, services, and functions. An examination of items from the survey that assess library services revealed that services provided by library 
personnel well exceeded the minimum requirements of undergraduates, graduate students, and faculty. The mean rating score for questions associated 
with library support was 7.16 on a scale of 1 to 9, suggesting a high level of satisfaction with CCL services. The score for the LibQUAL dimension of 
“Affect of Service,” which consists of items related how patrons feel about library support and helpfulness of library personnel, was 7.34 for the total 
sample. 
Other Learning Resources Operational Structure  
The term other learning/information resources refers to all hardware, software, and equipment 
that contribute to a state-of-the-art, technology-enhanced learning experience. The full spectrum 
of other learning/information resources is constantly expanding as Morehead State University’s 
academic departments and specific programs add learning/information resources that enhance the 
learning experience and support the curriculum.  
With a sound technology infrastructure that supports multiple points of access on campus and 
remotely, the MSU library has considerably strengthened the value of its electronic collection. 
Acquiring, managing, and maintaining these information resources in a broad range of digital 
formats conducive to learning and research requires a diverse group of talented personnel. 
Personnel in the Office of Information Technology (OIT) provide students, faculty, and staff 
access to adequate library collections and services and to other learning/information resources 
consistent with the degrees offered.  
To better support faculty and their use of instructional technology both in the classroom and in distance learning, the Information Technology 
department created an Instructional Services unit during the 2008-2009 academic year. Management of the personnel in this unit, formerly the Distance 
Learning department, has resulted in the development of a career ladder for those personnel involved in instructional design and the creation of two 
additional positions to better support academic technology. One of these positions, Instructional Design Coordinator provides leadership to the University 
in the use of instructional technology for online/distance learning.  This position helps ensure the excellence of online instruction through the Quality 
Matters program. 
Also during the 2008-2009 academic year, a new position of assistant vice president for technology was established to act as the chief information 
officer and to lead various technology-related groups. This administrator has provided leadership in the establishment of the Information Technology 
Instructional Services department and has reorganized the consolidated technology departments to better support academic technology. Information 
Technology supports the administrative functions of the University as well as the academic functions; however, every unit within OIT has functions that 
directly support academic technology.  
The OIT employs highly-qualified individuals to plan, implement, and support a wide range of centrally managed information/learning resources, as detailed
in previous sections of this document. The credentials of the OIT leadership team and the Information Technology Instructional Services staff members 
are illustrated below, and the OIT 2009-10 and 2010-11 organizational charts are attached. The Instructional Services unit was moved from Information 
Technology to Distance Education, and an executive director of distance education and regional campus system was created. The number of technology 
professionals employed by the University is in line with the number employed by other Carnegie class Masters I public institutions according to a review of
the EDUCAUSE Core Data Service for the 2009-10 academic year. MSU has a total of 50 professional staff positions in Information Technology (including 
the Instructional Services unit) compared with an average of 54 for Masters I public institutions. A comparison of total staff members and the number of 
students served by each staff member is attached. 
Assistant Vice President for Technology 
Gary R. Holeman has 30 experience years of experience, 19 of which have been in senior-level management. The assistant vice president for technology 
provides operational leadership, direction, and administration of multiple information technology services departments under the vice president of 
administration and fiscal services; develops, recommends and implements institutional technology and services directions, policies, and strategies; 
represents the vice president and IT across and outside the University; and ensures human resource administration, management of professional staff 
and management of department budgets. Holeman received an Associate of Science in Aviation Technology and Bachelor of Science in Electrical 
Engineering Technology from LeTourneau University and a Masters in Business Administration from Clemson University.  
Director of Information Technology Systems Services 
Steve Richmond has 21 years of experience, ten in management. The director of IT systems services is responsible for strategic direction concerning the 
overall maintenance, operation and management of University enterprise network and server class computer systems. This includes Windows servers, 
Unix servers, web servers, computer center operations and associated peripherals. Responsibilities also include monitoring, reporting systems 
performance, development and maintenance of security systems, ensuring that adequate resources are available to the user community, managing the 
network print management system, and supervising operations personnel. The director is a member of the Information Technology Leadership Team, 
providing technical knowledge and managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended 
guidelines for the optimum use and management of IT resources at MSU. The director serves as a project manager and/or project team member on 
various IT technology projects and consults with administrators, faculty, and staff daily in problem-solving to analyze, recommend and implement 
solutions for addressing administrative automation and web service needs. This individual is also responsible for maintaining communications with users 
and vendors on project priorities and statuses. Richmond received his Bachelor of Business Administration and his Master of Science in Career and 
Technical Education from Morehead State University.  
Director of Information Technology Applications Services 
Sheri White has 27 years of experience, seven in management. The director of IT applications services leads a team comprised of professional staff with 
experience in application development, support, maintenance, database administration, and project management, with a mission to achieve high levels of 
system availability, usability, security, and client service for the campus-wide ERP system. The director is responsible for maintaining and interfacing with
vendor-supplied software and consulting routinely with University administrators, faculty, staff and external agencies to analyze, recommend and 
implement solutions for administrative technology and training needs. The director and team work closely with other IT technical support and systems 
administration staff to integrate the ERP administrative applications into the overall technical architecture of the University. The director is a member of 
the Information Technology Leadership Team, providing technical knowledge and managerial expertise, as well as assisting with the development of 
specific goals, prioritized actions and recommended guidelines for the optimum use and management of IT resources at MSU. Additionally, the director 
serves as a project manager and/or project team member as needed on various IT technology and research projects. White received her Associate of 
Applied Business, Bachelor of Business Administration, and Masters of Science in Industrial Technology from Morehead State University.  
Director of Information Technology Special Projects 
Drew Henderson has 25 years of experience, 21 in management. The director of information technology special projects develops, coordinates, and 
facilitates the execution of specified projects and initiatives for the Office of Information Technology. This individual provides specialized advice, 
facilitation, and support to the office and to other University constituencies, as appropriate, in the development and implementation of effective 
procedures, systems, programs, and/or practices. In addition, this individual provides leadership, coordination, and support to departmental programs and
initiatives. The director is a member of the Information Technology Leadership Team, providing technical knowledge, managerial expertise, and assistance
with the development of specific goals, prioritized actions, and recommended guidelines for the optimum use and management of IT resources. Henderson
received his Associate of Science in Engineering Science, Bachelor of Science in Physics and Math, and Master of Science in Industrial Technology from 
Morehead State University.  
Director of Information Technology Network Services 
Zoltan Ori has 31 years of experience, 15 of which have been in management. The director of network services is responsible for installing and 
maintaining the University’s voice, data, ITV, and IP video/telephony networks with an emphasis in the wide- and local-area-network resources and 
infrastructure for digital video/telephony systems; supervises a technical staff located on campus and at the regional campus centers; monitors, 
analyzes and reports network performance; and ensures that adequate communications resources are maintained. This individual provides training and 
assistance to the technology consultant teams in support of desktop technology services as necessary. In addition this individual maintains proficiency in
LAN/WAN hardware and software and IP video/telephony systems hardware and software used on campus and at the extended campus centers; 
manages network related projects and works in a team environment to address technology support demands; consults with administrators, faculty, and 
staff daily in problem solving to analyze, recommend and implement solutions for addressing IP telephony/video and local- and wide-area-networking 
needs. Ori received his Bachelor of Electronic Engineering Technology from the Ohio Institute of Technology (Devry).  
Director of Information Technology Customer Services 
Jeff Highley has 17 years of experience, seven in management. The director of IT customer services leads a team of professional staff who provide 
technical support for desktop/portable computers and related technology equipment to faculty, staff and students on the main campus and at the 
regional campus centers. The director provides oversight for all IT customer services operations including the Technology Service Center, Technology 
Help Desk, Microcomputer Acquisition Program, and Student Laptop Program. The director consults with administrators, faculty and staff daily in problem-
solving to analyze, recommend and implement solutions to technology related issues; develops and recommends guidelines and standards for equipment, 
software acquisition, and usage of technology resources; is a member of the Information Technology leadership team, providing technical knowledge, 
managerial expertise, and assisting with the development of specific goals, prioritized actions and recommended guidelines for the optimum use and 
management of IT resources; and serves as a project manager and/or project team member as needed on various IT technology and research projects. 
Highly received his Bachelor of Science in Industrial Technology from Morehead State University.  
Manager of Information Technology Operations  
Amy Moore has 18 years of experience, 14 in management. The manager of information technology operations reports to the assistant vice president for 
technology. The primary responsibility of the operations manager is coordination of the following IT support functions: project management, IT web page 
maintenance, voice messaging services, cable television services, financial tracking and technology project costing, and IT support services coordination.
This includes providing a variety of consulting services relating to telephone, cable television contracts, voice messaging, planning and oversight of ITV 
scheduling on campus and at the regional campus centers, oversight of the operation of the SOAL lab, and technology-based project cost management. 
The operations manager must work closely on a daily basis with the vice president, directors, and other managers within IT to develop and coordinate 
assigned project initiatives, budget development, and strategic planning. The scope of these responsibilities routinely span Information Technology as 
well as the University. The operations manager assists with development and presentation of proposals, project updates, and other assigned initiatives; 
works with other office staff to cover phones and the front desk; and coordinates the development and implementation of a plan to provide 
telecommunication/video services to University students. The position requires the ability to anticipate initiatives and to work independently to 
accomplish all job responsibilities. Moore received her Bachelor of Business Administration in Accounting from Morehead State University.  
Director of Information Technology Instructional Services  
(Note: This function and all the following staff members were moved from the Office Information Technology to the Division of Academic Affairs, effective
July 1, 2010. The new title for this position is executive director, distance education and regional campus system.)  
Brent Jones has 23 years of experience, 21 in management. The director of IT instructional services supervises a professional staff responsible for 
instructional support. The position oversees operations in multi-media classroom design and implementation, distance education, instructional support, 
online instructional delivery and support, and emerging technologies related to teaching and learning. The director works with the President’s Cabinet, 
provost, deans, chairs, faculty, and external partners to analyze, recommend, and implement solutions related to teaching and learning; provides 
direction for future growth and development of instructional support services including the planned adoption of emerging technologies; maintains vendor 
relations and outsource contracts. In addition, this individual is responsible for professional development of instructional services staff including the 
development and implementation of career ladders. The director is a member of the Information Technology Leadership Team, providing technical 
knowledge, managerial expertise, and assistance with the development of specific goals, prioritized actions and recommended guidelines for the optimum 
use and management of IT resources; develops and recommends guidelines and standards for instructional software, hardware, and services; serves as a
project manager and/or works as a technology team member as needed on various technology projects; and negotiates and maintains a variety of 
contracts and outsource agreements for Instructional services and equipment. Lastly, this individual ensures compliance with applicable state, local, and 
federal laws. Jones received a Bachelor of Science in Industrial Technology, Master of Arts in Vocational Education, Master of Science in Adult and Higher
Education, Master of Business Administration, and Master of Science in Information Systems from Morehead State University and an Educational 
Doctorate (ABD) in Educational Leadership Studies from the University of Kentucky.  
Coordinator of Instructional Design 
Misty Hanks has 12 years of experience, ten in management. The coordinator of instructional design supervises a team of instructional designers and 
instructional technology specialists for a wide range of instructional technologies in support of teaching and learning. These technologies include the 
Blackboard CMS, Wimba, Audience Response Systems, and a wide range of existing and emerging instructional technologies. The coordinator of 
instructional design has final authority on course development for Web-assisted, blended, and online courses and all related supporting technologies such
as wikis, blogs, streaming audio and video, podcasts, and online learning object repositories. The coordinator of instructional design is also responsible for
all faculty training initiatives, online quality assurance initiatives, and other administrative and managerial tasks as assigned by the director of 
instructional services (ITIS). Misty received a Bachelor of Arts in Psychology from the University of Maryland College Park, Master of Arts in Leadership in
Education from the College of Notre Dame of Maryland, EdS in Educational Technology and an Educational Doctorate (ABD) in Educational Technology 
from Nova Southeastern University. 
Instructional Technology Specialist IV 
Jing Zhang has 16 years of experience. The instructional technology specialist IV works in a team environment with Information Technology Instructional 
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. This position serves as primary system administrator of the Blackboard CMS. Jing received his bachelor's degree in computer science from Beijing 
Institute of Technology, Master of Science in Industrial Technology from Morehead State University, and Master of Science in Computer Science from 
North Carolina A&T State University. 
Instructional Technology Specialist III 
David Flora has six years of experience. The instructional technology specialist III works in a team environment with Information Technology Instructional
Services staff to provide support for technology-enhanced teaching and learning activities delivered via face-to-face, blended, ITV, and online 
environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of instructional 
needs. David received his Bachelor of Arts in Art Education, Bachelor of Science in Electricity/Electronics, and Master of Science in Industrial Technology 
from Morehead State University. 
Instructional Technology Specialist I 
Xavier Scott has four years of experience. The instructional technology specialist I works in a team environment with Information Technology 
Instructional Services staff to provide support for technology-enhanced teaching and learning activities delivered via face to face, blended, ITV, and 
online environments. He consults with faculty daily problem-solving to analyze, recommend and implement solutions for addressing a wide range of 
instructional needs. Xavier received his Bachelor of Arts in Art with an emphasis in graphic design from Morehead State University. 
Instructional Technology Specialist I 
There is one other instructional technology specialist I position that has been filled for much of the 2009-10 academic year but is now vacant. MSU is in 
the process of recruiting to refill this position. 
 
3.9.1  
 
Student Affairs and Services: Student rights  
The institution publishes a clear and appropriate statement of student rights and responsibilities and disseminates the statement to the campus 
community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.1. On an annual basis, the University publishes clear and appropriate 
statements of student academic and non-academic rights and responsibilities in the graduate catalog, student handbook, and undergraduate catalog and
through the MSU Web page. 
Student Rights within the Context of Student Conduct 
Student conduct expectations are clearly defined in and distributed through the online Eagle Student Handbook. Students are responsible for University 
policies, rules, and regulations published in (but not limited to) the undergraduate and graduate catalogs and the Eagle Student Handbook. The preamble 
to the Student Conduct Code sets forth “principles, rights, and responsibilities for a way of living in community.”  This section affirms value for personal 
responsibility and self-determination, along with the individual and collective rights to free inquiry and free expression.  
Academic and Non-Academic Freedom 
As outlined in the Eagle Student Handbook, students have the rights to academic freedom and individual integrity, the right to free speech, downloading 
and file sharing, and nothing contained in the Eagle Student Handbook is intended to limit these freedoms. There is a designated free speech area on 
campus that may be reserved by students and organizations both internal and external to the University. Federal Requirement 4.5 provides a full 
discussion of due process for student grievances. 
Dissemination of Policy on Student Rights 
Morehead State disseminates student rights information in a number of ways, providing multiple opportunities and venues: in printed publications, on the 
institutional Web site, and through face-to-face presentations.  
The Eagle Student Handbook contains all policies and statements regarding student rights and responsibilities, both academic and non-academic and is 
available to students, academic advisors, faculty, staff, and administrators online at MSU Web site.  
Students are initially introduced to information regarding their personal records, appeal and grievance procedures, substance abuse, and sexual 
harassment at MSU’s orientation program Student Orientation, Advising, and Registration (SOAR) and/or New Student Days. During SOAR, the vice 
president for student life or the assistant vice president for student life/dean of students addresses incoming students and their parents or families 
regarding student rights and responsibilities. Students are instructed to review the Eagle Student Handbook online. 
In addition, new students are electronically notified that they are required to read and review the Eagle Student Handbook. The material in the Eagle 
Student Handbook is also covered during the new student's first session with a resident advisor. The handbook also outlines a reference guide for 
students with specific concerns, the contact person, physical office location, and phone number. 
Policy changes approved after the beginning of the academic year are updated in the online version and announced to students and other members of 
the campus community by way of e-mail. Students are responsible for checking the Web version of the Eagle Student Handbook on a regular basis 
because it serves as the most current version of the document. 
 
Students are encouraged to have a clear understanding of their responsiblilies and to exercise their rights when appropriate and necessary. 
 
3.9.2  
 
Student Affairs and Services: Student records  
The institution protects the security, confidentiality, and integrity of student records and maintains special security measures to protect and back up 
data.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.2. The institution adheres to policies and practices that protect the 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
Morehead State University Page 160 / 189
□ □ 
security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
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security, confidentiality, and integrity of student records with security measures that protect and backup data. 
MSU protects student records by  
l Adhering to federal and state law  
l Publishing institutional protocol on confidentiality and release of information  
l Training employees to manage and protect information  
l Securing and backing up data  
Federal Law 
As an educational institution that receives federal funding, Morehead State must provide students, according to the Family Educational Rights and 
Privacy Act of 1974 (FERPA), with (1) access to their education records, (2) an opportunity to seek to have the records amended, and (3) some control 
over the disclosure of information from the records. FERPA, also known as the Buckley Amendment, mandates that, with several exceptions, schools must
have a student's consent prior to the disclosure of education records, prohibiting school employees from divulging information to anyone other than the 
student about the student's grades or behavior. This federal legislation, therefore, requires the institution to implement policies and practices that 
protect the security, confidentiality, and integrity of those records and to safeguard their maintenance with reliable backup measures. 
State Law 
Morehead State University, as a state funded institution, follows the state university model for retention and disposition of records.  This document, 
which has the force of law in Kentucky under the Kentucky’s State Archives and Records Act, describes each kind of record a university may create, 
including student records, how long a university must keep the record, and how to dispose of a record at the end of its life cycle.    
According to the Kentucky Department for Libraries and Archives (KDLA): The State University Model Records Retention Schedule (approved March 1994,
updated June 2010) applies to Kentucky’s public universities and to KCTCS institutions. Certain universities have posted versions of this schedule on their
respective websites (MSU's records management page) reflecting differences in nomenclature for certain scheduled records. Retention periods should not
differ. If university personnel have questions, they should contact the appropriate records officer on their campus.  
When an employee is ready to destroy a record at the end of its life cycle, he or she must fill out a destruction form and send it to the MSU records 
custodian who double checks the schedule to be sure everything is in order, signs the form, and sends it on to KDLA as part of the permanent file (See 
"Managing Government Records").  
Publication of Institutional Protocol 
Information about students' access to their own records is outlined in the  Eagle Student Handbook, Appendix C: 39-40. The right to access records can 
also be found in the undergraduate and graduate catalogs. In accordance with FERPA, a student or former student must file a certified, official request in
writing to the registrar for each review of records. Any authorized personnel requesting access to records must provide positive identification and 
indicate the reason for each request. The student has the right to release or refuse the release of a record unless it is determined that it is requested by
authorized personnel with legitimate educational interests and with cause to review the record. University Administrative Regulation (UAR 900.01) further 
outlines procedures for the release of sensitive student information. Compliance with this policy is in line with other regional universities within the state. 
Under FERPA, the University may release directory information on students when requested. Directory information includes the student’s name, address, 
telephone listing, electronic mail address, major field of study, academic classification (first-year, sophomore, junior, senior, graduate student), dates of 
attendance, grade level, enrollment status (undergraduate, graduate, full-time, part-time), participation in officially recognized activities and sports, 
weight and height of members of academic teams, degrees, honors, and awards received, and most recent educational agency or institution attended. 
Students have the right to opt out of the release of directory information.  
Training to Manage and Protect Information 
Each MSU employee is required to attend either a face-to-face or online workshop on the FERPA regulations. Access to sensitive information is limited 
according to the requirements of the employee's job, as described in the next section. Rosters for attendance of the FERPA training are on file at he 
Office of Institutional Research and Analysis, located in the Howell-McDowell Building.   
Securing and Backing Up Data 
Description of and Restricted Access to the Student Information System 
MSU currently uses Datatel's Colleague application as its student information system (SIS). Colleague, the primary repository for student records and 
other institutional data, replaced the previously self-maintained Academic Information Management System (AIMS), which was not a viable long-term 
solution. Colleague, a commercial application, provides a more robust platform for integration with other institutional applications. 
Information Technology Application Services (ITAS) supports the University’s SIS and associated applications and manages access to student information
on the Colleague SIS. This process is controlled by uniform role-based authorization for a limited number of personnel, such as academic department 
specialists. Additional University employees have specific process-based authorization. In other words, individuals grouped by job function inherit 
permissions assigned to that group while others receive specific permissions based on their responsibilities. Supervisors request authorization for their 
employees with the User Security Form, submitted to ITAS. Guidance is available in the User Security Form Instructions; both documents are available on
the information technology web site.  
ITAS ensures that an employee has completed any required training for handling student records. Access is then forwarded to the appropriate module 
supervisor in ITAS. For example, if the request is for access to student records, it is forwarded to the Office of the Registrar; if the request is for 
student admission or financial aid records, the request is forwarded to the Office of Enrollment Services. Upon receipt of authorization from the 
appropriate office, ITAS creates an account for the employee.  
When an individual transfers to another position or leaves the University, the Office of Human Resources advises ITAS, which terminates the individual’s 
access. When circumstances dictate, any up-line administrator can contact ITAS for immediate removal of an individual’s access. 
Unit-Specific Record Management  
Student educational records are maintained by the Office of the Registrar and the Office of Enrollment Services and are managed according to the 
guidelines set forth by the American Association of Collegiate Registrars and Admissions Officers (AACRAO). The majority of student data is available on 
the University’s SIS, while paper documents are scanned into a document imaging application from the EMC Corporation. Some historical documents are 
stored in locked, fireproof file cabinets in a secured location within the Office of the Registrar.  
Student records in the athletics office are handled through the Compliance Assistance Internet application, a service of the NCAA.  
All student-related documents not accessable through Colleague at the regional campus centers are kept in a locked filing cabinet within each center’s 
director's office.  
Student health information is stored in either the University Counseling Center or Caudill Health Clinic, is strictly confidential, and is released only with the
student’s signed authorization.  
 
Disciplinary records are completely confidential and retained in locked file cabinets either by the dean of students and/or in the undergraduate or 
graduate programs office.  
Data Backup  
The Colleague database automatically performs a nightly tape backup performed with end-of-month tapes retained for a year and end-of-year tapes 
retained indefinitely. The previous SIS (AIMS) also generated daily, monthly, and end of year tapes that were maintained according to same protocol. 
The document imaging system is also backed up nightly, with imaged documents written to a WORM (write-once read-many) that is retained indefinitely. 
These backups are maintained in a media-rated fireproof safe located in the Camden-Carroll Library, with weekly copies transported to a safe deposit box
at the US Bank in downtown Morehead. 
 
3.9.3  
 
Student Affairs and Services: Qualified staff  
The institution employs qualified personnel to ensure the quality and effectiveness of its student affairs programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.9.3. The University employs qualified personnel to ensure the quality and 
effectiveness of its student affairs programs.  
Division of Student Life  
Mission Statement 
The Division of Student Life is committed to assisting students as they pursue their educational and personal goals both in and out of the classroom. 
Through a variety of offices, the division endeavors to anticipate and provide for students' needs as they arrive on and adjust to campus, settle into 
housing, manage financial obligations, pursue informal learning and recreational opportunities, and maintain healthy minds and bodies. 
The student life mission statement is implemented through programs and services by a highly qualified staff. The diversity of Morehead State University’s 
Division of Student Life can be seen in its organizational chart.  
 
The administrators responsible for supervising more than 110 professional staff members and assuring that students meet their educational and personal 
goals are academically prepared and appropriately experienced individuals.   
Vice President for Student Life 
Madonna Weathers assumed the position of vice president for student life at MSU on July 1, 2002. A Louisville, Kentucky, native, Weathers has been a 
member of the University’s administrative staff since 1972 when she was named associate director of student housing. After 13 years in that role, she 
became director of residence education in 1985 and then director of student development in 1989 before taking on her most recent post. She earned her
bachelor’s degree in education in 1971 and master’s degrees in education and higher education in 1972, all from MSU. As a staff member, she has served 
two terms as chair of MSU’s Staff Congress. She also was co-chair of the University’s Campus Giving Campaign in 1999 and 2000, served on the SACS 
Self-Study Steering Committee from 1998-2000, and is a member of the President’s Cabinet. Weathers is a member of the National Association of 
Student Personnel Administrators, Southern Association of College Student Affairs, and Phi Kappa Phi Honor Society. 
Assistant Vice President/Dean of Students 
Kevin Koett assumed the position of assistant vice president/dean of students at MSU on May 2, 2005. He graduated from Augustana College with a 
bachelor of arts degree in 1989, and began working in housing (quad coordinator) and student activities (director of intramural sports) at Ripon College 
(Ripon, Wisconsin). In 1993, Koett assumed a student life position (assistant director of student life, promoted to director of student activities in 1995) 
at the New York Chiropractic College (Seneca Falls). In 1996, Koett earned a master’s degree from Syracuse University and was hired to work in the 
housing department, where he was an area coordinator. In 2000, he became assistant director of residence life at Clemson University. While at Clemson, 
he enrolled in a PhD program in educational leadership and is currently ABD. In 2000, Koett began working in housing as the director of residence life and 
housing services at Carson-Newman College (Jefferson City, Tennessee).   
Director of Athletics 
Brian Hutchinson assumed the position of director of athletics on March 1, 2005, after spending five years as associate director of athletics and six 
months as interim director. He earned his bachelor’s degree in business administration in 1996 and master’s degrees in sports management in 2001, both 
from MSU. Hutchinson has spent his professional career at MSU, now spanning more than 13 years, and is a member of the President’s Cabinet. 
Previously he served as development director for two years before assuming the post of director of development and marketing, which he held for nearly 
one year. Prior to that, he served 18 months as a regional development officer for the University and six months as a staff assistant in the University’s 
Office of Development and Alumni Relations. Hutchinson currently represents the Pioneer Football League as a member of the executive committee of the
Football Championship Subdivision (FCS) Athletics Director’s Association. He formerly served as the PFL’s representative to the Division I Football Issues 
Committee, the NCAA Football Championship Subdivision Governance Committee, and the FCS Midwest Regional Advisory Committee, as well as chair of 
the PFL Board of Directors of Athletics in 2007-08. For the 2006-07 year, Hutchinson served as chair of the OVC Board of Directors of Athletics and has 
served on or chaired several OVC ad hoc study groups. 
Department Leadership 
In addition to the administrative leadership within the division of student life, six highly qualified professionals assist with the development and 
implementation of the mission and goals of the division of student life.  
Staff Selection 
The division of student life adheres to policies related to staff selection as outlined by personnel in the human resources office via the hiring manager 
user training manual.  In addition, a review of a sample candidate itinerary demonstrates that selection committees solicit feedback from students and 
University employees before making a recommendation to hire a candidate. 
Staff Evaluation 
In the spring of each year, employees are evaluated by their supervisors using the appropriate form for either exempt or non-exempt status.  Evaluations
focus upon performance during the past year and goals for the upcoming year. In addition to comments from supervisors, employees are given the 
opportunity to add comments on the evaluation document. 
Staff Development 
Individuals are encouraged to participate in personal and professional development opportunities offered through human resources.  In addition, 
employees can request resources to participate in professional development opportunities outside of those offered by the University.  Examples include 
webinars, state and regional conferences, visits to other institutions, etc. 
 
3.10.1  
 
Financial Resources: Financial stability  
The institution's recent financial history demonstrates financial stability.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.1. Administrators and regents ensure that the University remains 
financially viable and that its mission is carried out by implementing sound budget policies and practices, by incorporating strategic priorities into the 
budget planning process, and by utilizing experienced administrators and financial managers. Recent financial history demonstrates financial stability. A 
related discussion is found in Core Requirement 2.11.1. 
The Annual Budget Process 
The University prepares an annual operating budget based on sound planning, subject to sound fiscal procedures, and approved by the MSU Board of 
Regents (BOR). Budget planning and prioritization is a continuous process that starts with the Operating Budget Information Request sent to all division 
vice presidents. As described in the Operating Budget Information Request Guidelines, vice presidents submit reports and budget requests to the Office 
of Budgets for the following:  
l Revenue projections  
l Changes in fixed and unavoidable costs  
l Fee schedule revisions  
l Internal reallocation of operating funds  
l Microcomputer Acquisition Program requests  
The Office of Budgets is responsible for collecting, analyzing, and summarizing the information received from each division along with other financial 
analysis relevant to the development of the operating budget and for developing revenue projections to finalize the estimated total funds available for 
operations.  
The President’s Cabinet reviews and discusses the preliminary budget to integrate institutional priorities that support and enhance the overall strategic 
goals and objectives of the University. 
Once the budget is finalized, analysis and reports are prepared for submission to the BOR. After BOR approval, departmental budgets are uploaded to 
Datatel Colleague, the enterprise resource planning (ERP) software used by the University.  Budget unit heads have real-time electronic access via 
Datatel WebAdvisor to view budgets in accounts under their control.  The Office of Budgets works in conjunction with the Office of Accounting and 
Financial Services to ensure that appropriate budgetary controls are in place and functioning as intended. 
During the fiscal year, requests for budget transfers may be submitted to the Office of Budgets via e-mail by the “final approver” designated by the 
appropriate vice president of each division.  A summary of budget amendments in the major categories of revenue and expenditure are presented to the 
BOR for approval in quarterly financial statements. 
Financial Tables 
Annual audits of the University's financial statements (See Core Requirement 2.11.1 for additional discussion.) are conducted by an independent 
accounting firm which has issued an unqualified opinion each year. The data presented below, from the 2007, 2008 and 2009 audited financial 
statements, reflect the results of the University’s dedication to the sound financial management of all its resources and serve to demonstrate its recent 
history of financial stability. 
Revenues  
Table 1 below indicates that operating revenues to the University have increased by $9.1 million dollars or by 12.15% over the three year period. 
* In 2008 and 2009, grants and contracts were reclassified from “Operating Revenues” due to a change in accounting rules adopted by all Universities in 
the Commonwealth of Kentucky.  
Even though student population has slightly decreased over the three year period, as shown in table 2, student tuition and fees net of scholarships have
increased an additional $5.3 million dollars or 20.2% during the past three years. 
Table 2 - Enrollment and Tuition 
Table 3 indicates that the University’s “net assets” have increased by $28 million over the three year period. An increase in net assets means that the University 
has increased its net worth and is “balance sheet solvent,” indicating that the University has the ability to pay debts as they are due and is well positioned to 
operate in the future. 
Table 3 - Total Net Assets of the University 
Table 4 shows that the fair market value of the University’s endowment funds held by the MSU Foundation have decreased 26.0% over the three year period. The
decrease is consistent with theNational Association of College and University Business Officers (NACUBO) Commonfund Study of Endowments which shows that 
the annual total net return decreased 21.7 during this period.  
Table 4 - Endowment (Foundation) 
 
 
3.10.2  
 
Financial Resources: Submission of financial statements  
The institution provides financial profile information on an annual basis and other measures of financial health as requested by the Commission. All 
information is presented accurately and appropriately and represents the total operation of the institution.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.2. The University provides a financial profile and institutional profile on an 
annual basis. The Commission on Colleges has not requested any additional financial information from the University to date.  
Financial information is provided on an annual basis to the Commission on Colleges as evidenced by the signed 2009 financial profile. In addition, annual 
audited financial statements are provided to the Secretary of the Finance and Administration Cabinet of the Commonwealth of Kentucky. These audits 
were performed by Dean Dorton & Ford, PSC, an independent auditor, and conducted in accordance with auditing standards generally accepted in the 
United States and the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller General of the 
United States. Information contained in the audited financial statements for 2007, 2008 and 2009, the Integrated Postsecondary Education Data System 
(IPEDS) Finance Profile for 2008 and 2009, and the IPEDS Institutional Characteristics for 2009 and 2010 accurately represents the total operation of the
University. 
 
3.10.3  
 
Financial Resources: Financial aid audits  
The institution audits financial aid programs as required by federal and state regulations.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.3. Financial aid audits are performed annually in accordance with federal 
and state regulations.  
Annual Audits 
Students attending Morehead State have a wide variety of options for scholarships, grants, and loans, as indicated in the University's Scholarship Guide. 
Funds to help finance students’ education are available from federal and state governments, institutional support from the University, and a number of 
private sources for grants, loans and scholarships.  All financial assistance from federal, institutional and state sources is included in the University’s 
annual audit. Private financial assistance programs are managed by the Morehead State University Foundation and audited annually. 
Annual audits are conducted by an independent accounting firm selected though a request-for-proposal process and approved by the University’s audit 
committee. Audits for the MSU Foundation are conducted annually by the same accounting firm used by the University in accordance with national 
auditing standards contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
Since the 2006 fiscal year, audits have been performed annually by Dean Dorton Ford, PSC (DDF), an independent firm founded in 1979 with offices in 
Lexington and Louisville. DDF is a full-service accounting and business advisory firm and has extensive experience providing audit, tax, and consulting 
services for government-related and not-for-profit organizations, including many years of college and university experience. DDF is also a member of the 
American Institute of Certified Public Accountants (AICPA) and participates in the AICPA Peer Review Program and the Governmental Audit Quality 
Center. 
Financial Aid Programs  
Information regarding types of financial aid available to our students can be found in the Morehead State University Eagle Student Handbook. 
Instructions for applying and a list of available financial aid services can be found on the Office of Financial Aid’s Web site.  
Federal Financial Aid Programs and Audit Record 
The University currently participates in the following Title IV student financial aid programs:  
l National Science and Mathematics Access to Retain Talent (SMART)  
l Academic Competitiveness Grant (ACG)  
l Federal Work Study  
l Pell Grant  
l Federal Supplemental Educational Opportunity Grant (FSEOG)  
l Federal Perkins Loan  
l William D. Ford Federal Direct Loan 
¡ Subsidized loans  
¡ Unsubsidized loans  
¡ Parent PLUS loans  
¡ Graduate PLUS loan  
l Teacher Education Assistance for College and Higher Education Grants (TEACH)  
These programs comprise the student financial aid cluster in the University's Schedule of Expenditures of Federal Awards and are audited annually (2007, 
2008 and 2009) as a major program in accordance with the Single Audit Act, Office of Management Budget Circular A-133.  
 
All audit and review standards are met in accordance with the program participation agreement entered into with the United States Department of 
Education. These standards are set forth in 34 CFR Part 668, which requires an annual audit conducted by an independent auditor in accordance with 
the Office of Management and Budget Circular A-133. Findings for the three most recent fiscal years (2007, 2008 and 2009) indicate no material 
deficiencies in internal controls were identified, and the University has received an unqualified opinion report each year.  
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provide approval from 
the Office of the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education 
Act of 1965, as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate its participation in the
TEACH Grant program. To date, no adverse communication has been received from the Department of Education. 
The University has not been placed on direct reimbursement for federal funds from the Department of Education. Additionally, the University has not been
obligated to post a letter of credit on behalf of the U.S. Department of Education or other financial regulatory agencies.  
State Financial Aid Programs and Audit Record 
The University's state financial aid assistance programs include the following: 
l College Access Program (CAP) Grants  
l Kentucky Education Excellence Scholarships (KEES)  
l Kentucky Higher Education Assistance Authority (KHEAA) Teacher Scholarships  
l Robert C. Byrd Scholarships  
l Early Childhood Scholarships  
l High school dual credit   
l Kentucky National Guard Tuition Scholarships  
In addition to being included in the University's annual audit described above, these programs are audited by the Kentucky Higher Education Assistance 
Authority (KHEAA). There have been no findings related to state financial aid programs in the annual audits during the past three fiscal years, and the 
University has not received any notices of noncompliance from the KHEAA.   
University and Private Financial Aid Programs and Audit Record 
The University offers numerous financial aid assistance programs from both institutional and private sources. A complete listing and the requirements to 
apply for these funds can be found on the Office of Financial Aid’s Web site. These programs are included in the University's annual audit described 
above. There have been no findings related to University or private financial aid programs in the annual audits during the past three fiscal years.  
 
3.10.4  
 
Financial Resources: Control of finances  
The institution exercises appropriate control over all its financial resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.4. The institution exercises appropriate control over all its financial 
resources by (1) employing qualified personnel, (2) following well-developed control processes, and (3) utilizing a thorough audit system.  
Personnel   
Financial management professionals provide the necessary leadership to ensure the smooth operation of all financial processes including strategic 
planning, budgeting, payroll functions, purchasing, cash management, investment management, and auditing. These responsibilities are distributed 
primarily among personnel in two divisions: 
l The Division of Administration and Fiscal Services  
l The Division of Planning and Budgets  
The vice president for administration and fiscal services is responsible for providing administrative, financial, facility, personnel, 
procurement, and environmental health and safety services essential to the University community. Reporting units within the division include: accounting 
and financial services, auxiliary services, facilities management, human resources, general counsel, internal audits, payroll, and support services. The 
University has a highly qualified staff within the Division of Administration and Fiscal Services: 
l Vice President for Administration and Fiscal Services, Michael Walters  
l Assistant Vice President for Facilities Management, Gene Caudill  
l Assistant Vice President for Technology, Gary Holeman  
l Assistant Vice President for Auxiliary Services, William Redwine  
l Director of Payroll, Dana Baldridge (transferred 6/1/10) 
l Director of Accounting and Financial Services, James Fluty (retired 12/31/09) 
l Director of Accounting and Financial Services, Kelli Owen  
l Director of Human Resources, Phil Gniot  
l Director of Internal Audits, Joe Hunsucker  
l Director of Support Services, LaDonna Purcell  
l General Counsel, Jane Fitzpatrick  
Working closely with the vice president for administration and fiscal services, the vice president for planning and budgets, has primary responsibility for 
University budget development. The Division of Planning and Budgets anticipates and provides services in support of the University's strategic goals of 
academic excellence, student support, effective administration and productive partnerships. The division includes four units composed of over forty 
professional and technical staff providing direction and support for institutional strategic planning and assessment, operating and capital budgeting, 
institutional research and information technology. Budget-related leadership personnel within the Division of Planning Budgets and Technology include: 
l Vice President for Planning and Budgets, Beth Patrick (appointed as chief of staff to the president during the fall 2009 semester)             
l Director of Budgets, Teresa Lindgren  
l Director of Institutional Effectiveness, Jill Ratliff 
The University Board of Regents must approve the annual budget as well as any new policies or policy revisions as related to the control of institutional 
finances. 
Processes and Controls  
Use of the Colleague System in Support of Fiscal Affairs 
Colleague, Morehead State's Enterprise Resource Planning (ERP) software plays a vital role in providing the necessary financial controls in an efficient 
manner. The system is used to effectively manage payroll, accounting, human resources, purchasing, inventory control, fixed assets, student 
information, accounts payable, travel, budgeting, and other operations. The ERP is integrated with several external applications across campus which 
support such services as library patron management, Eagle Card (dining/meal plans) and time-clock data processing. The ERP is also used to generate 
data reports to state agencies such as Kentucky Teachers Retirement System, the Kentucky Council for Postecondary Education, and others.  
Through the configuration of security classes, appropriate access control to all data is both monitored and maintained. With the addition of various Web 
enabled interfaces (WebAdvisor, Active Alumni), student applications, registration and alumni data are now handled online in a more efficient and 
convenient manner. 
Budget  
The Office of Budgets has responsibility for developing, monitoring, and controlling the University’s operating budget. The University’s Board of Regents 
approves the initial operating budget and budget amendments presented in quarterly financial statements. The budget office works in conjunction with 
the Office of Accounting and Financial Services to ensure that appropriate controls are in place and functioning as intended. Budget unit heads are 
accountable for expenditures in accounts under their control and have real-time electronic access via Datatel WebAdvisor to view their financial reports 
to ensure that funds are spent appropriately and within budgetary constraints. Budget transfer requests may be submitted via email to the budget office 
by the “final approver” designated by the respective vice president of each division. Additional information on the annual budget process can be found in 
Core Requirement 2.11.1. 
Risk Management 
The Office of Environmental Health and Safety (EH&S) is a service unit of the University that is committed to maintaining a healthful, safe and secure 
environment for all members of the campus community. EH&S oversees the development and University-wide implementation of integrated risk 
management, loss prevention, safety, and regulatory compliance programs. Assessments of the potential for loss to the University and the appropriate 
financial management of such risks are critical components of this office, which makes every effort to comply with applicable state and federal 
regulations involving:  
l Environmental management  
l Chemical control  
l Material safety data sheets (MSDS)  
l Radiation safety, industrial hygiene  
l Fire safety  
l General campus safety   
It also oversees the procurement and management of University property, casualty, and liability insurance; it handles claims against the University and 
participates in the review of litigation, thereby protecting and controlling the University's financial resources. Additional information regarding EH&S can 
be found in Comprehensive Standard 3.11.2. 
Purchasing   
The Office of Support Services is a service unit of Morehead State University within the Division of Administration and Fiscal Services. The function of 
the Office of Support Services is to administer procurement for all departments in accordance with responsibility and authority delegated by the 
president of Morehead State University.  This office facilitates and monitors adherence to policies and procedures regarding purchase requisitions, 
ordering, central receiving, accounts payable, bidding procedures, procurement card transactions, vendor relations, and vendor records. The office is 
also responsible for receipt, tagging, inventory, disposal of property, and maintaining an accurate and up-to-date listing of fixed assets. 
Accounting  
The Office of Accounting and Financial Services (A&FS) is responsible for maintenance and control of the general and subsidiary ledgers, including fixed 
assets, general ledger postings, bank reconciliations, departmental financial data, financial reporting for sponsored projects, facilities and administrative 
cost recoveries and allocations, year-end close of all ledgers, and creation of financial statements, along with supporting schedules and related note 
disclosures.  
 
The cashier’s window, located within the Office of Accounting and Financial Services, is responsible for the receipt and control (PG-46) of all funds 
received by the University. Physical access to cash receipts and cash receipt records is limited to authorized personnel, and cash receipts are recorded 
daily to ensure that they are recorded in the appropriate period. 
Invoicing for tuition and fees is supported by a fee schedule which is approved annually by the Board of Regents. The fee schedule contains all items 
pertaining to registration including drop/add and withdrawal processing. These charges are billed by A&FS, along with meal plans, dining clubs, University 
store purchases, residence hall rental, student laptop charges, deferred payment fees, and non-payment fees.  Fees are supported by records 
maintained by the Office of the Registrar, student housing, information technology and the EagleCard Office. All invoices are supported by authorizing 
documentation retained in the files of A&FS.  
Relevant procedures related to control of financial resources can be found in A&FS's Policy Manual and include the following topics: 
l Allowance for Doubtful Accounts  
l Backup Files  
l Bank Reconciliations  
l Capital Assets  
l Cash Operations  
l Cash Receipts  
l Check Processing  
l Financial Reports - FRx Reports  
l Grants and Contracts  
l Notes Payable & Long Term Debt  
l On-campus Transactions  
Morehead State University Foundation  
The MSU Foundation (MSUF) is a nonprofit corporation as established by section 501c3 of the Internal Revenue Code. It is an entity dedicated to 
assisting the University through acceptance of private gifts, but it is managed and controlled independently. The foundation is governed by a board of 
trustees who have fiduciary responsibility for managing gift assets of the University. The assets of the MSU Foundation are held in an investment 
account with Crowe Wealth, lease-financed receivables with the University, CDs at local banks, and property/equipment. The foundation has an 
independent audit, and issued financial statements are mentioned only as notes in the University financial report.  
The chair of the MSU Foundation board appoints a Finance and Investment Committee to serve as the review agency for the Foundation concerning the 
Financial Management and Investment Policy, which governs management and distribution of endowment assets and all related matters. The committee 
is chaired by a member of the board as selected by the chair of the board and approved by the board. The CEO of the MSUF has responsibility to carry 
out the investment policy with the director of finance acting as the agent for daily transactions.  
Audits  
The audit process further documents the University's control of finances. 
External Audits 
Audits for the University and Foundation are conducted annually by an independent auditing firm in accordance with auditing standards generally 
accepted in the United States, Government Auditing Standards issued by the Comptroller General, and the requirements of Office of Management and 
Budget Circular A-133. The results of the annual audit are reported to the Audit Committee of the Board of Regents (BOR). Additional information related 
to the annual audit can be found in principles 2.11.1 and 3.10.3. 
Internal Audits 
The Office of Internal Audits provides independent appraisals of compliance with financial policies and procedures as a service to the Board of Regents 
and management personnel. The director of internal audits reports to the vice president for administration and fiscal services for day-to-day activities 
and has independent access to the president and the Audit Committee of the Board of Regents. In addition to performing financial and compliance audits 
of University units and programs, the director also assists the external auditor and the director of accounting and financial services in the annual 
examination of the financial statements. 
Audit Committee 
Control of finances is further documented by the Audit Committee of the BOR. The primary function of the Audit Committee, as evidenced in the Audit 
Committee Charter, is to assist the BOR in fulfilling its oversight responsibilities relating to: the integrity of the University’s financial statements, the 
systems of internal control, the performance of the University’s independent auditors and internal audit function, the independent auditors’ qualifications 
and independence, and the University’s compliance with legal and regulatory requirements. The Audit Committee meets at least anually with the external 
auditor and twice per year with the director of internal audits. 
 
3.10.5  
 
Financial Resources: Control of sponsored research/external funds  
The institution maintains financial control over externally funded or sponsored research and programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.10.5. The University maintains financial control over externally funded or 
sponsored research and programs.  
 
The Office of Research and Sponsored Programs (ORSP) and the Office of Accounting and Financial Services (OAFS) exercise fiscal control of externally 
funded programs by monitoring a separate account for each program in institutional funds, audited and reviewed as part of the University’s annual 
financial audit.  Detailed A-133 audit reports for the 2007, 2008 and 2009 fiscal years have routinely reported that Morehead State University is in 
compliance, with no material weaknesses in internal controls and no instances of noncompliance based upon the report from our independent auditing 
firm.  Related Statement on Auditing Standards (SAS) 61 and 112 letters for 2007 and SAS 114 letters for 2008 and 2009 are included as supporting 
documents.   
Pre-Award Functions 
ORSP is the administrative unit responsible for providing professional resources and services to enhance the ability of the faculty and staff in providing 
quality instruction, conducting research, delivering public services, and promoting professional growth through external funds in accordance with the 
authority delegated by the president of Morehead State University. The office directs the day-to-day pre-award administration and is the primary office 
responsible for ensuring compliance with University and sponsor policies in proposal development. This responsibility includes the review of the proposed 
budget, review of the proposal to assure compliance with guidelines, approval and submission of proposals, and subsequent negotiation of funded 
awards. Other responsibilities include developing, approving, and obtaining signatures on subcontract documents outlining the responsibilities of University
personnel and scope of work to be performed. ORSP encourages faculty and staff to pursue external funding opportunities and provides professional 
development workshops to assist them in proposal development procedures.   
Post-Award Functions 
Once notification of an external award has been received, a fund authority is prepared.  Each fund is assigned a fund account with detailed line-item 
account numbers to track all revenues and expenses related to the grant. Grant-related expenditures must be in accordance with the specific grant 
requirements; however they are still subject to the University’s and state’s purchasing policies. 
 
The OAFS is the official University representative in deliberation with funding organizations to meet their financial and administrative requirements. Other 
responsibilities include establishing, updating, and closing out account numbers and budgets for grants and contracts, as well as monitoring sponsored 
project activities and informing principal investigators of sponsor-specified expenditure restrictions. The Office of Accounting and Financial Services' 
grants and contracts staff provides oversight for cash management of all grants and contracts, including the preparation of billings, financial reports, and
letters-of-credit, and the deposit of all grant and contract payments.  
Externally funded research is covered in the University’s Restricted Projects/Grants and Contracts policies and procedures, from the Office of Accounting 
and Financial Services. This manual describes in detail the process to properly account for all the expenses incurred by externally funded or sponsored 
programs including personnel policies, travel policies, fringe rates, purchasing policies, time and effort reporting, cost accounting standards, records 
retention requirements, and more. 
Standards 
Although the responsibility for designing the internal control has been established in the policy manual mentioned above, the federal government has 
issued a set of standards which must be followed for the accounting of federal funds.  These circulars issued by the U.S. Office of Management and 
Budgets are Circular A-21, Circular A-21, and Circular A-133.  
Circular A-21 establishes principals for determining costs applicable to grants, contracts, and other agreements with educational institutions. A-21 also 
details the indirect cost known as "facilities and administrative costs" charged to grants.  
Circular A-110 sets forth standards for obtaining consistency and uniformity among federal agencies in the administration of grants to and agreements 
with institutions of higher education.  
Circular A-133 is issued pursuant to the Single Audit Act of 1984 and the Single Audit Act Amendments of 1996.  It sets forth standards for obtaining 
consistency and uniformity among federal agencies for the audit of states and local governments expending federal awards. Circular A-133 also details 
the procedures that independent auditors must use to conduct the audit of our records.   
Reporting 
The Office of Accounting & Financial Services is responsible for preparing and submitting financial reports and invoices, as stipulated by the sponsor, in a 
timely manner. The reporting requirements/forms can be found in the document depository. The MSU Office of Accounting & Financial Services ensures 
that the proper financial reporting forms required by each grant award are filed as accurately as possible and in a timely manner.  MSU uses the accrual 
system of accounting for accurate record-keeping. 
Annual Audits 
All externally funded programs are included in the University’s annual audit. For the three most recent fiscal years, no material deficiencies in internal 
controls were identified, and the University has received an unqualified opinion report each year. For additional information, refer to Comprehensive 
Standard 3.10.3.  
 
3.11.1  
 
Physical Resources: Control of physical resources  
The institution exercises appropriate control over all its physical resources.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.1. The University exercises appropriate control over all of its physical 
resources.  
Physical Facilities  
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and 
operation of all MSU facilities. Located within the Division of Administration and Fiscal Services, OFM’s goal is to 
provide safe, clean, attractive and energy-efficient buildings that are conducive to teaching, research, living, 
and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, 
faculty, staff, alumni, and visitors and in supporting the University’s mission of teaching, research and outreach 
activities. Several units within OFM have a direct role in control of physical resources. Additional information on 
OFM functions can be found in principle 3.11.3. 
Fixed and Capital Assets 
The Office of Support Services (OSS), a service unit within the Division of Administration and Fiscal Services is 
responsible for maintaining an up-to-date record of fixed asset equipment. All equipment, except computers, 
meeting the capitalization threshold of MSU’s Capital Asset Policy is tagged for inventory purposes by OSS. The 
Office of Information Technology (IT) coordinates the delivery of all computers and their systems on the MSU 
campus through the Microcomputer Acquisition Program. Replacement computers are received by OSS, 
programmed by IT staff, and distributed to offices for faculty and staff on campus. Computers are tagged by IT 
staff and a listing forwarded to OSS.  
All additions/deletions/changes to the fixed asset equipment records are made by OSS. The Office of Accounting and Financial Services is responsible for 
asset records for art, buildings, construction in progress, enterprise resource planning, land, library books, livestock and vehicles. An accurate and up-to-
date record of all fixed assets, which can be sorted according to department, building, room, type, etc., is maintained in Datatel. An audit of fixed assets
for all departments/units is conducted on a three-year rotating basis by OSS. After any corrections are made in Datatel, a copy of the fixed asset listing 
is forwarded to the appropriate supervisor.  Examples of documentation include pre-audit inventory list, post-audit inventory list, e-mail and memo to unit
director which is maintained in the OSS.   
Assets are carried in the accounting records as the original net acquisition cost. Capital assets customarily should be carried in the records at the original
net cost.  Purchased items of property, plant, and equipment are capitalized in accordance with MSU’s Capital Asset Policy. Depreciation is recorded 
quarterly by the Office of Accounting and Financial Services. 
The Office of Support Services also coordinates disposal of fixed assets in accordance with the Board of Regents Policy on Disposition of Surplus Personal
Property. More information on surplus property sales is available by accessing OSS’s Web site.  
Insurance 
The University also demonstrates a strong effort to ensure that the physical facilities are safe and that the well-being of the students, faculty, staff, 
and visitors to the University is protected at all times. The Office of Environmental Health and Safety (EHS) manages and administers a comprehensive 
University insurance program designed to protect physical, financial and human resources. The risk manager routinely performs risk assessment, loss 
control, and claims management. EHS is responsible for various types of insurance coverage required by Morehead State University and the regional 
campus centers, including: 
l Athletic insurance   
l Automobile insurance  
l Educator's legal liability insurance  
l Employee dishonesty bonding  
l Excess legal liability insurance  
l Fire and tornado insurance  
l General liability insurance  
l Inland marine - temporary and permanent coverage  
l Law enforcement insurance  
l Postal employee bonding  
l Property insurance  
l Student health insurance  
l Student trip insurance  
l Technology equipment insurance  
l Telephone insurance  
Emergency Resources 
MSU has demonstrated a consistent effort to keep all students, faculty, staff, and visitors safe while occupying the campus. This effort requires the 
involvement of the building supervisors and their accessibility. The building supervisors are also the first point of contact for any activities that affect the
facilities of their building. Additional information about Emergency Resources and a listing of facility supervisors is available on through EHS web site. 
University Police 
The mission of the Morehead State University Police Department is to preserve and protect the rights of citizens in the University community to live, 
work, and learn in an environment conducive to the discovery of knowledge, and the pursuit of intellectual, creative, ethical and technical development. 
This is achieved by providing police services dedicated to the preservation of order; protection of students, faculty, staff, and the general public; and 
physical security of facilities and resources dedicated to the educational process.  
The University Police Department responds to complaints and emergencies on the main campus, Derrickson Agricultural Complex, and Eagle Trace golf 
course. Local law enforcement agencies (city, county and state police) are available to provide a more timely response at the regional locations when 
needed.  All University facilities are included in the University’s Emergency Operations Plan maintained by the University Police department. For security 
reasons, this document is not available to the public or posted on the MSU Police Department Web site.  
Building Access 
The University uses the Medeco key system and also utilitizes a card access system by Lenel for 
its residence halls. Students can access their residence hall only by using a University ID card.  All 
residence halls are locked 24/7 with front-door video surveilance maintained by the Office of 
Student Housing. The MSU Police Department has viewing access, and video back-up is stored on 
the University's servers by the Office of Information Technology. 
 
3.11.2  
 
Physical Resources: Institutional environment  
The institution takes reasonable steps to provide a healthy, safe, and secure environment for all members of the campus community.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.2. The University 
takes reasonable steps to provide a healthy, safe and secure environment for all members of the 
campus community. 
Environmental Health and Safety 
The Office of Environmental Health and Safety (EHS) is committed to maintaining a healthy, safe 
and secure environment for the campus community. The EHS oversees the development and 
University-wide implementation of integrated risk management, loss prevention, safety and 
regulatory compliance programs. Assessments of the potential for loss to the University and the 
appropriate financial management of such risks are critical components of the mission office. EHS 
complies with applicable state and federal regulations involving environmental management, 
chemical control, material safety data sheets (MSDS), radiation safety, industrial hygiene, fire 
safety, and general campus safety. It also oversees the procurement and management of University property and casualty and liability insurance, 
manages claims against the University, and participates in the review of litigation.  
EHS is responsible for providing written policies, program oversight, and record-keeping to achieve a workplace free from recognized occupational, 
environmental safety, and health hazards, while minimizing institutional losses and liability and complying with appropriate safety and health regulations. 
It provides comprehensive occupational safety, risk management, insurance and environmental health services for the University. Written compliance 
programs, health policies, safety training, monitoring, and recommendations are provided to augment emergency preparedness and loss control and to 
minimize the incidence of employee injuries, accidents, and institutional liability.   
The delivery of services by EHS is driven by regulations enforced by the federal Occupational Safety and Health Administration, the Department of 
Environmental Protection, the Kentucky Office of Insurance, Kentucky State Risk and Insurance Services, and the State Fire Marshall. The office is also 
influenced by mandates and policies approved by the MSU Board of Regents, input from a variety of University committees and internal/external audits, 
surveys, and inspections.  
In addition to the services described below, EHS also responds to issues raised by the Campus Safety Committee and Construction Status Committee, 
conducts investigations in response to complaints or reports of safety hazards and accidents, and negotiates resolutions to public relations issues 
created by impending liability.  
Safety Programs 
EHS conducts ongoing health, safety and risk management classes for new employees, facilities management employees, and student life employees. EHS
also meets with all building managers to review the MSU Emergency Operations Plan and the MSU Emergency Procedures Handbook. Programs developed 
or utilized by EHS comply with standard industry practices and Kentucky Occupational Safety and Health Program.  
Blood-Borne Pathogens 
Employees and students who may come into contact with human blood, body fluids, and other potentially infectious materials receive training prior to the
beginning of a term. The training includes personal protective measures, hepatitis B vaccinations, decontamination procedures, and post-exposure 
assessments. Sign-in sheets are used by EHS to document participation in the offerings. 
Confined Space Entry 
University employees who are required to enter areas with limited access, poor ventilation, and restricted openings receive training on confined-space 
entry. Procedures are in place to identify and properly access confined spaces that require an entry permit. At this time, no MSU employees are required 
to enter a permit-required confined space as part of their normal job duties. Emergency and communication equipment, air monitoring, and ventilation are
provided where hazardous atmospheres are anticipated. 
Shop Safety  
The employees of the Office of Facilities Management work in a variety of occupations where powered equipment and portable hand tools are used. 
Training and safety procedures reduce the potential for accidents from electrical, welding, and other hazards, physical injury, exposure to hazardous 
materials and material disposal methods.  
Campus Safety Committee  
The Campus Safety Committee recommends improvements to the University's emergency and safety programs and identifies corrective measures needed 
to eliminate or control recognized safety and health hazards. The safety committee consists of representatives from academic departments, the Office of
Facilities Management, EHS,the Division of Administration and Fiscal Services, the University Police Department, the Division of  
Student Life, the Student Government Association, the Office of Disability Services, the Office of Student Housing, and others, as appropriate. Campus 
safety walks are conducted by the committee each semester to identify potential safety issues.  
Insurance and Risk Management Program 
The Director of Risk and Compliance performs all duties relating to the procurement and administration of the University’s insurance needs. The office 
further coordinates claims and policy administration with other state agencies, as needed, and coordinates insurance acquisitions with the Kentucky 
Office of Insurance or private providers. These policies include but are not limited to: athletic insurance, automobile insurance, boat and marine 
insurance, general liability, educator’s legal liability, excess liability, commercial crime insurance, fire and tornado insurance, equipment breakdown (boiler)
insurance, inland marine insurance, student liability, student laptop insurance, student health insurance, and student trip insurance. 
University Police Department 
The mission of the Morehead State University Police Department is to preserve and protect the 
rights of citizens in the University community to live, work, and learn in an environment conducive 
to the discovery of knowledge and the pursuit of intellectual, creative, ethical and technical 
development. This is to be achieved by providing police services dedicated to the preservation of 
order; protection of students, faculty, staff, and the general public; and physical security of 
facilities and resources dedicated to the educational process. The Police Department works with 
EHS to provide training on emergency procedures to University personnel and is responsible for 
maintaining and updating the Emergency Operations Plan on an annual basis. For security reasons 
this document is not available on the Police Department's Web site but, with proper authorization, 
can be viewed in their office. 
Emergency Resources  
MSU was recognized as the safest campus in Kentucky in 2008 and has a longstanding tradition of emergency preparedness. The University’s police, 
safety, student life and counseling staff work with agencies throughout the community to review our readiness for natural or man-made emergencies. 
In the event of an emergency, the University utilizes a number of communication tools and strategies to communicate with the campus community 
including an on-campus audible alert system with siren and voice capability as well as notification via text messaging and e-mail alert (e2Campus), mass 
campus e-mail, campus-wide voice mail, posting on the University Web site, announcements on radio, TV and other media outlets, digital information 
system/digital signs and posted printed notices in residence halls and campus buildings. Evacuation plans for campus buildings and procedures 
(Emergency Procedures Handbook) that provide a quick reference during emergencies are available on the Emergency Resources Web site. Posters with 
emergency procedures are posted in academic buildings and residence halls. Hard copies of the Emergency Procedures Handbook were distributed to all 
faculty and staff and are to be kept in a readily accessible location. 
At the beginning of each semester, faculty provide life safety orientation for every class they instruct to address emergency management in the 
instructional setting. After completing the orientation, instructors are asked to submit verification of the names and ID numbers of the students 
participating to the EHS office. Faculty are instructed to include the following statement in their syllabus:  
"Emergency response information will be discussed in class. Students should familiarize themselves with the nearest exit routes in the event evacuation 
becomes necessary. You should notify your instructor at the beginning of the semester if you have special needs or will require assistance during an 
emergency evacuation. Students should familiarize themselves with emergency response protocols at www.moreheadstate.edu/emergency." 
  
Counseling and Health Services 
The Office of Counseling and Health Services establishes and maintains a supportive environment to address the physical, psychological, and emotional 
need of a diverse student population. Student health services' mission is to promote healthy decision-making and improve the quality of life through 
health care delivery and educational programming. 
The Counseling Center's professional staff consists of two staff psychologists and one counselor who specializes in alcohol and drug abuse. A cooperative
working relationship and referral system is maintained with community agencies and other professionals.  
The Caudill Health Clinic's staff is aware of the importance of maintaining students' physical well being. The clinic provides a confidential place for 
students to seek medical treatment, obtain information on current health issues, and learn to develop a healthy lifestyle. In addition to providing 
outpatient services for students experiencing routine illness (i.e., respiratory, urinary, gastrointestinal, skin disorders, injuries, etc.), the clinic maintains a
library of pamphlets, videos, and other instructional materials on a variety of medical and health promotion topics. Staff also organize and conduct 
workshops and seminars on several health-related issues, such as health fairs, wellness, prevention of sexually transmitted diseases, and HIV/AIDS.  
Live Well, Work Well @ MSU 
A comprehensive wellness program for MSU employees encourages and rewards healthy lifestyle. 
Live Well, Work Well @ MSU includes the following features: 
l Incentives for healthy lifestyle  
l A personalized health assessment through Humana  
l A personalized health status report with recommendations for maintaining and improving 
health  
l Biometric screening  
l Online health and campus-based wellness resources, educational seminars, and free physical 
fitness opportunities  
Through Live Well, Work Well @ MSU, the University is committed to supporting employee wellness 
efforts by providing easier access to institutional resources. The Web site puts practical health-
related information at the fingertips of employees, including links to program activities, wellness 
resources, and announcements for special events. Whether employees want to improve their health, keep fit, control their weight, quit smoking or learn 
how to manage stress, the University has a number of wellness resources they can take advantage of on campus. 
Housing 
According to its mission, the Office of Student Housing is dedicated to creating a residential culture that encourages academic success, personal 
achievement, service, and accountability. It strives to provide support to all students while continuing to meet their evolving needs. In addition, it seeks 
to provide quality, safe, and secure facilities that promote student development, foster civic engagement and academic achievement, and create a 
community that encourages diversity, self-exploration, and individuality. 
Prior to the beginning of the school year, the Office of Student Housing's resident advisors (RA) are provided extensive training, including mock disaster 
drills, to ensure that students are provided with a healthy, safe and secure environment. Topics covered during the training include emergency protocols,
identifying depression, eating disorders, online gambling, suicide prevention, alcohol awareness, sexual health, blood borne pathogens, drug use, 
diversity, getting residents involved in the community, and sexual assault protocols. The RA Policy and Procedures Manual provides guidance in dealing 
with various emergencies.  
The Morehead Fire Department periodically conducts unannounced fire drills in residence halls to test fire alarm systems and emergency procedures. Fire 
department personnel activate fire alarms in order to test the automatic notification to the University Police Department as well as the evacuation 
process for residence halls. Residents are informed of emergency evacuation procedures in the Housing Facility Agreement provided to all students 
residing on campus. Members of the MSU community are encouraged to become familiar with the information on the emergency resources Web page for a
basic understanding of appropriate response to a variety of situations.  
  
  
  
  
  
  
  
  
 
3.11.3  
 
Physical Resources: Physical facilities  
The institution operates and maintains physical facilities, both on and off campus, that appropriately serve the needs of the institution's educational 
programs, support services, and other mission-related activities.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.11.3. The University maintains appropriate physical facilities to serve its 
programs, services, and mission.  
MSU has over 2.9 million gross square feet of space in over 125 buildings, operates and maintains five regional campuses, offers distance learning classes
at other regional locations, operates a farm (the Derrickson Agricultural Complex and Browning Orchard), and owns a golf course (Eagle Trace).    
Instructional Facilities 
Established as Morehead Normal School in 1887, Morehead State University (MSU) is located in the 
foothills of the Daniel Boone National Forest inRowan CountyThe nearly 600-acre main campus 
within the city limits of Morehead includes more than 50 major structures with a total replacement 
value of more than $144 million.  
The instructional plant includes 209 classrooms and 162 laboratories. Housing facilities include 
space for approximately 2,800 students in a variety of housing styles including traditional residence 
halls, suites and apartments.  
Student Residence Facilities 
Located within the Division of Student Life, the Office of Student Housing is dedicated to creating 
a residential culture that encourages academic success, personal achievement, service, and 
accountability. In addition, MSU seeks to provide quality, safe and secure facilities that promote student growth and development, foster civic 
engagement and academic achievement, while creating a community that encourages and supports diversity, self-exploration, and individuality.  
The University has approximately 2,800 beds in student housing residence halls and apartments on the main campus and 26 beds at the Derrickson 
Agricultural Complex. Plans are also underway to supplement the housing/living needs of students with new residence halls, a student recreation center 
(under construction) and parking garages. The on-campus residential occupancy rates for fall 2009 are as follows:   
In recent years, University administrators, the Division of Student Life, and the Office of Facilities Management have taken a comprehensive approach to 
improving the housing facilities on campus. In 2007, the Board of Regents approved a residence hall renovation project that entails renovating one hall 
per year over a ten-year period. At this time, Nunn Hall, which houses 400 students, has been renovated. Improvements included new restroom facilities,
painting, the replacement of asbestos floor tile with vinyl tile, increased capacity of electrical and data, new doors and windows, the replacement of the 
HVAC system, and refinished casework. The project was completed at a cost of five million dollars. Presently the renovation of Alumni Tower is 
underway. Alumni Tower houses 384 students, and the scope of work will be similar to that of Nunn Hall. It is scheduled to be completed in 2010. The 
renovation of Mignon Tower is presently in design and scheduled to begin construction in 2010. 
Regional Campus Centers 
Morehead State University maintains five regional campus centers in Ashland, Jackson, Mount Sterling, Prestonsburg, and West Liberty. The Regional 
Campus centers provide higher education access to place-bound and time-bound students who are geographically remote from the University's campus in
Morehead. Each campus is staffed with a director and administrative support staff and offer both face-to-face and distance learning classes. Space for 
the Ashland, Jackson, Mount Sterling and Prestonsburg campuses is leased, with the lessor providing cleaning and maintenance services. At the West 
Liberty campus, daily cleaning, repairs and maintenance are performed by on-site University personnel.  
MSU at Ashland 
Morehead State University established a full-time presence in Ashland in 1987 and has been located on the campus of Ashland Community and Technical 
College since 2004. MSU at Ashland, with 15,484 net square feet of space, is approximately an hour away from the main campus and serves the Ashland 
area with a variety of educational programs both for degree and non-degree seeking students. Approximately 300 students enroll each semester at the 
graduate and undergraduate level for traditional day, night, and weekend classes, as well as Internet and interactive video classes from the main 
campus. Students can earn bachelor's degrees from MSU at Ashland in business administration, elementary and middle school education, nursing, social 
work and university studies. Also available at MSU at Ashland are master's degrees in education and graduate-level professional certification programs in 
education, including Fifth Year and Rank I.  
MSU at Jackson 
Morehead State University at Jackson serves Breathitt County and surrounding areas. MSU, which has had a presence in Breathitt County for over 30 
years, is located in the Breathitt County Life Skills Center in downtown Jackson. With 1,958 net square feet of space, MSU at Jackson, although 
relatively small due to its dispersed demographics, continues to blossom by graduating nearly 100 students every year through its partnership with The 
University Center of the Mountains and the support of Hazard Community and Technical College. MSU at Jackson offers undergraduate completer 
programs in elementary education, business, university studies and special education and master's degrees in adult and higher education and public 
administration. 
MSU at Mt. Sterling 
MSU has offered classes in Mt. Sterling since 1978 and established a full-time presence beginning in the fall of 2003. MSU at Mt. Sterling provides 
educational and training opportunities for Montgomery County as well as the surrounding counties of Bath, Bourbon, Clark, Menifee, Nicholas, and Powell. 
With 17,983 net square feet of space, MSU at Mt. Sterling is located in the Clay Community Center, a multipurpose conference facility for 
education/training that includes classrooms, compressed video communication, a computer lab and office space. This facility serves more than 600 
students. Students can earn an associate's degree in industrial engineering technology, university studies, or nursing. Also available are a bachelor's 
degree in university studies and bachelor of social work, as well as a master's of business administration. 
MSU at Prestonsburg 
MSU has offered courses in Prestonsburg for more than 30 years, and is now located in the Regional Postsecondary Education Center on the campus of 
Big Sandy Community and Technical College. With 21,000 net square feet of space, the state-of-the-art facilities are conducive to learning and 
convenient for graduates of the community college. Students can complete a bachelor's degree in social work, university studies, or elementary, middle 
grades, and special education. Graduate programs are offered in school administration, counseling, leadership, supervisor of instruction, and adult & 
higher education. A variety of online degrees are offered, both at the bachelor's and master's Level. EdS degrees are offered in Prestonsburg in both 
counseling and adult & higher education. 
MSU at West Liberty 
MSU has offered courses in West Liberty for more than 20 years. MSU established a full-time 
presence in Morgan County in 1987 to assist in training the staff of the new East Kentucky 
Correctional Complex, the largest state prison in Kentucky. In May 2002, a $5 million classroom and
office facility opened; it includes computer laboratories, distance learning and multi-media 
classrooms. The campus today enrolls about 500 students each semester at the undergraduate 
and graduate levels for traditionally taught day, night and weekend classes and for Internet and 
interactive video classes from the main campus. MSU at West Liberty is unique among the 
University's regional centers because it also includes an Education and Career Center that offers 
literacy training and prepares undereducated adults for the GED examination. Degree programs 
include an associate of university studies and a master's in business administration. 
Other Off-Campus Facilities  
Derrickson Agricultural Complex and Browning Orchard 
Also known as the University Farm, acquired in 1967, the 320-acre Derrickson Agricultural Complex is located approximately five miles north of Morehead. 
Facilities include the Richardson Livestock Arena, Equine Health Education Center, Veterinary Technology Laboratory, and more than two dozen other 
structures. The 250-acre Browning Orchard, acquired in 2009, is located approximately 25 miles north of Morehead in Fleming and Lewis Counties. The 
Orchard has two houses, two barns, and one additional structure. The Complex and Orchard are operated by the University's Department of Agricultural 
Sciences which offers a wide variety of courses to allow students exposure to all major facets of agriculture. The facilities at the Derrickson Agriculture 
Complex and the Browning Orchard provide students extensive hands-on programs to acquire both the knowledge and practical skills that are vital for 
their success after graduation. The Complex and Orchard raise livestock, grow various vegetable crops, hay, fruit trees and berries, operate a green 
house, and have multiple ponds for raising fish and shrimp. Daily cleaning activities are performed by farm personnel, with repairs and maintenance 
performed by Facilities Management.  
Eagle Trace Golf Course 
Eagle Trace is a par 72 course covering a maximum distance of 6,902 yards from the championship 
tees. Located approximately 8 miles from the main campus, Eagle Trace is managed as an auxiliary 
enterprise of the university in the Division of Administration and Fiscal Services. In addition to 
being the home course for the University's men's and women's golf teams, Eagle Trace is utilized in 
continuing education classes on golf instruction, by a variety of academic departments, and by 
athletics for fundraising activities. Students from the Department of Agricultural Sciences enrolled 
in the turf management class gain hands-on experience with golf course equipment, techniques, 
chemicals and landscaping at Eagle Trace. Daily cleaning activities are performed by Eagle Trace 
personnel, with repairs and maintenance being performed by Facilities Management.  
Routine and Preventive Maintenance 
The Office of Facilities Management (OFM) is responsible for planning, design, construction, maintenance and operation of all facilities at MSU. Located 
within the Division of Administration and Fiscal Services, OFM’s goal is to provide safe, clean, attractive and energy-efficient buildings that are 
conducive to teaching, research, living and recreation activities. The 155 employees in OFM work to ensure that the maintenance and development of 
the physical and environmental facilities of the University result in a high-quality environment for students, faculty, staff, alumni, and visitors in support 
of the University’s mission of teaching, research and outreach activities. OFM is composed of four main departments: 
Administrative Services  
Administrative Services includes the Work Control Center, the Power Plant, and the Warehouse.  
The Work Control Center of OFM has responsibility for coordinating travel requests through the 
motor pool fleet of University vehicles; payment and management of all University utilities; payment
of invoices from contractors, consultants, and vendors; management of human resources within the
department; processing and coordinating work orders; and other duties that enable the OFM to 
function properly. 
The MSU Heating and Water Plant (power plant) produces steam for heating the MSU main campus 
with two coal-fired boilers and one gas-fired boiler. A $5.5 million project reduced pollution 
emissions by way of a bag house to capture more particulate matter from the coal-fired boilers. 
The Heating and Water Plant also performs water treatment to produce all drinking water for MSU.  
The MSU Warehouse receives incoming shipments for OFM as well as other departments on campus 
when needed. The warehouse stocks over 8,000 items at a cost of approximately $600,000 and 
provides supplies to maintenance, building services, and other university departments.  
Building Services 
Building Services provides daily cleaning and maintenance services to all buildings on the main campus and the West Liberty campus and also supports 
the athletic department and conference services with staffing and clean-up for intercollegiate games and special events. Services are prioritized and 
scheduled in a variety of ways. Basic custodial services (restroom cleaning, residence halls, classrooms, common areas, entrances, offices) are 
performed daily or on a predetermined schedule.  
Engineering Services 
Engineering Services is responsible for capital construction and renovation, demolition, and construction of all facilities on the campus of MSU. The office 
also provides project estimates; writes specifications; supervises all construction projects on campus, including capital construction, smaller construction
and remodeling; and supervises the MSU construction crew.  
Operations and Maintenance 
Operations and Maintenance is responsible for all operations established to provide services and maintenance to University grounds and facilities. It 
includes Building Maintenance, General Services, and Landscaping and Grounds. 
Building Maintenance 
Building Maintenance is responsible for the maintenance and operations of campus buildings and utilities, both preventative and corrective. Preventive 
maintenance is scheduled on a periodic basis and includes cleaning, painting, lubricating, inspecting, and adjusting building and ground systems to 
prevent failure and problems. Corrective maintenance is repair or replacement of defective or malfunctioning components. Facilities, electrical, and 
mechanical systems are inspected and maintained in accordance with OFM schedules. 
OFM provides programs of preventive maintenance (energy management, preventive maintenance, HVAC and zone maintenance) and a customer-focused
system for response to specific customer requirements. The preventive maintenance process is centered on a prioritized listing of critical equipment and 
is used for the 75 major facilities located at the central campus and for remote academic, research and recreational facilities. The combination of 
preventive maintenance and recent major capital equipment replacements has resulted in a significant improvement in the working environment for 
students, faculty and staff. Maintenance services are provided through an in-house work force and selective contract services for roof repair, elevator 
maintenance, fire alarm systems, building environment controls, automatic door maintenance, and fire protection systems. Customers can place requests 
for special needs or report problems in their facilities through the work control center online by (1) utilizing the School Dude system for work orders, (2) 
calling the work control center, or (2) contacting a member of OFM directly. This single point of contact allows the customers to place their request for 
maintenance, design or construction services. The work control center then channels the request to the appropriate branch of facilities while creating a 
computer record of each customer request for tracking and performance-measurement purposes. 
General Services 
General Services provides garbage collection, freight deliveries, furniture and equipment moving, set-up for special events, and other duties as assigned 
by the supervisor.  
Landscaping and Grounds  
Landscaping and Grounds maintains the campus grounds by performing a combination of tasks to provide an attractive and safe campus setting. Duties 
include sweeping sidewalks and streets, removing snow, mowing, maintaining trees, shrubs, flowerbeds, sidewalks, parking lots and drainage ditches, and 
other groundskeeping duties at the main campus and off-site facilities at West Liberty, the Derrickson Agricultural Complex, and the Eagle Trace Golf 
Course.  
Capital Construction Projects  
Morehead State University is required by the Kentucky General Assembly and the Kentucky Council on 
Postsecondary Education (CPE) to maintain an approved Six-Year Capital Plan for use in the University’s 
and the Commonwealth’s capital planning process. The Six-Year Capital Plan is used in formulating the 
institution’s Biennial Capital Budget Request. The plan is updated biennially, approved by the MSU Board of 
Regents and submitted to the Capital Planning and Advisory Board. It includes detailed requests for all 
capital projects (projects in excess of $600,000 in scope or equipment with a cost of $200,000 or greater) 
that are under consideration for the next three biennia. Projects are prioritized within each biennium by 
fund source, including requests for state general funds, agency bond funds and agency funds.  
l State bonds – Bonded indebtedness issued by the State for which the debt service payments will be 
managed by the State  
l State general funds – Direct state appropriations designated in the Budget of the Commonwealth for 
a specific line item  
l Agency bonds – Bonded indebtedness issued by the University for which debt service payments will 
be made by the University from institutional revenues  
l Agency funds – University funds generated from institutional revenue sources  
l Other funds – External funds granted to the University for a specific capital project  
Funded Capital Projects 
Numerous projects have been completed over the previous ten years in order to serve the students 
better. Recent projects include: 
l The Space Science Center at a cost of $15.6 million  
l The Center for Health, Education and Research at a cost of $26 million  
l The Center for Equine Health & Research at a cost of $885,000  
l The Student Recreation Center at a cost of $24 million  
l The Adron Doran University Center Renovation Phase I at a cost of $10 million  
l The renovation of Breckinridge Hall at a cost of $14 million  
l The renovations of Nunn Hall at a cost of $5 million  
l The renovation of Alumni Tower at a cost of $5 million  
Deferred Maintenance 
Deferred maintenance projects are funded from a variety of recurring and non-recurring resources, including state funds received from the Capital 
Renewal and Maintenance Pool, recurring funds allocated in the University Operating Budget, allocation of fund balance, and endowment income. 
Capital Renewal & Maintenance Pool  
As documented in House Bill 406, the 2008 General Assembly restored a $13.9 million Capital Renewal and Maintenance (CR&M) Pool of matching funds to 
address critical upgrades and replacement of building systems (e.g., HVAC systems, electrical systems, and roofs) that were vetoed following the 2006 
session. Similar capital renewal pools of $20.6 million and $30 million were funded in the 1998-2000 and 2000-02 biennia, respectively. The CR&M Pool 
provides funding for individual projects at Kentucky’s public postsecondary institutions to upgrade and replace building systems and infrastructure in 
education and general facilities.  
All Kentucky Public Institutions were required to submit a projects listing to the Kentucky Council on Postsecondary Education (CPE) in May 2009. The 
CPE reviewed Morehead State’s projects listing to ensure that they met the criteria for capital renewal and also determined the allocation of the CR&M 
Pool among the institutions. Upon further involvement and planning of the projects, MSU requested a revision to the projects listing in September 2009. 
The council approved the revisions as requested. The allocation from the CR&M Pool for MSU is $676,700 with a $487,700 matching requirement. The 
University’s operating budget includes recurring funding of $692,868 for capital renewal and maintenance, which covers the matching requirement in 
addition to other deferred maintenance needs.  
Education and General (E&G) Facility Remodeling 
In addition to the CR&M Pool, the University allocates funding from both recurring and non-recurring resources to address numerous deferred 
maintenance projects to extend the useful life of existing facilities. Total expenditures of E&G facility remodeling projects from fiscal years 2007 through 
2010 are listed below:  
Classroom Improvement Projects 
Morehead State University has also taken a concentrated approach to improving the classroom 
facilities as well. In 2008, the Office of Facilities Management began to focus on one classroom 
building per year to renovate all of its classrooms. Rader Hall was the first, with 18 classrooms 
renovated. Renovations included painting, replacement of asbestos floor tile with vinyl floor tile, 
replacement of ceiling tile, new window blinds, increased electrical and data, upgraded multi-media, 
and new classroom furniture. This project was completed in February 2009. Work began to 
renovate classrooms in Ginger Hall in March 2009. By spring 2010, six classrooms had been 
renovated, and more are scheduled to be renovated in fall 2010.  
Capital Planning 
Morehead State University has taken a proactive approach in maintaining the current facilities and 
building new facilities in order to serve the needs of the students. Examples of forward thinking include the Campus Master Plan, Comprehensive Housing 
Master Plan, and Athletic Facilities Master Plan. Additional information on capital planning can be found in principle 2.11.2.  
 
3.12.1  
 
Substantive change  
The institution notifies the Commission of changes in accordance with the substantive change policy and, when required, seeks approval prior to the 
initiation of changes.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.12.1. The institution has notified the Commission, in accordance with policy, 
of the distance education substantive change.  
 
The initial review of distance education programs found that, in the University's response to serve the region with increased use of technology, there 
was not a timely process to track changes in delivery. This situation was immediately addressed, all programs submitted, and a response received from 
SACS, as exhibited in the Substantive Change Notifications/Requests March 10, 2010. The context for the situation, the process to resolve it, and the 
policy recommendation now in place follow. 
Context  
During the last decade, the expanded use of instructional technology has significantly affected 
program and course delivery. Ready access to the web-based Blackboard course management 
system and interactive television (ITV) has led faculty to reconsider course design and changed 
student expectations about program and course delivery. At this point, instructional technology, 
either as a primary mode or as support for traditional face-to-face courses, is second nature to 
many faculty. 
  
The nature of the MSU’s service region and the educational history of its students have further 
influenced the expanded use of distance learning technologies. Morehead State draws the majority 
of students from a 22-county region in the mountains of eastern Kentucky, one of the most rural 
areas in the United States.  Many students, especially adults, must work while attending college, 
and, for many, this has meant local employment and a commute to Morehead. As a result, many 
consistently requested greater access to course work closer to home. In an effort to meet this 
need, MSU established regional centers to offer many face-to-face courses (but few complete programs). Consequently, departments offered many small
to moderate-sized sections of the same course at various locations simultaneously. Increased distance learning has provided a cost-effective alternative
model through which most sections are taught by full-time, tenure-track faculty. 
  
Two other factors encouraged increased distance education delivery: undergraduate transfers from community colleges and graduate student demand. 
Morehead State is signatory to a statewide general education transfer agreement for students coming to four-year institutions from the Kentucky 
Community and Technical College System (KCTCS), the largest provider of online learning in Kentucky public higher education. As a result, some transfer 
students expect to take a significant amount of coursework online to reduce travel to Morehead to complete a degree.  
  
The majority of graduate students are employed as teachers in the Kentucky public schools. Kentucky requires that, within ten years of initial 
certification, all teachers must complete either a masters degree or a planned fifth-year program (typically 30 hours of graduate work). Historically, most 
teachers have completed coursework primarily during the summer. However, changes in school calendars have made it increasingly difficult for many to 
accommodate the University's calendar. As the opportunities for distance education evolved, student demand increased, reflected in the fact that, both 
during the summer and the academic year, online courses would fill quickly while more face-to-face courses were canceled from low enrollment. As 
departments adjusted accordingly, the result has been a consistent, solid enrollment in distance-education classes. Students have migrated away from 
interactive TV courses and clearly prefer fully online or hybrid (50% or more online) sections. Further contributing to delivery changes in graduate classes
was an increasing number of requests from school districts to deliver specific programs to a cohort of students from a district or group of districts at a 
local venue.        
Process 
The Substantive Change Committee began meeting in March 2009 to review SACS guidelines on 
accreditation and substantive change and the list of programs already approved to find that the 
list did not accurately reflect the proportion of courses and programs delivered by distance 
education.  Programs such as the Master of Business Administration, Bachelor of Science in 
Nursing, Bachelor of Social Work, and other degree programs specifically designed to be delivered 
through distance education (either online, through ITV, or at a regional campus) had been 
submitted and approved by SACS. The new EdD program was submitted to comply with 
substantive change requirements. Since distance learning technologies had become a routine 
delivery method, the number of distance education courses had gradually increased. Consequently,
courses within a program were delivered by distance learning without the program itself being 
designed for this modality.  
 
As a result, the committee immediately undertook a survey of all departments, requesting that 
each chair report the percentage of courses in each program delivered by distance education, 
regardless of whether it was originally designed for distance education. Findings showed that, for the reasons outlined above, the number of programs 
with a high percentage of distance education had increased significantly. Results were distributed to department chairs to review; correct any errors; 
and, when a program had gradually "crept" into a higher percentage of coursework delivered through distance education, provide a rationale. 
Simultaneously, the committee reviewed University records and correspondence to assure an accurate record of all substantive change requests 
submitted to SACS. 
       
As a result of this process, 28 programs revealed substantive change which should have been submitted for prior notification or approval based on SACS 
guidelines, either because of expanded delivery through distance learning or delivery at a new location. In October of 2009, approval letters related to 
distance education delivery of these 28 programs were submitted to SACS, who notified MSU on March 10, 2010, that all substantive changes except 
one at Hindman (Knott County School Board) had been approved.  The notification chart, Substantive Change Notifications/Requests March 10, 2010, 
documents these notifications and results.  MSU is providing SACS with the prospectus requested on the one program site that was not approved.  
 
Review of the March 10, 2010, letter from the Commission revealed that the Master of School Administration program that had been reported to the 
Commission was being taught at the Opportunities Unlimited School in FLoyd County and not at the Morehead State University site at Prestonsburg site 
in Floyd County.  MSU is providing SACS with a prospectus on the Opportunities Unlimited School site in Floyd County. 
      
The Substantive Change Committee is confident that notification of all programs that have undergone substantive change has been submitted. The 
exhibit entitled Substantive Change Log Apr 02 2010 accurately reflects all 53 programs which required notification and the responses from SACS. 
Recommendation  
The SACS Substantive Change Committee’s review revealed that responses to student demand inadvertently led 
to portions of some programs being delivered via distance education without prior notification or approval. The 
resulting technical failure to provide SACS prior notification reveals a gap in formal communication channels at the 
University. To rectify this situation, the Substantive Change Committee recommended that Morehead State 
University adopt the following:  
 
To assure a systematic and planned approach to course and program delivery, the following process will be 
observed by all academic units at Morehead State University. 
  
1. In January of each year, the provost (or designee) will notify the faculty that the movement of courses to 
various distance education delivery modes should be conducted in a systematic and planned manner. If a 
department plans to move a course or courses to a distance education delivery mode, the faculty member must 
submit a statement to that effect to the department chair and the department curriculum committee no later than 
February 1st. This memorandum will contain a reminder to faculty members that substantive change in the delivery 
mode of an academic program requires prior approval. The memorandum will include specific language from the 
SACS Substantive Change Policy.  
  
2. By February 15th, the department curriculum committee and chair will review these submissions and forward the 
list of changes to the provost’s office. 
  
3. By March 1st, the provost will distribute to the faculty a complete listing of all courses proposed for delivery by distance education. 
  
4. By March 15th, each department curriculum committee will review the listing of distance education courses and determine the impact on the mode of 
delivery of all programs within that department. By this date, a report from each department summarizing this review will be submitted through the 
department chair to the provost, indicating the proportion of courses for each academic program that can be taken by distance education and identifying
any programs that will increase the proportion of distance education courses during the next academic year.  
  
5. The provost will review these reports and submit the required prior notification to SACS, identifying all programs which will experience a substantive 
change in delivery mode. 
  
6. The initial design or re-design of a full program for delivery by distance education will be reviewed through the University’s curriculum review process. 
The committee suggests that the cover sheet for all curriculum proposals include a check-off for courses and programs indicating delivery by distance 
education and the mode of delivery (ITV, online, etc.). All program proposal forms should include a section indicating the proportion of the program which
can be taken by distance education. The provost will submit the required notification to SACS for any approved program that falls within the substantive 
change guidelines for prior notification and approval. 
  
7. As a precaution, the committee recommends that, unless a course is identified for distance education delivery during the annual review process 
outlined above, it not be permitted to be delivered in that mode until after the next review period. 
 
3.13.1  
 
Compliance with other Commission policies  
The institution complies with the policies of the Commission on Colleges.  
 
(Note:  This requirement is not addressed by the institution in its Compliance Certification.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
 
3.14.1  
 
Representation of status with the Commission: Publication of accreditation status  
A member or candidate institution represents its accredited status accurately and publishes the name, address, and telephone number of the Commission
in accordance with Commission requirements and federal policy.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Comprehensive Standard 3.14.1. The institution publishes an accurate representation of its accreditation
along with the required information about the Commission.  
 
Both the online and print undergraduate and graduate catalogs provide information about SACS accreditation, including the name and contact information
for the Commission. SACS accreditation information is also found on the MSU Web site.  
 
In the past five years of print copies for these catalogs, the information has remained the same. The statement is “Morehead State University is 
accredited by the Commission on Colleges of the Southern Association of Colleges and Schools to award associate, baccalaureate, master’s, and 
specialist degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4501 for questions about 
the status of Morehead State University.” 
 
Furthermore, in accordance with Comprehensive Standard 3.14, the University makes no statement about possible future accreditation status with the 
Commission on Colleges of the Southern Association of Colleges and Schools and does not use the logo or seal of the association in any academic 
publications or documents.  
 
4.1  
 
Student achievement  
The institution evaluates success with respect to student achievement including, as appropriate, consideration of course completion, state licensing 
examinations, and job placement rates.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.1. The mission and goals of 
MSU's current strategic plan, Aspire to Greatness: MSU Strategic Plan 2006-2010, reflect a 
commitment to student achievement. The second goal of ASPIRE, Student Success, includes key 
performance indicators identified for the purpose of monitoring progress within the institution as 
well as at the state level. These indicators are:       
l Civic participation of students on National Survey of Student Engagement  
l Undergraduate enrollment  
l Graduate enrollment  
l Six-year graduation rates  
l Student transfers from Kentucky Community and Technical College System   
l Degrees awarded  
l Degrees awarded to minorities  
l  
MSU regularly evaluates its progress on these performance indicators of student achievement in relation to our mission. Consideration, when appropriate, 
is given to course completion, state licensing examinations, and job placement rates.   
Course Completion  
Progress on course completion at MSU is monitored mainly through undergraduate student graduation rates and in the number of degrees awarded by 
graduate programs. MSU also tracks the retention rates for first-time freshmen (FTF) students.  
 
MSU has monitored the graduation rates of FTF cohorts for a long time. A review of the recent trends in graduation and retention rates for FTF indicates
that the six-year graduation rates for these cohorts ranged from 39.0% to 42.9%, (First Time Freshmen Retention and Six Year Graduation Rate, fall 
2008) while the corresponding retention rate has increased eight percentage points from 63.0% to 71.0%.  In comparison, fall-to-fall retention of all 
undergraduate degree-seeking students was 62.8% and all undergraduate students 60.0%. 
MSU has also made significant effort to improve the graduation and retention of athletes. In comparison to overall student graduation and retention 
rates, MSU athletes are more likely to remain through graduation than non-student athletes.  
Graduation Rates 
Overall Students Versus Student Athletes  
  
                * IPEDS GSR, first-time, full-time baccalaureate-seeking freshmen 
**NCAA GSR, first-time, full-time baccalaureate-seeking freshmen 
MSU student athletes received the Ohio Valley Conference Institutional Academic Achievement Award for four years in a row (2004-2007). The 
institution with the greatest percentage of student athletes on the OVC Commissioner’s Honor Roll receives this annual award. In 2007-08, the 
Commissioner’s Honor Roll included 82 MSU student athletes. Morehead State has won this award nine times in the 22-year history of the award, the 
most in conference history (OVC Academic Achievement Award, August 2008).  
MSU is committed to raising the six-year graduation rates of all students. As described in the report for standard 3.3.1, assessment of student learning 
outcomes identified for undergraduate and graduate programs occurs on a regular basis. Assessment data are used by academic programs to monitor 
their curriculum and make curricular adjustments as needed. Along with graduation and retention rates, the Office of Institutional Research and 
Assessment tracks the number of associate, baccalaureate and masters graduates by college, department and major. The annual MSU Profile, published 
by the Office of Institutional Research and Assessment, provides summary-level data on first and second degrees awarded (Degrees Conferred by 
CIP/MSU Major 08-09; Five Year Trend First Degree Conferred and Five Year Trend Second Degree Conferred). In addition, a number of programs and 
procedures have been established at MSU to assist with the retention and graduation of all students in a timely manner.  
Academic Probation  
Academic probation is a process to address the retention rate of at-risk students and develop strategies within the at-risk student population utilized by 
academically successful students. In the past, students placed on probation were simply sent a letter informing them of their status and that, if they 
failed to improve their academic standing on their own, they would be required to enroll in a study skills course during their subsequent semester on 
probation. Currently, students entering into academic probation are required to  
l Attend an academic recovery workshop prior to the start of classes (in which the director of retention covers the requirements of probation, the 
resources available on campus to overcome academic obstacles, and developing an academic action plan).  
l Complete six hours of structured study at either the Tutoring and Learning Center or the Mathematics Lab between the second week of the 
semester and the final week of classes. Athletes are able to complete the required hours during their athletic study tables. Online and regional 
students are provided a variety of methods to meet this standard (study logs, observed study tables at regional campuses).  
l Meet with their advisor three times before midterm and twice after midterm.   
l  
The first session requires students to review their Probation Action Plan with their advisor. Prior to pre-registration, students and advisors meet 
to discuss midterm grades and appropriate next steps.  
Student Retention Alert 
A program that assists with identification, monitoring, and management of student retention by identifying students who are struggling academically, 
alerts can be triggered based on MSU’s retention trends or logged manually by an instructor, advisor, or institutional employee. If a student is flagged 
as at-risk of leaving, an alert will  automatically go to the appropriate individuals who can immediately assist the student in getting back on the path 
toward academic success. Retention Alert's built- in reports can show the big picture of all the retention alerts and detailed reports to help advisors keep 
track of their workload. 
Datatel e-Advising 
Datatel e-advising supplements formal advisor/advisee relationships, while enabling an online self-service functionality. Using the e-Advising solution, 
advisors and students can more effectively collaborate to develop personalized programs of study for students. Advisors create educational plans online, 
and students can subsequently access those plans at any time via the WebAdvisor e-Advising tool.  
Tutoring and Learning Center (TLC) 
The Tutoring and Learning Center provides free tutoring during the day and evening to help students having difficulty with a particular course. 
Supplemental instruction is also available along with several self-paced tutoring programs designed to assist students in improving basic academic skills. 
Professional staff members are available to assist students with study skills, time management, and specific academic programs. 
DREAMS Program  
DREAMS stands for Dedicated to the Retention, Education and Academic Success. The purpose of this program is to help students from at-risk 
populations to make a successful transition from high school to college. The program contains several elements including students identifying their 
dreams, aspirations, talents, and strengths. In addition, academic support in areas of identified challenges or weaknesses, mentoring from faculty and 
staff, and regular meetings designed to address topics related to assisting with the student's academic success are also provided. 
Licensing Examinations  
MSU has nine programs generally associated with professional certification/licensure examinations. The specific programs and their respective 
examinations are identified below: 
State Licensure Examinations 
  
Students in the allied health programs have maintained excellent pass rates leading to professional 
licensure. For example, the students who took the American Registry of Radiologic Technologists 
examination demonstrated 100% pass rates five out of the past six years. The most recent 
associate and baccalaureate degree RN examinations on the NCLEX-RN demonstrated scores above 
90%, with the most recent May 2009 baccalaureate degree RN graduating class achieving a 100% 
pass rate. For this same graduating class, the associate degree nursing program attained a 98% 
pass rate (MSU Licensing and Certification, 2000-2009).  
 
Scores on the Veterinary Technician National Exam have remained very positive. Scores have 
increased from 72% in 2000 to 89% in 2009 (MSU Licensing and Certification, 2000-2009).  
Students in the teacher education program are required to pass PRAXIS exams for licensure in the 
state of Kentucky. Based on the teaching area, MSU teacher education students who wish to 
obtain certification are required to take two or three exams for a combined total of 21 different 
examination areas of the PRAXIS. MSU student scores either maintained or demonstrated 
improvement in 11 of the 21 PRAXIS areas (MSU Licensing and Certification, 2000-2009). 
In the 2007-08 PRAXIS II content area examinations when more than ten students tested, the MSU College of Education achieved pass rates of greater 
than 90% in 11 out of 13 testing areas, pass rates were 86% in the other two areas. Four areas achieved 100% pass rates (Education of Exceptional 
Students, Middle School Mathematics, Social Studies Content Knowledge, and Social Studies Interpretation of Materials).  During the past five years, 
education students consistently demonstrated pass rates in excess of 80% in all areas except two, for which, in 2004-05, pass rates were 79 and 78% 
respectively (PRAXIS II Report Card, 2002-07).  
Faculty in the College of Education have continuously worked to improve pass rates of students on PRAXIS II tests by implementing initiatives to identify 
where students fell below expectations and needed more assistance. During the program review process, faculty looked very closely at the PRAXIS 
scores when redesigning curricula to define specific data sets beyond simply the pass rates. Teacher education faculty used these data sets to drive 
curricular decisions and align the current curriculum to fill gaps.  
In the area of Kentucky Principals Test and School Leader’s Licensure Assessment, the trends are positive and stable. MSU’s pass rates on the Kentucky 
Principals Test remained within three percentage points of the national average for the past five years (Kentucky Principal Test and School Leader 
Licensure Assessment Report 2002-08). In the School Leaders Licensure Assessment, MSU students demonstrated a 100% pass rate over the same five-
year period. 
Job Placement  
MSU has not consistently collected job placement data in a centralized data warehouse, but career services has successfully initiated a process to find 
an effective system that meets the needs of the University as a whole in terms of job placement/student employment. Since 2006, career services staff 
have collected employment data using the following methods: 
1. MSU Job Link - Web-based program that partners employers, faculty and students  
2. Student e-mail reports - Three months after graduation, graduates are sent an employment survey by e-mail.   
3. Employer report - Each employer that interviews on campus is asked to report information on position offers and hiring of MSU students and 
graduates. Frequency data for these reports are shown below.    
4.  
  
  
Since spring 2007, 350 entries regarding job placement have been made through the three reporting methods 
mentioned above (Job Placement 2007-2010). Of these, 264 have found full-time jobs ranging in pay from 
$7.25 per hour up to $120,000, with an average salary of $13,179.35. In the current systems, only students 
who have created login profiles in MSU Job Link can update their profiles, all profiles are voluntary and do not 
always contain all of the requested data, and survey response overall is low. In addition, several MSU 
departments maintain records regarding their graduate job placement for either national accreditation or 
program assessment. For example, the Department of Mathematics, Computer Science and Physics (formerly 
the Department of Mathematics and Computer Science) completed a five-year survey on their graduates, and 
in 2005 reported that, of 127 graduates, only one was unemployed (six did not provide data). Of those 
respondents, only two were not employed in the content area. Those two respondents reported employment 
in the area of homemaker/education (Math & Computer Science 5 Year Program Review, 2004). The 
Department of Nursing completes graduate surveys annually at six months post-graduation. The baccalaureate 
nursing program (BNP) boasted a 100% job placement rate for 2001-06 (Department of Nursing Evaluation of 
Program Outcomes). In 2008, the associate degree nursing program reported a job placement rate of 100%. 
MSU has consistently collected data regarding the future plans of students which, beyond job placement, also 
includes graduate school, professional school, and employment plans. The Office of Institutional Research and 
Assessment surveys graduating seniors during the fall and spring semesters. Through a multiple response 
question regarding graduation plans in the 2008-09 Graduating Senior Survey (n=216), nearly three-fourths 
(73.1%) stated that they were planning on being employed, while less than half (38.8%) expected to attend 
graduate school. Almost 85% responded favorably when asked, if they could begin college again, would they 
enroll at MSU, more than a third (40.3%) responded “definitely yes,” and almost 45% said “probably yes.” 
Additionally, graduating seniors reported high satisfaction with MSU instructors as half of the respondents (53.7%) rated the quality of instruction by 
faculty in major as excellent. The same number (49.1%) described their preparation for graduate or professional school as “good” while 29.2% described 
it as “excellent.” These data are very similar to those reported by respondents to the 2007-08 Graduating Senior Survey. 
 
While specific job placement data is not available for the 2008-09 seniors, approximately 80% of the seniors surveyed indicated that they considered the
preparation for their first career job as good or excellent. In addition, approximately 78% indicated a good or excellent preparation for graduate school.  
 
4.2  
 
Program curriculum  
The institution's curriculum is directly related and appropriate to the purpose and goals of the institution and the diplomas, certificates or degrees 
awarded.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State is in compliance with Federal Requirement 4.2. The University maintains a 
curriculum that is directly related and appropriate to the degrees awarded and to the institutional 
mission and goals. MSU strives for academic excellence through a rigorous curricular planning and 
approval process. The planning, approval and review processes ensure best practices and quality 
programs. 
 
The University’s mission statement describes Morehead State as a “comprehensive University 
offering quality higher education in a collegial and open environment.” The focus of the goals and 
objections embedded within MSU's strategic plan, ASPIRE, clearly provides a blueprint that ensures 
high quality academic programs with an emphasis on student success.  Polices and procedures that 
govern curriculum development are consistent with MSU's mission in that academic excellence and 
student success strategies include targeted learner outcome measures. The University’s Academic 
Program Inventory illustrates this statement based on the diversity of high quality undergraduate 
and graduate degree programs in business, education, humanities and science and technology (Undergraduate Program Inventory and Graduate Program 
Inventory). This diversity of programs allows the University to attract a diverse student body interested in many disciplines. Prior to fall 2010, a 48-hour 
general education component consisted of courses in humanities, natural and mathematical sciences, social and behavioral sciences and practical 
living (Undergraduate Catalog, 2009-10). Beginning fall 2010, all undergraduate students must complete a 36-hour general education component that 
demonstrates a breadth of knowledge in the areas of humanities, natural and mathematical sciences, and social and behavioral sciences. General 
education requirements adhere to the mandated guidelines for general education as specified by the Kentucky Council on Postsecondary Education 
(CPE). All undergraduate courses follow the same curriculum approval processes; additionally, general education courses are required to seek approval 
from the University General Education Committee (General Education Course Proposal Form & Guidelines). In addition, all approved academic programs in 
teacher education must be approved by the Teacher Education Council (TEC). All programs must meet University Administrative Regulation 109.  
Program Planning, Approval and Review 
  (in thousands)       % Change from
Operating Revenues  FY 2007  FY 2008FY 2009 FY 07 – FY 09
Student Tuition and Fees (net) 26,061 28,796 31,325 20.2 % 
Federal Grants & Contracts 19,622 10,549* 11,726* 40.2 % 
Non-operating Grants Income  18,125 18,531  
State & Local Grants & Contracts 9,585 3,172 1,939   
Nongovernmental Grants & Contracts 775 866 692 (10.7) % 
Sales & Services of Educational Activities 2,303 2,148 2,709 17.6 % 
Auxiliary Enterprises 11,944 12,854 13,327 11.6 % 
Other Operating Revenue 4,662 4,208 3,811 (18.3) % 
Total Comparable Revenues 74,952 80,718 84,060 12.15%  
    % Change 
from 
Enrollment Data FY 2007 FY 2008 FY 2009 FY 07 - 09 
Degree Seeking 
Enrollment 
7,980 8,032 8,267 3.6 % 
Non-Degree Seeking 
Enrollment 
1,045 1,034 714 (31.7) % 
Total Fall Enrollment 9,025 9,066 8,981 Even 
Student tuition and fees 
(net of scholarships) 
26,060 28,796 31,325 20.2 % 
(in thousands)       % Change from 
       Key Indicator FY 2007 FY 2008 FY 2009 FY 07 – FY 09 
Total Assets 171,701 186,388 198,693 15.7 % 
Total Liabilities 44,604 45,757 43,374 (2.8) % 
Total Net Assets 127,097 140,631 155,319 22.2 % 
FY 2007  FY 2008  FY 2009  FY 07 – FY 09  
Fair Market Value 
of Endowment 
$23,398 $21,843 $17,315 (26.0%) 
 Building  Capacity  Occupancy  
 Butler Hall  182  172
 Cartmell Hall  508  461
 Cooper Hall  203  168
 East Mignon Hall  196  179
 Fields Hall  123  110
 Mignon Hall  300  267
 Mignon Tower  300  262
 Nunn Hall  400  367
 Grote-Thompson Hall  114  101
 West Mignon Hall  196  175
 Normal Hall  80  66
 Eagle Lake Apartments  60  56
 Mays Hall  99  92
 Gilley Apartments  15  15
 University Farm  26  19
 Total  2,802  2,510
2006-2007  2007-2008  2008-2009  2009-2010 
$609,357 $1,603,956 $1,275,310 $1,802,432 
 Year  Cohort All Students* Student Athletes** 
 2004-05  1998  38.4% (390 out of 1016)  48.3% (14 out of 29) 
 2005-06  1999  42.3% (408 out of 964)  51.1% (23 out of 45) 
2006-07  2000 42.7% (484 out of 1134)     40.6% (13 out of 32)  
 2007-08 2001 40.7% (512 out of 1258)  60.6% (20 out of 33)  
2008-09  2002 39.0% (452 out of 1160)       42.5% (31 out of 73) 
  
Licensure Exam 
  
Programs 
National Council Licensure Examination-Registered Nurses
Nursing-Associate Degree in Nursing Program 
Nursing-Bachelor's Degree in Nursing Program
American Registry of Radiologic Technologists Exam    Imaging Science Program
The PRAXIS Exams   All Teacher Education Programs
School Leadership Licensure Assessment School Administration Program
Kentucky Principal's Test  School Administration Program
Counselor Licensing    Counseling Program
Examination for Professional Practice in Psychology  Psychology Program
Veterinary Technician National Exam  Veterinary Technology Program
Academic Graduation 
Year 
Student Report JOB 
LINK 
Student Report Email 
Survey 
Employer 
Report 
Total  Reports 
2006-07 25 N/A 2 27 
2007-08 50 97 1 148 
2008-09 24 57 39 120 
2009-10 In progress In progress In progress In progress 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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Program Planning, Approval and Review 
MSU’s curriculum approval process (as outlined in principle 3.4.1) ensures academic excellence for all undergraduate and graduate programs as specified 
in the University's Mission Statement.   
 
The approval process is a layered, faculty-driven process. New programs are developed by academic departments, reviewed and approved by the 
appropriate department and college-level curriculum committees, reviewed and approved by the University undergraduate or graduate curriculum 
committees, and reviewed and approved by the provost (Curriculum Proposal Forms & Guidelines). MSU’s president and Board of Regents must also 
approve any new programs. The Kentucky Council on Postsecondary Education requires a 45-day review for new programs before they can be approved 
at the state level. If the program is outside the University’s band (CPE Program Bands), a full curriculum proposal must be submitted to the CPE for 
approval (CPE Program Approval Policy). Frequently, consultation with faculty at the Kentucky Community and Technical College System is requested to 
ensure that students can transfer into the program at the junior level, showing a continued commitment to student success. 
Appropriateness of Curriculum to Degrees Awarded 
The general requirements for all programs are consistent with principles of good academic practices. Morehead State adheres to standard practices in 
higher education, in particular, to CPE-mandated general education requirements, approval of programs by faculty and administration, and routine 
assessment of programs for departmental and accreditation purposes. MSU also utilizes WEAVE, a system for managing institutional effectiveness 
reporting.  
  
Many of the University’s academic programs are fully accredited by professional agencies in their respective disciplines (Accredited Programs). Discipline 
faculty routinely conduct assessments and self-studies of academic programs to maintain quality and high standards for accreditation. A University-wide 
audit was conducted in 2008-2009 to review and assess all academic programs, assuring that students are guaranteed a quality education (Academic 
Audit).  
 
Requirements for all undergraduate degrees are defined in the undergraduate catalog (Undergraduate Catalog, 2009-10). This catalog specifies, among 
other things, the total number of credit hours to be earned (a minimum of 128), general education courses required, the academic residency requirement 
(32 hours at MSU for baccalaureate degrees, 16 hours for associate degrees), the upper division requirement (43 hours of courses numbered 300 or 
above for baccalaureate degrees), and the requirements specific to each undergraduate degree. Requirements for all graduate degrees are defined in the
graduate catalog (Graduate Catalog, 2009-10). This catalog specifies the requirements for each graduate degree.  
 
4.3  
 
Publication of policies  
The institution makes available to students and the public current academic calendars, grading policies, and refund policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.3. The University makes available to students and the public current academic 
calendars, grading policies, and refund policies. MSU publishes these elements primarily through the MSU Web site, more specifically in online catalogs 
(and hard copy catalogs before 2010), the online course schedule, and the online Eagle Student Handbook. The calendar of academic events is made 
available in the electronic course schedule found on the registrar's Web site, the online MSU Calendars, the MSU undergraduate catalog, and the MSU 
graduate catalog. 
Academic Calendars 
Academic calendars can be found on the registrar's Web site and are published yearly. MSU uses a Monday/Wednesday/Friday and a 
Tuesday/Thursday/Friday schedule. A class-planning calendar and final exam schedule are also provided to students on the registrar's Web site on a 
semester basis. 
Grading Policies and Procedures 
Grading policies and procedures are covered online on the MSU Web site on the General Studies Advising page under “advising resources,” in the MSU 
Undergraduate Catalog 2002-03 through the 2009-10 editions (e.g., Undergraduate Online Catalog 2009-10), MSU Graduate Catalog 2002-03 through 
2009-10, (e.g., Online Graduate Catalog 2009-10), and in the 2009-10 Eagle Student Handbook. The policy that outlines the process for filing an 
academic grievance, along with grievance forms that must be completed, may be found on the provost’s Web site and at the MSU Web site on the 
General Studies Advising page under "advising resources."   
Refund Policy 
Morehead State's refund policy is referenced in the Eagle Student Handbook and is available as a downloadable document to students from the MSU 
Accounting and Financial Services Web site (Institutional Credit/Refund Policy), the 2009-10 online MSU graduate catalog, and the 2009-10 online MSU 
undergraduate catalog. 
 
4.4  
 
Program length  
Program length is appropriate for each of the institution's educational programs.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.4. The length of MSU degree programs is as follows: 
l All bachelor's degrees require a minimum of 128 hours for students enrolled prior to fall 2010. Beginning fall 2010, the minimum number of hours to 
degree completion is reduced to 120 semester hours.  
l All bachelor's degrees, except the Bachelor of University Studies (BUS), must complete an area of concentration with a minimum of 48 hours or a 
major of no fewer than 30 hours with an attached minor requiring a minimum of 21 hours. The BUS degree candidate must complete the minimum 
general education requirements, as well as the minimum 128 hours requirement for students enrolled prior to fall 2010.  
l All master's degrees require a minimum of 30 hours.  
l Education specialist programs require a minimum of 60 hours.  
l Doctoral programs in education require a minimum of 60 hours.  
The length in credit hours of each educational program is appropriate for the degree type. The undergraduate and graduate catalogs detail the curricular 
requirements for each degree program offered by the University (Undergraduate Catalog, 2009-10; Graduate Catalog, 2009-10). The length of 
undergraduate programs reflects an awareness of precedents established by peer institutions that majors typically require 30-36 credit hours. MSU 
requires a minimum of 30 hours for a major and a minimum of 48 hours for an area of concentration. Beyond these minimums, Morehead State uses the 
breadth and depth of course content within a discipline to ensure comparability of titles, transferability, and means of assessment to determine credit 
hours and level of courses.  
 
The faculty in each academic program reviews the complexity of the subject area and determines the appropriate length of the program. Program 
length for comparable programs across the state and nation are often reviewed and considered in order to keep the program competitive and to place 
undergraduate programs within acceptable parameters for accreditation and approval by the Kentucky Council on Postsecondary Education (CPE).  
 
MSU determines that the length of undergraduate and graduate academic programs adhere to best practices through several processes, including a 
program approval process through the CPE and MSU's proposal process, which includes review and approval at the department, college, and University 
level. Program assessment and professional accreditations are other processes used to adhere to best practices in determining the appropriate program 
length (Curriculum Proposal Form & Guidelines; General Education Course Proposal Form & Guidelines; Teacher Education Council). New degree programs 
and/or courses at the graduate and undergraduate levels must first be developed by faculty and approved by the departmental committee where the 
program will reside. The faculty members in the department must design and approve the new program or courses based on best practices at the college,
state, and national level for the program, frequently requiring consultation with faculty at the Kentucky Community and Technical College System to 
ensure that students can transfer into the program at the junior level.  
 
Once the curriculum is approved at the departmental committee level, the proposal is posted to the Kentucky Postsecondary Program Proposal System 
(KPPPS) found on the CPE's Web site for a 45-day review so all Kentucky public institutions have the opportunity to provide feedback on the rationale 
and statewide implications for the program. The CPE reviews the program to assure that Morehead State University has met approved guidelines for 
program submissions and is eligible to submit new program proposals for approval (CPE Program Approval Policy). Once a program is approved by the CPE,
the University then completes its internal curriculum approval process and recommends the program to the University Board of Regents for approval. All 
minutes of committee actions and all proposals are submitted to the library archives, Faculty Senate, Staff Congress, Office of the Registrar, Office of 
the Vice President for Student Life, and Student Government Association.  
  
Reduction of Hours 
 
The CPE has encouraged universities statewide to reduce the number of hours required for degree to 120 hours in degree programs where external 
accreditation does not require more. This revision will promote the state wide 2020 goals to educate and graduate more students in the Commonwealth. 
In addition, recently passed legislation mandates all public four-year institutions to reduce degree requirements to 120 hours, with exception given to 
programs that may require additional hours due to their accrediting bodies (House Bill 160). Several of Morehead State University’s academic programs 
hold external accreditations. These programs meet the standards for curricular quality and length in their respective disciplines. Faculty conduct periodic 
self-studies of their programs for compliance with their accrediting bodies.  
 
Beginning fall 2007, MSU's division of Academic Affairs initiated a complete department- level curriculum audit for all undergraduate and graduate 
programs. Audit recommendations were reviewed by the faculty, department chairs, deans, the provost, and the president. Outcomes of the audit are 
currently in the proposal and implementation stages (Academic Audit). Additionally, a review of the general education curriculum and a university-wide 
review of all academic programs was prompted to transition to the 36-hour general education program and the 120 semester hours-to-degree for 
implementation in fall 2010. Reducing the requirements for general education will allow the University to offer academic programs that require a minimum 
of 120 hours for degree beginning fall 2010 rather than the 128 hours required for catalog years prior to fall 2010 and to align with other institutions for 
appropriate program length.  
 
4.5  
 
Student complaints  
The institution has adequate procedures for addressing written student complaints and is responsible for demonstrating that it follows those procedures 
when resolving student complaints. (See Commission policy "Complaint Procedures for the Commission or its Accredited Institutions.")  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.5. The University has 
adequate procedures for addressing student complaints, both academic and non-academic, and is 
responsible for demonstrating that it follows those procedures when resolving student complaints. 
The procedures are detailed in the undergraduate catalog, the graduate catalog, the Eagle 
Student Handbook, and in University Administrative Regulations; they are available for all students. 
Online or regional campus students who are unable to come to campus may participate in hearings 
via other means such as conference calls. MSU’s five regional campus centers are also available to 
assist students.  
Academic Complaints 
The University has two distinct processes to resolve academic complaints:  
1. The grievance procedure for grade disputes 
2. Suspension appeals 
Procedures discussed below are published in detail for students in The Eagle Student Handbook and in the undergraduate and graduate catalogs. 
Academic Grievance Procedure 
The University Administrative Regulation (UAR) 112.02 Academic Grievance Procedure for students outlines the process in four steps, described here 
briefly: 
Step 1: The student is to discuss any complaint with the person involved. If the complaint involves a final grade, the student must take the complaint to
the faculty member within the first two weeks of the beginning of the following semester. The instructor must respond to the student within two weeks 
of the initial contact concerning the complaint. Upon receipt of the response from the instructor, or if the instructor does not respond within two weeks, 
the student has 30 days to file a formal complaint.  
Step 2:  Prior to any action by the department chair, the student must complete a Student Grievance Form (undergraduate & graduate) and return it to 
the chair of the department. Within one week after the written grievance is filed, the instructor, the student filing the grievance, the department chair, 
and the dean of the college will meet. The chair and the dean will review the grievance and attempt to mediate a settlement. Their recommendations will
be sent to the provost and vice president for academic affairs and to all parties concerned.  
Step 3:  If the recommendations are not acceptable to the student, the student must petition a hearing before the Academic Standards and Appeals 
Committee within one week following the meeting with the college dean and the department chair. Within two weeks following the application of appeal, 
the committee will meet and review the student complaint, all documentation, and all previous recommendations. The committee’s decision is final. The 
provost is responsible for enforcing the committee’s decision.  
 
Step 4:  An appeal to MSU's president may be invoked when due process has been violated or when individual rights are disregarded. 
Examples of academic appeals are located in the Office of Graduate and Undergraduate Programs.  
Academic Suspension Appeal 
Any student who, after two consecutive semesters (excluding summer terms) on academic probation, has not earned the grade point average specified 
by MSU’s scholastic standing policy will be suspended from the University (UAR 123.04). The policy requires a minimum GPA as follows: 
l A 1.6 MSU cumulative GPA if 16 or fewer semester hours have been attempted 
l A 1.7 MSU cumulative GPA if 17-32 semester hours have been attempted  
l A 1.8 MSU cumulative GPA is 33-48 semester hours have been attempted  
l A 1.9 MSU cumulative GPA 49-67 semester hours have been attempted  
l A 2.0 MSU cumulative GPA if 68 or more semester hours have been attempted  
Students suspended under this policy have the following two options: 
1. A student may appeal by petitioning a hearing before the Academic Standards and Appeals Committee if the student believes that the 
suspension was the result of circumstances beyond his or her control. If an appeal of the suspension is granted, the student must meet all 
additional requirements established by the Academic Standards and Appeals Committee. The committee may, in some cases, waive the 
requirement that the student must have attempted 48 semester hours before declaring academic bankruptcy. Requests for appeals are 
made to the associate vice president for academic affairs/academic programs.  
2. A suspended student may re-enroll after a lapse of one semester (excluding summer school) by completing a new application and meeting 
with the Admissions Appeal Committee before being readmitted. At the appeal, the student must provide a two-semester plan with the 
signature of his or her academic advisor and a statement that he or she has met with a financial aid counselor.  
Examples of student appeals may be found in the Office of Graduate and Undergraduate Programs. 
Nonacademic Complaints 
Discrimination Complaints - Title IX, Title VI, Section 504, & ADA 
Students who feel that they have been discriminated against or denied an opportunity because of their race, color, national origin, sex, disability, age, 
religion, or marital status may file a formal appeal by preparing a written explanation of the grievance and the relief sought to the Affirmative Action 
Officer (AAO). The AAO will conduct an investigation within seven working days of receipt of the written grievance. Within 14 working days following 
receipt of the written grievance, the AAO will meet with the grievant and others who may be of assistance in resolving the grievance. Within three 
working days following the meeting, the AAO will prepare written findings which will be delivered to the grievant. The grievant may appeal the first step 
by submitting a written statement of appeal to the AAO within ten working days after the delivery of the findings. Within seven working days after 
receipt of the written appeal, an affirmative action grievance review board will be selected by the AAO. When a student is involved, a student member 
will serve on the review board. The board will review all documents, schedule a hearing no later than 15 working days after the appointment of the 
board, and notify the AAO and the parties of the day and time of the hearing. The review board will conduct the hearing and make its findings and 
recommendations known to the president within five working days following the hearing. The president's decision, within ten working days after receiving 
the recommendation, is the final step in the grievance procedure. A student, at any point in the grievance process, has the right to contact the Office 
for Civil Rights (Eagle Student Handbook). Examples of student complaints may be found in the Office of the AAO.  
Sexual Harassment Complaints 
Allegations of sexual harassment involving students should be directed to the dean of students, who will investigate the complaint. The complainant must
include in the written complaint specific information, including the date the sexual harassment occurred or started, the exact nature of the sexual 
harassment described, the nature of any immediate action which must be taken to protect the complainant from retaliation or further sexual harassment,
and the ultimate action requested to resolve the issue. Once the complaint is filed, the dean of students will determine if emergency action must be 
taken to protect the complainant or respondent. After any remedial action, a copy of the complaint will be hand-delivered to the respondent. A copy of 
the complaint must also be forwarded to the president. Within ten working days of receipt of the complaint, the respondent may submit an answer in 
written form to the dean of students, who then has 15 working days to investigate the claim. At the end of that time, the dean will render such findings 
and reports as the facts warrant and will prepare a report to the appropriate parties and the president. If the claim is determined by the dean and the 
president to be unwarranted, it will be dismissed as a final action pursuant to state and federal law. If not dismissed, the claim may end with sanctions or
other relief recommended to the president. If either party disagrees, a hearing may be requested and conducted by the Sexual Harassment Grievance 
Committee. Unless the parties otherwise agree, the hearing before the committee will take place within 30 working days of the formation of the 
committee. The proceedings are audio-recorded. The only witnesses who may be heard are the parties. The committee will have five working days after 
the day of the hearing to render its report. The committee will prepare a recommendatory report to the president, who will render a decision within ten 
working days after receiving the report and recommendations from the Sexual Harassment Grievance Committee (Eagle Student Handbook). Examples of 
student complaints may be found in the Office of Student Life.  
Complaints Against Police and Traffic Appeals  
A formal written complaint received by the University police against an officer is sanctioned by Kentucky Chapter 15 Department of Law to abide by the 
procedures set forth in KRS 15.520. An investigation will take place as assigned by the University chief of police.  
 
An appeal must be filed within ten days following the date of a parking violation notice. Parking assessments must be paid prior to the appeal being 
forwarded to the Traffic Appeals Committee, composed of members from the Student Life Management Team. Appeals that cannot be resolved by 
Morehead State University Police staff will be forwarded to the committee. MSU police are not members of that committee. Examples of traffic appeals 
can be found in the MSU Police Department. 
Undergraduate Admission Appeals - Academic 
Applicants (new freshmen, transfers, and returning students) who are denied admission to Morehead State University for failure to meet minimum 
admission requirements may appeal the decision by scheduling an interview with the Admissions Appeals Committee. Undergraduate admissions may admit
students who were initially denied admission when special circumstances exist and when students can demonstrate their ability to matriculate at MSU 
(Undergraduate Catalog 2009-10). Examples of admission appeals can be found in the Office of Enrollment Services.  
Undergraduate and Graduate Admission Appeals – Criminal Convictions  
Undergraduate and graduate applicants are required to report all criminal convictions, other than minor traffic violations. In order to assess the suitability
of such applicants to the University community and identify any special conditions for enrollment, the following procedures are followed: 
1. Criminal data submitted through the application process will be reviewed and verified by MSU’s Police Department. Upon receipt of the final 
criminal background documentation, the Office of Enrollment Services or the Office of Graduate Programs will review the case within two 
weeks.  
 
2. Based upon a review of the findings, the Office of Enrollment Services or the Office of Graduate Programs will either admit the applicant 
(conditionally or conditionally) or initially deny admission to the applicant. 
3. If the decision is to deny admission, the applicant may appeal to the Admissions Appeal Committee for further consideration. 
4. If the applicant chooses to appeal, the applicant will be allowed to provide additional information in writing for review by the committee. 
Based upon the review of the additional information, the committee may choose to confirm the denial of admission, offer the applicant a 
hearing (held within two weeks), or admit the applicant conditionally or unconditionally.  
  
5. The Admissions Appeal Committee will consist of the dean of students, an investigating officer from the MSU Police Department, the 
associate vice president for academic affairs/academic programs, the assistant vice president for enrollment services or associate director of 
enrollment services for admissions and technical support, and other University personnel as needed. At least three members must be present 
at each review; two must be the dean of students and an MSU police officer. Decisions will be made by a simple majority.  
6. The committee considers the nature and degree of the criminal conviction, conditions of probation or parole, and written or verbal 
recommendations or reports from parole officers, counselors, and other qualified persons.  
7. Denial of admission may occur when the criminal and related data submitted are found to present an unacceptable and significant risk to 
the University community, a risk which some form of conditional admission will not reduce to an acceptable level. With the exception of a 
failure of due process, the findings of the Admissions Appeal Committee are final. If the committee fails to follow due process as outlined in 
this policy, the student may appeal to the president of the University (UAR 500.04).   
Examples of undergraduate student appeals can be found in the Office of Enrollment Services; examples of graduate student appeals can be found in the
Office of Graduate and Undergraduate Programs.  
Residency Appeals 
If a student wishes to appeal residency status, he or she may do so by requesting an appeal in writing with the University’s Residency Review 
Committee. If denied, a student may request in writing that a copy of his or her file be submitted to the president of the Kentucky Council on 
Postsecondary Education for referral to the council’s Committee on Residency Review (Undergraduate Catalog, 2009-10.) Examples of residency appeals 
can be found in the Office of Enrollment Services.  
Financial Aid or Scholarship Appeals 
Students who fail to meet satisfactory academic progress and are denied financial aid may appeal the ruling to the Office of Enrollment Services if they 
believe that extenuating circumstances led to their failure to maintain satisfactory progress. Those desiring to appeal must do so in writing on the 
Unsatisfactory Progress Appeals Form and must attach supporting documentation. Copies of the appeals form may be obtained in the Office of Enrollment
Services or on MSU's financial aid website. Students will be notified in writing of the action taken on their appeals (Undergraduate Catalog, 2009-10). 
Examples of financial aid and scholarship appeals can be found in the Office of Enrollment Services. 
 
 
4.6  
 
Recruitment materials  
Recruitment materials and presentations accurately represent the institution's practices and policies.  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Standard 4.6. The University's recruitment materials and presentations accurately reflect its 
practices and policies. The institutional standards and policies governing the systematic review of recruitment/marketing materials are outlined below.  
Morehead State University Recruitment Material Standards 
Faculty, department chairs, professional staff members, and the assistant vice president for enrollment 
services review application forms and recruitment materials prior to publication. The assistant vice 
president of communications and marketing, in conjunction with the Office of Enrollment Services (ES), 
is responsible for reviewing and annually updating recruitment publications to ensure that all facts, 
statistics, policies, degree programs, and deadlines are correct. 
The primary recruitment materials distributed by ES and those that are discipline-specific are reviewed 
meticulously prior to publication and distribution. Materials developed specifically for the retention of 
current students are also used for recruitment purposes, including, for example, the undergraduate 
catalog, the Campus Involvement Guide, and Statement magazine. 
Departments, units, and campus organizations are permitted to produce printed and Web-based 
recruitment materials following consultation with the Office of Communications and Marketing (COMA). 
These publications are reviewed by the appropriate administrators, directors, or officers for accuracy. 
Graduate school recruitment materials are reviewed by the Office of Graduate & Undergraduate 
Programs.  
Policies and Procedures Governing the Creation of Recruiting 
Materials  
Significant changes over the past several years, including the academic audit and its resulting 
reorganization of departments and units, have made it vital that proper protocol be followed for 
consistency of content. 
The procedures for creating recruiting materials are as follows: 
l Any department, unit or organization wishing to market its entity should visit the COMA Web site and begin at “Project Planning.” The outlined 
procedures assist the patron to develop a vision, target audience, and proposal submission and completion. No department, unit, or organization is 
permitted to produce recruitment materials or Web sites without consulting COMA.   
l The patron will submit to COMA an online project proposal form, which is reviewed by the institution's creative director and Web marketing director.
Each project will be generated based on the specifications indicated below: 
¡ MSU Facts & Style Guide   
¡ MSU Strategic Goals  
¡ Graphic Standards Guide   
¡ Logos, Color & Verbiage Standards   
¡ Using University Symbols Standards    
¡ Current marketing campaigns  
¡ MSU Core Values, Vision and Mission   
l If the project is a Web project, the patron meets with the Web marketing director, and the site will be established with the understanding that the
department, unit, or organization will be responsible for content maintenance. The patron representative(s) will be trained by the Web marketing 
director on creation and maintenance of information using the Content Management System. The Web marketing director will also consult on design
layout and content organization to assure consistency throughout Morehead State University's Web site via global templates. It is critical that the 
content and design be consistent with other marketing materials. 
l All proofs are submitted to the University editor to ensure accuracy of content. 
l All proofs are submitted to the patron for final approval. 
Morehead State University follows several policies which establish the guidelines for the consistency of its message. These policies assure the accurate 
and legal representation of Morehead State University’s history, its values, and its deep ties in eastern Kentucky: 
l Diversity Resolution  
l Diversity Plan   
l NCAA regulations  
l UAR 701.01: MSU Web Publishing Regulation    
Annual Review of Recruiting Materials  
A review occurs annually of all recruitment publications, Web sites, and other materials related to 
academic programs to ensure that the materials accurately reflect the University's policies and 
practices. The review of institutional recruiting materials involves the assistant vice president of 
communications and marketing, the assistant provost for graduate and undergraduate programs, 
the assistant vice president of ES, the University editor, the Web marketing director, the creative 
director, and the image coordinator. All currently used materials are reviewed for consistency, 
style and accuracy in their portrayal of Morehead State University’s strategic goals, mission, vision
and values. 
Upon review, inaccurate or out-of-date materials are immediately brought to the attention of 
COMA and the specific departments, units, or organizations for appropriate adjustments. The Web 
marketing director reviews MSU's Web site content to ensure accuracy by randomly selecting sites. Academic departments, units and organizations are 
also responsible for continually reviewing and updating their Web sites. 
Institutional Recruitment Materials 
Prospective Student  
These materials are developed to promote MSU and to recruit students (including traditional/non-traditional, transfer, international, and graduate 
students): 
l MSU At-A-Glance: Undergraduate Viewbook  
l MSU Graduate Programs Viewbook  
l Scholarship Guide   
l MSU Transfer Guide   
l Undergraduate Scholarship Brochures 
¡ In-state  
¡ Out-of-state   
¡ Transfer   
l Postcard series for Open House 
¡ Open House  
¡ Diversity Day   
l Recruitment: newspaper & magazine ads 
¡ General   
¡ Diversity-specific   
l MSU Prospective Student Web Portal  
l Departmental publication examples 
¡ Department of Art & Design  
¡ Sociology, Social  Work & Criminology  
l Open House Recruitment Video 
¡ Campus Tour Part 1 (opens in YouTube)   
¡ Campus Tour Part 2 (opens in YouTube)   
l MSU Recruitment TV ads (MSUtelevisionad09.wmv)  
l MSU recruitment radio ads (MSUradioad09.mp3) 
¡ Ad transcript sample  
l MSU Highlights video (opens in YouTube)  
Admitted Student 
These materials are used to communicate with admitted students regarding their next steps and transition to university life: 
l Student Orientation, Advising & Registration (SOAR)   
l SOAR guide  
l Undergraduate catalog  
l Graduate catalog  
Current Student 
These materials are used to communicate with current students to keep them engaged and informed regarding opportunities and activities on campus: 
l Campus Involvement Guides 
¡ Campus Involvement  
¡ Greek  
l National Pan-hellenic Council Greeks  
l STATEMENT alumni magazine  
l MSU promotional items  
 
4.7  
 
Title IV program responsibilities  
The institution is in compliance with its program responsibilities under Title IV of the 1998 Higher Education Amendments. (In reviewing the institution's 
compliance with these program responsibilities, the Commission relies on documentation forwarded to it by the U.S. Secretary of Education.)  
 
Judgment  
  Compliance       Partial Compliance       Non-Compliance  
 
 
Morehead State University is in compliance with Federal Requirement 4.7 and the related program responsibilities under Title IV of the 1998 Higher 
Education Amendments. 
Title IV Participation 
Information regarding financial aid is available to our students in the Morehead State University Eagle Student 
Handbook: Appendix P includes information on return of Title IV funds if a student withdraws from the University. 
Additional information on financial aid can be found on the home page of the Office of Financial Aid. The University 
currently participates in the following Title IV student financial aid programs: 
l National Science and Mathematics Access to Retain Talent (SMART) 
l Academic Competitiveness Grant (ACG) 
l Pell Grant 
l Federal Supplemental Educational Opportunity Grant (FSEOG) 
l Federal Perkins Loan 
l William D. Ford Federal Direct Loan 
¡ Subsidized loans 
¡ Unsubsidized loans 
¡ Parent PLUS loans 
¡ Graduate PLUS loans 
l Teacher Education Assistance for College and Higher Education Grants (TEACH) 
The Eligibility and Certification Approval Report, dated April 27, 2007, and Program Participation Agreement, dated May 14, 2007, provides approval from 
the Secretary of the Department of Education to participate in federal financial assistance programs authorized under the Higher Education Act of 1965, 
as amended, through March 31, 2012. Additionally, the University received notification on August 19, 2008, to initiate participation in the TEACH grant 
program. 
  
Morehead State University is in compliance with all applicable U.S. Department of Education rules 
and regulations related to its Title IV programs:  
l There have been no issues with the University’s Title IV programs.  
l The University has not been placed on the reimbursement method by the Department of 
Education. 
l The University has not been required to obtain a letter of credit in favor of the Department 
of Education.  
l No complaints have been filed with the Department of Education regarding the University. 
l There are no significant impending litigation issues with respect to financial aid activities. 
l No adverse communication has been received from the Department of Education. 
l There have been no infractions to regulations which would jeopardize Title IV funding. 
l There have been no negotiated settlement agreements for the payoff of any fines or monies 
owed in connection with Title IV program or fiscal audits. 
Annual Audit 
All audit and review standards are met in accordance with the Program Participation Agreement entered into with the Department of Education. Title 34 
of the Code of Federal Regulations (CFR) provides statutory guidance for Title IV funds, specifically 34 CFR Part 668, which requires an annual audit by 
an independent auditor in accordance with the U.S. Office of Management and Budget Circular A-133 (OMB A-133). The Title IV programs listed 
previously comprise the student financial aid cluster, which is audited annually by an independent auditor as a major program. For the three most recent 
fiscal years (2006-07, 2007-08 and 2008-09), the University has received unqualified opinions in which the independent auditor has noted that the 
University has complied, in all material respects, with the requirements of OMB A-133. 
Student Loan Default Rate 
Federal regulations regarding an institution's cohort default rate can be found in 34 CFR 674.5(a), which states that, if an institution's cohort default rate
equals or exceeds 25%, the institution's Federal Capital Contribution (FCC) is reduced to zero. Morehead State University's cohort default rate for the 
five most recent years provides evidence that the University has been in compliance with the requirement. 
                 
 Year  Default Rate %
 2006  19.93 
 2007    21.20 
 2008    22.68 
 2009   19.00
 2010   13.69
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EDUCATIONAL PROGRAMS 
 
 
 
1. Level of offerings (Check all that apply) 
 
  Diploma or certificate program(s) requiring less than one year beyond Grade 12 
  Diploma or certificate program(s) of at least two but fewer than four years of work beyond 
  Grade 12 
  Associate degree program(s) requiring a minimum of 60 semester hours or the equivalent 
  designed for transfer to a baccalaureate institution 
  Associate degree program(s) requiring a minimum of 60 semester hours or the equivalent 
  not designed for transfer 
  Four or five-year baccalaureate degree program(s) requiring a minimum of 120 semester 
  hours or the equivalent 
  Professional degree program(s) 
  Master's degree program(s) 
  Work beyond the master's level but not at the doctoral level (such as Specialist in 
  Education) 
  Doctoral degree program(s) 
  Other (Specify) 
 
      
2. Types of Undergraduate Programs (Check all that apply)  
 
  Occupational certificate or diploma program(s) 
  Occupational degree program(s) 
  Two-year programs designed for transfer to a baccalaureate institution  
  Liberal Arts and General 
  Teacher Preparatory 
  Professional 
        Other (Specify)       
 
 
 3 
 
 
GOVERNANCE CONTROL 
 
 
 
Check the appropriate governance control for the institution: 
 
 Private (check one) 
 
  Independent, not-for-profit 
 
  Name of corporation OR 
  Name of religious affiliation and control:       
 
  Independent, for-profit * 
 
   Name of corporation:       
   
 Public * (check one) 
 
  Not part of a state system, institution has own independent board  
 
  Part of a state system, system board serves as governing board 
 
 Part of a state system, system board is super governing board, local governing 
board has delegated authority 
 
  Part of a state system, institution has own independent board 
 
*  If an institution is part of a state system or a corporate structure, a description of the system 
operation must be submitted as part of the Compliance Certification for the decennial review. See 
Commission policy “Reaffirmation of Accreditation and Subsequent Reports” for additional 
direction. 
 
 
□ 
□ 
□ 
□ 
□ 
□ 
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INSTITUTIONAL INFORMATION 
FOR REVIEWERS 
 
 
 
Directions:  Please address the following and attach the information to this form. 
 
1.  History and Characteristics 
 
Morehead State University has risen from humble beginnings to become a strong 
regional university with influences that reach across America and beyond. Established to meet 
the educational needs of Kentucky, the institution has continued its mission by promoting a 
rich cultural heritage and establishing programs that promise a bright future. MSU is home for 
approximately 9,000 students that come from 100 Kentucky counties, 45 states and 36 foreign 
countries. Once heralded as a Teacher’s College, the University has 78 undergraduate degree 
programs, 42 at the graduate level and recently established its first doctoral offering in 
education.  
With successful alumni in major professions, MSU can boast it was among the pioneers 
to establish a public radio station in Kentucky, break the color barrier in sports, erect a radio 
telescope tracking station and eventually one of only five Space Science programs in the 
country, develop online degree programs, coordinate a partnership with other major entities to 
open a new Center for Health, Education and Research facility, and much more. The impact is 
far reaching as classes are taught at MSU’s five regional campuses and other locations in the 
state, as well as via the Internet and interactive compressed video. Students attending MSU 
are involved in academic research with renowned faculty members, participate in nationally 
recognized programs such as music, and walk shoulder-to-shoulder with NCAA Division I 
student athletes.  
MSU has an open-enrollment policy, providing a wide range of students with academic 
opportunities. To be admitted unconditionally, applicants must have an admission index of 
450, which is calculated by multiplying the GPA by 100 and ACT score by 10 and adding the 
two scores together. A minimum ACT of 18 (SAT – 870) is required. Located in the foothills of 
the Daniel Boone National Forest, the 500-acre main campus is within the city limits of 
Morehead. In the area, the University owns Eagle Trace public golf course and Derrickson 
Agricultural Complex with its state-of-the-art Equine Health Education Center. 
 
2.  List of Degrees 
 
Degree Abbreviations 
AA — Associate of Arts, AAB — Associate of Applied Business, AAS — Associate of Applied 
Science, AAS — Associate of Applied Science in Nursing, AAS — Associate of Applied 
Science in Radiologic Science, AS — Associate of Science, BA — Bachelor of Arts, BBA — 
Bachelor of Business Administration, BFA — Bachelor of Fine Arts, BM — Bachelor of Music, 
BME — Bachelor of Music Education, BS — Bachelor of Science, BS — Bachelor of Science 
in Imaging Sciences, BSN — Bachelor of Science in Nursing, BSW — Bachelor of Social 
Work, BUS — Bachelor of University Studies 
 
Undergraduate Degree Programs 
Accounting - BBA  
Agricultural Science with Following Options - BS Area, Major, Minor 
Agribusiness  
Agriculture Economics  
Agricultural Education  
Agronomy  
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Animal Science  
Equine Science  
General Agriculture  
Golf Course Management  
Horticulture  
Veterinary Science  
Veterinary Technology  
Agricultural Technology with Following Options - AAS Associate 
Agribusiness  
Agricultural Production  
Equine Technology  
Ornamental Horticulture  
Appalachian Studies Minor 
Art - BA Area, Major, Minor  
Biology (Teaching) - BS Area 
Biology (Non teaching) - BS Area, Minor 
Business and Information Technology Education - BBA  
Business Information Systems - BBA, AAB  
Chemistry - BS Area, Major, Minor 
Chemistry Teaching - BS  
Environmental Chemistry - BS  
Coaching - Minor 
Communication with Following Emphasis - BA Area, Minor 
Advertising/Public Relations  
Journalism See  
Organizational and Interpersonal Communication  
Production  
Computer Information Systems - BBA, AAB, Minor 
Computer Science - BS Area, Major, Minor 
Creative Writing - BFA Major, Minor 
Criminology - BA Area, Emphasis, Minor 
Earth and Space Science - BS  
Earth Systems Science - BS Area 
Economics - BBA, Minor 
Elementary Education - P-5 BA Area  
Middle Grades - 5-9 - BA Area  
Engineering Technology - BS Area 
English - BA Area, Major, Minor 
Environmental Science (option under Biology) - BS Area 
Environmental Science with Regional Analysis Emphasis - BS RAPP  
Exercise Science - BS Area 
Finance - BBA  
French - BA Major, Minor 
General Business - BBA, Minor 
Geography - BA Major, Minor 
Geography with Regional Analysis Emphasis - BA RAPP Emphasis 
Geology - Minor 
Government - BA Major, Minor 
Government - BA RAPP Emphasis 
Health Teaching - BA Major, Minor  
Health Promotion - BA Major, Minor 
History - BA Major, Minor 
Horsemanship  
Imaging Sciences  
Radiologic Science - AAS  
Computed Tomography/Magnetic Resonance - BSIS Area 
Diagnostic Medical Sonography - BSIS Area 
Leadership in Medical Imaging - BSIS Area 
Industrial Technology with Following Options - AAS  
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Construction Management Technology  
Electrical/Electronics  
Computer Aided Design and Graphic Technology  
Manufacturing Technology  
Telecommunications and Computer Technology 
Industrial Technology with Following Options - BS Area, Major 
Construction Management Technology (ITCM)  
Electronics, Computer, and Telecommuncation Tech (ITEC) 
Computer Aided Design & Graphics Technology (ITCD)  
Manufacturing Technology (ITMT)  
Industrial Education - BS Area  
Career & Technical Education  
Interdisciplinary Early Childhood Education - BA Area  
Interdisciplinary International Studies - Minor 
Interdisciplinary Women's Studies - Minor 
Integrated Science - Minor 
Legal Studies - Minor 
Linguistics - Minor 
Literature - Minor 
Management - BBA  
Marketing - BBA, Minor 
Mathematics - Nonteaching - BS Area, Major, Minor 
Mathematics - Teaching - BS Major, Area Yes 
Statistics - Minor 
Military Science - Minor 
Music BM - BM Area, Certificate 
Music Education - BME Area  
Nursing - AAS  
Nursing - BSN Area, Four-year 
Paralegal Studies -AB Major 
Philosophy - AB Area, Major, Minor 
Physical Education - AB Major Yes 
Physics with Following Options - BS Area, Major, Minor 
Computational Physics - BS  
Engineering Physics (Mechanical) - BS  
Engineering Physics (Electrical) - BS Option 
Astrophysics - BS  
Astronomy - Minor 
Physics Teaching - BS  
Pre-Chiropracty - Transfer 
Pre-Dentistry - Transfer 
Pre-Engineering - Transfer (Dual Degree) 
Pre-Forestry - Transfer 
Pre-Law - Transfer 
Pre-Medical Technology - Transfer 
Pre-Medicine - Transfer 
Pre-Optometry - Transfer 
Pre-Pharmacy - Transfer 
Pre-Physician Assistant - Transfer 
Pre-Physical Therapy - Transfer 
Pre-Podiatric Medicine - Transfer 
Pre-Veterinary Medicine - Transfer 
Psychology - BA,BS Area, Major, Minor 
Regional Analysis and Public Policy - Minor 
Religious Studies - Minor 
Respiratory Care - AAS  
Secondary Education  
Social Studies - BA Area  
Social Work - BSW Area 
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Social Work with Regional Analysis Emphasis - BSW RAPP Emphasis 
Sociology - BA Major, Minor 
Sociology with Regional Analysis Emphasis - BA RAPP Emphasis 
Sociology (Criminology) - BA Area, Emphasis, Minor 
Space Science - BS Area 
Spanish - BA Major, Minor 
Special Education - BA Major, Minor 
Special Education  
(Learning and Behavior Disorders) - BA Area  
(Moderate and Severe Disability) - BA Area  
Sport Management - Area 
Technology Management (Completer Program) - BS Area 
Theatre - BA Major  
Theatre Education - Minor 
University Studies - BUS, AA 
Veterinary Technology - AAS  
Women's Studies - Minor 
 
 
Graduate Programs 
Master of Arts in Adult and Higher Education                                             
Master of Arts in Art  
• Art Education 
• Studio Art 
• Graphic Design 
Master of Arts in Communications  
Master of Arts in Counseling  
Master of Arts in Education  
• Educational Technology 
o Teacher Leader 
 Business & Marketing Content Option 
 Business & Marketing Technology Option 
 Educational Technology 
 English 
 Gifted Education 
 IECE Certification Option 
 IECE Non IECE Certification Option 
 Interdisciplinary P-5 Specialization 
 Middle Grades 
 Reading/Writing Endorsement National Board Certification 
 Reading/Writing Endorsement Non National Board Certification 
 School Community Leader National Board Certification 
 School Community Leader Non National Board Certification 
 Social Studies 
 Special Education 
 Fifth Year 
Master of Arts in English 
Master of Arts in Health, Physical Education & Sports Sciences   
• Health and Physical Education 
• Sport Management 
Master of Arts in School Administration 
Master of Arts in Sociology  
• Chemical Dependency 
• Criminology 
• General Sociology 
• Regional Analysis and Public Policy 
• Social Gerontology  
Master of Arts in Teaching  
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• Business and Marketing Education 
• French 
• Spanish 
• Physical Education 
• Health 
• Middle Grades - English Language Arts 
• Middle Grades - Math 
• Middle Grades - Science 
• Middle Grades - Social Studies 
• Secondary Biology 
• Secondary Chemistry 
• Secondary Earth Science 
• Secondary English 
• Secondary Math 
• Secondary Physics 
• Secondary Social Studies 
• Special Education-MSD 
• Special Education-LBD 
Master of Business Administration 
Master of Music  
• Music Education 
• Music Performance 
Master of Public Administration 
Master of Science in Biology  
• Regional Analysis and Public Policy  
• Endorsement in Environmental Education                                    
Master of Science in Career/Technical Education  
• Agriculture 
• Industrial Education/Technology 
Master of Science in Engineering Technology 
Master of Science in Information Systems 
Master of Arts in Psychology  
• Clinical 
• General-Experimental 
Rank I Program  
• Agriculture 
• Career/Technical Education 
• Counseling 
• Educational Technology 
• Elementary 
• Human Sciences 
• Industrial Education 
• Secondary 
• Special Education 
Leadership Certification Programs 
• Supervisor of Instruction  
• Superintendent 
• Director of Pupil Personnel 
Certificate Programs  
• Career & Technical Ed. Principal 
• Director of Special Education 
• Instructional Computer Technology 
• MSD for those who have LBD 
• LBD for those who have MSD 
• Interdisciplinary Early Childhood Education 
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• Reading & Writing 
• P-5 Certification 
• 5-9 Certification 
Educational Specialist 
• Curriculum and Instruction 
• Adult and Higher Education 
• Counseling 
• Counseling LPC 
• Instructional Leadership 
Cooperative Doctoral  
• Instruction and Administration 
• Special Education and Rehabilitation Counseling 
• Kinesiology and Health Promotion 
• Educational Policy Studies and Evaluation  
 
 
3.  Locations and Distance Education 
 
Location Degree 
Percent of Degree Offered 
at Location 
Ashland, KY Bachelor of University Studies 
 
 
Bachelor of Arts in Elementary Education 
with Special Education option 
 
Bachelor of Social Work 
 
Bachelor of Arts in Education P-5 & 
Middle Grades 
25-49% (hybrid-online & 
traditional)  
 
25 – 49% (ITV & traditional) 
 
 
25 – 49% (traditional) 
 
25- 49% (traditional & ITV) 
Jackson, KY Bachelor of University Studies 
 
 
Bachelor of Arts in Elementary Education 
with Special Education option 
 
Bachelor of Arts in Education P-5 
25-49% (hybrid-online & 
traditional)  
 
25 – 49% (ITV & traditional) 
 
 
25- 49% (traditional & ITV) 
Mt. Sterling, 
KY 
Bachelor of University Studies 
 
 
Associate of Arts University Studies 
 
Associate of Applied Sciences in Nursing 
 
Bachelor of Social Work 
25-49% (hybrid-online & 
traditional)  
 
100%  
 
100% (ITV and traditional) 
 
100% 
Prestonsburg, 
KY 
Bachelor of University Studies 
 
 
Bachelor of Arts in Elementary Education 
with Special Education option 
 
Bachelor of Social Work 
 
Bachelor of Arts in Education P-5 & 
Middle Grades 
 
Master of Adult & Higher Education 
25-49% (hybrid-online & 
traditional)  
 
25 – 49% (ITV & traditional) 
 
 
25 – 49% (traditional) 
 
25- 49% (traditional & ITV) 
 
 
50 – 99% (hybrid-online & 
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Master of Counseling 
 
Master of School Administration 
traditional) 
 
50 – 99% 
 
50 – 99% 
West Liberty, 
KY 
Associate of Arts University Studies 
 
100%  
 
 
Distance Education:  Morehead State University offers a wide range of instruction via the 
internet and at five regional campuses located throughout eastern Kentucky.    Classes are 
offered face-to-face, on the internet, via interactive television (ITV) and in hybrid formats to 
students located in the region as well as nationally and internationally.   Several degree 
programs are offered 100% online, while others are offered using a combination of the above 
mentioned instructional methods.   In addition to distance education programs, Morehead 
State University provides a Learning Management System course site for all classes offered 
at Morehead State University regardless of location or format.  Morehead State University 
strives to provide quality instruction using multiple instructional methods in order to serve the 
broadest possible range of students. 
  
 
4.  Accreditation 
 
• AACSB International - Association to Advance Collegiate Schools of Business (date of 
last review 2009) 
• American Bar Association approval of Paralegal Studies (2009) 
• American Veterinary Medical Association (2007) 
• Commission on Accreditation of Allied Health Education Programs/Joint Review 
Committee on Education in Diagnostic Medical Sonography (2007) 
• Commission on Collegiate Nursing Education (2000) 
• Council on Social Work Education - Baccalaureate Level (2005) 
• Joint Review Committee on Education in Radiologic Technology (2009) 
• Association of Technology, Management and Applied Engineering – formerly National 
Association of Industrial Technology (2008) 
• National Association of Schools of Music (2007) 
• National Association of Schools of Theatre (2005) 
• National Council for the Accreditation of Teacher Education (2003) 
• National League for Nursing Accrediting Commission (2004) 
• Southern Association of Colleges and Schools – Commission on Colleges (2000) 
 
 
 
5.  Relationship to the U.S. Department of Education  
 
There have been no limitations, suspensions, or termination by the U.S. Department of 
Education in regard to student financial aid or other financial aid programs during the previous 
three years.  There is no reimbursement or any other exceptional status in regard to federal or 
state financial aid. 
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Nondiscrimination Statement
Morehead State University is committed to providing equal educational opportunities to all persons 
regardless of race, color, national origin, age, religion, sex, sexual orientation, disabled veterans, 
recently separated veterans, other protected veterans, and armed forces service medal veterans, 
or disability in its educational programs, services, activities, employment policies, and admission of 
students to any program of study. In this regard the University conforms to all the laws, statutes, and 
regulations concerning equal employment opportunities and affirmative action. This includes: Title VI 
and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Executive 
Orders 11246 and 11375, Equal Pay Act of 1963, Vietnam Era Veterans Readjustment Assistance Act 
of 1974, Age Discrimination in Employment Act of 1967, Sections 503 and 504 of the Rehabilitation 
Act of 1973, Americans with Disabilities Act of 1990, and Kentucky Revised Statutes 207.130 to 
207.240. Vocational educational programs at Morehead State University supported by federal funds 
include industrial education, vocational agriculture, business education, and the associate degree 
program in nursing. Any inquires should be addressed to: Affirmative Action Officer, Morehead State 
University, 101 Howell-McDowell, Morehead, KY 40351, 606.783.2097.
RE 
